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Convention No. 133
CONCERNING CREW ACCOMMODATION ON ROARD SHIP

Today the variation in the designs of ships and the modifications
in the structures of existing ones are a common feature in the ship-
ping industry.

This Convention seeks to strengthen the terms of the Accommoda-
tion of Crews Convention No. 92 (Revised) 1949, by laying down the
minimum standard requirements for the accommodation and
provision of facilities for crews on board of all whaling, cargo and
passenger ships between 200 and 1,000 tons.

Article 13 of this Convention makes provision for mutual con-
sultations between the relevant authority, ship-owners and appro-
priate workers’ representarives for the Conversion of existing ships
in order to meet the specifications and requirements of this instru-
ment.

The main feature of this instrument is the provision of adeguate
accommodation for crews. Most ships in service under the Kenya
flag are old. Due to economic reasons, even the most recently
acquired ships are second-hand purchases. Conversion of these
vessels to meet the requirements of this Convention would, there-
fore, be an uneconémic exercise. Moreover this Convention is
supplementary to Convention No. 92—Accommodation of Crews
(Revised) 1949, which Kenya has not ratified. For these reasons the
Government does not intend to ratify this Convention.

Convention MNo. 134 ‘
CONCERNING OCCUPATIONAL ACCIDENTS TO SEAFARERS

The purpose of this Convention is to ensure that adequate and
appropriate measures against occupational accidents, and protection
of health hazards are established and complied with aboard ships.
The Convention augments the requirements of other instruments -
relevant to working conditions on board ships and in particular
those which provide for a number of safety measures on board
ships and protection of persons in maritime employment.

For the purpose of this Convention the term “seafarer” is defined
to include all persons employed in any capacity on board passenger
and cargo ships.



The Convention enumerates specifically some of the hazardous
features of the shipping industry which must be covered by these
measures. It further requires that causes and circumstances in which
accidents occur on board ships and in ports shall be investigated
and analysed by a competent authority and that comprehensive
=sporis or records and detailed statistical data shall ‘be maintained
iv conpection with these accidents. It also requires appropriate
measures to be taken to bring to the attention of seafarers necessary
information on safety. -

Due to rapid technological advancement in the world today,
sccident prevention and matters related to occupational health
hazards are subjects of major interést and concern to both workers
and employers. This instrument is intended to improve on the terms
and requirements of the Safety at Sea and the International Load
Line Regulations and to establish better methods of controlling
accidents. The Government intends to ratify this Convention.

Recommendation No. 142

CONCERINING OCCUPATIONAL ACCIDENTS TO SEAFARERS

The General Conference of the ILL.0. meeting in Geneva in
QOctober, 1970 decided that current efforts in various countries to
reduce occupational accidents could be greatly enhanced through
the establishment of appropriate programmes on the prevention
of occupational hazards..

The Conference adopted Recommendation No. 142 which is supple-
mentary to Convention 134 en the Prevention of Accidents (Sea-
farers) 1970 which it is proposed to ratify. It calls for detailed
specifications on some of the areas in which research and studies
should be undertaken to prevent accidents.

For the purpose of this Recommendation the term “Seafarer”
is defined to cover all persons who are in any capacity on board
ship, other than a ship of war, ordinarily engaged in maritime
navigation. “Occupational accidents” is defined to include accidents
to seafarers arising out of or in the course of their employment.

Since the requirements of this Recommendation are met by
existing legislation, it is, therefore, the intention of the Govern-
ment to adopt it.

Convention No. 139

CONCERNING PREVENTION AND CONTROL OF »
OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC
' SUBSTANCES AND AGENTS

This Conventicn requires ratifying member states to periodically
determine the carcinogenic substances and agents to which occupa-
_tional exposure shall be prohibited or made, subject to authorization
" or control, taking into account codes of practice established by
the International Labour Office or other competent bodies.

It also calls for prescription of measures to protect workers against
" the risk of exposure to such substances or agents, and the replace-
ment of such harmful substances with less harmful ones. Measures
shall be taken to ensure workers are provided with medical or
biolegical examination or other tests or investigations, during and
_after the period of employment. Workers who have or are likely
-to be exposed to carcinogenic substances or agents shall be informed
" of the dangers involved and of the measures to be taken.

.. The Convention further requires that effect shall be given to its
" provisions by laws or regulations or any other method consistent with
"'a member state’s national practice, and there shall be an appropriate
_inspection service for the purpose of supervising the application
" of its provisions.-

There are no laws at present in Kenya which provide for the
protective measures of the type envisaged by this Convention. We
have no means at the moment for obtaining information on the
type, extent, and number of carcinogenic substances or agents in
_use in this country. We are, however, in the process of developing
our factory inspectorate in such manner that, in due course, we
will be able to have trained personnel necessary for the implemen-
tation of the instrument. In the meantime, the Government is not
in a position to ratify this Convention,

Recommendation No. 147

CONCERNING THE PREVENTION AND CONTROL OF
OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC
SUBSTANCES AND AGENTS

The Recommendation provides for measures to be taken to control
and ensure effective protection of workers against the risks of
exposure to carcinogenic substances and agents.



The recommended measures include the periodic determination
by the competent authority of the carcinogenic substances or agents
te which occupational exposure shall be prohibited; pre-assignment
and subsequent periodic medical examination as well .as biological,
or other tests of all workers assigned to work involving exposure
to specified carcinogenic substances or agents. Establishment and
maintenance of a system for the prevention and control of occupa-
tional cancer including the institution, maintenance, preservation
and transfer of records and exchange of information and the pro-
motion of epidemiological and other studies relevant to occupational
cancer.

The competent authority is further required to draw up suitable
educational guides for both employers and workers, and employers
are specifically required to make use of processes which do not
form or emit carcinogenic substances or agents in any form.

The detailed requirements of this Recommendation cannot be
achieved at present as we have no means for obtaining information
on the type, extent, and number of carcinogenic substances or agents
in use in this country. While we will do all we can to be guided by
the Recommendation, we will not be able to comply fully with its
terms at this stage. Moreover, the Recommendation is in furtherance
of the requirements of the corresponding Convention which the
Government does not intend to ratify at present.

Convention Mo, 144

CONCERNING TRIPARTITE CONSULTATIONS TO PROMOTE
THE IMPLEMENTATION OF INTERNATIONAL LABOUR
STANDARDS

_This Convention provides for tripartite consultation within each
member state with regard to matters relating to I.L.O. Conventions
and Recommendations. It requires that at these consultations

employers’ and workers’ organizations should be represented on equal -

footing.

The consultations sought by this Convention cover the following
areas:—

(a) During preparation of government replies to gquestionnaires
concerning items on the agenda of International Labour
Conference and government comments on proposed texts to
be discussed by the Conference.

(b) Proposals to be made to the Competent authority in connection
with the submission of Conventions and Recommendations
in accordamce with article 19 of the Imternational Labour
Organization Constitution.

(c) Re-examination of unratified Conventions and Recommenda-
tions to which effect has not been given to comnsider what
measures might be taken to promote their implementation
and ratification as appropriate.

(d) Questions arising out of annual reports to the Internatiomal
Labour Office on measures taken to give effect to ratified
Conventions. :

" (e) Proposals for the denunciation of ratified Conventions.

: Our law and practice show that by and large our manner _of
- dealing with the matters raised in the Convention conforms with
"what the Convention requires.

"All these matters are the subject of.c_onsultatiop in the Labo_nr
“Advisory Board. In view of this, the Government intends to ratify
the Convention.

‘Recommendation Ne. 152

. CONCERNING TRIPARTITE CONSULTATIONS TCO PROMOTE
- THE IMPLEMENTATION OF INTERNATIONAL LABOUR

- STANDARDS AND NATIONAL ACTION RELATING TCO THE
ACTIVITIES OF THE LL.O.

~“The Recommendation sets out in great detail measures to be
taken to ensure effective tripartite consultation with respect to
-matters concerning International Labour Standards. Such consultation
"may be undertaken through a spécially constituted committee;
“through a body with general competence in the economic, social or
1abour field; through a number of bodies with special responsibility
. for particular subject area, or through written communications, if
this is accepted by those involved as adequate means of consultation.

- ,’_The representatives of employers and workers for the purpose
:0f this Recommendation should be freely chosen by their repre-
‘sentative organizations.

In addition to those areas of consultation specified in the Con-
vention the procedures indicated above may be extended by the
Government after consultation with the representative organizations




to other matters of mutual concerm such as, preparation, imple-
mentation and evaluation of technical co-operation activities in
which the Intermational Labour Organization participates; action to
be taken on resolutions or conclusions adopted by International
Labour Conference, regional conferences, industrial committees and
other meetings convened by the International Labour Organization.

The Consultations should be undertaken at appropriate intervals
fixed by agreement, but at least once a year.

Since the Recommendation supplements the Convention which it

is proposed to ratify, the Government intends to adopt the Recom-
mendation,

Cenvention No., 145

CONCERNING CONTINUITY OF EMPLOYMENT OF SEAFARERS

The Convention applies to seafarers who are regularly available
for work as such and whose main source of income depends on such
work. It does not apply to seafarers employed on board ships of
war, fishing, whaling or to ships engaged in similar pursuits.

The Convention requires member states with maritime industry
to pursue a national policy geared towards the encouragement of
shipowners or association of shipowners to undertake to provide
continuous or regular employment to qualified seafarers.

The economic and social situation of a country permitting, the
Convention requires efforts to be made to guarantee seafarers

minimum periods of employment -or, either minimum income or
monthly allowance. '

The Couvention details possible measures to be taken to achieve
its objectives, which include establishment and maintenance of
registers or lists of seafarers in order of jobs, and occupations,
qualifications and specifies particulars to be included therein.

Kenya’s merchant fleet consists of one company only which repre-
sents a very small proportion of world shipping lines, whereas
registered seafarers are far in excess of available jobs. Hence, the
majority of Kenya seafarers continue to be employed in foreign
owned ships. In the circumstances, and due to wide unemployment
in all other sectors of our economic activity, the Government does
not consider it appropriate, at this juncture, to undertake to
provide for the measures envisaged by the Convention, and cannot,
therefore, ratify the Convention at present.

Recommendation No. 154

CONCERNING CONTINUITY OF EMPLOYMENT OF SEAFARERS

i 1 inui f Employment
This Recommendation supplements the COIltII.lulty 0
(Seafarers) Conventien No. 145 of 1976, which thev Government

does not intend to ratify.
The Recommendation details measures to he taken to facilitate

_ the provision of continuous or regular employment to0 Seafarers.

It recommends the establishment of systems of allOC§t101’1 and selec-
_tion aimed at reducing, to the minimum, the necessity of’seafarers
- attending calls for selection and.placement, where congm;l-:éus ox:
regular employment is not practlcablt_a. Such’sys‘tems shou p]ile
‘serve the seafarer’s as well as the shipowner’s right to select the
vessel on which he is to be employed and tpe seafarer to eng?ge,
and should permit the transfer of seafarers in the regular employ-

- ~ment of one employer to temporary work with another when

“required.
The economic and social situation of a country permitting,

" provisions should be made guaranteeing employment for a number

of weeks or months per year of income in lieu thereof, or un-
employment benefit when no work is available.

Where registers or lists of seafarers are maint:aim?d as a measure
to obtain regular employment for seaf'arers, a criteria for determin-
ing the seafarers to be included in sucI} registers should 'be
established. It specifies measures to be taken in the event a reduction

- jn the strength of such registers is contemplated.

The general principles envisaged by this recommen(}ation entail
the creation of some form of umemployment benefit for seafarers

which would place them in a privileged position over other workers

in Kenya. Moreover, we are not yet economically in a position' to
assume the other obligations envisaged by th.e Recommendatwn..
For these reasons, the Government does not intend to adopt the
Recommendation at present. '

Convention No. 146

CONCERNING ANNUAL LEAVE WitH PAY FOR SEAFTARERS

This Convention revises the Paid Vacations (Seafarers) Convention

 (Revised) 1949.



It a.pplies. to all persons employed in any capacity on board a
sea-going ship registered in a member state which ratifies the Con-
vention. It d.oes not apply to ships of war or to those engaged in
fishing, whaling or to ships engaged in similar pursuits.

It’provzdes that every seafarer shall be entitled to 30 calendar
days’ annual }ea\(e with pay after one year of service, Where the
length qf service is less than the period required for full entitlement,
proportionate leave shall be granted in thar year. ’

The competent authority shall determine the manner in which
the. length of service shall be calculated provided that service of
art}cl_es or absence from work to attend approved maritime vocational
training course or absence due to illness, injury or materzity leave
shall be coun:ced as part of the period of service. Public and
customary holidays, temporary shore leave or compensatory leave
of any kind shall not be counted as part of annual leave.

hIt further- providgs that leave plus any other payments in kind
f all be paid for in full, before the seafarer proceeds on such
d?g;;a Th;: compietlent authority may authorize accumulation, or

ton of annual leave into parts or the substituti -
ment in lien thereof. ' on of cash pay

Th.e time ar which_l leave is to be taken shall, unless otherwise
It)é"omded, be deter_mmed by the employer with the agreement of
: ¢ seafarer. But in the event a seafarer is required to take his
ea;_/*;-:i firotm ? place other than where he was engaged, he shall be
entitied to iree transport and subsistence allowane
where he was engaged. ¢ fo the place

The Convention requires effective enforcement measures to be

[ kEII o crsure roper a pllCatzOI] Of its Tovi
S

The requirements of the Conventi
] on are adequately provided for
through the Collective Agreement between the Seamen’s Union and
E_mployers Group, as well as the provisions of our Merchant Ship-
ping Act, and the Employment Act. The Government therefore
proposes to ratify this Convention, ’ ’

Convention Mo, 147

CONCERNING MINIMUM STANDARDS IN MERCHANT SHIPS .

The Convention applies to e i i
. very sea-going ship whether publicl
or privately owned engaged in the transportation of ‘ceIIJrgo oi:
passengers  for the purpose of trade or any other commercial

purpose. It exempts ships propelled by sail or those engaged in
fishing, whaling and small vessels not engaged in navigation.

The Convention details measures to be prescribed through national
laws or regulations to facilitate effective administration and control
of conditions of employment and living arrangements on shipboard;
including safety standards, standards of competency, hours of work,
manning, and social security.

Ratification entails an obligation to ensure maintenance of
adequate procedures for the engagement of Seafarers, investigation
of complaints in regard to ships registered in its territory or in
foreign countries, and requires steps to be taken to ensure ships
registered in its territory comply with the International Labour
Conventions in force. Action should also be taken to ensure that
only properly qualified or trained seafarers are employed.

The Convention is open to ratification by member states which
have ratified Conventions on Safety of Life at Sea, 1960, or 1974,
the Convention on Load Lines 1966; or are parties to, and have
implemented either, the Regulations for Preventing Collisions at
Sea, 1960, or the Convention on the International Regulations for
Preventing Collisions at Sea, 1972,

' Whereas Kenya’s Merchant Shipping Act provides for some of
‘the measures envisaged by the Convention, no facilities exist for
the training of seafarers and our inspection service is not adequately
developed to be able to enforce the measures envisaged. Moreover,
we have not ratified the Convention on the International Regulations
for Preventing Collisions at Sea, 1972 which is a mandatory require-

' ment. For these reasons the Government does not intend to ratify
- this Convention,

Reconﬁmendation Neo. 155

CONCERNING THE IMPROVEMENT OF STANDARDS IN
MERCHANT SHIPS

.. -The Recommendation supplements Convention No. 147, cited

-as the Merchant Shipping (Minimum Standards) Convention, 1976.
It requires members to ensure and satisfy themselves that the
provisions of the laws and regulations provided for under Article 2
of the afore-mentioned Convenmtion, and the provisions of any

- collective agreements relating to shipboard conditions of employ-

ment and living arrangements are substantially equivalent to the



Articles of the Conventions and Recommendation respectively
referred to, in the appendix to Convention No. 147 and this Recom-
mendation.

Kenva has ratified two out of the fifteen Conventions in the
appendix to Convention No. 147 and proposes to ratify two out of
the eight  Conventions in the appendix to this Recommendation,
namely Prevention of Accidents (Seafarers) Convention No. 134 of
1970 and Workers® Representatives Convention No. 135 of 1971,

The existing legislation and the instruments we propose to ratify
as indicated above do not provide a sufficiently comprehensive
coverage of the measures envisaged by the twenty-four instru-
ments referred to in rhe appendices to Convention No. 147 of 1976
and ro this Recommendation. It is not, therefore, possible to accept,
at this stage, the full liability imposed by this Recommendation.

Couventionb Mo, 148

CONCERNING THE PROTECTION OF WORKERS AGAINST
OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT
DUE TO AIR POLLUTION, NOISE AND VIBRATION

The Convention requires ratifying member states to prescribe
measures to be taken for the prevention, control and protection of
workers against occupational hazards in the working environment
~due to air pollution, noise and vibration.

It calls for the establishment of measures for identifying the
hazards and determination of exposure limits, taking into account
gpinions of technically competent persons, and calls for effective
participation by emplovers and workers organizations in the elabora-
tion, application and implementation of the measures.

Employers and workers are respectively required to observe and
comply with the prescribed measures as well as safety procedures
relating-to the prevention and control of the hazards.

It requires ratifying member states to maintain laws or regulations,
or other methods, adequate to give effect to its provisions and to
provide appropriate inspection service.

The Convention applies to all branches of economic activity and
provides for exemption of any branches in respect of which special
problems of a substantial nature arise. A member state may accept
the obligations of the Convention separately in respect of air
pollution, neise, and vibration. :

The provisions of the Factories Act (Cap. 514) do not provxdeba
~¢pmprehensive coverage of the measures or t}optrols suggested by
_the Convention; and no criteria for determining the hazards 'of
exposure or exposure limits have been ‘estabhshed. However, equip-
ments for measuring noise and vibration were recently acqqu}'ed.
I+ is anticipated a survey to determine ‘envzronmental cond:t?ons
in industry will have to be carried out befqre rules or regulatlo_ns
" in line with the requirements of the Convention are made,. othgrvuse
it will not be practicable to give effect to the Convention in the
gbsence of such legislation.

o The Government is, therefore, not in a position to ratify the
Convention at present.

' Recommendation No. 156

.~ 'CONCERNING THE PROTECTION OF WORKERS AGAINST
 OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT
) - DUE TO AIR POLLUTION, MNOISE AND VIBRATION

" This Recommendation applies to all branches of economic activity
‘and provides for its application to places of wo.rk of seif—ezflployed
persons. It is supplementary to the Working Environment (Az;-PolIu-
tion, Noise and Vibration) Convention No. 148 of 1977, which the
‘Government does not intend to ratify. :

The Recommendation elaborates in greater detail matters dedlt
with in the Convention and calls for measures by the competent
“authority, for the prevention and control of air-pollution, noise _and
“yibration, including setting of conditions and frequency of monitor-
‘ing by employers of the hazards.

It requires harmful substances or processes conducive to air
“pollution, noise or vibration to be replaced w1th. !ess harmful sub-
tances or processes, It provides for the prohibition or contr_ol of
manufacturing, supply, or use of harmful substances or machinery
“which do not meet standard emission levels or other approved
taridards.

inﬁﬁloyers are required to ensure regular inspection and me_linten-
anceof machines and installations, with regard to emission of
mful substances. :

so recommends measures for the supervision of the health
rs; training, communication, research and calls for effective
jons between employers and workers on all matters con-
th the prevention, control and protection of the working
ironnient.

11



The competent authority is required, among others, to give effect
to the provisions of the Recommendation by laws or regulations
including the provision of penalties in the event of contraventions

and to provide appropriate imspection service or to satisfy itself.

that appropriate inspection is carried out.

No survey of the existing conditions in the working environment
has ever been carried out in Kenya and no rules or regulations in
line with the requirements of the Recommendation exist, Moreover,
the detailed requirements of the Recommendation and in particular,
the administrative machinery required for its satisfactory application
cannot be met at the present stage of our economic development,
For these reasons, the Government does not intend to adopt this
Recommendation. ' '

Convention Ng. 149

CONCERNING EMPLOYMENT AND CONDITIONS OF WORK
AND LIFE OF NURSING PERSONNEL

This Convention applies to all nursing personnel wherever they
work. It requires ratifying member states to adopt and apply, in
a manner appropriate to national conditions, a policy concerning nurs-
ing services and nursing personnel designed to provide the highest
p_ossﬂ)le level of health for the population. It provides for consulta-
tions with the relevant employers’ and workers’ organizations in
the formul.ation of the policy, and requires participation by nursing
Personnel in the planning of nursing services and their consultations
in regard to matters of interest o them.

It further requires measures to be taken to provide nursing
personnel with education and appropriate training, including employ-
ment, remuneration and working conditions, at least equivalent to
those of other workers in the specified fields, which are likely to
- aitract persons to the profession. The basic requirements regarding
education and training as well as the requirements for the practice
of nursing shall be laid down by national laws or regulations.

For the purpose of the Convention the term “nursing personneP’

mch}des all categories of persons providing nursing care and nursing
services, ’

» The standards envisaged by this Convention are in harmony with
the Government policy and largely conforms with the provisions
gf- the Code of Regulations. For these reasons, the Government
intends to ratify the Convention.

ksl

Becommendation Ne, 157

CONCERNING EMPLOYMENT AND CONDITIONS OF WORK
AND LIFE OF NURSING PERSONNEL

- This Recommendation elaborates in detail matters dealt with in
the corresponding Convention No. 149,

The Recommendation provides for the adoption and application

‘of a policy concerning nursing services and nursing personnel

designed to provide the highest possible level of health for the
population. The policy should be co-ordinated with policies refating
to other aspects of health care and should include the adoption of
Jaws or regulations concerning education, training, supervision of
such education and training, requirements for the practice of the

"nursing profession as professional nurse or as auxiliary nurse,
- ‘granting of licences to practice the profession, limiting the practice
-of the profession to duly authorized persens, and disciplinary rules.

The policy should be geared towards development of nursing

personnel functions including direct and supportive care, administra-
‘tion of nursing services, and research as well as the establishment

“of a rational nursing personnel structure whose functions should

be classified according to specified criteria.

. It requires measures to be taken to promote the effective parti-
-cipation of nursing personnel in the formulation of their conditions

- 'of employment and work, including matters concerning national
" health policy. Representatives of nursing personnel should be
- associated and participate in the elaboration and application of
~policies and general principles regarding the nursing profession.

The Recommendation further requires measures to be taken to

‘offer nursing personnel reasonable career prospects, social security

protection equivalent to that of other persons employed in the

- public service or private sector; remuneration commensurate with

their socic-economic needs, qualifications and responsibilities;
uniforms, medical kits and transport facilities; and the reduction
of hours of work in accordance with paragraph 9 of the Reduction
of Hours of Work Recommendation, 1962 and a weekly rest of not
less than 36 uninterrupted hours.

- For the purpose of the Recommendation the term “nursing per-
sonnel” includes all categories of persons providing nursing care
-and nursing services.

-~ - Whereas there is a substantial compliance with some provisions
_of this Recommendation, its requirements on hours of work, shift

i3



work, overtime, weekly rest, including the right it confers om
nursing personnel to refuse to perform specific duties on grounds
of religion, moral or ethical convictions, are restrictive and cannot
be reconciled with established regulations or service practice, For
these reasons, the Government does not intend to adopt this Recom-
mendation.

Recommendaiion No. 137

. CONCERNING VOCATIONAL TRAINING OF SEAFARERS

This Recommendation is concerned with the establishment and
development of suitable vocational training programmes for sea-
farers. The instrument goes into considerable depth to outline
objectives, aims and content of programmes of training for seafarers.

The instrument recommends that national training policies, should
include adequate provision in the general network of training faci-
lities for the training of seafarers. If this could not be fully dome
nationally there should be collaboration with other countries, The
training should be systematically organized and financing should
be on a regular and adequate basis.

Training standards should be laid down in conformity with
national requirements for obtaining the various seafarers’ certificates
of competency. The training programmes should be realistically

based on the work to be performed on board ships. The instrument

then sets cut wha: the training should include.

The Recommendation calls for countries to co-operate in prometing

the vocational training of seafarers.

The training needs in the shipping industry can be brought within
the industrial training programmes under the Industrial Training Act.
The Recommendation gives useful guides as to training of Seafarers
and the Government intends to adopt the Recommendatmn

Recommendation No. 138

CONCERNING SEAFARERS’ WELFARE AT SEA AND IN PORT

The shipping industry has got its own characteristics unique to
itself and which are pot common to other industries. The provision

of welfare facilities to seafarers is a necessity and requires a regular

review bearing in mind the constant changes in the characteristics
f the shipping industry.

14

This Recommendation seeks the establishment and expansion
(where they exist) of systematic and properly planned welfare
facilities for seafarers. Welfare boards should be established to be
responsible for organizing, co-ordinating and ensuring efficient run-
ning of these welfare schemes. In these welfare schemes measures
should be taken to ascertain that adequate accommodation in ports
is available to seafarers and that their general welfare requirements
such as inland transportation, recreation facilities, and educational
facilities are provided.

There are only eight Kenya flag ocean goining steel hulled vessels.
The provision of welfare facilities in these ships is the responsibi-
lity of employers. This arrangement seems to be working in a
satisfactory manner and would be greatly improved if it was run
in close consultation with workers’ representatives by bringing the
provision of welfare issue under the umbrella of the already existing
joint consuitative committees. Consequently, the Government intends
to adopt this Recommendation.

Recommendaticn No. 1392

CONCERNING EMPLOYMENT PROBLEMS ARISING FROM
TECHNICAL DEVELOPMENTS ON BOARD SHIPS

Like any other industry today, the maritime industry experiences
fast technological development and vast organizational changes are
needed in order to meet the demands of changing economic and
social needs of that industry. It is a corollary that these developments
and changes within the maritime mdustry must be taken into con-

sideration in any national effort to improve the quality of manpower

requirements of the shipping industry and the terms and conditions
of employment for seafarers. This is indeed in line with the Inter-
national Labour Organization’s World Employment Programme.

The Recommendation advocates the establishment of systematic
manpower development and planning in the maritime industry
within the framework of national employment policies. Such
schemes should not only cover manpower requirements and employ-
ment opportunities in this industry but would also encompass
training and research to ensure that seafarers keep pace with the
requirements of their employment.

" As the provisions of this Recommendation are concerned with
employment problems arising from technologmal changes and new
methods of organization within the maritime industry, it is intended
that the Government should adopt this Recommendation.



