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LABOUR DEPARTMENT 

Durin,'..; the last few !,.onchs v!lA Gover:nrr.ent has had w:d.er considera 
tion the reorg-d.nize.'.;ior: of the la.b-:11r Departe1ent ar.J. :proposal, will b pu -'-­

forwa.rci in -.::--.9 1-S.<;- 6 ::;:-c.f t :s Ur.:.::. t., · .r'c:t c. very ,onnic.era1Jl a increase in 
the 0taff of the Department. 

Before the war, the functio- · of the tepa=trr,er!t ware io the nain 
connected w·ith inspectir.

0 
c.utieo, but 1- the lazt five .years the increasin,_ 

cor.iplexities of the probleras of labour b.ave th:rown an ever-growing burden 
on a small depart�1ent, a burc..en which l t was never designed to carry. 
It, therefore, beca.ne necessary to review not only the size but the status 
of the Department in order to fit it to deal with the tas_-s of the :po,st-war 
years. 

The Government :recarcls the basis of ios labou::- policy to be the 
promotion of Jood relntions between the empoyer and the worker. Such 
relations can only subsist when the worker is e�9loyed under dece�t condi­
tions and gives a fui:.. day's work in P.X<::h.3n,3'e for ri. w::.ee 1, icl· enables him 
to malntain a reasonable stand:rd of livin.:. In addition, thi8 �overnment, 
in cor-..;mon with nll 0th::!r Government::; in the British Ern:rire, i.0 bound by 
va�ious conventions with regard to thn treatment of workers which are to be 
found in the International labour Code, and al tr,.oueh in the past the 
Depart!Ilent ha.s in fact performed many of th dnti'3'3 no · discussed, its 
work has always been liLitad by its siz�. In orer, therefae, to exp£i.n 
the need for the expansion of the Depa�tment, this Paper will review briefl; 
the more important duties which do, and ,lill, fall to the De_ nrtment. 

In the fir·st place, the constant and. even-hanriet ins:-,ection of 
the conditions under which labour wor:.cs ;<ind the general ad'7inistra tion of 
the labour la1:1S of th& Colony mur;t renain une of itc :-,ri:r.,.a:ry functions. It 
will also continue to administer the 3ystem of African re�istrationa,.d the 
records of employment 0£ the incli vidual e:nployees. Su::ficient le.· ->-• ".>ffic. 
°"ust be available icr assistance in trade d.ioy.u-!-;es a;Hl k.11m·r unrest, o.nd tc 
a lesser extent in �ivi.nc hel1- an, a.c'vl::e in oi::;mtes auu u.:i.f.:-..'jct.,,ltieR 
between dor:1estlc servants and their employero. Further, t.he De!,artrnent musi 
keep under cons tan L review tl e 1)a ie c ·, 1 ;f le.bonr diffic11::. ties and _put 
forward proposals for their remedy. In 1, te past, the control of recruitin0
activities, al thou rrh governed by lan, ha8 not l1een al to.:;ether satisfactory, 
and the Department munt not only have sufficient staff to inspect and 
control labour recruitment, but should aL,o be in n pus:i.tion to afford. all 
:pro_per assistance to the -wor1<er and employer c.urin, -the process of recruit­
ment. 

In acldi tion, thn pro bl on ,-:,f :ioc t..:,var ''1::1lo�nA 11-!: ·7i:.:'_ necensi ta te 
the setting up of free Jabour exchan,.;es in 11r 1 

c.' "'l.reas for skilled, oemi­
skilled and domestic labour, rho Departocnt r:r st al_�o be in 3. position to 
give authoritative a.dvice to employeriJ onthe proper handlint;, feedin..., and 
housing of labour, and also to help e111ployers wishing to provide welfare 
amenities for their labour. 

The time has now come when incipient trades unions, which are 
springinlJ up, should be Gllided o.lon.� t::-i-'3 right Jines, and for that reason 
provision has been made for the post of a Trades Union Officer and it is 
hoped that it may be posslble to obtain the services of an expert Trades 
Unionist from the United Kingdom. 
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