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THE 17TH CYCLE ANNUAL PERFORMANCE EVALUATION FOR MINISTRIES, 
DEPARTMENTS AND AGENCIES FOR THE FY 2020/21 

The Performance Contracting Guidelines require among others, that the annual 
performance evaluation is undertaken for all Ministries, Departments and Agencies 
(MDAs) that sign and implement Performance Contracts. A total of 352 MDAs 
including State House, Office of the Deputy President, 21 Ministries, State Law 
Office and Department of Justice, 229 State Corporations and 99 Tertiary 
Institutions implemented Performance Contracts during the FY 2020/21. The 
evaluation and subsequent grading of performance also forms the basis for 
instituting performance rewards and/or sanctions. 

Evaluation and moderation of performance of all the MDAs that implemented 
Performance Contracts for the FY 2020 /21 is scheduled to commence on 12th 

October, 2021. All MDAs are required to conduct their self-performance evaluation 
using the online Government Performance Contracting Information System 
(GPCIS) based on the 17th Cycle Performance Contracting Guidelines before 
moderation of the results is undertaken by an external independent team drawn 
from the Public Service Performance Management & Monitoring Unit and Kenya 
Vision 2030 Delivery Secretariat. 

The annual performance evaluation will be undertaken with strict observance of 
the COVID-19 protocols and directives in place in order to mitigate against the 
spread and effects of the pandemic. MDAs are expected to undertake their self
evaluation using the GPCIS by 8th October, 2021 in readiness for moderation by 
the external team, including confirming the achievements as per the attached 
schedule. In doing so, MDAs should ensure that the performance data is 
comprehensive, verifiable, accurate, consistent and authenticated. It should be 
ensured that evaluation for each performance indicator reflects the "actual" 
achievement even in instances where exogenous factor(s) may have been 
