Recommendation No. 140

CONCERNING AIR CONDITIONING OF CREW
ACCOMMODATION AND CERTAIN OTHER SPACES
ON BOARD SHIP

The International Labour Conference meeting in Geneva in
October, 1970 observed that there were inevitable changes in the
characteristics of both the construction and operation of modern
ships. These changes affect the ways in which crews are accom-
modated on board ships. Consequently the Conference felt that there
was need to examine how improvements in crew accommodation
could be introduced.

The Conference adopted the above Recommendation which pro-
vides for the installation of air conditioning to all ships over 1,000
gross toms constructed after its adoption which operate outside
temperate zones. For most part, ships registered in Kenya operate
within warm or hot zones and all but one of these ships are air
conditioned. The Government sees no reason why benefits that this
instrument seeks to ensure should not be extended to our seafarers
by adoption of this instrument.

Recommendation No. 141

CONCERNING CONTROL OF HARMFUL NOISE IN CREW
ACCOMMODATION AND WORKING SPACES ON BOARD SHIP

The Accommodation of Crews Convention (Revised), 1949 lays
down minimum standards for the accommodation of crews on board
ship. The 55th Maritime Session of the International Labour Con-
ference which met in Geneva in 1970, while taking note of the
Convention considered that in view of rapid changes in both con-
struction and operation of modern ships, the comfort of crew
accommodation could be improved by the adoption of an instrument
aimed at protecting crews from harmful noise.

The Conference adopted the above Recommendation which calls
for the re-examination of research into the problems of noise on
board ships and advocates international collaboration in comparing
data on the effects of noise on crews. The results of such a study
should form the basis for establishing national action on the reduc-
tion of and protection from harmful noise on board ships.

Research in some technical fields such as the effects of noise on
human-beings can sometimes be an expensive exercise. However, use
can be made of the results and data established by other countries

 on the effects and control of harmful noise on crew. The Govern-

ment intends to adopt this Recommendation.

Recommendation No. 153

 CONCERNING THE PROTECTION OF YOUNG SEAFARERS

- The Recommendation applies to young persons under 18 years of
age employed on board sea-going ships registered in a member state.
It ‘does not apply to ships of war, fishing or to those engaged in
whaling or to young persons in school or on board training
vessels.

It requires provisions to be made to protect and safeguard young
seafarers’ health, morals and safety at sea, incluing the provisions
of vocational guidance and training in the interest of the seafarers
and safety of life.

... The daily and weekly hours of work of young seafarers are limited

to -eight and forty respectively. It details measures to regulate rest-

periods and overtime working and prohibits night work except
on specified conditions.

- It provides for repatriation of young seafarers found unsuitable
for work at sea after four months, as well as in the case of those
serving in foreign-going vessels for six months’ without leave. Such
repatriation to be undertaken at the sole expense of the employer.

-+ It further requires regulations to be prescribed concerning safety
and health including medical examination before and during employ-
ment. Such regulations to include provisions restricting young
seafarers from undertaking hazardous work of the types specified.

The competent authority is to take such measures as are necessary

- to bring to the attention of young seafarers information concerning

the prevention of accidents. Subject to national conditions, effect
is to be given to various educational objectives outlined in para-
graphs 13 to 20 of the Recommendation,

:‘The provisions of our Merchant Shipping Act provide a reason-
able coverage of the measures recommended. It is therefore, the
Government’s intention to adopt this Recommendation.
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CONVENTION CONCERNING CREW ACCOMJ\'!OI)ATION ON
BOARD SHIP (SUPPLEMENTARY PROVISIONS)

" The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and
Noting that the Accommodaion of Crews Convention (Revised),
1949, lays down detailed specifications concez:ning such matters
as sleeping accommodation, mess and recreation roous, Yenula—
tion, heating, lighting and sanitary facilities on board ship, and
Considering that in the light of the rapidly changing characterist.ics
of both the conmstruction and the operation of modern §h1ps
further improvements in crew accommeodation can be provided,
and '

Having decided upon the adoption of certain proposals with regard

to crew accommodation, which is the second item on the agenda

of the session, and .

Having determined that these proposals shall take the form.of
an International Convention supplementing the Accommodation

of Crews Convention (Revised), 1949,

adopts this thirtieth day of October of the year one thousand rfine
hundred and seventy the following Convention, which may be cited
as the Accommodation of Crews (Supplementary Provisions) Con-
vention, 1970:

PART I. GENERAL PROVISIONS
Article 1

{. This Convention applies to every sea-going ship, whether
publicly or privately owned, which is engaged in ’_che transport of
cargo or passengers for the purpose of trade or is employed_ for .
any other commercial purpose, which is registered in a territery -
for which this Convention is in force, and of which the keel is laid, -
or which is at a similar stage of construction, on or after the date

of coming into force of the Convention for that territory.

2. National laws or regulations shall determine when ships are
© to be regarded as sea-going ships for the purpose of this Convention.

3, This Convention applies to tugs where reasonable and practic-
able,

.4 This Convention does not apply to—

.. (a) ships of less than 1,000 tons;

:-{b) ships primarily propelled by sail, whether or not they are
5 fitted with auxiliary engines;

(c) ships engaged in fishing or in whaling or in similar pursuits;
- (d) hydrofoils and air-cushion craft.

‘, 5 Provided that':tﬁe-'thvention shal]bbe appliecf bwhere reason-
able and practicable to—

~. (@) ships between 200 and 1,000 tons; and :

(b) the accommodation of persons engaged in usual” sea-going
- routine in ships engaged in whaling or in similar pursuits.

" 6. Provided also that any of the requiremeénts applicable by virtue
of Article 3 of this Convention may be varied in the case of any
ship if the competent authority is satisfied, after consultation with
the organizations of shipowners and/or the shipowners and with
the bona fide trade unions of seafarers, that the variations to be
‘made vprovide corresponding advantages as a result of which the
over-all conditions are not less favourable than those which would
result from the full application of the provisions of the Convention;
particulars of all .such variations shall be communicated by the
Member concerned to the Director-General of the International
Labour Office.

7. Provided further that the competent authority shall, after
consultation with the organizations of shipowner and/or the ship-

- owners and with bona fide trade unions of seafarers, determine the

extent to which it is appropriate, taking into consideration the need
for off-duty accommodation, to make exceptions or to diverge from
the provisions of this Convention in the case of—

(a) sea-going ferries, feeder ships and similar ships which are
not continuously manned with one permanent crew;

- (b) sea-going ships when repair personnel are carried temporarily
in addition to the ship’s crew;

(¢) sea-going ships engaged on short voyages which allow members
of the crew to go home or to make use of comparable
facilities for part of each day.



Article 2
In this Convention—

(a) the term “ship” means a vessel to whlch the Convention
applies;

(&) the term “tons® means gross register tons;

(c) the term “passenger ship” means a ship in respect of which
there is in force either (i) a passenger ship safety certificate
issued in accordance with the provisions of the International
Convention for the Safety of Life at Sea for the time being
in force, or (ii) a passenger certificate;

(d) the term “officer” means a person other than a master ranked
as an officer by national laws or regulations, or, in the
absence of any relevant laws or regulations by collective
agreement or custom;

(e) the term “rating” means a member of the crew other than
an officer;

(f) the term “petty officer” means a rating serving in a supervisory
position or position of special responsibility who is classed
as petty officer by national laws or regulations, or, in the
absence of any relevant laws or regulations, by collective
agreement or custom;

(&) the term “adult” means a person who is at least 18 years of
age;

(R) the term “crew accommodation” includes such sleeping rooms,
mess rooms, sanitary accommodation, hospital accommodation
and recreation accommodation as are provided for the use
of the crew;

(i) the term “prescribed” means prescribed by national laws or
regulations or by the competent authority;

(7) the term “app'roved” means approved by the competent autho-
Tity;
(k) the term “re-registered” means re-registered on the cccasion of

a simultaneous change in the territory of reglstratmn and
ownership of the ship.

"Article 3
Each Member for which this Convention is in force undertakes
to comply, in respect of ships to which this Convention applies,
with—
(a) the provisions of Parts II and IIT of the Accommodation of
Crews Convention (Revised), 1949; and

i+(b)the provisions of Part II of this Convention.

. Article 4

1. Each Member for which this Convention is in force undertakes

to maintain in force laws or regulations which ensure its application.

' 2. The laws or regulations shall— ‘
:Aa) require the competent authority to bring them to the notice
of all persons concerned;
(b) define the persons responsible for compliance therewith;
(c) prescribe adequate pehalties for any violation thereof;

«{dyprovide for the maintenance of a system of inspection adequate
to ensure effective enforcement;

. (e) require the competent authority to consult the organizations
T ef shlpowners and/or the shipowners and the bona fide trade
" ‘unions of seafarers in regard to the framing of regulatmns,
and to collaborate so far as practicable with such parties in

.the administration thereof.

. PART II. CREW ACCOMMODATION REQUIREMENTS

.”Article 5

1. The floor area per person of sleeping rooms intended for
ratings shall be not less than—

(a)375 square metres (4036 square feet) in ships of 1,000 tons
. or over but less than 3,000 tons;

(b)425 square metres (45.75 square feet) in ships of 3,000 tons
or over but less than 10,000 tons;

{c) 4.75 square metres (51.13 square feet) in ships of 10,000 tons
) ‘ or over. ’

2 Prov;ded that the ﬂoor area per person of sleeping rooms
intended for two ratings shall be not less than—

w{a) 2.75 square metres (29.60 square feet) in ships of 1,000 tons
or over but less than 3,000 tons;

*‘L:(b) 3.25 square metres (34.98 square feet) in ships of 3,000 tons
or over but less than 10,000 tons;

- (c) 3.75 square metres (40.36 square feet) in ships of 10,000 tons
or over.



3. Provided also that the floor area of sleeping rooms intended
for ratings in passenger ships shall be not less than—

(a) 2.35 square metres (25.30 square feet) per person in ships
of 1,000 tons or over but less than 3,000 tons;

(b) in ships of 3,000 tons or over—

(i) 3.75 square metres (40.36 square feet) in rooms accom-
modating one person;

(ii) 6.00 square metres (64.58 square feef) in rooms accom-
modating two persons;

(iii) 9.00 square metres (96.88 square feet) in rooms accom-
modating three persons;

(iv) 12.00 square metres (129.17 square feet) in rooms accom-
modating four persons,

4. The number of ratings occupying sleeping rooms shall not
exceed two persons per room, except in passenger shlps where the
maximum number permissible shall be four,

5. The number of petty officers occupying sléeping rooms shall
not exceed one or two persons per room.

6. In sleeping rooms for officers, where no private sitting room
or day room is provided, the floor area per person shall be not
less than 6.50 square metres (69.96 square feet) in ships of less
than 3,000 tons, and not less than 7.50 square metres (80.73 square
feet) in ships of 3,000 tons or over.

7. In ships other than passenger ships an individual sleeping
room shall be provided for each adult member of the crew, where
the size of the ship, the activity in which it is to be engaged, and
its layout make this reasonable and practicable.

8. Where practicable in ships of 3,000 tons or over, the chief
engineer officer and the chief navigating officer shall have, in ad-
dition 1o their sleeping room, an adjoining sitting room or day
room. .

9. Space occupied by berths and lockers, chests of drawers and
seats shall be included in the measurement of the floor area. Small
or irregularly shaped spaces which do not add effectively to the
space available for free movement and cannot be used for installing
furniture shall be excluded.

10. The minimum inside dimensions of a berth shall be 198 centi-
metres by 80 centimetres (6 feet 6 inches by 2 feet 7.50 inches).

Article 6

The ‘»'ﬂoor area of ‘mess rooms for officers and for ratings shall
‘be- not less than 1 square metre (10.76 square feet) per person of
e ‘ d seatmg capacxty

Mess ooms shall be equipped with tables and approved seats,
yvable, sufficient to accommodate the greatest number of
'ber .of the crew likely to use them at any one time.

shall" be avallable at’ aII tlmes when members of the
crew are on board—- v

(a) a, frxgerator whxch shall be. convemently srcuated of suﬂicxent
. ‘capacity for the number of persons using the mess room or

. _mess rooms; . .

b) facilities £ for hot beverages and

{c) cool water facilities.” -

4 The cmnpetent authonty may ‘permit such’ exceptmns to the
provisions of paragraphs 1 and 2 of this Article’ ¢oncérning mess
room accommodation. as may be necessary to meet the special
condmons 4o pa’senger shlps.

Artzcle 7

e Recreatlon accommodatmn, onvemently s:tuated and appro-
prlately furnished, shall -be provided for officers and for ratings.
Where this is not provided separately from the mess rooms the
latter shall be. planned furmshed and eqmpped 1o give recreatmnal
facﬂatles. It _ e . :

2. Furmshmgs for recreanon accommodatlon shall as a minimum
ificlude a bookcase and facilities for reading, writing and, where
practicable, for games.

3. In respect of ships of 8,000 tons or over, a smoking room or
library room in which films or television may be shown and a hobby
and games room shall be provided; consideration shall be given to
the provision of a swimming pool.

4, In connection with the plannmg of recreation accommodat;.on,
the competent authority shall gwe cons:deratmn to the provision
of a canteen.

. Article 8

1. In all ships a minimum.of one water closet and one tub and/or
shower bath for every six persons or less who do not have facilities
in pursuance of paragraphs 2 to 4 of this Article shall be provided




at a convenient location for officers and for ratings. When women

are employed in a ship, separate sanitary facilities shall be provided
for them.

2. In ships of 5,000 tons or over but less than 15,000 tons,
individual sleeping rooms for at least five officers shall have attached
to them a separate private bathroom fitted with a water closet as
well as a tub and/or shower bath and a wash basin having hot
and cold running fresh water; the wash basin may be situated in
the sleeping room. In addition, in ships of 10,000 tons or over but
less than 15,000 tons, the sleeping rooms of all other officers shall
have private or intercommunicating bathrooms similarly fitted.

3. In ships of 15,000 tons or over, individual sleéping rooms for
officers shall have attached to them a separate private bathroom
fitted with a water closet as well as a tub and/or shower bath and
a wash basin having hot and cold running fresh water; the wash
basin may be situated in the sleeping room. -

4, In ships of 25,000 tons or over, other thian passenger ships, a
bathroom for every two ratings shall be provided, either in an
intercommunicating compartment between adjoining sleeping rooms
or opposite the entrance of such rocoms, which shall be fitted with
a water closet as well as a tub and/or shower bath and a wash
basin having hot and cold running fresh water. '

5. In ships of 5,000 tons or over, other than passenger ships,
each sleeping room, whether for officers or ratings, shall be provided
with a wash basin having hot and cold running fresh water, except
where such wash basin is situated in a bathroom provided in
conformity with paragraph 2, 3 or 4 of this Article.

6. In all ships, facilities for washing, drying and ironing clothes
shall be provided for officers and ratings on a scale appropriate teo
the size of the crew and the normal duration of the voyage. These

facilities shall, whenever possible, be located within easy access
of their accommodation.

7. The facilities to be provided shall be—
(@) washing machines;

%) dryingA machines or adequately heated and ventilated drying
rooms; and

(c) irons and ironing boards or their equivalent.

Article 9
Inshlps :(:)f 1,600 tons or over there shall be provided—

parate compartment containing a water closet argd a wash
in “having hot and cold running fresh water, within easy
Jf the navigating bridge deck primarily for those on

water closet and a wash basin having hot and cold runx;:nigf
resh - water, within easy access of the machinery spac
ot fitted near the engine-room control centre.

2. In ’shib'}s'ﬁf‘; 1,600 tons or over, other than ships in which priy;tg
pitig rooms and private or semi-private bathrooms are provi he
gine ‘department personnel, facilities for changing clothes
‘be provided which shall be— o

() {ocated outside the machinery space but with easy access
o and ~

E with . individual clothes lockers as. _w_ell as wit
% ﬁ;?cg/d‘:jshower baths and wash basins having hot and cold
‘running fresh water.

Article 10

The minimum headroom im all crew accommodation ﬂlgesri efx:ltlil-
and free movement is necessary shall be not less than ol
metres. (6 feet 6 inches): Provided that the competent :uace &
may permit some limited reduction in he.adroom in ‘z;nsf patis’ﬁ or
part of any space, in such accommodation where it 1s s dsfied
that it is reasonable to do so and also that such reduction wi
result in discomfort to the crew.

; . Article 11
o .""C’révﬁ'aciiélﬁr’hodéfibn' ‘shall be properly lighted.
2. Subject to such special arrangements as may be permitted in

i i ' hall be lighted
er ships, sleeping rooms and mess rooms s ‘be ligt
%;'S;e::?l:ﬁral ligzl)lt and shall be provided with adequate artificial light.

3. In all ships electric light shall be provided in the crew acgo_l:l—
modation. If there are not two independent sources olf eIectr1c11y
for lighting, additional lighting shall be provided by properly

" constructed lamps or lighting apparatus for emergency use.

4..In sleeping rooms an electric reading lamp shall be instalied
at the head of each berth.



5. Suitable standards of natural and artificial lighting shall be fixed
by the competent authority.

Article 12

In the case of ships the manning of which has to take account,
without discrimination, of the interest of crews having differing and
distinctive religious and social practices, the competent authority
may, after consultation with the organizations of shipowners and/or

. the shipowners and with the bona fide trade unions of the seafarers
concerned, and provided that these two sides are in agreement,
permit variations in respect of the provisions of paragraphs 1 to
4 and paragraph 7 of Article 5 and paragraphs 1 and 4 of Article 8
of this Convention on condition that such variations do not result
in over-all facilities less favourable than those which would result
from the application of the provisions of the Convention. Particulars
of all such variations shall be communicated by the Member con-
cerned to the Director-General of the International Labour Office
who shall notify the Members of the International Labour Organi-
zgtion.

Part IT1. AppPLICATION OF THE CONVENTION TO EXISTING SHIPS

Article 13

1. In the case of a ship which is fully complete on the date
of the coming into force of this Convention for the territory or
registration and which is below the standard set by this Convention,
the competent authority may, after consultation with the organi-
zations of shipowners and/or the shipowners and with the bona fide
trade unions of seafarers, require such alterations for the purpose
of bringing the ship into conformity with the requirements of the
Convention as it deems reasonable and practicable, having regard
in particular to techmical, economic and other problems involved
in the application of Articles 5, & and 10, to be made when—

(a) the ship is re-registered;

(6) substantial structural alterations or major repairs are made
to the ship as a result of longrange plans and not as a
consequence of an accident or emergency.

2. In the case of a ship in the process of building and/or con-
version on the date of the coming into force of this Convention for
the territory of registration, the competent authority may, after
consultation with the orgamizations of shipowners and/or the ship-
owners and with the bona fide trade unions of seafarers, require

o

_construction, being re-registered In
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' papt TV. FINAL PROVISIONS

Article 14

‘mal rati i i i hall be communicate
1 ratifications of this Convention sha :

irec or-General of ‘the Internatlo‘nal_ Labour Oﬁicg f(

. ~ Article 15 o o
s Convention shall be binding only upon tpf;)set_l\iimll:;
of :che International Laboqr Organization whose ratificatio
been registered with the Director-General. .
ce twelve months after the date on whi
‘have been regi d ratifications by twelve Members ea
‘ n one million tons of shipping,_ix_xcludmg
1 four Members each of which has at least two million tons
shipping. ‘

3. Thereafter, this Convent
Member six months after the date on

registered. Article 16

a i'"A’Memb’ei‘ which has ratified this Convention may dl?'n%m'
it :;fter the expiration of ten years from the date on :vdu:t .
Convention first comes into forge, by an act c%mm;mu;z eistrati
Director-General of the International Labour Office for reg

son shall come into force for a
which its ratification has be



Such denunciation shall not take effect until one year after the
date on which it is registered. .

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for
another period of tem years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article. '

Article 17

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the
registration of all ratifications and denunciations communicated to
him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra-
tion of the last of the ratifications required to bring the Convention
into force, the Director-General shall draw the attention of the
Members of the Organization to the date upon which the Convention
will come into force.

Article 18

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions
of the preceding Articles.

Article 19

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part. "

Article 20

1. Should the Conference adopt a new Convention revising this
Convention .in whole or in part, then, u_nless the new Convention
otherwise provides— ‘

{a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this

(b)a

lﬂonvention, notwithstanding the provisions of Article 16

bove, if and when the new revising Convention shall have
ome“into force; - o :

from the date when the new revising Convention. comes
ite force this Convention shall cease to be open to ratification
1e Members:: - o

~onvetition shall in ‘any case remain in force in its actual
ontent for those Members which have ratified it but
-atified the revising Convention.

S

Article 21

h :'Eﬁglish:;aﬁdﬁ French versions of the text of this Convention
1y authoritative.: .
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Convention 134

CONVENTION CONCERN[NG THE PREVENTION OF
OCCUPATIONAL ACCIDENTS TO SEAFARERS

The General Conference of the International Labour Orgamzatlon

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Noting the terms of existing international labour Conventions
and Recommendations applicable to work.on. board ship and
in port and relevant to the prevention of occupational accidents
to seafarers, and in particular of the Labour Inspection (Sea-
men) Recommendation, 1926, the Prevention of Industrial Ac-
cidents Recommendation, 1929, the Protection against Accidents
(Dockers) Convention (Revised), 1932, the Medical Examination
(Seafarers) Convention, 1946, and the Guarding of Machinery
Convention and Recommendation, 1963, and

Noting the terms of the Safety of Life at Sea Convention, 1960,
and the Regulations annexed to the International Load Line
Convention, as revised in 1966, which provide for a number
of safety measures on board ship which provide protection for
perscns employed thereon, and

Having decided upon the adoption of certain proposals with
regard to accident prevention onr board ship at sea and in port,
which is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of
an international Convention, and

Noting that, for the success of action in the field of accident
prevention on board ship, it is important that close co-operation
be maintained in their respective fields between the Inter-
national Labour Organization and the Inter-Governmental
Maritime Consultative Organization, and

Noting that the following standards have accordingly been framed
with the co-operation of the Inter-Governmental Maritime Con-
sultative Organization, and that it is proposed to seek its
continuing co-operation in the application of these standards,

adopts this thirtieth day of October of the year one thousand nine

hundred and seventy the following Convention, which may be cited
as the Prevention of Accidents (Seafarers) Convention, 1970

Article 1

purpose of this Convennon, the term “seafarer” covers
ho :are employed in any capacity on board a ship,
han'a ship of war, registered in a territory for which the
tion is in force and ordinarily engaged in maritime navigation.

he:event of any doubt whether any categories of persons
e regarded as seafarers for the purpose of this Convention,
uéstion shall be determined by the competent authority in
‘country after consultation with the shipowners’ and seafarers’
rganizations concerned.

3. For the purpose of this Convention, the term “occupational
‘accidents” covers accidents to seafarers arising out of or in the
course of their employment.

Article 2

1. 'I‘he competent authority in each maritime country shall take
‘the necessary measures to ensure that occupational accidents are
adequately reported and investigated, and comprehensive statistics
f such accidents kept and analysed.

11“0ccupational accidents shall be reported and statistics shall
ot ‘belimited to fatalities or to accidents involving the ship.

.-The statistics shall record the numbers, nature, causes and
of ‘occupaticnal accident, with a clear indication of the
ment on ‘board ship—for instance, deck, engine or catering—
he‘ area-ufor instance, at sea or in port—where the accident

The competent authonty shall undertake an investigation into
auses and circumstances of occupational accidents resulting in
'of ‘life or serious personal injury, and such other accidents
“be:specified in national laws or regulations.

Article 3

... In order to provide a sound basis for the preventmn of accidents
thch are due to particular hazards of maritime employment,
~iv <hall be undertaken into general trends and into such

'a'z"ards ‘as-are brought out by statistics.

Article 4

1. Provisions concerning the prevention of occupational accidents
hall be lald down by laws or regulations, codes of practice or other




Article 7

sh il'Be':._znade for the appointment, from amongst the
ip, of a suitable person or suitable persons or of a

2. These provisions shall refer to any general pro.vlsmns1 on t;illle
pre;rention of accidents and the profctfmn off healthnztxla :ﬁﬁ (;31;1:;: o
i arers, a
hich may be applicable to the work ol seatarcis, E
;ezsures yfor the prevention of accidents which are peculiar t

maritime employment.

3. In particular, these provisions shall cover the following matters

(a) general and basic provisions;

(b) structural features of the ship;

(c) machinery; »

(d) special safety measures on and below deck;
(e) loading and unloading equipment;

(f) fire prevention and fire-fighting;.

(g) anchors, chains and lines;

(k) dangerous cargo and ballast;

(i) personal protective equipment for seafarers.

rogrammes for the prevention of occupational accidents shall
ablished by the competent authority with the co-operation of

plementation of such programmes shall be so organized that
nt authority, shipowners and seafarers or their repre-
"gth}evr appropriate bodies may play an active part.

n particular, national or local joint accident prevention com-

S , Article 9
he:competent authority shall promote and, in so far as
ppropriate under national conditions, ensure the inclusion, as part
he:instriuction -in professional duties, of instruction in the pre-
f accidents and in measures for the protection of health
mployment in the curricula, for all categories and grades of
ers, of vocational training institutions.

Article 5

i revention provisions referred to in Article
sh;ilTa‘::aglc;liggiifg the obligition of shipowners, seafarers an
others concerned to comply with them. .

2. Generally, any obligation on the §hipowner to prox}rluﬁz gro;iit;v
equipment or other accident prevention safeguards s xfd sa?eguar
panied by provision for .the use of such equipment &
by seafarers and a requirement that they comp
accident prevention measures.

appropriate and practicable measures shall also be taken
to the attention of seafarers information concerning par-
hdzards, for instance by means of official notices containing
instructions.

Article 10

s, with the assistance as appropriate of intergovernmental
ernational organizations, shall endeavour, in co-opera-
on -with ‘each other, to achieve the greatest possible measure of
iformity of other action for the prevention of occupational
ccidents.

Article 6

1. Appropriate measures shall be take.n to ensure the proper
appiication of the provisions referred to in Article 4, by means o
adequate inspection or otherwise.

ure compliance with Article 11

T’he‘-‘fOrmal ratifications of this Convenrion shall be communicated
he " 'Director-General of the International Labour Office for
istration. -

2. Appropriate measures shall be taken to ens
these provisions.

3. All necessary steps sh
and .enforcement authorities are
ment and its practices. ‘

4. In order to facilitate application, copies or summaries of thi

provisions shall be brought to the attention of see.lfarers, for instanc
P e . T aminent Dosition on board ship.

all be taken to ensure that insPECtliOz
miliar with maritime employ )

familia ‘ : . Article 12

1. This Convention shall be binding only upon those Members

International Labour Organization whose ratifications have

gistered:'with the Director-General.




eport on the working of this Convention and shall

irability of placing on the
rability of agenda of the
s Tevision in whole or in part. Conference

2. It shall come into force twelve months after the date on whi
the ratifications of two Members have been registered with t
Director-General.,

Article 17

h "Cpnferen.ce adopt a new Conventi
‘,_whole or in part, then, unless the

3. Thereafter, this Convention shall come into force for a
Member twelve months after the date on which its ratificati

s on revising thi
has been registered. g this

new Convention

Article 13 .
1. A Member which has ratified this Convention may denou l.y:-al’:lMe}'nber of the new revising Convention
it after the expiration of ten years from the date on which yove the immediate denunciation of this Con.
Convention first comes into force, by an act communicated to andmng the provisions of Article 13 above, if and

Director-General of the International Labour Office for registra
Such denunciation shall not take effect until one year after the ¢
on which it is registered. :

__Qom{entmn shall have come into force;
the new revising Convention comes into

cease to be open to ratification by the
2. Each Member which has ratified this Convention and Wl
does not, within the year following the expiration of the p | in any case remain in force in its actual
of ten years mentioned in the preceding paragraph, exercis e Members which have ratified 'tCtII)I
right of denunciation provided for in this Article, will be b 'ising Convention, 1t but
for another period of ten years and, thereafter, may de .
this Convention at the expiration of each period of ten years - Article 18
the terms provided for in this Article. o

Article 14

1. The Director-General of the International Labour
notify all Members of the International Labour Organiz
registration of all ratifications and denunciations com
to him by the Members of the Organization.

2. Wkhen notifying the Members of the Organization of th
tion of the second ratification communicated to him, t
General shall draw the attention of the Members of the O
to the date upon which the Convention will come into !

Article 15

The Director-General of the International Labour
communicate to the Secretary-General of the United N
registration in accordance with Article 102 of the C
United Naions full particulars of all ratifications and a
ciation registered by him in accordance with the provisi
preceding Articles.

Article 16

At such times as it may consider necessary the Gove

P . S S & ¥ o AU P, | I TR



effect to paragraph 3 of Article 2 of the Preventio
Seafarers) Convention, 1970, Members should hav
any international system of recording accidents t
may have been established by the Internationa
Organization.
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”,'be’ investigated in pursuance of Article 3 of th

Recommendation 142 >
Accidents (Seafarers) Convention, 1970, might in

RECOMMENDATION CONCERNING THE PREVENTION OF B

QOCCUPATIONAL ACCIDENTS TO SEAFARERS king -environment, such as working surfaces, layout o
ichinery and means of access and lighting, and method
The General Conference of the International Labour Organizaticn S S

dence of accidents in different age groups;

E'(.iials'-phyS'iological or psychological problems created by the
hipboard environment;

(&) p‘}:“.bb"le‘ms arising from physical stress on board ship, in par
icular as a consequence of increased workload;

(e) problems arising _f’rom and effects of technical developments
nd then:j influence on the compositioin of crews;

le rising from any human failures such as carelessness.

Having been convened at Geneva by the Governing Body of th
International Labour Office, and having met in its Fifty-fift
Session on 14th October, 1970, and

Considering that, although much is being done in a number o
countries to reduce occupational accidents to seafarers, theri
is room for further study of such accidents and for furthe
measures for their prevention, and that international standard
embodying a relevant programme of action for the maritim
sector are accordingly desirable, and

Having decided upon the adoption of certain proposals with regari
to accident prevention on board ship at sea and in port, whicl
is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of ;
Recommendation supplementing the Prevention of Acciden
(Seafarers) Convention, 1970, and '

Noting that the following standards have been framed with thi
co-operation of the Inter-Governmental Maritime Consultati\ﬁ
Organization, and that it is proposed to seek its continuing
operation in promoting and securing the application of th
standards,

In ormulating the accident prevention provisions called for
Article 4 of the Prevention of Accidents (Seafarers) Convention,
fembers should have due regard to any Code of Practice

1e safety and health of seafarers which may have been
v the International Labour Office.

‘giving -effect to Article 5 of the Prevention of Accidents
rs) Convention, 1970, account should be taken of Articles
1.0f tﬂh‘e_‘iGL;_arding of Machinery Convention, 1963—and the
ng provisions of the Guarding of Machinery Recom-
: ‘_’19§3--1inder which the obligation to ensure complance
requirement that machinery in use is properly guarded,
se ‘without appropriate guards prevented, rests on the
while ‘there is an obligation on the worker not to use
: without the guards being in position nor to make in-
perativeithe guards provided.

adopts this thirtieth day of Cctober of the year one thousand nm
hundred and seventy the following Recommendation, which may b
cited as the Prevention of Accidents (Seafarers) Recommendatior
1970:

1. For the purpose of this Recommendation—

(a) the term “seafarer” covers all persons who are employed i
any capacity on board a ship, other than a ship of w
ordinarily engaged in maritime navigation;

(B) the term “occupational accidents™ covers accidents to seafar
arising out of or in the course of their employment.

S} 'I' e functions of the committees and other bodies referred
paragraph 3 of Article 8 of the Prevention of Accidents (Sea-
Convention, 1970, might include—

a) the" preparation of accident prevention provisions, rules and
manuals;

) the organization of accident prevention training and program-
mes; :




f information on particular hazards affecting sea
'on means of preventing accidents;

testing ?f equipment and inspection according te
onal regulations of the country of registration of th

(c) the organmization of accident prevention publicity, including

films, posters, notices and brochures;

(d) the distribution of accident prevention literature and infor-

' mation so that it reaches seafarers on board ship.

(2) Relevant provisions or recommendations adopted by the appro-
priate national authorities or organizations or responsible inter-
national maritime organizations should be taken into account by
those preparing texts of accident prevention measures and/or
recommended practices.

tion in the preparation and dissemination of acciden:
provisions, rules or manuals;
oration in the production and use of training aids;
cilities for or mutual assistance in the training of
7. The syllabuses of the instruction referred to in Article 9 of s ‘in “accident prevention and safe working practices
the Prevention of Accidents (Seafarers) Convention, 1970, should '
be reviewed periodically and brought up to date in the light of
development in types and sizes of ships and in their equipment,
as well as changes in crewing practices, nationality, language and the
organization of work on board ship.

8. (1) There should be continuous accident prevention publicity.

{2) Such publicity might take the following forms:

{a) instructional films, film strips and shorts, for use in vocational
training centres for seafarers and where possible in film
programmes screened on board ship;

(b) display of safety posters on board ship;
{(c) inclusion of articles on hazards of maritime employment and
accident prevention measures in periodicals read by seafarers;
(d) special campaigns, during which various media of publicity
are used to instruct seafarers in accident prevention and
safe working practices.
(3) The publicity should take into account that there are often
seafarers of different nationalities, languages and habits on board
ship.

9. (1) In giving effect to Article 10 of the Accident Prevention
(Seafarers) Coavention, 1970, Members should have due regard
to relevant Model Codes of Safety Regulations or Codes of Practice
published by the International Labour Office and the appropriate
standards of international organizations for standardization.

(2) Members should further have regard to the need for inter-
national co-operation in the continuous promotion of action for the .
prevention of occupational accidents; such co-operation might take
the form of—

(a) bilateral or multilateral arrangements for uniformity in

accident prevention standards and safeguards;
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ing the determinations required by paragraph
‘consideration shall be given to the latest inform
0des of practice or guides which may be establi
national Labour Office, as well as to information
tent bodies.
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Convention 139

‘ : CONTROL

ONVENTION CONCERNING PREVENTION AND

gF CCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC
SUBSTANCES AND AGENTS

The General Conference of the International Labour Organization,
Having been convened at Geneva by tl}e Goverr}ing Boqy of.tgﬁ
International Labour Office, and having met Int its Fifty-nin

Session on 5th June, 1974, and ‘ .

Noting the terms of the Radiation Protection Convention an::i1
Recommendation, 1960, and of the Benzene'anven’gmn an
Recommendation, 1971, and Considering !:hat it is d_es1rab19: to
establish international standards concerning protection against
carcinogenic substances or agents, and ‘ .

Taking account of the relevant work of other 1ntern8nona_l
organizations, and in particular of the World Health Organi-
zation and the International Agency for R_eses}rch on Cancer,
with which the International Labour Organization collaborates,
and '

Having decided upon the adoption of certain proposals regardlgg
control and prevention of occupatiorgal .hazards cau_sed y
carcinogenic substances and agents, which is the ffth item on
the agenda of the session, and

Having determined that these proposals shall take the form of an
international Convention,

Article 2

ach Member which ratifies this Convention shall make e
0 ‘have carcinogenic substances and agents to which wor
xposed in the course of their work replaced by non-car
‘es or agents or by less harmful substances or age
choice of substitute substances or agents account shal
aken of:their carcinogenic, toxic and other properties.

'ﬁ%nber of workers exposed to carcinogenic substa
and’ the duration and degree of such exposure ¢

Article 4

Viember which ratifies this Convention shall take step

adopts this twenty-fourth day of June of the year one tho_usand nine
hundred and seventy-four the following Convention, which may be
cited as the Occupational Cancer Convention, 1974 :

Article 5

ach Member which ratifies this Convention shall take meas
ensure:that workers are provided with such medical examinat
iological “or other tests or investigations during the perio
mployment ‘and thereafter as are necessary to evaluate their

¢:and “supervise their state of health in relation to
cupational hazards.

Article 1

1. Each Member which ratifies this Convention shall periodica_]l
determine the carcinogenic substances and agents )
occupational exposure shall be proh_ibite(-i or made su_bgect t
authorization or control, and those to which other provisions ©
this Convention shall apply.

Article 6

Each Member which ratifies this Convention—

) shall, by laws or regulations or any other method consi:
_with national practice and conditions and in consultation
“the most representative organizations of employers

2. Exemptions from prohibition may only b_e. granted by issue o
a certificate specifying in each case the conditions to be met.

.~



workers concerned, take such steps as may be necessary to
give effect to the provisions of this Convention;

(b) shall, in accordance with national practice, specify the persons
or bodies on whom the obligation of compliance with the
provisions of this Convention rests;

(c) undertakes to provide appropriate inspection services for the
purpose of supervising the application of this Convention, or
to satisfy itself that appropriate inspection is carried out.

Article 7
The formal ratifications of this Convention shall be communicated

to the Director-General of the International Labour Office for

registration.
Article 8

1. This Convention shall be binding only upon those Members
of the International Labour Organization whose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 9

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the
date on which it is registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under
the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the

42

f all ratifications and denunciations communic:
the Members of the Organization.

n notifying the Members of the Organization of the regi:
he second ratification communicated to him, the Direc
all draw the attention of the Members of the Organiza
ate upon which the Convention will come into force.

Article 11

ctor-General . of the International Labour Office s
municate . .to the Secretary-General of the WUnited Nat
egistration in accordance with Article 102 of the Chartes
18] 'ted Natlons full parnculars of all rat1ﬁcat10ns and act'

ding “Articles.

Article 12

tistichitimes as it may consider necessary the Governing B
'he International Labour Office shall present to the Gen
retice ‘a report on the working of this Convention and s
ine he’desuablhty of placmg on the agenda of the Confere
n"of 'its revision in whole or in part.

Article 13

ld:the Conference adopt a new Convention revising
3l 1 ‘whole or in part, then, unless the new Conven

ipso jure involve the immediate denunciation of
onvention, notwithstanding the provisions of Article 9 ab
'if and when the new revising Convention shall have c
to force,

om the date when the new revising Convention co
nto force this Convention shall cease to be open to ratifica
by the Members.

“Convention shall in any case remain in force in its ac
d‘content for those Members which have ratified it
ve not ratified the revising Convention.

Article 14

glish and French versions of the text of this Conven
eQ'UgIly' authoritative,
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Recommendation 147
RECOMMENDATION CONCERNING PREVENTION AND
CONTROL OF OCCUPATIONAL HAZARDS CAUSED BY
CARCINOGENIC SUBSTANCES AND AGENTS

The General Conference of the International Labour Organization

Having begn convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-ninth

Session on 5th June, 1974, and

Noting the terms of the Radiation Protection Convention and
Recommendation, 1960, and of the Benzene Convention and

Recommendation, 1971, and

Consideriqg that it is desirable to establish international standards
concerning protection against carcinogenic substances or agents,

and

Takir}g account of the relevant work of other internarional organi-
zations, and in particular of the World Health Organization and
the International Agency for Research on Cancer, with which

the International Labour Organization collaborates, and

Having decided upon the adoption of certain proposals regarding
conqol and prevention of occupational hazards caused by
carcinogenic substances and agents, which is the fifth item on the

agenda of the session, and

Having determined that these propbsals shall take the form of

a Recommendation,

a(_iopts this twenty-fourth day of June of the year one thousand
nine hundred and seventy-four the following Recommendation, which

may be cited as the Occupational Cancer Recommendation, 1974 :

1. GENERAL PROVISIONS

1. Every effort §hou1d be made to replace carcinogenic substances
and agents to wh:_ch workers may be exposed in the course of their
work by non-carcinogenic substances or agents or by less harmful

‘or-agents; in the choice of substitute substances or ag
1ild be taken of their carcinogenic, toxic and o

rof workers exposed to carcinogenic substance:
he duration and degree of such exposure should
he minimum compatible with safety.

ompetent authority should prescribe the measure
rotect workers against the risks of exposure to
tances or agents.

(he competent authority should keep the measures prescri

ite, taking into account the codes of practices or gui
e “established by the International Labour Office
: of ‘meéetings of experts which may be convened
ational ‘L.abour Office, as well as information from ot
ipetent bodies.

Employers should make every effort to use work proces
do:not cause the formation, and particularly the emission
ng environment, of carcinogenic substances or agents,
oducts; “intermediates, by-products, waste products or otl
e complete elimination of a carcinogenic substance
of ‘possible, employers should use all appropriate measw
ation with the workers and their organizations and in
ce from competent sources, including occupational hez
0 eliminate exposure or reduce it to a minimum in ter
s .exposed, duration of exposure and degree of expost

s to be determined by the competent authority,
should make arrangements for the systematic surveilla

gents in the working environment,

re carcinogenic substances or agents are transported
appropriate measures should be taken to prevent leak
tamination.

kers and others involved in occupational situations in wh
of exposure to carcinogenic substances or agents may oc
m:to the safety procedures laid down and make pro
uipment furnished for their protection or the proteci



I1. PREVENTIVE MEASURES SUPERVISION oF HEALTH OF WORKERS

ould be made, by laws or regulations or any othe
nt with  national practice and conditions, for al

0 work involving exposure to specified carcino
Ces or agents to undergo as appropriate—

gnment medical examination;
al examinations at suitable intervals;

chéi" tests and investigations which may b
 evaluate their exposure and supervise their state
alth“in relation to the occupational hazards.

6. The competent authority should periodically .determine t
carcinogenic substances and agents to which ocafpat_mnal exXposu
should be prohibited or made subject to authorization or contr
and those to which other provisions of this Recommendation app

7. In making such determinations the competent auth‘ority shou
give consideration to the latest information contained in the c-od
of practice or guides which may be established by the Internauog
Labour Office, and in the conclusions of meetings of experts whi
may be convened by the International Labour Office, as well
to information from other competent bodies.

ipetent authority should ensure that provision is made
‘miedical examinations or biological or other test:
‘to continue to be available to the worker after
‘dssignment referred to in Paragraph 11 of this

8. The competent authority may permit exemptions from pro
bition by issue of a certificate specifying in each case—

(@) the technical, hygiene and personal protection measures
be applied;

(b) the medical supervision or other tests or investigations to
carried out;

{c¢) the records to be maintained; and

(d) the professicnal qualifications required of those dealing wi
the supervision of exposure to the substance or agent
question.

minations, tests and investigations provided for in
d 12 of this Recommendation should be carried out
ssible in working hours and should be free of cost to

he result of any action taken in pursuance of this Recom-
s inadvisable to subject a worker to further exposure
nic: substances or agents in that worker’s normal
‘every . reasonable effort should be made to provide
er ‘with suitable alternative employment.

9. (1) For substances and agents subject to authorization or co

trol, the competent authority should—

(a) secure the necessary advice, particularly as regards the ez:i
ence of substitute products or methods and the technic
hygiene and personal protection measures to be applied,
well as the medical supervision or other tests or investigatio
to be carried out before, during and after assignment to wo nd control of occupational cancer including—
involving exposure to the substances or agents in question; stitution, maintenance, preservation and tranfer of

(b) require the institution of such measures as are appropriate. s;iand

The competent authority should establish and maintain,
’b‘le and as soon as possible, in association with
loyers and representatives of workers, a system for

(2) The competent authority should further establish the criter
for determining the degree of exposure to the substances or agen
in question, and where appropriate should specify levels )
indicators for surveillance of the working environment in connecti
with the technical preventive measures required.

stablishing such a system of records and exchange of
-account should be taken of the assistance which may
‘by international and national organizations, including
itions of employers and workers, and by individual employers.

the case of closure of an undertaking, records and infor-
in compliance with this Paragraph should be dealt
aB"(:.‘e“;Wlth the directions of the competent authority,

10. The competent authority should keep the determinat.ion
carcinogenic substances and agents made in pursuance of this pa
of this Recommendation up to date. .




(4) In any country in which the competent authority does n
establish such a system of records and information, the employe
in consultation with representatives of workers, should make eve
effort to attain the objectives of this Paragraph.

ﬂ1{0}1 of ap,propria!:e penalties, as may be necessar
iect to the provisions of this Recommendation; -

've'hwith nation_al practice, specify the bodies o)
oo whom the obligation of compliance with the pro

£ i is Recommendation rests;

IV. INFORMATION AND EDUCATION

16. (1) The competent authority should promote epidemiologic
and other studies and collect and disseminate information releva
to occupational cancer risks, with the assistance as appropriate
international and national organizations, including organizations
employers and workers.

pate *:@nsp.ection services for the purpose of
e -v:a»i:pphcat.lon of the provisions of this Recom.
or satisfy itself that appropriate inspection i

ngthe 1pr0visions‘_of this Recommendation, the com-
rity should consult with the most representative organi.
»»ployers and workers concerned,

(2) It should endeavour to establish the criteria for determinin
the carcinogenicity of substances and agents.

17. The competent authority should draw up suitable education:
guides for both employers and workers on substances and agen
liable to give rise to occupational cancer.

18. Employers should seek information, especially from the co
petent authority, on carcinogenic hazards which may arise wit
regard to any substance or agent introduced or to be introduce
into the undertaking; when a carcinogenic potential is suspectet
they should decide in consultation with the competent authority o
the additional studies to be carried out.

1S. Employers should ensure that in the case of any substanc
or agent which is carcinogenic there is at the workplace an appr
priate indication t¢ any worker who may be liable to exposure
the danger which may arise.

20. Employers should instruct their workers before assignmer
and regularly thereafter, as well as on introduction of a new carcin
genic substance or agent, on the dangers of exposure to carcini
genic substances and agents and on the measures to be taken. '

21. Employers’ and workers’ organizations should take positiv
action to carry out programmes of information and education wit
‘regard to the hazards of occupational cancer, and should encourag
their members to participate fully in programmes of preventio
and control.,

V. MEASURES OF APPLICATION

22. Each Member should—

(@) by laws or regulations or any other method consistent wit
national practice and conditions, take such steps, includ



Article 2

of the International Labour Organization whic
ntion ,}mdertakes to operate procedures whic
i sultations, with respect to the matters concern
of the International Labour Organization set ou
agraph 1, below, between representatives of th
mployers and of workers.
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Convention 144

CONVENTION CONCERNING TRIPARTITE CONSULTATIONS
TO PROMOTE THE IMPLEMENTATION OF INTERNATIONMAL
LABOUR STANDARDS

The General Conference of the International Labour Organizatio

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-fi
Session on 2nd June 1976, and

Recalling the terms of existing international labour Conventio
and Recommendations—in particular the Freedom of Assoc
tion and Protection of the Right to Organize Convention, 19
the Right to Organize and Collective Bargaining Conventi
1949, and the Consultation (Industrial and National Levels
Recommendation, 1960—which affirm the right of employe
and workers to establish free and independent organizatio
and call for measures to promote effective consultation at t
naticnal level between public authorities and employers’ a
workers® organizations, as well as the provisions of numero
international labour Conventions and Recommendations whi
provide for the consultation of employers’ and workers® or
nizations on measures to give effect thereto, and

Having considered the fourth item on the agenda of the sessi
which is entitled “Establishment of tripartite machinery
promote the implementation of international labour standard
and having decided upon the adoption of certain propos

concerning tripartite consultations to promote the imp

mentation of international labour standards, and
~datarmined that these proposals shall take the form
e aation, _
v of June of the year one thousand ni
the following Convention, which may
1sultation (International Labour Standard

ure and form of the procedures provided for in para
.tl{;s Article shall be determined in each country ir

it ;'_'»na.tiorz.al practice, after consultation with the
: Organizations, where such organizations exist anc
’e‘durgs ‘have not yet been established.

Article 3

ntat;ves of eﬁmplo.yers and workers for the purposes
> provided for in this Convention shall be freely
representative organizations, where such organiza-

plOyg;‘s anfl workers shall be represented on an equal
ny bpdles through which consultations are undertaken.

Article 4
competent authority shall assume responsibility for the

ve support of the procedures provided for in this

\ppropriate arrangements shall be made between the competent
rity »:;md the representative organizations, where such organi-
exist, for the financing of any necessary training of parti.
these procedures.

Article 5

e purpose .of the procedures provided for in this Convention
e consultations on—

overnment replies to questionnaires concerning items on the
agenda of the International Labour Conference and govern-
ent -.comments on proposed texts to be discussed by the

‘ Article 1
i term “representative organizations” mea
3 organizations of employers and worke

sedom of association.

Recommendations pursuant i
! ( to article 19 of the Constitutio
~of the International Labour Organization; !




(c) the re-examination at appropriate intervals of unratified Con
ventions and of Recommendations to which effect has no
yet been given, to consider what measures might be taken t
promote their implementation and ratification as appropriate

(d) questions arising out of reports to be made to the Inter
national Labour Office under article 22 of the Constitutio
of the International Labour Organization;

(¢) proposals for the denunciation of ratified Conventions.

which has ratified this Convention and whic
e. year following the expiration of the perm
ntzoued in the precedmg paragraph, exercise th
on provided for in this Article, will be boun
f ten years and, thereafter, may denounce thi
‘xpzratxon of each period of ten years unde
or in this Article,

Article 10

rGeneraI of the International Labour Office shal
ers of the International Labour Organization of the
ratifications and denunciations communicated tc
bers of the Organization.

2. In order to ensure adequate consideration of the matter
referred to in Paragraph 1 of this Article, consultations shall b
undertaken at appropriate intervals fixed by agreement, but a
least once a year.

Article 6

When this is considered appropriate after consultation with th
representative organizations, where such organizations exist, th
competent authority shall issue an annual report on the workln
of the procedures provided for in this Convention.

yi g the Members of the Organization of the registra-
nd ratification communicated to him, the Director-
aw the attention of the Members of the Organization
pon which the Convention will come into force.

Article 11

General of the Imternational Labour Office shall
the Secretary-General of the United Nations for
“atcordance with Article 102 of the Charter of the
ull particulars of all ratifications and acts of denun-
réed by him in accordance with the provisions of
Articles.

Article 7

The formal ratifications of this Convention shall be communicate
to the Director-General of the Intermational Labour Office f
registration.

Article 8

1. This Convention shall be binding only upon those Membe
of the International Labour Organization whose ratifications ha Article 12
been registered with the Director-General. as it may consider necessary the Governing Body
ial' Labour Office shall present to the General
eport on the working of this Convention and shall
lity of pIacmg on the agenda of the Conference
revision in whole or in part.

2. It shall come into force twelve months after the date on whi
the ratifications of two Members have been registered with t
Director-General.

3. Thereafter, this Convention shall come into force for a
Member twelve months after the date on which its ratification h

been registered. Article 13

Article 9

1. A Member which has ratified this Convention may denoun
it after the expiration of ten years from the date on which
Convention first comes into force, by an act communicated to
Director-General of the International Labour Office for registra
Such denunciation shall not take effect until one year after
date on which it is reg1stered

ference adopt a new Convention revising this
m part, then, unless the new Convention

.a Member of the new revising Convention
involve the immediate denunciation of this
thstanding the provisions of Article 9 above,
ew revising Convention shall have come

Pl ]
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(b) as from the date when the new revising Convention comes intq
force this Convention shall cease to be open to ratification
by the Members.

2. This Convention shall in any case remain in force in its actual DATION CONCERNING TRIPARTITE

form and content for those Members which have ratified it but
have not ratified the revising Convention.

\ ”IGNAL LABGUR ORGANIZATION
tence of the International Labour Organizat

convened at Geneva by the Gcwermng Body of
1 Labour Office, and having met in its Sixty-
ne 1976 and

rms ‘of ex1st1ng international labour Convents
sndations—in particular the Freedom of Asso
ection of the Right to Organize Convention, 1
] -Orgamze and Collective Bargaining Convent:

Article 14

The English and French versions of the text of this Convention
are equally authoritative.

idation, . 1960—which affirm the right of emplo;
stablish free and independent organizati
or measures to promote effective consultation at
¢l between public authorities -and employers’ .
nizations, as well as the provisions of numer
al ‘labour Conventions and Recommendations wh
he ' ¢onsultation of employers’ and workers o
dsures to give effect thereto, and

dered ‘the fourth item on the agenda of the sess
tled “Establishment of tripartite machinery
e implementation of international labour standar
s -decided upon the adoption of certain propos
g .tripartite consultations to promote the implem
international labour standards and national act
the activities of the International Labour Org:

mined that these proposals shall take the form o
ndation, _

enty-first day of June of the year one thousand n
seventy-six the following Recommendation, which n
thée Tripartite Consultation (Activities of the Im
r Organization) Recommendation, 1976:

Recommendatlon the term “representative organizatio
nost representative organizations of employers @
njoying the right of freedom of association.

o



mrmendations pursuant to article 19 of the Const
the International Labeur Organization;

‘0 national practice, on the preparation and impl
n:0f ‘legislative or other measures to give effect 1
nal labour Conventions and Recommendations, ]
r-:to ratified Conventions (including measures fi
plementation of provisions concerning the consultatic
aboration of employers® and workers’ representatives
e-examination at appropriate intervals of unratifie
ions and of Recommendations to which effect h:
t been given, to consider what measures might be take
iote  their implementation and ratification as appr

2 (1) Each Member of the Intermational Labour Organization
should operate procedures which ensure effective consultations
with respect to matters concerning the activities of International
Labour Organization, in accordance with Paragraphs 5 to 7 of this
Recommendation, between representatives of the government, of
employers and of workers. ‘ »

(2) The nature and form of the procedures provided for in sub-
paragraph (1) of this Paragraph should be determined in each
country in accordance with national practice, after consultation with
the representative organizations where such procedures have not
vet been established.

(3) For instance, consultations may be undertaken-—

(@) through a committee specifically constituted for questions
concerning the activities of the International Labour Orga-
nization;

(b) through a body with general competence in the economic,
social or labour field;

(c) through a number of bodies with special responsibility for
particular subject areas; or

(d) through written communications, where those involved in the
consultative procedures are agreed that such communications
are appropriate and sufficient.

u vtlloné"éfising out of reports to be made to the Iate
Labour ~“Office under articles 19 and 22 of th
onstitution of the International Labour Organization;
‘for'the denunciation of ratified Conventions.

mpetent authority, after consultation with the repr
ntativé ‘organizations, should determine the extent to which thes
should “be used for the purpose of consuitations o
atters:of mutual concern, such as—
preparation, implementation and evaluation of technic:
operation activities in which the International Labot
"ah‘ization participates;
iction to be taken in respect of resolutions and oths
Iusions adopted by the International Labour Conferenc
ferences, industrial committees and other mee
onvened by the International Labour Organization;
promotion of a better knowledge of the activities of th
nternational Labour Organization as an element for use |
momic and social policies and programmes.

3. (1) The representatives of employers and workers for the
purposes of the procedures provided for in this Recommendation
should be freely chosen by their representative organizations.

(2) Employers and workers should be represented on an equal
footing on any bedies through which consultations are undertaken.

(3) Measures should be taken, in co-operation with the employers’
and workers’ organizations concerned, to make available appropriate
training to enable participants in the procedures to perform their
functions effectively.

He’x‘-'to ensure adequate consideration of the matte
in the preceding Paragraphs, consultations should %
t appropriate intervals fixed by agreement, but ;

4. The competent authority should assume responsibility for the
administrative support and financing of the procedures provided for
in this Recommendation, including the financing of training pro-
grammes where necessary.

5. The purpose of the procedures provided for in this Recom- easures: appropriate to national conditions and practice shou]

mendation should be consultations—

(a) on government replies to questionnmaires concerning items on
the agenda of the International Labour Conference and govern-
ment comments on proposed texts to be discussed by the
Conference;

(b) on the proposals to be made to the competent authority or
authorities in connection with the submission of Conventions

his Recommendatlon and the activities of national bodi
vith- analogous questions.

esentative organizations, the competent authority shou
annual report on the working of the procedures provide
his’‘Recommendation.




APPENDIX VIII
INTERNAT
NATIONAL LABOUR CONFERENCE tions of employers and workers concerned st
or otherwise participate in the establishment ¢
initions in pursuance of paragraphs 2 and 3

Convention 145
Article 2

mber state which has a maritime industry it sh
licy to encourage all concerned to provide continug
loyment for gualified seafarers in so far as this
d, in so doing, to provide shipowners with a stal
¢ ‘workforce.

shall be made for seafarers to be assured minimn
oyiment, or either a minimum income or a monet:
manner and to an extent depending on the econon
tion of the country concerned.

CONVENTION CONCERNING CONTINUITY OF EMPLOYMENT
OF SEAFARERS

The General Conference of the International Labour Organization,:

Having befan convened at Geneva by the Governing Body of the:
Inte;natlonal Labour Office, and having met in its Sixty-second
Session on 13th October, 1976, and

Having noted the terms of Part IV (Regularity of Employment an
Income) of the Employment of Seafarers (Technical Develop
ments) Recommendation, 1970, and

Article 3

& ‘the objectives set out in Article 2 of tl
might include—-

acts or agreements providing for continuous or regu
yyment with a shipping undertaking or an association
WHEers; or .

‘nts for the regularization of employment by mes
stablishment and maintenance of registers or Lic
gories, of qualified seafarers.

Having decided _upon the adoption of certain proposals wit
regard to continuity of employment . of seafarers, which is th
fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of
an international Convention,

a(.iopts this twenty-eighth day of October of the year one thousan
nine hundred and seventy-six the following Convention, which ma

Ii)g?gi.ted as the Continuity of Employment (Seafarers) Convention

Article 1 Article 4

e continuity of employment of seafarers is assu
“establishment and maintenance of registers or li
¢liide all occupational categories of seafarers irn
'mined by national law or practice or by collect

1. This Convention applies to persons who are regularly availabl
for.work. as seafarers and who depend on their work as such fo
their main annual income.

2. For the purpose of this Convention the term “seafarers” mean
persons defined as such by national law or practice or by collectiv
agreement whq are normally employed as crew members on boar
a sea-going ship other than— '

(a) a ship of war;

(&) a ship e_ngagegl in ﬁs.hing or in operations directly connecte
therewith or in whaling or in similar pursuits.

s on such a register or list shall have priority
or seafaring.

ers on such a register or list shall be required to
‘work in a manner to be determined by national ]
by collective agreement.

3. National laws or r_egulations shall determine when ships ar
to be regarded as sea-going ships for the purpose of this Convention

Article 5

é’;‘xti’fithat national laws or regulations permit,
apicfers..or lists of seafarers shall be nerindic:
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or which has ratified this Convention and wk
the year following the expiration of tl;le perioc
tied in the preceding paragraph, exercise the ri
srovided for in this Article, will be bound

of i ten years and, thereafter, may denounce 1
& -expiration of each period of ten years under

for in this Article.

reviewed so as to achieve levels adapted to the needs of the maritim
industry.

2. When a reduction in the strength of such a register or li
becomes necessary, all appropriate measures shall be taken t
prevent or minimize detrimental effects on seafarers, account bein
taken of the ecomonic and social situation of the country concerne

Article 11

ector-General of the International Labour Office st
émbers of the Internatiomal Labour Organization
f:a]l ratifications and denunciations communicai
Members of the Organization.

Article 6

Each member state shall ensure that appropriate safety, healt
welfare and vocational training provisions apply to seafarers.

Article 7

The provisions of this Convention shall, except in so far as they
are otherwise made effective by means of collective agreement
arbitration awards, or in such other manner as may be consisten
with national practice, be given effect by national laws or regulation

¢ the Members of the Organization of {
t the second ratification communicated to him, 1
1 shall draw the attention of the Members of t
o the date upon which the Convention will come ir

Article 12

of-General of the International Labour Oﬁige sh
“+o the Secretary-General of the United Nations
ccordance with Article 102 of the Charter of -
“full particulars of all ratifications and acts
gistered by him in accordance with the provisi
ing Articles.

Article 8

The formal ratifications of this Convention shall be communicated
to the Director-Genera! of the International Labour Office for
registration.

Article 9

1. This Convention shall be binding only upon those Members
of the International Labour Organization whose ratifications have
been registered with the Director-General.

Article 13

@s as it may consider necessary the Governing B¢
ational Labour Office shall present to the Gene
report on the working of this Convention and sl
esirability of placing on the agenda of the Confere:
f iits revision in whole or in part.

2, It shall come into force twelve months after the date om
which the ratifications of two Members have been registered with
the Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 14

the Conference adopt a new Convention revising
1 whole or in part, then, unless the new Convent
ides—

cation by a Member of the new revising Conven
ipso jure involve the immediate denunciation _of |
tion, notwithstanding the provisions of Article
if and when the new revising Convention shall h

e B —— -

Article 10

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Siich denunciation shall not take effect until one vear after the



APPENDIX 1
(b) as from the date when the new revising Convention comes into

force this Convention shall cease to be open to ratification
by the Members.

RNATIONAL LABOUR CONFERENCE

2. This Convention shall in any case remain in force in its actua
form and content for those Members which have ratified it bu

have not ratified the revising Convention. -
N ‘CONCERNING CONTINUITY OF

Article 15 MP] OYMENT OF SEAFARERS

The English and French versions of the text of this Convention
are equally authoritative.

onference -of the International Labour Organizatior

n’ed at Geneva by the Governmg Body of th

Office ‘and having - met in its Slxty-secon
976,‘-'and*'--~ '

, of the Employment of Seafarers (Tecl

1ents) Recommendation, 1970, and

the - adoption” of ‘certain proposals wit
ity of ‘employment of seafarers, which is th
nda-of the ‘session, and - .

mined hat ‘these proposals shall ‘take the form of
ot supplementmg the. Contlnuxty of Employmen
onventlon :1976,

e1ghth day of October of ‘the year ‘oné thousan
enty-six the following Reconimendation, whic
‘Continuity~of ‘Employment (Seafarers) Recon

to-the provisions of Paragraph 11, this Recommer
érsons:who are regularly - available for ‘work -a
depend on their work as such for their mai

f  this Recommendation the term “seafarers
efined ‘dssuch by mnational law or-practice or. b
ment:who are normally employed as crew member
( mg ship’ other than—

gagevd in fishing or in operatmns d1rectly connectei
in ‘whaling or in similar pursuits. :

or regulations should det‘ermme"wh'en "'sh'ips" én
'seasgoing ships for the purpose of this Recorm



"(4) The organizations of employers and workers concerned should
be consulted on or otherwise participate in the establishment and
revision of definitions in pursuance of subparagraphs (2) and (3)
of this Paragraph.

ong-term factors such as the modernization
r-and changing trends in trade.

_jfcjiver-aliv--strengt-h of such a register or list
11 ‘necessary efforts should be made to help
loyment elsewhere through the provision. of

2. In so far as practicable, continuous or regular employment
should be provided for all qualified seafarers.

3. (1) Except where continuous or regular employment with a
particular shipowner exists, systems of allocation should be agreed
upon which reduce to a minimum the necessity for attending calls
for selection and allocation to a job and the time required for this

yracticable, any necessary reduction.in ‘the
purpose ;

er or list should be made gradually and
natlon of” employment In this respect,
nnel planning - ‘techniques at the level of the
'dustry Ievei ¢an be usefully applied to the

-(2) In so far as practicable, these systems shouId preserve the
right of a seafarer to select the vessel on which he is to be
employed and the right of the shipowner to select the seafarer
whom he is to engage. e
" 4, Subject to conditions to be prescribed by national laws or x_te’n't'qf'th_e reduction,'jregard should be
regulations, or collective agreements, the transfer of seafarers i T a :
the regular employment of one employer to temporary work with
another should be permitted when required.

menwho do. not derive their main means of
i seafaring Work

i ment" age ‘or facxlltatmg voluntary early
s ‘of pensmns, suppiements to state
ump-sum’payments.

‘5. (1) Where continuous or regular employment is not practicabl
guarantees of employment and/or income should be provided in a
manner and to an extent depending on the economic and social
situation of the country concerned.

. (2) These guarantees might include the following:—

{a) employment for an agreed number of weeks or months p

year, or income in lieu thereof;

_.(b) unemployment benefit when no work is available.

of :employment should be envisaged only after
n-had to the means referred to in subpara-
aph -9 .and subject to whatever guarantees of
been given. It should be based as far .as
ia, should be subject to adequate notlce,
__'by payments such as—

surance or other forms of soc1al securlty,
owatce or other types of separation benefits; . -

tio ’of benefits as may be provided for by national
ulations, or. coIIectzve agreements.

" 6. (1) Where the measures to obtain regular employment f
seafarers provide for the establishment and maintenance of registers
or . lists of qualified seafarers, criteria should be laid down £
determlmng the seafarers to be included in such registers or list

'(2) Such criteria might include the following : —
(a) residence in the country concerned;

., (b) age and medical fitness;
(c) competence and skill;

(d) previous service at sea. . . -

ovisions of this Recommendatmn should, as far
ccordance with national laws ‘and” practxce
ements also be apphed to persons who work as

~7, When the strength of such registers or Ilsts is reviewed b
the parties concerned, account should be taken of all' relevai
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ry for which the Convention is in force, othe

INTERNATIONAL LABOUR CONFERENCE

' m_ ﬁshmg or in operations directly connecte(
or in- Whahng or similar pursuits.

Convention 146
s'or regulatlons shall determine, after consultatior

tlons .of shipowners and seafarers concerned, wher
‘shipsi:are to be regarded as sea-going ships for
thlS‘ Conventlon

CONVENTION CONCERNING ANNUAL LEAVE WITH PAY
FOR SEAFARERS

The General Conference of the Internati La rganizatio
nt tional Labour Organizatig Member w}nch ‘ratifies ‘this Convention may, after con

“organizations of employers and workers concerned
xist, extend its application, with the modifications
ry by the conditions of the industry, to the persons
definitiott ‘of seafarers by -:Paragraph 2, sub
f ‘this At‘t‘icle" or to"certain categories thereof.

Having been convened at Geneva by the Governing Body of
International Labour Office and having met in its Sixty-secol
Session on 13th October, 1976, and

Having decided upon the adoption of certain proposals with rega
to revision of the Paid Vacations (Seafarers) Convention (R
vised), 1949 (No. 91), in the light of, but not necessarily restri
to, the Holidays with Pay Convention (Revised), 1970 (No. 1
which is the second item on the agenda of the session, and

er W, 1ch extends the application of this Convention
of ‘paragraph 4 of this Article at the time of ratifying
] <‘declaration appended to . its ratification the
o' ‘hich the application is extended and the modifications,
‘necessary.

Having determined that these proposals shall take the form

an international Convention,
Wthh has ratified this Convention may further
otlfy_'}the Director-General of the International
“a declaration, that it extends the application of
1o categories beyond those, if any, specified at the

adopts this twenty-ninth day of October of the year one thous
nine hundred and seventy-six the following Convention, which i
be cited as the Seafarers’ Annual Leave with Pay Convention, 19

Article 1

The provisions of this Convention, in so far as they are‘
otherwise made effective by means of collective agreements, a
tration awards, court decisions, statutory wage-fixing machinery,
in such other manner consistent with national practice as may
appropriate under national conditions, shall be given effect
national laws or regulations.

cessary, measures may be taken by‘the competent
rough the approprlate machmery in a country, after
the  organizations of shipowners and seafarers
uch exist, to exclude from the application of this
mited categories of persons employed on board sea-

fember -which ratifies this Convention shall list, in the
n’ the application of the Convention submitted under
:Constitution of the Intermational Labour Organi-
egories ' which may have been excluded in pursuance
and7 ‘of this Article, giving the reasons for such
hall state in subsequent reports the position of its
tice inirespect of the categorles excluded and the extent
as' been given or is proposed to be glven to the

Article 2

1. This Convention applies to all persons who are employed
seafarers,

2. For the purpose of this Convention,' the term “seafarers® me
a person who is employed in any capacity on board a sea-going s



Article 3

R Every seafarer to whom this Convention applies shall be entit]
to annual leave with pay of a specified minimum length.

. 2. Fach Member which ratifies this Convention shall specify‘:
length of the annual leave in a declaratmn appended to its I
fication. :

3. The leave shall in no case be less than 30 calendar days
‘one year of service.

4, Each Member which has ratified this Convention may st
sequently notify the Director-General of the International Lab
Office, by a further declaration, that it specifies annual leave long
than that specified at the time of ratification.

apacity for work resulting from illness, injury
er condltmns to be determlned by the Cl

ave of any kind, under conditions to be dei
6mpétent authority or threugh the appropri

. Article 7

er taking the annual leave envisaged in t
ive in. respect of the full period of that le:
emuneration (mcludmg the cash equivali
ération which is paid in kind), calculai
ned by the competent authority or throu
m each country.

Article 4

1. A seafarer whose length of service in any year is less
that required for the full entitlement prescribed in the prece
Article shall be entitled in respect of that year to annual I
with pay proportionate to his length of service during that ye

. 2. The expression “year” in this Convention shall mean
calendar year or any other period of the same length.

Article 5

1. The manner in which the length of service is calculated
the purpose of leave entitlement shall be determined by
competent authority or through the appropriate machinery in
country.

2. Under conditions to be determined by the competent auth
or through the appropriate machinery in each country, servic
articles shall be counted as part of the period of service.

3. Under conditions to be determined by the competent auth
or through the apprepriate machinery in each country, absence
work to attend am approved maritime vocational training co
or for such reasons beyond the control of the seafarer concerne
iliness, injury or maternity shall be counted as part of the pe
of service.

the- seafarer concerned in advance of the lea
'pr0v1ded by national laws or regulatlons or in

~of ‘such leave due ‘to him the remunerat
paragraph 1 of this Article.

-Article 8

on of the annual leave with pay into parts, or {
f .such annual leave due in respect of one ye
subsegeunt period of leave, may be authorized
th"‘ri'ty‘l" or ithrough the appropriate machinery

agraph 1 of this Article and unless otherw
reemment applicable to the employer and f
ed, the annual leave. with pay prescribed by t

Article 6 il Ccﬁslét{:v;pf an uninterrupted period.

The following shall not be counted as part of the mifimum an
leave with pay prescribed in Article 3, paragraph 3, of thlS
‘vention :~—

- (@) public and customary holidays recognized as such in
country of the flag, whether or not they fall during the an
leave with pay;

Article 9

al cases, provision may be made by the compete
hrough the appropriaté machinery in each coun
for annual leave due in virtue of this Convent;
ayment -at-least equivalent to the remuneration provid




Article 10

. 1. The time at which the leave is to be taken shall, unless it is
ﬁxed by regulation, collective agreement, arbitration award or
other means consistent with national practice, be determined by
‘the employer after consultation and, as far as possible, in agre
ment with the seafarer concerned or his representatives.

2. No seafarer shall be required without his consent to take annu
leave due to him at a place other than that where he was engage
or recruited, whichever is nearer his home, except under the pr
visions of a collective agreement or of national laws or regulation

Article 16

ion shall be binding only upon those Members of
il Labour Organization whose ratifications have been
Dlrector-General

t H:force twelve months after the date on which
0. Members have been registered with the

3. If a seafarer is required to take his annual leave from a plac
other than that permitted by paragraph 2 of this Article, he sha
be entitled to free transportation to the place where he was engage
or recruited, whichever is nearer his home, and subsistence an
‘other costs directly involved in his return there shall be for th
account of the employer; the travel time involved shall not b
deducted from the annual leave with pay due to the seafarer.

nternatmnal Labour Office for registration.
1 not: take effect until one year after the

Article 11

Any agreement to relinquish the right to the minimum annu
leave with pay prescribed in Article 3, paragraph 3, or—excep
.as provided, exceptionally, in pursuance of Article 9 of this Conve
tion—to forgo such leave, shall be null and void.

ar‘{fdllcwing the expiration of the period of
'thé*‘preéeding paragraph, exercise the right

Article 12

A seafarer taking annual leave shall be recalled only in case
of extreme emergency with due notice.

or.in thls'_’Arncle. .

Article 18

or-General .of the International Labour Office shall
ers of the International Labour Organization of the
Tatifications and denunciations communicated to
bers of the Organization.

Article 13

- Effective measures appropriate to the manner in which effect i
given to the provisions of this Convention shall be taken to ensur
the proper application and enforcement of regulations or provision
concerning annual Ieave with pay, by means of adequate inspectio
or 0therw1se

mg the Members of the Organization of the registra-
d ratification communicated to him, the Director-
w'the attention of the Members of the Organization
vhich the Convention will come into force.

Article 14

This Conventlon revises the Paid Vacations (Seafarers) Conven

tion (Revised), 1949.
Article 19

1 of the International Labour Office shall
tary-General of the United Nations for
ce with Article 102 of the Charter of the
lars of all ratifications and acts of

Article 15

' The formal ratifications of this Convention shall be communicate
to the Director-General of the International Labour Office fo
registration.
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denunciation registered by him in accordance with the provisio

Article 20

At such times as it may consider necessary the Governing B -
of the International Labour Office shall present to the Gene o ‘ ‘
Conference a report on the working of this Convention and s : CERNING MINIMUM STANDARDS
examine the desirability of placing on the agenda of the Confere
the question of its revision in whole or in part.

Article 21

1. Should the Conference adopt a new Convention rev1smg
Convention in whole or in part, then, unless the new Con
otherwise provides—

(a) the ratification by a Membeér of the new revising Co:
shall ipso jure involve the immediate denunciati
Convention, notwithstanding the provisions .of
above, if and when the new revising Conventi
come into force;

(b)as from the date when the new rev’iéiﬂg

into force this Convention shall cease’ to
by the Members.

nvened at Geneva by the Governing Body of i
;abour Office, and having met in its Sixty-seco
3th October, 1976, and

rovisions of the Seafarers’ Engagement (Foreis
tendation, 1958, and of the Social Conditior
rs) Recommendation, 1958, and

he- ‘adoption of certain proposals with
vessels, parncularly those registered
. which is the fifth item on the agenda

proposals shall take the form of
2. This Convention shall in any case rematn
form and content for those Members: whlch

f October of the year ome thousand
have not ratified the revising Convention.

following Convention, which may
. o hipping (Minimum Standards) Conven-
Article 22 . -

The English and French versions of the text
are equally authoritative. g

Article 1

provided in this Article, this Convention
ship, whether publicly or privately owred,
fransport of cargo or passengers for the
oyed for any other commercial purpose.

ations shall determine when ships are
1g ships for the purpose of this Convention,

in whaling or in similar pursuits;



(c) small vessels and vessels such as oil rigs and drilling platforms
when not engaged in navigation, the decision as to which
vessels are covered by this subparagraph to be taken by the
competent authority in each country in consultation with the
most representative organizations of shipowners and sea-
farers. '

1f that measures for the effective control of ot
ditions of employment and living arrangeme
1o -effective jurisdiction, are agreed betw
heir organizations and seafarers’ organizati
accordance with the substantive provision:
f ‘Association and Protection of the Righ
5. Nothing in this Convention shall be deemed to extend the scope ntion, 1948, and the Right to Organize
of the Conventions referred to in the Appendix to this Convention
or of the provisions contained therein.

Article 2

Each Member which ratifies this Convention undertakes— gst tha uthority and the representative organ

. ; . . f shipowners and seafarers where appropriat
(@) to have laws or regulations laying down, for ships registered f shipow pprop

in its territory—

(i) safety standards, including standards of competency, hour hat connection;
of work and manning, so as to ensure the safety of lif .

. edures—subject to over-all supervision
on board ship; eaur 3 D

--authority, .after tripartite consultat
(ii) appropriate social security measures; and ‘authority and the representative organ

(iif) shipboard conditions of employment and shipboard livin
arrangements, in so far as these, in the opinion of th
Member, are mnot covered by collective agreements o
laid down by competent courts in a manner equall
binding on the shipowners and seafarers concerned;

and to satisfy itself that the provisions of such laws ant
regulations are substantially equivalent to the Convention
or Articles of Conventions referred to in the appendix t
this Convention, in so far as the Member is not otherwis
bound to give effect to the Conventions in question;

he:investigation .of any complaint made in c
th:and; if possible, at the time of the engagem
erritory of seafarers of its own nationality on sh
»d in a foreign country, and that such compls
1y contplaint made in connexion with a
t] me of the engagement in its territ
ggfarers:on ships ‘registered in a fore
ptly reported by its competent author
ompetent authority of the country in which
ed, with a copy to the Director-Gene

e International Labour Office; =
seafarers employed on ships registered in
re.properly qualified or trained for the duties
viare engaged, due regard being had to the Vo

ng (Seafarers) Recommendation, 1970;

ection or other appropriate means that sh
ts-territory comply with applicable internatio:
ntions -in-force which it -has ratified, with 1
flations required by subparagraph (a) of t
.as may ‘be appropriate under natienal la:
able collective agreements; .
fficial -inquiry into any serious marine casua
ips registered in its territory, particularly the

- (b) to exercise effective jurisdiction or control over ships which are
registered in its territory in respect of—

(i) safety standards, including standards of competency, hours

of work and manning, prescribed by national laws or
regulations: ’

(ii) social security measures prescribed by national laws or
regulations;

(iif) shipboard conditions of employment and shipboard living
arrangements prescribed by national laws or regulations,
or laid down by competent courts in a manner equally
binding on the shipowners and seafarers concerned;

~A



3. For the purpose of this Article, “complaint” means informatio

'hazards to its crew.

(b) are parties to the International Convention on Load Lines

ave ‘implemented the provisions of, tk
venting Collisions at Sea of 1960, or tk
International Regulations for Preventin
972, or any Convention subsequent]
inteérpational instruments.

mvolvmg injury and/or loss of life, the final report of suc
inquiry nermally to be made public.

Article 3

. Any Member which has ratified this Convention shall, in so fa
as practicable, advise its nationals on the possible problems o
signing on a ship registered in a state which has not ratified th
Convention, until it is satisfied that standards equivalent to thos
fixed by this Convention are being apphed Measures taken by th
ratxfylng state to this effect shall not be in contradiction with th
principle of free movement of workers stipulated by the treatie:
to which the two states concerned may be parties.

is"‘further open to the ratification of an
ication, undertakes to fulfil the requirement
ubject by paragraph 1 of this Articl
isfied. :

of this Convention shall be comm
r-General of the International Labour Offic

~Article 6

all ‘be ‘binding only upon those Members o
. Organization whose ratifications have bee
¢tor-General.

orce-twelve. months after the date on whic]
red ratifications by at least ten Member
¢ sh‘ipping gross tonnage of 25 per cent.

nvention shall come into force for am
hs after the date on which its ratification ha

Article 4

1. If a Member which has ratified this Convention and in whos
port a ship calls in the normal course of its business or for opera
tional reasons receives a complaint or obtains evidence that th
ship does not conform to the standards of this Convention, after i
has come into force, it may prepare a report addressed to th
government of the country in which the ship is registered, wit
a copy to the Director-General of the International Labour Office
and may take measures necessary to rectify any conditions on boar
which are clearly hazardous to safety or health.

Article 7

ich has ratified this Convention may denounc
tmn of ten years from the date on which th
-into. force, by an act communicated to th
_ternatxnnal Labour Office for registratior
4 not take effect until one year after th
submitted by a member of the crew, a professional body, an asso gistered.

ciation, a trade union or, generally, any person with an interes hich has ratified this Convention and whic
in the safety of the ship, including an interest in safety or healt year following the expiration of the period c
precedmg paragraph, exercise the rigl
ded ‘for in this Article, will be bound fc
- years and, thereafter, may denounce th
piration .of each period of ten years under th
his Artxcle

© 2. In taking such measures, the Member shall forthwith notif
the nearest maritime, consular or diplomatic representative of th
flag state and shall, if possible, have such representative present.
It shall not unreasonably detain or delay the ship.

Article 5
1. This Convention is open to the ratification of Members which—

* (a) are parties to the International Convention for the Safety o

" Life at Sea, 1960, or the International Convention for th

Safety of Life at Sea, 1974, or any Conventmn subsequentl
revising these Conventions; and

Arttcle 8

eral of the International Labour Office sha
f:the . Internatlonal Labour Organization
ifications and denunciations commumcate
s of the Organization.

1966, or any Conventxon subsequently rev1smg that Conven
“tion; and .



2. When the conditions provided for in Article 6, paragraph
above have been fulfilled, the Directorr-General shall draw
attention of the Members of the Organization to the date upoj |
which the Convention will come into force.

. APPENDIX

1973 (No. 138), or
vention (Revised), 1936 (No. 58), or
nvention, 1928 (No. 7);

Article 9 ;:k"“’and Injured Seamen) Convention, 193¢
The Director-General of the International Labour Office s
communicate to the Secretary-General of the United Nations
registration in accordance with Article 102 of the Charter of tl
United Nations full particulars of all ratifications and acts

denunciation registered by him in accordance with the provisi
of the preceding Articles.

a) Convention, 1936 (No. 56), or
Slckness_Beneﬁts Convention, 1969 (No. 130);

Seafarers) Convention, 1946 (No. 73);

Article 10

At such times as it may consider necessary the Governing Bog
of the Imternational Labour Office shall present to the Geni
Conference a report on the working of this Convention and shal
examine the deszrablhty of pIacmg on the agenda of the Confere
the question of its revision in whole or in part.

Article 11

1. Should the Conference adopt a new Convention revising th

Convention in whole or in part, then, unless the new Conven
otherwise provides—

ol'}'éctn:ré"'Bargaining‘-Conventit)m 1949 -(No.
(a) the ratification by a Member of the new revising Conven
shall ipso jure involve the immediate denunciation of
Convention, notwithstanding the provisions of Article 7 ab

if and when the new revising Convention shall have com
into force;

(b) as from the date when the new revising Convention comes

force this Convention shall cease to be open to ratification
Members.

2. This Convention shall in any case remain in force in its actu '
form and content for those Members which have ratified it
have not ratified the revising Convention.

Article 12

The English and French versmns of the text of this Conven
are equally authoritative. -

abhshed licensing system or certification structure of a State
letns arising from strict adherence to the relevant standards
¥ :Certificates Convertion, 1936, the principle of substantial
d ha’t there wﬂl be no confhct with that Stalte’s established




d. yy .this clause to be taken by the cm
1i-“each country in consultation with ti

INTERNATIONAL LABOUR CONFERENCE organizations of shipowners and seafare:

mendation should be deemed to exter
uments referred to in the Appendix to ti
m Standards) Convention, 1976, or
mendation.

Recommmendation 155

RECOMMENDATION CONCERNING THE IMPROVEMENT
OF STANDARDS IN MERCHANT SHIPS

The General Conference of the International Labour Organizati agt aph (a), of the Merchant Shippir

rd‘s)_ Convention, 1976, and

at such provisions of collective agreemen:
cond1t1ons of employment and shi)

Having been convened at Geneva by the Governmg Body of
International Labeur Office and having met in its Sixty-seco
Session on 13th October, 1976, and

Having decided upon the adoption of certain proposals w
regard to substandard vessels, particularly those register
under flags of convenience, which is the fifth item on
agenda of the session, and

Having determined that these proposals shall take the form o

Recommendation supplementing the Merchant Shipping (
mum Standards) Convention, 1976,

the Convennons or Articles of Conve

ppendix to the Merchant Shippin
rention, 1976.

ould be taken, by stages if necessar:;
'Iations, or as appropriate collectiy
isions at least equivalent fo the pr
eferred to in the Appendix to th

adopts this twenty-ninth day of October of the year one thous
nine hundred and seventy-six the following Recommendation, w
may be cited as the Merchant Shipping (Improvement of Standa:

"ch revision of the Merchant Shippin
Recommendation, 1976: '

n, 1976, as may become necessar
he:¢ircumstances and needs of merchar
e taken in the application of ths
‘with the most representative organiz:
‘afarers of any revision of individus
1-the Appendix thereto that has com

1. (1) Except as otherwise provided in this Paragraph, this Re
mendation applies to every sea-going ship, whether publicl
privately owned, which is engaged in the transport of carg
passengers for the purpose of trade or is employed for any
commercial purpose.

(2) National laws or regulations should determine when ship
to be regarded as sea-going ships for the purpose of this R
mendation.

(3) This Recommendation applies to sea-going tugs.
(4) This Recommendation does not apply to—

(a) ships primarily propelled by sail whether or not thé
fitted with auxiliary engines;

~ (b) ships engaged in fishing or in whaling or in similar

(c) small vessels and vessels such as oil-rigs and drill
when not engaged in navigation, the decisi

taken in the application of this Recom
nsultation with the most representatxve
ners and seafarers, of any revision of
ons ‘referred to in the Appendxx thereto that

nd of any revision of other instrument
s th
been adopted, erein

APPENDIX

ertificates Convention, 1936 (No. 53);

Crews) Convention. 104R (N~ ro.



APPENDIX XIII

Accommodation of Crews (Supplementary Provisions) Convent o
AL“LABOUR CONFERENCE

1870 (No. 133);
Prevention of Accidents (Seafarers) Convention, 1970 (No. 134
Workers’ Representatives Convention, 1971 (No. 135);

Paid Vacations (Seafarers) Convention (Revised), 1949 (No. 91)
Seafarers’ Annual Leave Convention, 1976 (No. 146);

ERNING THE PROTECTION OF WORKERS
NAL HAZARDS IN THE WORKING

E TO AIR POLLUTION,

AND VIBRATION

nternational Labour Organization,
a by the Governing Body of the
,.and having met in its Sixty-third

Social Security (Seafarers) Convention, 1946 (No. 70);
Vocational Training (Seafarers) Recommendation, 1970 (No.
IMCO/ILO Document for Guidance, 1975.

atzonal Iabour Conventions and
levant  and, in particular, the
ealth  Recommendation, 1953, the
es"Recommendation, 1959, the Radia-
nvennon and Recommendation, 1960 the

OPE AND DEFINITIONS
Article - 1
pphes to all branches of economic activity.

ving this Convention may, after consultation
rganizations of employers and workers
xist, exclude from the application of the



rs-all“sound which can result in hearing
fuI o health or otherwise dangerous;

iy vibration which is transmitted
through solid structures and is harmful

Convention particular branches of economic activity in respect
which special problems of a substantial nature arise.

3. Each Member which ratifies this Convention shall list in
first report on the application of the Convention submitted un
article 22 of the Constitution of the International Labour Organ
tion any brauches which may have been excluded in pursuance
paragraph 2 of this Article, giving the reasons for such exclus
and shall state in subsequent reports the position of its law
practice in respect of the branches excluded, and the extent
which effect has been given or is proposed to be given to .
Convention in respect of such branches.

Article 2

1. Each Member, after consultation with the representa
organizations of employers and workers, where such exist, 1
accept the obligations of this Convention separately in respect ¢

(@) air pollution;
(b) noise; and
(¢) vibration.

th‘e‘ pracﬁcal implementation of the

2. A Member which does not accept the obligations of the C
vention in respect of one or more of the categories of hazd
shall specify this in its ratification and shall give reasons in:
first report on the application of the Convention submitted un
article 22 of the Constitution of the International Labour Orga
tion; it shall state in subsequent reports the position of its"
and practice in respect of the category or categories of haza
excluded and the extent to which effect has been given or
proposed to be given to the Convention in respect of each
category of hazards.

emp ayers and workers concerned.

mplbyers and WOrkers shall be associated
concerning the practical imple-
T scrlbed'm pursuance of Article 4.

t as: cIose a collaboration as possible
employers and workers in the application of
n. ursuance of thIS Conventlon.

heé-employer and representatives of the
hall have the opportunity to accompany
heiapplication of the measures prescribed
tion; ‘uniess the inspectors consider, in
eneral -instructions of the competent authority,
icial to the performance of their duties.

3. BEach Member which has not on ratification accepted
obligations of this Convention in respect of all the categories
hazards shall subsequently, when it is satisfied that cond
permit this, notify the Director-General of the International Lab
Office that it accepts the obligations of the Convention in res
of a category or categories previously excluded.

Article 3

For the purpose of this Convention—

(@) the term “air pollution® covers all air contaminated by ¢
stances, whatever their physical state, which are harmfu
health or otherwise dangerous; :

é:made responsible for compliance with the

more employers undertake activities simul-
they shall have the duty to collaborate



in order to comply with the prescribed measures, without prejudice
to the responsibility of each employer for the health and safety
of his employees. In appropriate circumstances, the competent
authority shall prescribe general procedures for this collaboration

Article 10

hére -the measures taken in pursuance of Article 9 do not
ngait pollution, noise and vibration in the working environment
hin the limits specified in pursuance of Article 8, the employer
11 provide and maintain suitable personal protective equipment.

mployer shall not require a worker_ to work without th_e
onal protective equipment provided in pursuance of this

Article 7

1. Workers shall be required to comply with safety procedure:
relating to the prevention and control of, and protection against
occupational hazards due to air pollution, noise and vibration i

.+ . Article 11
the working environment.

¢re-shall be supervision at suitable intervals, on conditions
““circumstances determined by the competent authority, of
of workers exposed or liable to be exposed to occupational
fue " pollution, noise or vibration in the working
t. Such supervision shall include a pre-assignment medical
nd periodical examinations, as determined by the
uthority. o B

2. Workers or their representatives shall have the right to prese
proposal-s, to obtain information and training and to appeal
appropriate bodies so as to ensure protection against occupation

hazards due to air pollution, noise and vibration in the worki
environment. :

Parr III. PREVENTIVE AND PROTECTIVE MEASURES
Article 8

1. The competent authority shall establish criteria for determi
the h.azards of exposure to air pollution, noise and vibration in:
working environment and, where appropriate, shall specify exp
Iimits on the basis of these criteria.

ervision provided for in paragraph 1 of this Article
vof ‘cost to the worker concerned.

tted assignment to work involving exposure to
10ise .or vibration is found to be medically inadvisable,
all be made, consistent with national practice and
vide the worker concerned with suitable alternative
0: maintain his income through social security
2. In the elaboration of the criteria and the determination érwise, = . ' o

exposure limits the competent authority shall take into o
the opinion of technically competent persons designated"

most representative organizations of employers and wor ocial insurance legislation shall not be adversely
cerned.

3. The criteria and exposure limits shall be establish
mented and revised regularly in the light of curren
international knowledge and data, taking into .acco
possible any increase in occupational hazards resul
taneous exposure to several harmful factors at th

substances, machinery and equipment, to
yetent authority, which involve exposure
al hazards in the working environment

Article 9 d Fondltlons or prohibit it.
As far as possible, the working environment : . le 13
from any hazard due to air pollution, noise or vi . be:adequately and suitably—

(a) by tgchnical measures applied to new plant
‘design or iustallation, or added to existing
or, where this is not possible,

(b) by supplementary organizational measures.

ational hazards in the working
Hution, noise and vibration; and

sures-available for the prevention and
n against, those hazards.

P




Article 14

Thereafter, this Convention shall come into force for an
mber twelve months after the date on which its ratification ha

Measures taking accoun i it , .
g ount of national conditions and resources shall &en registered. v

be taken to promote research in the field of prevention and control
of hazards in the working environment due to air pollution, noise
and vibration. ’

Article 19

1. A Member which has ratified this Convention may denounc
n"“ whole or in respect of one or more of the categories o
rds referred to in Article 2 thereof, after the expiration ¢
years from .the date on which the Convention first comes int
,'by an act communicated to the Director-General of the Inter
ional Labour Office for registration. Such denunciation shal
ake - effect until one year after the date on which it i

PART IV. MEASURES OF APPLICATION

Article 15

On conditions and in circumstances determined by the competent
authority, the employer shall be required to appoint a competent
person, or use a competent outside service or service common to
several understandings, to deal with matters pertaining to the pre-

vention and control of air pollution, noise and vibration in the
working environment.

iach Member which has ratified this Convention and whicl
65 'not,  within the year following the expiration of the perioc
iten years mentioned in the preceding paragraph, exercise the
of denunciation provided for in this Article, will be bound foi
ther period .of ten years and, thereafter, may denounce thi:
nvention at the expiration .of each period of ten years under the
s provided for in this Article.

Article 16
Each Member shall—

(a) by laws or regulations or any other method consistent with
national practice and conditions take such steps, including
the provision of appropriate penalties, as may be necessary.
to give effect to the provisions of this Convention; ‘

(&) provide. appropriate inspection services for the purpose of
supervising the application of the provisions of this Con

vention, or satisfy itself that appropriate inspection is carrie
out.

Article 20

he Director-General of the International Labour Office shal
all Members of the International Labour Organization of the
gistration of all ratifications and denunciations communicated tc
v the Members of the Organization.

When notifying the Members of the Organization of the registra-
he .second ratification communicated to him, the Director-
hall draw the attention of the Members of the Organization
‘upon which the Convention will come into force.

Part V., FiNAL PROVISIONS

Article 17

The formal ratifications of this Convention shall be comm

te the Director-General of the International Labour Offi
registration.

Article 21

eneral of the International Labour Office shall
the Secretary-General of the United Nations for
ordance with Article 102 of the Charter of the
ulars of all ratifications and acts of denun-
v him in accordance with the provisions of the

Article 18

1. This Convention shall be binding only upon tho:
of the International Labour Organization whose g

been registered with the Director-General. Article 22

2. It shall come into force twelve months afte
th_e ratifications of two Members have been
Director-General. -

v consider necessary the Governing Body
ur Office shall present to the General
orking of this Convention and shall



examine the desirability of placing on the agenda of the Conference

the question of its revision in whole or in part. APPENDIX XIV

Article 23 INTERNATIONAL LABOUR CONFERENCE

1. Should the Conference adopt a new Convention revising this o .
Convention in whole or in part, then, unless the new Convention commendation 156
otherwise provides— RECOMMENDATION CONCERNING THE PROTECTION OF
(a) the ratification by a Member of the new revising Convention WORKERS AGAINST OCCUPATIONAL HAZARDS IN THE
- shall ipso jure involve the immediate denunciation of this WORK!NG ENVIRONMENT DUE TO AIR POLLUTION,

Convention, netwithstanding the provisions of Article 19 above, NOISE AND VIBRATION
if and when the new revising Convention shall have come he General Conference of the International Labour Organization,

into force; . .
oree; .. ) aving been convened at Geneva by the Governing Body of the
(b) as from the date when the mew revising Convention comes ‘International Labour Office, and having met in its Sixty-third
into force this Convention shall cease o be open to ratifi- Session on 1st June, 1977, and

cation by the Members. the terms of existing international labour Conventions
Recommendations which are relevant, and, in particular,
the Protection of Workers® Health Recommendatlon, 1953, the
ccypational Health Services Recommendation, 1959, the
adlatlon Protection Convention and Recommendation, 1960,
G Guardmg of Machmery Convention and Recommendaﬁon
963, the Employment Injury Benefits Convention, 1964, the
‘Hygiene (Commerce and Offices) Convention and Recommenda-
on :1964, the Benzene Convention and Recommendation, 1971,
i the Occupational Cancer Convention and Recommendatlon

- 2. This Convention shall in any case remain in force in its
actual form and content for those Members which have ratified
it but have not ratified the revising Convention.

Article 24

The English and French versions of the text of this Conventior
are equally authoritative.

aving: dec1ded upon the adoptmn of certain proposals mth regard
‘to working environment: atmospheric pollution, noise and
ration, which is the fourth item on the agenda of the session

ned that these proposals shall take the form ‘of
‘ Recommendation supplementing the Working Envlronment
(Air Pollut;on, Noise and Vibration) Convention, 1977, :

t3:this -twentieth-day of June of the year one thousand nine
red ‘and seventy-seven the following Recommendation; which
cited as the Working Environment (AII‘ Pol]utxon, Noise and
tmn} Recommendation, 1977:

1. Scorr

1):.To the greatest .extent possible, the provisions .of :the
nvironment .(Air Pollution, Noise and Vibration) Con-
1977, and of this Recommendatzon should .be . apphed to
anches of economic activity.




(2) Measures should be taken to give self-employed persons pro-
tection in the working environment analogous to that provided for
in the Working Environment (Air Pollution, Noise and Vibration)
Convention, 1977, and in this Recommendation.

I1. PREVENTIVE AND PROTECTIVE MEASURES

2. (1) The competent authority should prescribe the nature,
frequency and other conditions of monitoring of air pollution, noise
and vibration in the working environment to be carried out on the
employer’s responsibility.

(2) Special monitoring in relation to the exposure limits referred
to in Article 8 of the Working Environment (Air Pollution, Noise
and Vibration) Convention, 1977, should be undertaken in the
working environment when machinery or installations are first put
into use or significantly modified, or when new processes are
introduced.

3. It should be the duty of the employer to arrange for equip-
ment used to monitor air pollution, noise and vibration in the
working environment to be regularly inspected, maintained and
calibrated.

4. The workers and/or their representatives and the inspection
services should be afforded access to the records of the monitoring
of the working environment and to the records of inspection
maintenance and calibration of apparatus and equipment used
therefor.

5. Substances which are harmful to health or otherwise dangerot:
and which are liable to be airborne in the working environm
should, as far as possible, be replaced by less harmful or ha
substances.

6. Processes involving air pollution, noise or vibration
working environment as defined in Article 3 of the Working:
ment (Air Pollution, Noise and Vibration) Convention,
be replaced as far as possible by processes mvolvmt
air pollution, noise or vibration.

7. The competent authority should determine th
which the manufacture, supply or use in the-wi
should be prohibited or made subject to its &pi
Tequiring compliance with particular measur
protection.

(1) In approprlate cases the competent authority should approve
tardards for the emission levels of machinery and installations as
rds air pollution, noise and vibration.

‘hose standards should be attained as appropriate by—

a) ;dé‘sign; or'

5) built-in devices; or

c) technical measures during installation.

(3) An obligation to ensure compliance with these standards

hould be placed on the manufacturer or the supplier of the
jachinery or installations.

Where necessary, the manufacture, ‘supply or use of machinery
d ‘installations which cannot, in the light of the most recent
chnical knowledge, meet the requirements of Paragraph 8 of
is Recommendation should' be made subject to authorization by
ompetent authority requiring compliance with other. appro-
echnical or administrative protective measures.

e prov1smns of Paragraphs 8 and 9 of this Recommendation
ouId not relieve the employer of his obligations in pursuance of
6 of the Working Enwronment (Air Poliutwn, Noise and
atlon) ‘Convention, 1977.

The emp’loyer should ensure the regular inspection and
enance .of machines and mstallatmns, with respect to the
f harmful substances, dust, noise and vibration.

,competent authorify” should, ‘when necessary fdt‘:'_'!":ﬁé
f .the workers’. health, establish a procedure for -the
personal protective eguipment. .

ance of Article 9, subparagraph (b), of the Working
Pollution,” No:se and Vlbratmn) Convention, 1977,
uthority: should, as appropriate, provide -for .or
with employers and workers’ organizations,
posure through suitable systems or schedules
including the reduction of working time

‘es for the prevention and control of air
on in the working environment, ‘the
ake into consideration the most recent
ished by the International Labour
meetings of experts which may be




convened by the International Labour Office, as well as information

] 19. Where continued assignment to work involving exposure to
from other competent bodies.

pollution, noise or vibration is found to be medically inadvisable,
éry effort should be made, consistent with national practice and
itions, to provide the worker concerned with suitable alternative
ployment and to maintain his previous income through social
rity measures or otherwise.

15. In prescribing measures for the prevention and control of air
pollution, noise and vibration in the working enviroqment, the
competent authority should take account of the relationship between
the protection of the working environment and the protection of
the general environment. 20. In implementing this Recommendation, the rights of workers
er social security or social insurance legislation should not be
III. SUPERVISION OF THE HEALTH OoF WORKERS Sebf affected.

16. (1) The supervision of the health of workers provided for in:
Article 11 of the Working Environment (Air Pollution, Noise and .
Vibration) Convention, 1977, should include, as determined by th

competent authority—
(@) a pre-assignment medical examination;
(b) periodic medical examinations at suitable intervals;

(c) biological or other tests or investigations which may
necessary to control the degree of exposure and superv
the state of health of the worker concerned; ‘

(d) medical examinations or biological or other tests or inv
gations after cessation of the assignment which,
medically indicated, should be made avallable as of

on a regular basis and over a prolonged peried.

(2) The competent authority should require that the res
any such examinations or tests be made available to the
and at his request to his personal physician.

.. IV. TRAINING, INFORMATION AND RESEARCH

1) The competent authority should take measures to pro-
.the training and information of all persons concerned with
to the prevention and control of, and protection against,
and potential occupational hazards in the working environ-
to air pollution, noise and vibration.

presentatives of the workers of the undertaking should be
d consulted in advance by the employer on projects,
1d..decisions which are liable to have harmful conse-
health of workers, in conhection with air pollution,
tion in the working environment, '

-assigned ‘to work liable to involve exposure to
pollution, noise or vibration, workers .should be
mployer of the hazards, of safety and health
. ssibilities of having recourse to medical services.
17. The supervision provided for in Paragraph 16.of :

mendation should normally be carried out in working

tent ‘authority, in close co-opération with
should be free of costs to the worker. :

anizations, should promote, assist and
1d of prevention and control of hazards
ueto air pollution, noise and vibration,
ppropriate, of international and national

18. (1) The competent authority should: devel
records of the medical information obtained:
graph 16 of this Recommendation and should dete
in which it is to operate. Provision should be
ance of such records for an appropriate -per
their availability, in terms which will permirt ;
by the competent authority omly, for epidem
research. o

informed of the objectives and results

rganizations should take positive

mes :of training and information with

nd control of, and protection against,

tional hazards in the working énviron-
and._vihration

(2) To the extent determined by the: comp
records should include information on occupa
pollution, noise and vibration in the working ienvi



within - undertakings should have

tlle faCIlltIeS atld IleCeSSary fime, Wlthout 1035 Of pas’, to 9139 ap
actlve I.Die n re

: rking enviren-
: i hazards in the woTKi;

i ainst, occupational : ; r this purpose,
protection % air pollution, noise and vibration. Fo S ecognized
ment due 1? ave sistance from
they shou ave

24. Workers’ representatives

the right to seek as

erts of their choice.
e ¢ y should be taken to secure
of a substance liable

25. Such measures as are necessar .
adequate information

i ce

that, in connection with the use at adv\,'orkgcl)?1 A

to b:; harmful to health or otherwise dange )
js available on—

(a) the results of any

iti ired
p) the conditions requirs
® it is without danger to the

i , and
relevant tests relating to the substance;

to ensure that, when properly used,
health of workers.

. MEASURES OF APPLICATION

td— .
6. Bach Member shou i
b laws OF regulations or any other methgg iy
@ bi\aﬁonal practice and condifions take sul

3 i enalties, e
i ision of appropnﬁat_e P > AT
ttr:)e ggvrzveﬁect to the provisions of this Recomme :

i tiate inspectl )

(b) provide approp S e provis .

1sing the application v . o
sx\:\gi?gt?of or satisfy itsell {hat appropriate INSPe

carried ouyy ‘ .
(¢) endeavour 1o do so a8 speedily as national €O

18] 3 mamend:
3V ‘ rovisions of this Recommen
. iving efiect to the v C X mer
cg‘;p‘e?eét authority shpu\d act m1 co::\?;g?\:\mkeis
resentative OTEANIZATONS of emp ozge & ok
mpﬂ as appropriate, manuiacturers, supp . ar
and,

organizations.
28. (L) The provisions of this Recommenc\a.

facture and supply of mac

sign, manu
t::)e a%\e a%)pmved standard should apply fort

factured machinery and equipment.

(2) The competent authority should, as:.s;)d
tfime limits appropriate 1o .then' nature‘

existing machinery and egquipment.

nditions per

tent with
including
as may be necessary.

i urpose
n services for the pu
§ jons of this Reco

APPENDIX XV
INTERNATIONAL LABOUR CONFERENCE

Convention 149

CONVENTION CONCERNING EMFPFLOYMENT AND CONDITIONS
OF WORK AND LIFE OF NURSING PERSONNEL

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-third
Session on 1st June, 1877, and

Recognizing the vital role played by nursing personnel, together
with other workers in the field of health, in the protection and
improvement of the health and welfare of the population, and

Recognizing that the public sector as an employer of nursing
personnel should play an active role in the improvement of
conditions of employment and work of nursing personnel, and

Noting that the present situation of nursing personnel in many
countries, in which there is a shortage of qualified persons and
existing staff are not always utilized to best effect, is an obstacle
to the development of effective health services, and

Récalling that nursing personnel are covered by many inter-
ational labour Conventions and Recommendations laying down
ral standards concerning employment and conditions of
1 as instruments on discrimination, on freedom of
n and ‘the right to bargain collectively, on voluntary
‘and arbitration, on hours of work, holidays with
id educational leave, on social security and welfare
‘on maternity protection and the protection of
alth, and :
€ ‘special conditions in which nursing is carried
esirable to supplement the above-mentioned
5. by standards specific to nursing personnel,
hem to enjoy a status corresponding to
d“of health and acceptable to them, and
ywing standards have been framed in co-
yrld Health Organization and that there
ration with that Organization in pro-
pplication of these standards, and

the ‘adoption of certain proposals with
conditions of work and life of nursing
xth item on the agenda of the session,




Having determined that these proposals shall take the form of an
international Convention,

adopts this twenty-first day of June of the year one thousand nine
hundred and seventy-seven the following Convention, which may

be cited as the Nursing Personnel Convention, 1977:

Article 1

1. For the purpose of this Convention, the term “nursing per-
sonnel” includes all categories of persons providing nursing care

and nursing services.
2. This Convention applies to all nursing personnel, wherever

they work.

3. The competent authority may, after .consultation with the
employers’ and workers’ organizations concerned, where such
organizations exist, establish special rules concerning nursing
personnel who give nursing care and services on a voluntary basis;
these rules shall not derogate from the provisions of Article 2,
paragraph 2 (a), Article 3, Article 4 and Article 7 of this Convention.

Article 2

1. Each Member which ratifies this Convention shall adopt and
apply, in a manner appropriate to national conditions, a policy
concerning nursing services and nursing personnel designed, within
the framework of a general health programme, where such a pro-
gramme exists, and within the resources available for health care
as a whole, to provide the quantity and gquality of nursing care
necessary for attaining the highest possible level of health for the
population. ‘

2. In particular, it shall take the necessary measures to provide
nursing personnel with—

(@) education and training

functions; and
(b) employment and working conditions, including career pro
and remuneration,

which are likely to attract persons to the profession and retain
them in it ,

3. The policy mentioned in paragraph 1 of this Article shall be
formulated in consultation with the employers’ and workers® organi-
zations concerned, where such organizations exist.

appropriate to the exercise of their

spects

4, This policy shall be co-ordinated with policies relating to other .

~enorte nf health care and to other workers in the field of health

“Article 3

aini
laid d
own by national laws or regulations or by the competent

authority or com i
Detent professiona i
laws or regulations to do so. ! bodies, empowered by such

2. Nursing education and ini
1 cat training shall be co-prdj i
education and training of other workers in th: ‘;igfcclhgfa ti?ga;:lith the

Article 4

Nationa :
the practilcela‘g? girztl_ef;lz:;;nsl .slfali specify the requirements for
meet these requirements, Imit that practice to persons who

Article 5

1. Measur 3
personnel ineihsehaijt1 be taken to promote the participation of nursin
such personnel P anning of nursing services and consultation wi tﬁ
o lel on decisions concerning them, in a ;
briate to national conditions, ’ manrner appro-

2. Ih.e dE‘.tEIInlIlathD Of COlldItIOIIS Of eI’lplDYIH-EIit alld WOIk

A P
- workers’ organizations concerned.

3. The s . .

determinaﬁi;ﬂs;ntii;l Sogfmgxggzgg; arxsifng In connection with the
throu iati lons of employment shal

fo ensi};eﬁ;io?at%?s between the parties or, in such'a Inliﬁnsltg;g:t
and impartial Onma s;llicneeof the p;rties involved, through iﬁdependen:

ry s iati o

voluntary arbitration. ¥ such as mediation, conciliation and
Article &

Nursin i
) & personnel shall enjoy conditions at least equivalent to

those of other work i
. e i
faose rs in the country concerned in the following

(a) hours of work. ; i i of

T overime, Tntomwenions  reSulation. and_compensation of
(b) weekly rest; S wor

{¢) paid annual holidays;

(d) educational leave;

(e} materniry leave;

(f) sick leave;

{2) social security,



Article 7

Each‘ Member shall, if necessary, endeavour to improve egns‘gﬁg
laws and regulations on occupational health and safety by adap en%
them to the special nature of nursing work and of the environnt
in which it is carried out.

Article 8

The provisions of this Convention, in so'far as theytar:, 01;1(:;
otherwise made effective by means _of coliecuye aglifemﬁnrs;nanner
rules, arbitration awards, court_demswns, or in such ot 'ete anner
consistent with natiocnal practice - as may be appr_opn? > inde
national conditions, shall be given effect by mnational law
regulations. Arsicle 9

The formal ratifications of this Conventiqn‘shali be commumcat;ed
to the Director-General of the International Labour Office for

registration. _
. Article 10

1. This Convention shall be binding only upon tt_iose .Memlllaers
of the International Labour Organization whose ratifications have
been registered with the Director-General.

5 Tt shall come into force twelve months after tl}e date on Whl;h
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come in_to foxjce fpr %ny
Member twelve months after the date on which its ratification has
been registered.

Article 11

1. A Member which has ratified this Convention may dep(;lunlcle
it after the expiration of ten years from the date on WI&IC 1t:hz
Convention first comes into force, by am act communicate tot.
Director-General of the International Labm:lr Office for regmflra 30:1.
Such denunciation shall not take. effect until one year after the date
on which it is registered.

2. Each Member which has ratified this .Cor_Jvention and -wﬁldé
does not, within the year following the expiration of tl'le 1;(}3;1(:: 1 gt
ten vears mentioned in the precedmg paragraph, e.:xerasei) e %or
of denunciation provided for in this Article, will be bou e
another period of ten years and, there.after, may denoung e

" Convention at the expiration of each period of ten years unde

terms provided for in this Article.

Article 12

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of
the registration of all ratifications and denunciations communicated
-to him by the Members of the Organization.

2. When notifying the Members of the Organization of the
registration of the second ratification communicated to him, the
Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into
force.

Article 13

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accovdance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions
of the preceding Articles.

' Article 14

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
-Conference a report on the working of this Convention and shall

examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 15

1. Should the Conference adopt a new Conveéntion revising this
Convention in whole or in part, then, umnless the new Convention
otherwise provides—

(@) the ratification by a Member of the new revising Convention
shall -ipso  jure .involve the immediate denunciation of this
Convention, . notwithstanding the provisions of Article 11
above, if and when the new revising Convention shall have
come into force;

“ (b)as from the date when the new revising Convention comes

into force this Convention shall cease to be open to ratifi-
cation by the Members. '

2. This Convention shall in any case remain in force in its actual

form and content for those Members which have ratified it but
have not ratified the revising Convention.

- Article 16
: - The English and French versions of the text of this Convention

-are equally authoritative,

1n4d



APPENDIX XVI

INTERNATIONAL LABOUR CONFERENCE

Recommendation 157

i MPLOYMERT AND
RECOMMENDATION CONCERNING E
CONDITIONS OF WORK AND LIFE OF NURSING PERSONNEL

The General Conference of the International Labour Organization,

i Governing Body of the
javine been convened at Geneva by tlfe ling y of t
Hal‘rgce%national Labour Office, and having met In 1is Sixty-third
Session on ist June, 1977, and . e
Recognizing the vital role playgdlé)y Fu}fsnlltgh piflsot%%dl,a ::éition
ith other workers in the field ot Rhealth, :
:;d improvement of the health and welfare of the population,

. i h h co-
Emphasizing the need to expand health serv1ce,s tdmugrkerS’
operation between governments’ and employe:; a;lrov‘;,s(;on o
izati i to ensure the
orzanizations concerned in order S !
nuorsing services appropriate to the needs of the community, an

Recognizing that the public sector as an empioyer hof_ ;uizl‘?f
pe;sonnel should play a particularly active role in t e:f imp v
ment of conditions of employment and work of nursing
personnel, and ' ) .

Noting that the present situation of nursing fperw]ll'riliildnl; ex;;ixrllz,sv

i i i i hortage of quali
countries, in which there 15 a shorid I
and exist’ing staff are not always utlh:zed to best eﬁ'e_ct, 1sa§g
obstacle to the development of effective health services,

Recalling that nursing personnel are covered .by inapy gl;::vl;l
national labour Conventions and Recommendations ajg.xég down
general standards concerning en:lplo.yr[}ent. and CO;‘I i :iom o
work, such as instruments on d1sFr1m1nat1?n, on reeh(;m:ary
association and the right to bargain collectively, }:)ri &ro ary
conciliation and arbitration, on hours .of work,_ 's) ldaﬁeifare
pay and paid educational leave, on socl 1 security ant peltare
facilities, and on maternity protection and the prote
workers’ liealth, and . o .

Considering that the special conditions in which nursing 1; c:;gaal

" out make it desirable to supplement the qbove-mentlorie dg nera’
standards by standards specific to nursing personnel, esig

to enable them to enjoy a status corresponding to their rele
in the field of health and acceptable to them, and

Noting that the following standards have been framed in co-
operation with the World Health Organization and that there
will be continuing co-operation with that Organization in pro-
moting and securing the application of these standards, and

Having decided upon the adoption of certain proposals with
regard to employment and conditions of work and life of
nursing personnei, which is the sixth item on the agenda of
the session, and

Having determined that these proposals shall take the form of
a Recommendation,

adopts this twenty-first day of June of the year one thousand mnine
hundred and seventy-seven the following Recommendation, which
may be cited as the Nursing Personnel Recommendation, 1977:

1. ScorE

1. For the purpose of this Recommendation, the term “nursing
personnel” includes -all categories of persons providing nursing
care and nursing services.

2, This Recommendation applies to all nursing personnel, wher-
ever they work. '

3, The competent authority may, after consultation with the
employers’ and workers’ organizations concerned, where such
organizations exist, establish special rules concerning nursing per-
sonnel who give services on a voluntary basis; these rules should
not derogate from the provisions of Parts II, III, IV and IX of this
Recommendation.

II. PoLicY CONCERNING NURSING SERVICES AND NURSING PERSONNEL

4, (1) Each Member should adopt and apply, in a manner appro-
priate to national conditions, a policy concerning nursing services
and nursing personnel designed, within the framework of a general
health programme and within the resources available for health
care as a whole, to provide the quantity and quality of nursing care
necessary for attaining the highest possible level of health for
the population.

(2) The said pelicy should—

(a) be co-ordinated with policies relating to other aspects of
health care and to other workers in the field of health, in
consultation with representatives of the latter;

-



(b) include the adoption of laws or regulations conc'erning edu.ca-
tion and training for and the practice of the nursing profession
and the adaptation of such laws or regulatlpns to d_evelop-
ment in the qualifications and responsibili_tles req'mred of
nursing personnel to meet all calls for nursing services;
(¢) include measures— o . .
(i) to facilitate the effective utilizaticn of nursing personne
in the country as a whole; and '

(if) to promote the fullest use’ of the gualifications of nursing
personnel in the various establishments, areas and sectors
employing them; and

(d) be formulated in consultation with the employers’ and workers’
orgamizations concerned.

5. (1) Measures should be taken, in consultation with' the
employers’ and workers’ organizations concgrr{ed, to gstabhsh a
rational nursing personnel structure by classifying nursing persom-
nel in a limited number of categories determined by reiﬁere_nce to
education and training, level of functions and authorization fo
practise.

(2) Such a structure may inciude the following categories, in
accordance with national practice: o
(a) professional nurses, having the educal:ion and training
recognized as mecessary for assuming highly complex and
responsible functions, and authorized to perform them; o
(b) auxiliary nurses, having at least the education and training
recognized as necessary for assuming less complex functl.ons,
under the supervision of a professional nurse as appropriate,
and authorized to perform them; .
(¢) nursing aides, having prior educaiion apd/or on-the-job train-
ing enabling them to perform specified tasks under the
supervision of a professional or auxiliary nurse.

6. (1) The funcrions of nursing personnel should be. classified
according to the level of judgement required, tl}e authority to ]:ake
decisions, the complexity of the relationship with other func-u.ox'ls,
the level of technical skill required, and the level of responsibility
for the nursing services provided.

(2) The resulting classification should be usegl to ensure greater
uniformity of employment structure in the various establishments,
areas and sectors employing nursing personnel.

(3) Nursing personnel of a given category should not be used as
substitutes for nursing personnel of a higher category except In

oA

case of special emergency, on a provisional basis, and on cendition
that they have adequate training or experience and are given
appropriate compensation.

III. EpucATION AND TRAINING

7. (1) Measures should be taken to provide the necessary infor-
mation and guidance on thé nursing profession to persons wishing
to take up nursing as a career.

(2) Where appropriate, basic nursing education should be con-
ducted in educational institutions within the framework of the
general education system of the country at a level similar to that
of comparable professional groups..

(3) Laws or regulations should prescribe the basic requirements
regarding nursing education and training and provide for the super-
vision of such education and training, or should empower the
competent authority or competent professional bodies to do so.

(4) Nursing education and training should be organized by
reference to recognized community needs, taking account of resour-
ces available in the country, and should be co-ordinated with the
education and training of other workers in the field of health,

8. (1) Nursing education and training should include both theory
and practice in conformity with a programme officially recognized
by the competent authorities.

(2) Practical training should be given in approved preventive,
curative and rehabilitation services, under the supervision of qualified
nurses.

9. (1) The duration of basic nursing education and training should
be related to the minimum educational requirements for entry to
training and to the purposes of training.

(2) There should be two levels of approved basic education and
training—

(a) an advanced level, designed to train professional nurses having
sufficiently wide and thorough skills to enable them to provide
the most complex nursing care and to organize and evaluate
nursing care, in hospitals and other health-related community
services; as far as possible, students accepted for education
and training at this level should have the background of

- general education required for entry to university;

(b) a less advanced level, designed to train auxiliary nurses able
t¢ provide general nursing care which is less complex but

1O



which requires technical skills and ap.titude for Pe_rsonal
relations; students accepted for education and training at
this level should have attained as advanced a level as possible

of secondary education.

10. There should be progranimes of hfigher nursing: e.d.uf:atlo_n
to prepare nursing personnel for the h1ghe§t.resppnsmlhtles'm
direct and supportive nursing care, in the administration of nursing
services, in nursing education and in research and develoment in

the field of nursing.

11. Nursing aides should be given theoretical and practical training
appropriate to their functions. '

12. (1) Continuing education and training both at the workplace
and outside should be an integral part of the programme referred
to in Paragraph 8, subparagraph 1, of this Rgcommendatlon z}nd be
available to all so as to ensure the updating and upgrading .of
knowledge and skills and to enable nursing personnel to .acqmre
and apply new ideas and techniques in the field of nursing and
related sciences. o

(2) Continuing nursing education and training should m'c!ude pro-
vision for programmes which would promote and facilitate the
advancement of nursing aides and auxiliary nurses.

(3) Such education and training should also .include p?ovision for
programmes which would facilitate re-entry into nursing after a
period of interruption.

1V. PrRACTICE oF THE NURSING PROFESSION

13. The laws or regulations concerning the practice of the nursing

profession should— )

(a) specify the requirements for the practice of the nursing pro-
fession as professional nurse or as auxiliary nurse and, where
the possession of certificates attesting the attainment of tl_ie
required level of education and training doeg not automatic-
ally imply the right to practise the profession, empower a
body including representatives of nursing personnel to grant
licences;

(b) limit the practice of the profession to duly authorized persons;

(¢) be reviewed and updated, as necessary, in accordance with
current advances and practices in the profession.

14, The standards concerning nursing practice should be co-

ordinated with those concerning the practice of other health pro-
fessions. '

15. {1) Nursing personnel should not be assigned to work which
goes beyond their qualiﬁcati_ons and competence,

(2) Where individuals are not qualified for work on which they
are already employed, they should be trained as quickly as possible
to obtain the mnecessary qualifications, and their preparation for
these qualifications should be facilitated.

16. Consideration should be given to the measures which may be
called for by the problem of civil liability of nursing persomnnel

- arising from the exercise of their functions.

17. Any disciplinary rules applicable to nursing personnel should
be determined with the participation of representatives of nursing
personnel and should guarantee such personnel a fair judgment
and adequate appeal procedures, including the right to be repre-
sented by persons of their choice at all levels of the proceedings,
in a manner appropriate to national conditions.

18. Nursing personnel should be able to claim exemption from
performing specific duties, without being penalized, where per-
formance would conflict with their religious, moral or ethical
convictions arid where they inform their supervisor in good time of
their objection so as to allow the necessary alternative arrange-
ments to be made to ensure that essential nursing care of patients
is not affected.

V. PARTICIPATION

19. (1) Measures should be taken to promote the participation
of nursing personnel in the planning and in decisions concerning
national health policy in general and concerning their profession in
particular at all levels, in a manner appropriate to national con-
ditions.

(2) In particular—

(a) qualified representatives of nursing personnel, or of organiza-

tions representing them, should be associated with the

"~ elaboration and application of policies and general principles

regarding the nursing profession, including those regarding
education and training and the practice of the profession;

(b) conditions of employment and work should be determined
by negotiation between the employers’ and workers’ organi-
zations concerned;

(¢) the settlement of disputes arising in connection with the
determination of terms and conditions of employment should
be sought through negotiation between the parties or through



independent and impartial machinery, such as mediation,
conciliation and voluntary arbitration, with a view to making
it unnecessary for the organizations representing nursing
personnel to have recourse to such other steps as are normaily
open tc organizations of other workers in defence of their
legitimate interests; ‘

{d)in the employing establishment, nursing personnel or their
representatives in the meaning of Article 3 of the Workers’
" Representatives Comnvention, 1971, should be associated with
decisions relating to their professional life, in a manner
appropriate to the questions at issue.

20. Representatives of nursing personnel should be assured the
protection provided for in the Workers® Representatives Convention
and Recommendation, 1971,

VI. CAREER DEVELOPMENT

21. (1) Measures should be taken to offer nursing personnel
reasonable career prospects by providing for a sufficiently varied
and open range of possibilities of professional advancement, leader-
ship positions in direct and supportive nursing care, the
administration of nursing services, nursing education, and research
and development in the field of nursing, and a grading and a
remuneration structure recognizing the acceptance of functions
involving increased responsibility, and requiring greater technical
skill and professional judgment.

(2) These measures should also give recognition to the importance
of functions involving direct relations with patients and the public.

22. Measures should be taken to give nursing personnel advice
and guidance on career prospects and, as appropriate, on re-entry
into nursing after a period of interruption.

23. In determining the level at which nursing personnel re-entering
the profession after an interruption of its practice should be
employed, account should be taken of previous nursing experience
and the duration of the interruption.

24. (1) Nursing personnel wishing to participate in programmes.

of continuing education and training and capable of doing so shoul
be given the necessary facilities,
(2) These facilities might consist in the grant of paid or unpa
educational leave, adaptation of hours of work, and paymen
study or training costs; wherever possible, nursing personnel sh

be granted paid educational leave in accordance with the Paid
Educational Leave Convention, 1974.

(3) Employers should provide staff and facilities for in-service
training of nursing personnel, preferably at the workplace.

VII. REMUNERATION

25. (1) The remuneration of nursing personnel should be fixed
at levels which are commensurate with their socio-economic needs,
qualifications, responsibilities, duties and experience, which take
account of the constraints and hazards inherent in the profession,
and which are likely to attract persons to the profession and retain
them in it. ,

(2) Levels of remuneration should bear comparison with those
of other professions requiring similar or equivalent qualifications
and carrying similar or equivalent responsibilities.

(3) Levels of remuneration for nursing personnel having similar
or equivalent duties and working in similar or equivalent conditions
should be comparable, whatever the establishments, areas or sectors
in which they work. ,

{4) Remuneration should be adjusted from time to time to take
into account variations in the cost of living and rises in the national
standard of living.

(5) The remuneration of nursing personnel should preferably be
fixed by collective agreement,

26. Scales of remuneration should take account of the classification
of functions and responsibilities recommended in Paragraphs 5 and
6 and of the principles of career policy set out in Paragraph 21
of this Recommendation.

27. Nursing personnel who work in particulary arduous or un-
pleasant conditions should receive financial compensation for this.

28. (1) Remuneration should be payable entirely in money.

, _(2) Deductions from wages should be permitted only under con-
- ditions and to the extent prescribed by national laws or regulations
or fixed by collective agreement or arbitration award.

(3) Nursing personnel should be free to decide whether or not
use the services provided by the employer.

202. Work clothing, medical kits, transport facilities and other
1 equired by the employer or necessary for the performance
work should be provided by the employer to nursing personnel
tained free of charge. ‘



VIII. WoRKING TIME AND ResT PERIODS

30. For the purpose of this Recommendation—

() the term “normal hours of work” means the number ?Jg hours
fixed in each country by or in pursuance of laws or reg ations,
collective agreements or arbitration awards;

i in excess of mormal
(b) the term «oyertime” means hours worked

hours of work; , . . .
(c) the term “gn-call duty” means periois 1of time dﬁiﬁﬁethal::
ce or € , &
rsin ersonnel are, at th.e workpla )
?Illle difpogal of the embloyer in order to respond to possible

calls;

(d) the term “inconvenient. hours
+han the normal working days an
working time of the country.

» means hours worked on other
d at other than the normal

31. The time during which nursing pe&“sgnnel are aigetli;el etii;sgvoos:]i
: time needed to organ
of the employer——such as the 0 ¢ ? their o
i i d to transmit instruction
nd the time needed to recelve and ¢ ”
?Je counted as working time for nursing personnel, subject to possible

special provisions concerning on-call duty.

weekly hours of nursing personnel should not

32. (1) The normal ed for workers in

be higher than those set in the country concern
general.

(2) Where the norm
40 hours, steps shoul |
but as rapidly as poss?ole,
withiout any reduction in §
of the Reduction of Hours ¢

al working week of workers in general exgeeds
d be taken to bring it down, progressively,

to that level for nursing personnel,
alary, in accordance wi_th Paragraph 9
f Work Recommendation, 1962.

rmal daily
nci:?’.eg:zaeﬁoeight hours, except where arrangements are made b

laws or regulations, collective agreements, works rullez.s or a?;:tm:a
awards tor flexible hours or a comp_ressgd _wee ,rm‘ v e
the normal working week should remain w;thm the nm;s rele
to in Paragraph 32, subparagraph (1), of this Recommendation.

(2) The working day, including overtime, should not exce

O e } T isions of this’
3) 'Temporary exceptions to the provisio S
s‘:&)\l\d be authorized only in case of special emergency

34. (1) There should be meal breaks of reasonabﬁe’d

(2) There should be rest breaks of reasonable dw
o wermal hours 0fF work. o

hours of work should be continuous and‘

35. Nursing personnel should have sufficient notice of working
schedules to enable them to organize their personal and family life
accordingly. Exceptions to these schedules should be authorized
only in case of special emergency.

36. (1) Where nursing personnel are entitled to less than 48
hours of continuous weekly rest, steps should be taken to bring
their weekly rest to that level.

(2) The weekly rest of nursing personnel should in no case be
less than 36 uninterrupted hours.

37. (1) There should be as little recourse to overtime work,
work at inconvenient hours and on-call duty as possible. =~~~
@ Overtime and work on public holidays should be compensated
in time off and/or remuneration at a higher rate than the normal
salary rate. -

(3) Work at inconvenient hours other than public holidays should
be compensated by an addition to salary. .

38. (1) Shift work should be compensated by an increase in remu-
neration which should not be less than that applicable to shift work in
other employment in the country. T ,

(2) Nursing personnel assigned to shift work should have a period
of continuous rest of at least 12 hours between shifts. ... .

3 A single shift of :duty divided by a:period of ‘unrémunerated
time (split shift) should be avoided. o

39. (1) Nursing personnel should be entitled to, and required to
~take, a paid annual holiday of at least the same length as .other
kers in the country. O D
(2) Where the length of the paid annual holiday is less than
eks for oneé year of service, steps should be taken to bring
rogressively, but“as rapidly as possible, to that level for nursing
onnel. o ' "
rsing personnel who work in particularly arduous or un-
onditions should benefit from a reduction of working
Jor an increase in rest periods, without any decréase in

ration. . :

g ersonnel absent from work by feéédﬁ of illness
entiﬂed, for a period and in a manner determined

ons .or by collective agreements, to— .. T

-.employment relationship and - of rights




(b) income security.
 (2) The laws or regulations, or collective agreements, establishing
sick leave entitlement should distinguish between-—

(a) cases in which the illness or injury is service-incurred;

(b) cases in which the person concerned is not incapacitated for
work but absence from work is necessary to protect the
| health of others; :

(c)Acases of illness or injury unrelated to work.

42. (1) Nursing personnel, without distinction between marri.ed
and unmarried persons, should be assured the benefits gnd protefztmn
provided for in the Maternity Protection Convention (Revised)

1952, and the Maternity Protection Recommendation, 1952,
(2) Maternity leave should not be considered to be sick leave:

" (@) The measures provided for in the Employment (Womse
Family Responsibilities) Recommendation, 1965, should b
'm respect of nursing personnel,

43, In accordance with Paragraph 19 of this Reco
decisions concerning the organization of work, w
test periods should be taken in agreement or-in’
freely chosen representatives of the nursing
organizations representing them. They should

on—

(@) the hours to be regarded as inconvenien

(b) the conditions in which on-call duty
time;

{¢c) the conditions in which the exceptio

graph 33, subparagraph (3), and i
Recommendation will be authorizéd

(d) the length of the breaks provided for in"P:
Recommendation and the manner in
taken; h

(e) the form and amount of the compensati
Paragraphs 37 and 38 of this Recommendati

N (f) working schedules;

(g) the conditions to be considered as part
pleasant for the purpose of Paragraphs
Recommendation.

IX. OccupaTioNaL HEALTH PROTECTION

44. Each Member should endeavour to adapt laws and regulations
on occupational health and safety to the special nature of nursing
Work and of the environment in which it is carried out, and to
increase the protection afforded by them.

45. (1) Nursing personnel should have access to occupational health

_g?rvices operating in accordance with the provisions of the Occupa-
tional Health Services Recommendation, 1959,

es have not yet been set up
medical care establishments employing nursing
: among the undertakings for which, in accord-
with Paragraph 4 of that Recommendation, such services should
ip in the first instance.

Each Member and the employers’ and workers’ organiza-
ed should pay particular attention to the provisions
ion“of ‘Workers’ Health Recommendation, . 1953, and
ure-its application to nursing personnel. - :

ia e -measures should be taken in accordance
\7.-of that Recommendation to prevent, reduce
he health or safety of nursing personnel.

rsonnel should undergo medical examinations
ing an appointment, and at regular inter-

egularly assigned to work in circumstances
‘0’ their health or to that of others around
uspected should undergo regular medical
propriate to the risk involved.

dentiality should be assured in examina-

iis Paragraph; the examinations referred to
it by doctors with whom the persons

working reélationship. ’ '

ould” be undertaken—and kept up ‘to date—to
sks to which nursing personnel may be exposed
eir ‘profession so that these risks may be pre-
opriate, compensated.

ases of occupational accidents and cases of
" ‘occupational under ‘laws. or  regulations
injury benefits, or liable to be occupational
notified to the competent authority, in a



manner to be prescribed by national laws or regulations, in accord-
ance with Paragraphs 14 to 17 of the Protection of Workers’ Health

Recommendation, 1953.

49, (1) All possible steps should be taken to ensure that nursing
personnel are not exposed to special risks. Where exposure to
special risks is unavoidable, measures should be taken to minimize
it.

(2) Measures such as the provision and use of protective clothing,
immunization, shorter hours, more frequent rest breaks, temporary
removal from the risk or longer annual holidays should be provided
for in respect to nursing personnel regularly assigned to duties
involving special risks so as to reduce their exposure to these
risks.

(3) In addition, nursing personnel who are exposed to special
risks should receive financial compensation.

50. Pregnant women and parents of young children whose normal
assignment could be prejudicial to their health or that of their
child should be transferred, without loss of entitlements, to work

appropriate to their situation.

51. The collaboration of nursing personnel and of organizations
representing them should be sought in ensuring the effective appli-
cation of provisions concerning the protection of the health and

safety of pursing personnel.

52. Appropriate measures should be taken for the supervision of
the applicatoin of the laws and regulations and other provisions
concerning the protection of the health and safety of nursing per-

sonnel.
X. SOCIAL SECURITY

53. (1) Nursing personnel should enjoy social security protection
at least equivalent, as the case may be, to that of other persons
employed in the public service or sector, employed in the private
sector, or self-employed, in the country concerned; this protection
should cover periods of probation and periods of training of persons
regularly employed as nursing personnel.

(2) The social security protection of nursing personnel should
take account of the particular nature of their activity.

54. As far as possible, appropriate arrangements should be made
to ensure continuity in the acquisition of rights and the provision
of benefits in case of change of employment and temporary cessation

of employment.

thgsf.r(l) ‘}/:@ere the social security scheme gives protected persons
. ee choice of doctor and medical institution, nursing personnel
should enjoy the same freedom of choice.

2) T i :
ﬁdfaxztiallfe medical records of nursing personnel should be con.

. tsxgn Nitslonai laws or .reglilations should make possible the compen-
m, an occupational disease, of any illness ¢
nursing personnel as a result of their work. ertracted by

XI. SpeciAL EMPLOYMENT ARRANGEMENTS

57. With a view to makin i
. g the most effective use of availa
n:rrsmg i;:)ersonnel and to preventing the withdrawal of qualif})elg
persons from the profession, measiires should be taken to make
possible temporary and part-time employment.

58. The conditions of em ‘ .

. ployment of temporary and partti
?ullistmg personnel sht?uld be equivalent to those of permagent ar;lg
ull-time staff respectively, their entitlements being, as appropriat
calculated on a pro rata basis. ’ priste,

XII. NURSING STUDENTS

. 5(51). Nux:sing studgn‘t’_s §hou1d enjoy the rights 'éhd i'fréedoms of
udents in othe_r disciplines, subject only to limitations which are
essential for their education and training,

60. (1) Practical work of'n.ursin . i be or:
) _ g students should ‘be organize
::nd cartl;led out by reference to their training needs; ‘it "s‘h%uldz'?g
0 case be used as a means of meeting normal staffing requirements
 (2) During their practical work. D YD N T
N AR o B , WoOrk, nursing ‘students'should ‘6l
beé assigned tasks wh_lch correspond to their level of 'ijreparé.tin?inly
(3) Throughout their education ini ' s

and training, nursin studen

should have the same health protection as nurs,ing perﬁmnelé h

(9 Nursing students should have appropriate legal protection

. 61: Durmg their edugatiop and training, nursing students shou‘Id
cs;?i:?oprecmg and detailed information on the employment working
ns and career prospects of nursing per ’

: sonnel, and on the
means .avaﬂa.ble to them to further their economic’ “social d
professional interests. P U an



XTI, INTERNATIONAL CO-OPERATION
62.-In order to promote exchanges of personnel, ideas and know-
ledge, and thereby improve nursing care; Members-should endeavour,
in particular by multilateral or bilateral arrangements, to—
(@) harmonize education and training for the nursing profession
without lowering standards; . fications sought in the country of origin

- (b) lay down the conditions of mutual recognition of qualifications (2) Recruitment of forej gn nursing person;lel should b i@
ou e under-

acquired abroad; : - L taken in conformity with th iai
. ) . o . - , g 3 e relevant provision .
(¢c) harmonize the requirements for authorization to practice; - for Employment Convention and Reconfmendati;nofggx?iszg)gr?gf;
. 2 .

(d) organize nursing personnel exchange programimes.

67. (1) Recruitment of foreign nursin
should be authorized only— &

(a) if there is a lack of qualified personnel f
filled in the country of employment;

(b) if there is no shortage of nursing personnel with the quali-

g personnel for employment

or the posts to be

68. Nursing personnel em i ini
. : ployed or in training abroad sh
given all necessary facilities when they wish to be repatriated ould be

. g 1 2 : £}
69 AS regar ds socla securt em I'S S:hould in

63. (1) Nursing personnel should be encouraged to use the pos-
sibilities of education and training available in their own country.
{2) Where necessary or desirable, they vshquld have the possibility
of education and training abroad, .as far as possible by way of

v (@) assure to foreign nursin s . i
organized exchange programmes. g personnel training or working in

the' country equality of treatment with national personnel;
(b) participate in bilateral or multilateral arran :
to ensure the maintenance of the acquire

in course of acquisition of mj i
x grant nursing personnel :
as the provision of benefits abroad. &P > 8 well

64. (1) Nursing personnel undergoing education or training abroad
should be able to obtain appropriate financial aid, on conditions to
be determined by multilateral or bilateral agreements or national
laws or regulations. ‘

(2) Such aid may be made dependent on an undertaking to return
to their country within a reasonable time and to work there for
a specified minimum period in a job corresponding to the newly
acquired qualifications, on terms at least equal to those applicable
to other nationals.

65. Consideration should be given to the possibility of detach.ing
personnel wishing to work or train abroad for a specified period,
without break in the employment relationship.

' 66. (1) Foreign nursing personnel should have qualifications
recognized by the competent authority as appropriate for the posts
to be filled and satisfy all other conditions for the practice of the concerning its practical g
profession in the country of employment; foreign personnel par-
ticipating in organized exchange programmes may be exempted
from the latter requirement. o
(2) The employer should satisfy himself that foreign nursin
personnel have adequate language ability for the posts to b
filled. ‘ .
(3) Foreign nursing personnel with equivalent qualifications shoul
have conditions of employment which are as favourable as t
of national personnel in posts involving the same duties:
responsibilities.

XIV. METHODS OF APPLICATION

reggiag;;ss R;)cltlaélgglendation may be applied by national laws 01:
ulat X 1ve agreements, works rules, arbitrati
or judicial decisions, or in an . Sistent with mariras
: ¥ other manner consistent wi h i
practice which may be appropri t being taken of condi )
n cach coupnemay ! ‘:;pp priate, account bf:mg taken of conditions
71 In applying the provisi . LT
provisions of this Recom dati ers
and the employers’ and workers’ irations. conemrpen CLDers

ANNEX
Saggestions concerning Fractical Application

PoLICY coNCERNING INURSING SERVICES AND ‘NURsING PERS(‘)NNE:[ . -

Sufficienit budgetary provision should
ctives of the national policy concerning




{2) Nursing services should be programmed on the ‘basis of—

tudies and research which are of a continling nature

{a) information obtained from &
(o) information tion of the problems arising and of the needs and

and permit adequate evalual
available resources;

{b) technical standards appropriate to changing needs and national and ll'ocal conditions.

(3) {In particular, measures shoudd be taken to—

(@) establish adequate nursing standards ;

{b) specify the nursing functions called for by the recognized 1.1e_eds; . o

i dard: r the adequate composition of nursing tea

© d??gﬁﬁ?wfﬁizﬁﬁgo?gfgg: :;(ri qua-]jﬁc;l'tions required at the various leveb and
in the varicus categories;

{d) determine on that basis the categories,
for the development of nursing services as a
tion of personnel; -

bz(e) determine, in consultation with fthe representatives of those concerned, the relation-

ship between nursing personnef and other categories. of health personnel.

number and level of persorme_l rcqgvi'red
whole and for the effective utiliza-

' i ning nursing services and nursing personnel s:‘nlou_nbd aim.'a't
-deiélggl;gpfggg t;;;czrfn ﬁlgncbions gf nru~rs‘§-n'g pers-ow_ne-l: q.?-re:ot‘l an:li »su%poﬁt‘wle n;rs;ﬁg
care; ‘the administration of nursing services; nursing education; and researc
development in the field of nursing.

4. Appropriate technical and material resources should be provided for the proper
exercise of the tasks of nursing personnel.
raph 5 of the Recommendation

ificati ctions recommended in Parag r
5. The classification of func S o e R eonsul.

should be based on an analysis of jobs and an c_valuation
aion with the employers’ and workers? organizations concerned.

EDUCATION AND TRAINING

» the educational possibilities of large secitions ?:E the p~ogu1atlon are.h_mlftad,
;rﬁ:ésgfseﬁmﬁm be ‘taken wgt‘hin the programmes of nursing gdupa!tmn anid ﬁammiirg;
supplement the general education of students who d}avc not aftained the level req

jin accordance with Paragraph 9 of the Recommendation.

; g should provide a basis for access {0
create a desire for self-imiprovement,
skills as members of the health team.

7. Programmes of mursing education an-q rtra:mm
education and training for Mghe-{ responsibilities,
and prepare students to apply their knowledge and

PRACTICE OF THE NURSING PROFESSION

8. 1) Jn conditions to be determined, the renewal of an author
nursing profession may be required.

{2) Such :rencwa'} might 'b.
training, where this is consi
remain fully qualified.

L try i ! ion an i ption of its practice may be !
9. Re-entry imto ‘the profession dffer an interrup )  pract e

- subject, in specified circumstances, {0 verification of qualifications; in such caﬁe,

] tating Te-entry by such methods as emplioy

sideration shouwld be given to facild - . s
‘a?omgs}xdﬁ another person for = specified pericd before verificatton takes place:

ization to practise the

e made subject to requirements of continuing qducart,im and
dered necessary to ensure that authorized nursing personnel

10. €1} :Any disciplinary rules applicable to nursing personnel should include—

(a)a definition of breach of professional conduct taking account of the nature of the
profession and of such standards of professional ethics ws may be applicable
thereto ;

(b)an indication of the sanctions applicable, which should be proportional to the
gravity of the fault.

(2) Any disciplinary rules applicable to mnursing personnel should be laid down in
the framework of rules applicable to health personnel as a whole or, where there are
no such rules, should take due account of rules applicable to other categories of health
personmel.

{CAREER DEVELOPMENT

11. Where the possibilities of professional advancement are limited as a result of the
manner in which nursing services In general are conceived, measures might be taken to
facilitate access to studies leading to qualifications for -other health professions.

12. (1) Measures should be taken to establish systems of classification and of scales
of remuneration which provide possibilities of professional advancement on the basis of
the classification of the level of functions envisaged in Paragraph 6 of the Recommend-
ation,

(2) These systermns should be sufficiently open to provide an incentive for nursing
personnel to pass from one level to another.

(3) The promotion of nursing personnel should be based on eguitable criteria and
take account of experience and demonstrated ability.

13. Increases in remuneration should be provided for, at every level, by reference to
the development of experience and ability.

14, (1) Measures should be taken to encourage nursing personnel to make the greatest
possible use of their knowledge and itheir qualifications in their work.

(2) The responsibilities effectively assumed by nursing personnel and the competence
shown by them  should be continuously reviewed so as to ensure remuneration and
possibilities of advancement or promoltion corresponding thereto.

15. (1) Periods of paid educational leave should be considered to be periods of work
for the purpose of entitlement to social benefits and other rights deriving from the
employment relationship.

{2) As far as possible, periods of unpaid educaltional Jeave for the purpose of additional
education and training should be taken into consideration in the calculation of seniority,
particulariy as regards remuneration and pension rights.

{REMUNERATION

16. Pending the attainment of levels of remuneration comparable with those of other
professions requiring similar or equivalent qualifications and carrying similar or equiva-
nt responsibilities, measures should be taken, where necessary, to bring remuneration
s rapidly as possible to a level which is likely to atftract nursing personnel to the

profession and retain them in it,

17. (1) Additions to salary and compensatory payments which are granted on a regular
is should, to an extent commensurate with general practice in the professions
red fo in Paragraph 16 of this Annex, be regarded as an integral part of remunera-
or the calculation of holiday pay, pensions and other social benefits.



(2) Their amount should be periodically reviewed in the light of changes in the cost
of living.

WOoRKING TIME AxD REST PERIODS

18. (1) In the organization of hours of work, every effort should be made, subject to
the requirements of the service, fo allocate shift work, overtime work and work at
jnconvenient hours equitably between nursing personnel, and in particular between
permanent and temporary and between full«time and pani-titne personnel, and to take
account as far as possible of individual preferences and of special considerations regard+
ing such matters as climate, transportation and family responsibilities. :

(2) The organization of hours of work for nursing personne! should be based on the
need for nursing services rather than subordinated ito the work pattern of other health
service personmel,

19, {1) Appropriate measures to limit the need for overtime, for work at inconveniént
hours and for on-call duty should be taken in the organization of work, in determining
the number and use of staf and in scheduling hours of work; in particular, account
should be taken of the need for replacing nursing personnel during absences or leave
authorized by laws or regulations or collective agreements, so that the personnel who
are present will not be overburdened. .

{2) Overtime should be worked on a voluntary basis, except where it is essential for
palient care and sufficient volunteers are not available,

20, The notice of working schedules provided for in Paragraph 35 of the Recom-
mendation should be given at least two weeks in advance,

21, Any period of on-call duty during which nursing personnel are reauired to remain
at the workplace or the services of nursing personnel are actually used should be fully
regarded as working time and remunerated as such. :

22. (1) Nursing personnel should be free to take their meals in places of their choice.
(2) They should be able to take their rest breaks at a place other than their workplace.

23, The time at which the annual holiday is to be taken should be determined on an
equitable ‘basis, due account being taken of family obligations, individual preferences
and the requirements of the service. :

OccUpATIONAL HEALTH PROTECTION

24, Nursing personnel in respect of whom special measures such as those envisaged
in Papagraphs 47, subparagraph (2}, 49 and 50 of the Recommendation should be taken
should include, in particular, personnel regularly exposed to ionizing radiations or to
anaesthetic substances and personnel in contact with infectious diseases or mental
illness. )

25. Nursing personnel regularly exposed to ionizing radiations should, in addition,
enjoy 'the protection of the measures provided for in the Radiation Protection Con-
vention and Recommendation, 1960. ’

26. Work to which pregnant women or mothers of young children should not be
assigned should include—

(a) as regards women covered by Paragraph 5 of the Maternity Protection Recom-
mendation, 1952, ithe types of work enumerated therein; .

(b) generally, work involving exposure to ionizing radiations or anaesthetic substances
or involving contact with infectious diseases. E

“

Sociar SecuriTY

27. In order to ensure continuity i
. : U niinuity in the acquisition
benefits, as provided in Paragraph 54 of the Recomme

to co-ordinate such private supp!
pplementa;
statutory schemes, P Y schemes as

of rights and the provision of
n@atmq, steps should be taken
exist with ecach other and with

28 In ha i
con‘tractedorai;era to e;llsur; -thav.t hursing personnel receive the compensation for fllnesses
mendati result of their work, as provided for in Paragraph 56 of th
mendation, Members should, by laws or regulations— ° ¢ Recom-
, . ey
{a) pé:?tc;;ﬁed?. l}st establishing a presumption of occupational oTigin In respect of
cert pcﬁogl%a:ﬁ; \;Ilhe-& ethﬁyh?,-re f<:cn1trac:tec[ by nursing personnel and ra\?ise tl?@
i o of scienti . o : -
nirsing peroomnet. cientific and technical developments affecting

(b) complement that list by a general definition of occupational diseases or by other

" provision - enabling nursing personnel - t i
I to establish the occupations! (g
diseases not presumed to be occupational by virtue of the lst, pationai originof

INTERNATIONAL ‘CO-OPERATION

29, The ﬁnanmal aid v ur personnel under oing edu ation or ir i,
gIven (o nursin
4 5 Zoing C. r a g

(a) payment of travel exXpenses ;
(b) payment of study costs ;
. (¢} scholarships ;

(d) continuation of full ‘or partial remuneration,

already employed, - in the case of nursing personiisl

30. As far as possible i
] , periods of leave or deta
shou}d be.'ta-ken into consideration e
remuneration and pension rights.

for training or work ab o
e et for. road
in ithe calculation of senronity, particularly as regards

———— -



(b) to maintain and improve accident prevention standards on
board merchan!: ships, both at sea and in port, in order
to reduce the risk of injury; ’

(c) to encourage a suf.ﬁcient number of suitable persons to make
the merchant marine their career;

{d) to ensure that adequate induction training is given to all new
recruits, ashore as far as possible, or on board ship;

{(e) to provide training and retraining facilities commensurate with
ghe current and projected manpower needs of the shipping
;ndustry for all the various categories and grades of sea-
arers;

{f) to provide the training facilities necessary in order that tech-
nical development.s in the fields of operation, navigation and
safety can be put into effect;

(g to .make training for upgrading and for promotion up to the
hlghest ra:n_ks on board available to all seafarers with apprg.
briate ability, and thereby to assist them to develop their
efficiency, potential productivity and job satisfaction;

(h) to provide suitable practical trainin i
. g for the varioun i
and grades of seafarers;  caregories

(@) to ensure, as far as possible, the entry into employment of all
trainees after completion of theijr courses,

APPENDIX XVII

INTERNATIONAL LABOUR CONFERENCE

Recommendation 137

RECOMMENDATION CONCERNING VOCATIONAL
TRAINING OF SEAFARERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of
the International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and ,

Having decided upon the adoption of certain proposals wiizh regard
to the vocational training of seafarers, which is the sixth item
on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation,

adopts this twenty-eighth day of October of the year one thousa:nd
nine hundred and seventy the following Recommendation, which
may be cited as the Vocational Training (Seafarers) Recommenda-
tion, 1970;

v I. Score

1, (1) This Recommendation applies to all training designed to
prepare persons for work on board a publicly or privately owned
seagoing ship engaged in the trausport of cargo or passengers for
the purpose of trade, engaged in training or engaged in scientific
exploration. National laws or regulations, arbitration awards or
collective agreements, as may be appropriate under national condi-
tions, should determine when ships are to be regarded as seagoing

ships.

(2) This Recommendation applies to training for the performance
of the duties of persons in the deck, engine, radio or catering
departments or of general purpose crews. It does not apply to

fishermen.

II1. NATIONAL PLANNING AND ADMiNISTRATION
A. Organization and Co-ordination

3. In planning a national i Tai
education and training polic
- . * t e
competent authorities in countries possessing or intendinglio dg;:elog-

o i’a J/igi};g:e fnati;)lnal circumstances do not permit the development
ies 1or the training of seafarers of all ¢ ies ang ;

: t : ategories and ; '
,reg'uire]d, COHE{I‘)OI:&HOII'WIth other countries, as well as withgi?::'s
151::1 1onah organizations, in setting up joint maritime training schemes
or such seafarers as cannot be covered by pational programmes

I1I. OBJECTIVES OF TRAINING
2. The basic objectives of policy concerning vocational training
of seafarers should be—
{a) to maintain and improve the efficiency of the shipping industry
and the professional ability and potential of seafarers, wit
d egard to the educati 1 S
conons P e oucational needs of the latter and th 5.°(1) The training programmes of all public and private insti
instity-

economic and social interests of the country; : .
s ns engaged in the training of seafarers should be coordinasod
L) Y




and developed in each country on the basis of approved national
standards. :

- (2) Such programmes should be drawn up in co-operation with
government departments, educational institutions and other bodies
which have an intimate knowledge of the vocational trainin.g of
seafarers, and should be so designed as to meet the operational
requirements of the shipping industry, as established in consultation
with shipowners’ and seafarers’ organizations.

6. Bodies which draw up such programmes should, in particular—

(¢) maintain close contacts between the training institutions and
all those concerned so as to keep training in line with the
needs of the industry;

being carried outy

{¢) ensure that information about available training opportu
is disseminated to all those concerned;

(d) co-operate in setting up and operating practical
training schemes;
(€) participate in establishing the general training s
vided for in Paragraph 113 :
() participate in establishing such national certifica
as are appropriate for the various grades:
gseafarers; G

(g) promote direct co-operation between fraining
those responsible for recruitment and e

7. The competent authorities and bodies, :
shipowners’ and seafarers’ organizations, shoul
information on public and private training sche
and on conditions of entry into the shipping ind
to those providing vocational guidance and employn
services, to public employment services and to vocati
‘nical training institutions. :

8. The competent authorities and bodies should
ensure that— :

(a) the facilities of shipyards, engineering
facturers of equipment, naval installations, et

where available and appropriate in training b
ratings; ,

(b) make regular visits to the training schools with which thej
are concerned and be fully conversant with the programme

b)a : i
(8) rll"aexgg:ments are -mac@e in prder that, other things being equal
a hoehence may be given in employment placement to persons,
ave received appropriate and recognized training.

9. (1) Training programmes should be regularly reviewed aﬁd

kept up to date i ; ;
industry. in the light of the developing needs of the

o 1<(§1)1 I:f ttI;IZ rDe:cismegi tgrahgngd programmes, account should be
tal or Guidance, 1968—which

jointly by the International Lab | izati s g epared
B I eraatio] abour Organization and the Inter-
Go onsultative Organizati

both organizations and i e dacay oreed 2y

: which deals, in technical detai i

ubjects directly affectin ; ifo at el s e
i ‘ lirectly af g the safety of life at sea—

y u?squgnt‘gpje‘ndmeﬂts or additions thereto. @ well as of

‘B. Financing

eafarers’ training - schemes should be - emati
nd their financing should be on a regu]?lr Saf;e?df:;ajg
ard to the present and planned requirements and

f, thg shipping industry.

rop i,a'te, .the government ‘should: make . financial

training schemes carried on by:local government

se:contributions may take-the form of general

owlap'd, .buildings or demonstration material such

avigational e_quipment and other apparatus, the
tors - free ‘of :charge, ‘payment of trainees’
ent of fees for trainees in day or boarding

l‘lv_ﬁ‘(v:.ient financial resources to enable them to
raining. :

A uplicly run training centres for seafarers should,
be given without charge to trainees.

ecessitated by the introduction of technical
ould be prqvided free of charge to the seafarers
mng he.permd of such retraining, seafarers:should
llowances; -seafarers sent to courses of such
hipowner should receive their full -basic wage.



(d) theoretical and practical instruction in the operation, mainten-
ance and repair of main bropulsion installations and auxiliary
machinery, with emphasis on the types of equipment, in-
ciuding elecrronie equipment, installed in chips of the country
concerned;

C. Training Standards

11. Training standards shoulq be laid‘ Q(mrn in c:onf?rmliiztg,;l cv;;zl;
national requirements for obtaining the various sgafarers certi
of competency. In particular, there should be laid down—

(@) the nature of medical examinations, ins:luding chest X-rays a_nd
diabetic, hearing and sight tests, required for persons entering
training schemes; the standards of such examinations, g_ar—
ticularly of the hearing and sight tests, could differ accov i

to the departments which the persons concerned are plam&
to enter, but should in no case be lower tha.n the medi
standards required for entry into employment in the sh
industry; .
(b)the level of general education ?equired ‘io'r ad;qls
vocational training courses leading to certificates

petency; . .

(c) the subjects, such as navigation, seamansh}p, radlg,

engineering, catering and h\_xman relations, th

included in the training curricula; -

(d) the nature of any examination to .be take'n

of training courses which are subject to ¢

(e) 2 procedure whereby the authorities ensure

staff of training institutions have the ‘Teq

and qualifications, including adequate
retical knowledge of technical and opera

(2) training for the catering department as appropriate for those
to be employed as stewards, cooks, waiters and galley staff,

f)training in accident prevention on board ship, particularly as
gards safe working - practices in all departments, and
cluding personal safety as part of training in professional
lects, training in first aid, medical care and other related
ters .and . health and physical training, especially swim-
aining in medical care and particularly special training
nnel.placed in charge of medical care on board
“all cases be related to the content of medical
piled by competent authorities and to full utili-
{ medical radio services;

the case of trainees under 18 years of age,

subjects of general educational value;

1its of social and laboiir legislation related
mt " ship - operations -and to- industrial ‘felations,

ncerning seafarers, transportation economics,
msurance, maritime law, etc.;

. in management techniques, including such subjects
IV. TRAINING PROGRAMMES el relations and work study. : :
programmes should be designed, inter alia, to prepare
ficates of competency and should be directly related,
ate, to national certification standards. They should
te.practical training and take account of any mini-

12. The various training programmes should 1.)e1
on the work to be performed on board. Shlp.‘“
periodically reviewed and kept up to date‘ in ordgr fo
of technical developments. They should include 8
appropriate ; — . . - , |

(@) training in navigation, seamanship, ship handli

cargo handling and stowage,_ ship maintenan €
matters relating to the operation of merchant shi

(b) training in the use of electrpnic and. mef:han

as radio and radar imstallations, radio direct
compasses; -

(c) theoretical and practical instructu?n in the

and fire-fighting equipment, sx.lrvwal at :se
other aspects of the safety of life at sea; . -

ities in respect of the various grades of certificates.
so..be taken of other nationally recognized

ion of the various training programmes should be
le trainees to assimilafe the teaching given and
rmined with reference to such matters as— '

training required for the shipboard occupation
he course is designed; : :



(b) the general cducational level and age required of
entering the course;
(¢) the trainees’ previous practical experience.

ods ‘ashore, at appropriate scheools, to enable them to improve

kﬂ.I,S’ _Iearn to use new techniques and equipment and qualify
notion. Pe_rsons in a supervisory position on board ship
ake an active part in encouraging such training.

V. GENERAL TRAINING SCHEMES FOR SEAFARER

15. Induction training designed o introduce traine VII. TRAINING METHODS

board environment and safe working practices .ofi
where appropriate and practicable, pre-sea training
provide adequate training for the duties regularly as
of the deck, engine and catering departments, d¢
and inculcate a sense of self-diccipline and respo

available for young persons with no sea experience

1ing methods adopted should be the most effective
regard to the nature of the instruction, the trainees’
general education and age, and 'the demonstration
financial resources available.

aining, ,rgquiring active participation of the trainees
uld be an important part of all training programmes.
ovid d by »ass1gning seafarers to merchant ships for
inifng at sea, to engineering workshops or shipyards

16. Suitable courses or instruction should also
enable young persons of appropriate ability to pre
for statutory certificates or diplomas currently in
merchant navy of their country in respect of bc
rating categories.

17. Training for upgrading and promotion should
means, be provided by short-term courses at
and technical institutions and correspondence cCOUrs
adapted to the needs of specific categories of office
and to the grades to which they aspire.

priate demonstration equipment such as simulators
odels, ship equipment, life-saving eq'uipz‘n'enf,“ria'vii
d cargo gear should be used in training schemes.
| ‘ 4 ‘sho'uld be selected with reference to the shipboard
VT, Apvancep TRAINING equipment which the trainee may be called upon

18. (1) Retraining, refresher, familiarization and upg
should be available as required for suitable officers
enable them to increase and widen their technical:s
ledge, to keep abreast of technological changes, : jplement to, but n . .
the development of automated ships, and to m g 1 mient in the use of w}(l);'cclf tig?;;gsu izkioz’n C;?:‘_lonstratl.on
ments of new methods of operations on board ship.: 2 - . . L ; ive part;

. : imary training aid in special fields such as the teachin

(2) Such courses may be used, for instance, to Comp g
courses and provide advanced specialized training op
to promotion, as well as to provide advanced elect
for appropriate personnel. ' : . ired b

(3) Special attention should be given to the abili ‘ ired by seafarers.
other officers and ratings to navigate and handle new 't
safely. - _

19. Where training would be facilitated thereby, ship
release suitable seafarers employed on board their ship

VIII. INTERNATIONAL CO-OPERATION

should co-operate in promoting the vocational

afarers; in some cases it ma i
Aral 5 v be of particular valu
regional basis. €



ht collaborate with the Intern.ational
her international institutions, in par-
1 Maritime Consultative Organization,

27. In so doing they mig
Labour Organization and ot
ticular the Inter-Governmenta
or other countries—

(a) in recruiting and training teaching staff

(b) in setting up and improving training facilities for officers

and ratings;
(¢)in setting up joint training i
" where necessary; .
(d)in making training facilities available to seleéte_d tr:;gfg;
or imstructor-trainees from other countries an in s
frainees or instructor-trainees to other countries; ' .
(e) in organizing international exchange§ of pers.onnial, mf‘iz:;"isatalgg
and teaching materials, as well as internationa semi
working groups; .
(f) in providing qualified and experie’nced instructors for maritime
training schools in other countries.

acilities with other countries

IX. EFFECT ON EARLIER RECOMMENDATIONS

28. This Recommendation supersedes the Vocational Training
(Seafarers) Recommendation, 1946.

APPENDIX XVIIL

.- INTERNATIONAL LABOUR CONFERENCE

Recommmendation 138

RECOMMENDATION CONCERNING SEAFARERS WELFARE
AT SEA AND IN PORT

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
- Session on 14th October, 1870, and
Noting -the provisions of the Seamen’s Welfare in Ports Recom-
mendation, 1836, and
. Conscious of the fundamental need for the provision of welfare
facilities both in port and on board ship, and in particular, in
the light of changing characteristics of the shipping industry,
~the ‘need for continuing development of the former and the
growing importance of the latter, and . N
Considering the importance of recognizing the role of statutory
welfare bodies and voluntary organizations in this field and
of secking their expert assistance, and . : :
Having decided upon the adoption of certain proposals with regard
to seafarers’ welfare “at sea and in port, which 'is the seventh
item on the agenda of the session, and o
Having determined that these proposals shall take the form of
a Recommendation, ‘ o o

adopts this twenty-ninth day of October of the year one thousand
nine hundred and seveniy the following Recommendation, which
-may be cited as the Beafarers’ Welfare Recommendation, 1870:

1. OrRGANIZATION AND FINANCING oF WELFARE ACTIVITIES ...

‘Welfare schemes should be systematically ofganizéd and financ-
hould be on an adequate and regular basis.
Welfare services should bhe reviewed frequetitly to  ensure

‘keep pace with changes in the needs of seafarers resulting
hnical, operational and other developments in the shipping



3. There should be national, regional and/or port welfare boards,
on which representative shipowners’ and seafarers’ organizations,
the competent authorities and, where desirable and appropriate,
voluntary organizations and social bodies concerned should be
represented.

4. The functions of such boards should include surveying the need
for, and assisting and co-ordinating, welfare facilities in the area
for which the board is responsible.

5. Consuls and local representatives of foreign welfare organi-
zations should, as appropriate, be associated with the work of
regional and port welfare boards.

6. Measures should be taken to ensure that, as necessary, tech-

nically competent persons are employed full time in the operatio
of seafarers’ welfare facilities, in addition to voluntary workers.:

.

7. Where large numbers of seafarers of different nationali
require facilities such as hotels, clubs and sports facilities
particular port, the competent authorities or bodies of the co
of origin of the seafarers and of the flag States should cons
co-operate with the competent authorities and bodies of the’
in which the port is sitvated and with each other, with a
to the pooling of resources and to avoiding unnecessary dup

8. With a view to better organizing welfare and leisu
and stimulating the use of welfare materials on board
struction in the organization of welfare activities on
be included in training courses for officers and rating
tion should be given to the periodic assignment to merch:
of an officer specially trained in such work. ‘

II. AccoMMODATION IN PORTS

9. Seafarers’ hotels or hostels should be maintained i
of interest to international shipping where there is a
them; they should provide facilities equal to those f
good-class hotel, and should wherever possible be locate
surroundings away from the immediate vicinity of the doc

10. These accommodation facilities should be open 1o
of all nationalities, irrespective of colour, race or creed
in any way infringing this principle, it may be necessary
ports to provide several types of facilities, comparable i
E'Y "

D I T T S SR I R

11. Where necessary and
accommodating seafarers’ f

po'&:;iblg, provision should be made f
amilies in seafarers’ hotels and hoste

12. Prices charged for board and
hotels and hostels should be kept ar a

accommodation in seafarer
reasonable level.

13. Beafarers’ hotels

and hostels should be properly i
. erly sup
on the same bas;s as other comparable establishmenrys. sHpervise

.
I GeENERAL WELFARE MEASURES IN PORT AND ON Boanp SHrp

ry,bve‘f‘flo.:rt.should _be made to ensure that the forwarding
zgaﬂ 15 as reliable and expeditious as possible. Efforts
de also to avoid seafarers being required to pay
postage when mail has to be readdressed owing to
es ‘beyond their control. '

. .
te means of transz?ortatwn_ at moderate prices should
t any 'reasonable time when needed in order to enable
each city centres from port areas.

et be made by those respousible to facilitate
¢ leave to officers and ratings as soon Hossible
p’s arrival in port. & as possible

ér to ensure the mainte
il conditions of their e
t reasonable intervals sh

nance of seafarers’ family ties
mpioym_ent, the granting of leave
ouid be encouraged.

sures should be taken to en
itional laws or regulation
-both officers and ratings
haye their wives, other r
heir ships when in port.

sure, subject to any national
s, that whenever possible and
are expeditiously granted per-
elatives and friends as visitors

nsideration should be given to the possibility af Tt
£ seafarers to accomnarer <L -° *



adeguate insurance cover
ner ‘should give every

1 Where poscible and ap:
board chip for officers and
t’ 3 »

jate, the provision of canteens on
s shouid be considered, unless
lizious or social customs.

vary io national, ¥ :
i id ¥ i : ision
22, Where possible consideration should be given t? the g:ioej:rision
sre poscible, €01 d b ’
é%ﬂe‘mé chin of facilities for the projection of films,
QI 1 GaREE T . o
viewing, handicrafis and reading.

1V. RECREATION FACILITIES IN PORT AID on BoARD SHIP
i i - for seafarers
3 i rovidi Leating and recreation rooms i
23. Cenires p;o‘rzdmgﬁn? g & ehed or developed in all ports
of all nationalities shouid be estab:lsne : o d o
(;; intersst o international shipping wiere =t ere 1
iy L [~ j£1

them.
bi ; ati mes Or
24. Healthy recreation such as hobbies, gymnaut‘{cs;ls g:tz; o s
o Loth ashore : 1 ] 11 exXcursio
n beard, as wetl as € 1
enorts, both ashore and oI S L nd
;}?inz;rest, should be encouraged and ShOtUI%r%; 0:&%: o lefare
- 1. sosictance as appropriate i
cor ceafarers with asslstance as &k : _ e ed
z%disé;afiJVhere possible, facilivies for swimining should be p
on board ship. .
e and
T isiti 3 +t should, where pracfica
35, All ceafarers visiting @ port sl ,r e e nd e
possible, have the opportunity of ta;;ﬂlng ga -;t;es orts and o ade
i A 7
i his P se suitable facuiti
creation; for this puwrpo it mace
recéleaagig 51“01‘ example by providing sports ﬁ_ek?s foroi?:ﬁzlds
a::farf—*r;’ or by arranging for them access to existing sp 1
s e . >
; k tent authorities
Leration amoeng the compe :
era should be co-operation d 2 competent aut
Zﬁéghcrz ca:-a'l‘-fiee shipowners’ and seafarers osig‘,a?za;lfnjé
fifierent niries, SiHEDUY an oats :
o 1f L:ae gr'f"niwaﬁans and ships® captains 1B the estﬁif)_%) - ar;zeraces
e e orzanizati v ains in
‘iﬁe:v;afionii ceafarers’ sDOTLS competifions such as life .

athletics and football matches.

FACIRIT 7 D ON
17, INFORMATION AND EpucaTioNAL FACILITIES IN PORT AN
o BoArd SEIP

27. Appropriate vocational traiping 8¢
include education and information O ma
including general health hazards.

28. Information chould be dl;‘ mbi' ‘

e »al public 1

sne facilities open 1O the general publicl
o L

o i

hemes for seafarers should
trers affecting their welfare,

inated among seafarers concern-
n ports of call—particularly

transport,’ welfare and educational facilities and places of worship—
as well as facilities provided specifically for seafarers. Such infor-
mation could.'be in‘the form of a booklet, printed in several
languages, which also contains a plan of the city and port.

29, Interesting and culturally profitable spare-time activities on
board ship should be encouraged through the supply of suitable
literature -and ' assistance -in pursuing hobby activities and ‘amateur

entertainment.

30. Correspondence courses in a variety of subjects of interest
to seafarers should be available; other educational aids, such as
film projectors, film library services and a tape recorder, should
be provided on individual ships where appropriate,
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'RECOMMENDATION CONCERNING EMPLOYMENT PROBLEMS
ARTSING FROM TECHNICAL DEVELOPMENTS ON BOARD SHIP

- The General Conference of the International Labour Organization,

© Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th QOctober, 1970, and
Considering that in times of accelerated changes in the operation
of merchant ships, both as regards technical and organizational
methods and as regards economic aspects, special attention
needs to be given to the employment problems which may arise
from such changes in order to safeguard and improve the
conditions of seafarers, provide sufficient and suitable man-
power for the maritime industry, and generally secure for all
concerned the greatest benefits from technical progress, and

Considering further that in the establishment and implementation
of national and regional manpower plans under the World
Employment Programme of the International Labour Organi-
zation adequate attention should be given to the changing
manpower reguirements of the maritime industry, and

Noting that technical co-operation is available from the Inter-
national Labour Organization for the purpose of maritime
manpower planning and development, including the introduction
and adaptation of maritime training schemes to meet the require-
ments of modern merchant ships, and

Noting the terms of existing international labour Conventions and
Recommendations which may be relevant to employment pro-
blems arising from technical developments, and in particular
of the Placing of Seamen Convention, 1920, the Seafarers’
Pensions Convention, 1946, the Employment Service Convention
and Recommendation, 1948, the Termination of Employment
Recommendation, 1963, and the Employment Policy Convention
and Recommendation, 1964, and

Considering that it is important to adopt a programme of action
specifically designed to meet the requirements of the maritime

industry, and

136

gg‘gydg‘;fp:f the session, and

- Having determined th

a Recommendation,
adopts thi i

pts this twenty-ninth day of October, of the year one thousand

nine v v W.
hundred and seventy the foliowing Recommendation hich
3

may be cited as the Em 1
ot Recommendation, ];; QO%II:IEH‘!Z of Seafarers (Technical.Develop-

at these proposals shall take the form of

—
I. ManPOWER PLANNING

1. Each_ Member which has a mar
th.e establishment of national manpo
within the framework of its national ¢

itime industry should ensure
wer plans for that industry
o mployment policy. :
- In preparing such ; ‘

£ ring manpower. plans account should be taken

(a) the conclusions drawn from periodic

(b) studies of trends in- cchniques. in 1t
1 n“the evolution of rev: iqi
es t ol ew technigiies §
gqlgzll;txmst hmdusifry “both - at -home ~and’ ‘abroad; (iln Fazf‘e;::tlti‘:')h‘ﬁ
; g er.things, to structural changes :in .the  j o
in the form of— e Industry
(i) changed methods of o ‘ .
. organizationally; and
(63} quiﬁcations in . manni
different types of ships;
(c) foreca.sts, in the light of the foregoing studles
requirements, at different dates in the futy
categories and gradés of seafarers e

peration of “‘ships, technically’ 3&1?&

ng scales and job'contents' on

3. Such manpower pl:
, plans should be desi ned 16 Ghiat fan 1
(.’:;ﬂairs ax;)d seafarers as well ‘as for the'coilmu;i(;yogam-‘f};)r'smp‘
{21 d;s:t enefits ‘from  technical progress;: and to a whole ‘the
ardsnip seafarers whose employment is aﬂ"eCted theré);mect from




adjustment, and the co-operation and participation of these organi-
zations should be sought in the practical application of the plans.

(2) There should be regular consultation between shipowners and
seafarers and their various organizations on employment problems
related to technical change.

II. RECRUITMENT AND PLACEMENT

5. Recruitment of seafarers into the maritime industry should
take account of existing manpower plans and of the forecasts

contained therein.

6. (1) Mobility within the maritime labour force should be faci-
litated by the operation of an effective employment service.

(2) Where the placement of seafarers is the concern of specialized
employment offices, and where these offices are responsible for
finding jobs ashore, placement in such jobs should be facilitated
by close collaboration between those offices and the general public
employment service.

7. (1) Having regard to natural wastage, positive steps should
be taken by those responsible to avert or minimize as far as
practicable the effects of any material reductions in the number of
seafarers empioyed, by such measures as providing employment
opportunities on as wide a range of ships as is reasonable and
practicable, and by retraining where appropriate.

{2) The selection of seafarers to be affected by a reduction of
the workforce should be made according to agreed criteria and on
a basis appropriate to the special conditions of the maritime industry.

8. Up-to-date information should be made available on the nature
of technical changes on board ship for the guidance of seafarers
and potential seafarers,

JII. TRAINING AND RETRAINING

9. Where technical changes require study of the need to train
seafarers and to help them to adapt to these changes, account
should be taken of the Vocational Training (Seafarers) Recom-

mendation, 1970,
~ 10. Where changes in functions and required skills arising from

technical developments are likely to affect seafarers, basic training
of those concerned, including certificated personnel, should be

i1:_-ev1ewed to take account of these changes and to ensure that sed-
arers are adequately trained for the functions they will be required

to carry out.

11. Where -’-the nature of technic

1L Te v al developments so requires
consideration should be given to the possibility of retraininqg se'a.i
farers to enable them to take full advantage of the opportunities
offered by these developments.

12.’.T§1gre should be consultation with shipowners’ and seafarers’
organizations, and between them, where technical developments are
hkely to lead to changes in manning scales or in certification
requirements or to significant changes in the duties and function
of various categories of seafarers, 1ons

/ .
of 13. ?hangeshm Slebduties and functions of the various categories
eafarers shou e explained clearly and wi i
to theen oo cooul y with adequate notice

IV. REGULARITY OF EMPLOYMENT AND INCOME

14. (1) COI]SidEI atiOIl Sh.ou.ld be g. idi
o lven {o SChemeS prOV ldlng Iegu-
lal'lty Of em IO ment and iI!COlIle or se i

(21) Such schgmes might provide, for instance, for contracts of
employment ywth 4 company or with the industry for seafarers
with appropriate qualifications.

15. Consideration_ should qlso be given to arranging for seafarers
?s part of the natwpal social security system or otherwise somé
orm of benefits during periods of unemployment. i

16. (1) Efforts should be made to meet the needs of seafarers,

particularly older persons, who have . : ) are
to technical change, ve special difficulty in adjusting

2) Amo i i i
o (— ) ngst possible measures, consideration should be given

(@) retraining for other industries th
rough government
schemes that are available; and and other

_(b) the provision of adequate benefits, within the framework of
soczaEl security systems or other schemes, for those who are
requu.'ed to leave the maritime industry at an earlie
than is generally the case. r e



V. INTERNATIONAL CO-OPERATION

17. To avoid hardship to such seafarers employed in foréig’n
ships as are likely to be affected by technical changes .a'bo_ard ship,
the governments and shipowners’ and seafarers’ organizations con-
cerned should undertake early consultation and should co-operate

with a view to—

(a) adjusting the supply of these seafarers gra_dually to the chal_lg-
ing requirements of the foreign countries on whose ships

- they are employed; and

(b) minimizing the effects of redundancy by the joint application
of relevant provisions of this Recomrhendation.
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RECOMMENDATION CONCERNING AIR CONDITIONING OF
CREW ACCOMMODATION AND CERTAIN OTHER SPACES
ON BOARD SHIP

The General Conference of the International Labour Organization,

_ Haﬁing been convened at Geneva by the Governing Body of “the
 International” Labour ‘Office; and having ' met -in -its -Fifty-fifth

Session on 14th ‘October, 1970; and

‘ Noting that the Accommodation of Crews Convention (Revised),

" 1949; ‘lays ‘down niinimam’ standards for the ‘accommiodation of
crews on board ship, and

Considering that in the light of the rapidly changing character-
istics of both the construction and the operation of modern
ships further improvements in crew accommodation can be
provided, and

Having decided upon the adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda
of the session, and

Having determined that these proposals shall take the form.of a
Recommendation, e e

adopts this thirtieth day of October of the year one thousand nine
hundred and seventy the following Recommendation, which may
be cited as the Crew Accommodation (Air Conditioning) Recom-
mendation, 1970: ‘ : :

1. (1) All ships of 1,000 gross register tons or over constructed
after the adoption of this Recommendation, except those regularly
engaged in trades where temperate climatic conditions do not require
’(clhis, should be equipped with air-conditioning of crew accommo-

ation.

) Whe.never possible such ships should also have air-conditioning
of the radio room and any centralized machinery control room,

141



2. The competent authority should—

(a) investigate the possibility of installing air-conditioning. in
ships of less than 1,000 tons constructed after the adoption
of this Recommendation;

(b) consider the possibility of providing existing ships with air-
conditioning of all or part of crew accommodation spaces by
means of conversion of mechanical ventilation systems to full

. air-conditioning at a time when substantial structural altera-
. tions are being made to the accommodation.
/

3. The air-conditioning system, whether of a centralized or in-

dividual unit type, should be designed—

{a) to maintain the air at a satisfactory temperature and relative
. humidity as compared to outside air conditions, and to ensure
a sufficiency of air changes in all air-conditioned spaces;

(b)Y to take account of the particular characteristics of operations
at sea and not to produce objectionable noises or vibrations.
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RECOMMENDATION CONCERNING CONTROL OF
HARMFUL NOISE IN CREW ACCOMMODATION AND -
WORKING SPACES ON BOARD SHIP

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth

Session .on .14th. October, 1970, and o o
- Noting -that ‘the -Accommodation of Crews Couvention :(Revised),
1949, lays down minimum standards of the accommodation of

. crews on board ship, and

Considering that in the light of the rapidly changing characteristics
of both the construction and the operation of modern ships
: 3} crew accommodation’ can ‘be provided,

’.':;'.'fand e _ _
Having decided upon the adoption of certain proposals with regard
+_to crew accommodation which is the second item on the agenda
.of the session, and ..~ = .o 7 D IR FEE L

_Having determined  that "t_heéé’_';:ﬁr"vo;io’salsﬂ'.'_ISI'iaI'I ‘take the form of
< a Recommendation, . ... .. R

adopts this thirtieth day of October of the yéar ‘oné thousand mnine
hundred and seventy the following Recommendation, which may be

(fgteg as the Crew Accommodation (Noise Control) Recommendation,
20- | ! , R

l.t(1)“'-The‘-".clomp‘etent;fauthOrity»vin each maritime country, in
conjunction with the competent international bodies. and with

- representatives of shipowners’ and seafarers’-organizations, should

review research into the problem of noise on board ships with the
object of obtaining and pooling data on the basis of which autho-
ritative criteria and standards can be established at an early date,
so that national provisions can be drawn up to protect seafarers, so
far as necessary, from the ill effects of noise,

(2) Such research should cover—

(a) the effect of exposure to excessive noise on the hearing, health
' and comfort of seafarers;



(b) the measures which should be prescribed to reduce shipboard
noise and/or to protect the hearing of seafarers.

ity i naritime country should,
2. The competent authority in gach marii !
in the light of that research, establish provisions for the redt_zct{on
of, and protection of seafarers from, excessive and. harmfuj noeise on
board ship as soon as this becomes reasonably pqssﬂole.

3, As appropriate in the light of t}ae research, the measures to
be considered might include the following :

() instruction of seafarers in the damgers to hearin.g and health
of prolonged exposure to high noise 1e\{¢}s and in the proper
use of noise protection devices and equipment;

(b) provision of ear plugs and/or ear mufls, approved .by’hthe
i competent authority, to stafarers in the‘ engine-room whnere
necessary;

(c) the reduction of noise in sleeping rooms, mess rooms, recrea-
"' tion rooms and other crew accommodation by-— ‘ :

(i) the locating of such spaces as far as pr_acticable frpm
the engines, steering gear rooms, deck‘ winches, ventila-
tion, heating and air-conditioning equipment and other
noisy machinery and apparatus; :

(ii) the use of acoustic insulation and otheg appropriate s:ound-
absorbing materials in the construction and finishing of
bulkheads, overheads and decks within the ‘sound-pro-
ducing spaces, and self-closing noise-isolating doors for
machinery spaces;

(d) the reduction and control of noise levels in engine-rooms and _

other machinery spaces by—

(i) provision, wherever practicable, of sound-proof centralized
machinery control rooms for engine-room personnel;v

(ii) insulation, as far as practicable, of working spaces such

as the machine shop from the general engine-room noise; -
(i) measures to reduce noise in the operation of machinery. -
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' RECOMMENDATION CONCERNING THE PROTECTION OF
YOUNG SEAFARERS
The General Conference of the International Labour Organization,
having been convened at Geneva by the Governing Body of
~ International Labour Office, and having met in its Sixty-second
--8ession on 13th October, 1976, and '

Having decided upon the adoption of certain proposals with regard
to the protection of young seafarers, which is the third item
on the agenda of the session, and

Having determined that these proposals shall take the form of a
«. . Recommendation, ..

adopts this twenty-eighth day of October of the year ‘one thousand
nine hundreéd .and seventy-six the following Recommendation, which
may be:cited.as the Protection of Young Seafarers Recommenda-
tion, 1976 . . . et

1. METHODS OF IMPLEMENTATION .. . ... .

--1: Effect may:be .given .to. this: Recommendation ;through national
laws’ or regulations,. collective agreements, works rules, arbitration
awards or court decisions, or in.such -other manner as may be
appropriate under national conditions. .~ . - L
o 0 IL DEFINTTION AND SCOPE 1 il oo

2. (1) For the purpose of this Recommendation, the term “young
seafarers” includes all young persons under 18 years of age employed
in any capacity on board a sea-going ship other thap—<~77

(b) a ship @éngﬁge& in fishing ‘or in operations directly connected
- therewith or in whaling or similar pursuits. s :
(2) National laws or regulations should determine, after consul-
tation with the organizations of employers and workers conceried,

when ships are to be regarded as sea-going ships for the purpose
of this Recommendation. '

7(3) ‘This': Recommendation "does not apply to -ydung..::pérs'ons-'in
school -or .training: vessels .or pursuing. an..educational -programme

. carried:.out:in’accordance :with conditions:approved by.the coms
petent authority after consultation with the organizations  of

employers and workers concernéd.

1A



IH. OBJECTIVES

3. In each country in which ships in which young seafarers are
employed are registered, provision should be made for.—
(a) the effective protection of such seafarers, including the sa}fe-
_guarding of their health, morals and safety, and the promotion
‘of their general welfare; N
(b) vocational guidance, education and vocational training of.such
_geafarers, in their interest as well as that of the eﬁcmncy
of shipboard operations, in the interest of_ safety of life _a_nd
‘of property at sea and in that of the creation qf o_pportumtles
for the advancement of young seafarers within the sea-

going profession.

IV. Hours oF PermITTED DUty AND REST PERIODS

4. (1) At sea and in port the provisions set out in the following

clauses should apply— N

' (@) the normal working hours of young seafarers should not exceed
eight hours per day and forty hours per v'veek and the
consistent working of overtime should be avoided whenever
possible;

(b) while sufficient time should be allowed for all meals, young
seafarers should be assured of a break of at least one hour
for the main meal of the day; :

(c) no young seafarer should work at night; for 'Ehe purpose"of
this clause “night” means a period of at least nine consecutive
hours between times before and after midnight to be pre-
scribed by national laws or regulations or by collective agree-
ments; )

(d) young seafarers should be allowed a 15-minute rest Pemod
as soon as possible following each two hours of continuous
work. , ‘

(2) Exceptionally, the provisions of subparagraph (1) of this

Paragraph need not be applied— .

engine room and catering departments assigned to watch-
keeping duties or working on a rostered shift-work system;

; (b) if the effective training of young seafarers in acco.rdan.ce with
" established programmes and schedules would be impaired; or

(c) in cases of operational necessity.

" (@) if they are impracticable for young seafarers in the deck, :

Such -exceptions should be recorded, with reasons, and signed by
the captain. .

~5. The provisions of Paragraph 4 of this Recommendation do not

- exempt young seafarers from their general obligation to work under

the master’s direction during any emergency involving~——
(a) the safety of the crew, the passengers, the vessel or its cargo;
{b) the safety of other vessels or of lives and cargoes on board

such vessels.
V. REPATRIATION

6. (1) If, after a young seafarer has served in a vessel for at least
four months during his first foreign-going voyage, it becomes
apparent that he is unsuited to life at sea, he should be given the

~opportunity of being repatriated at no expense to himself from the
. first suitable port of call in.which there are consular. services of
- the country either of the flag of the ship or of the nationality of
“the young seafarer. Notification of any such repatriation, with the
“reasons therefor, should be given to the authority which issued the
-.papers enabling the young seafarer to take up sea-going employ-

ment. SR )
(2) After six months’ service without leave in- é"-:fdré'ign-going
vessel which has not returned to-the young seafarer’s .country of

" residence in that time, and will not so return in.the.subsequent

three months of the voyage, a young seafarer should be entitled to
be repatriated at no expense .o himself to the .place . of .original

‘engagement in his country of residence for. the purpose of taking
~any leave earned during the voyage. ' i o e

:VI. SAFETY IN WORK AND HEALTH EDUCATION = . .

hould be adopted.. EE
' 8. These regulations should refer to -any -general -.p'rov'i'é'idri"s' ‘on
medical examinations before and during employment and:on:the

7 f»Regulé&ib‘xis concerning safety and ‘heaith__fd_f‘_:'fytmng :seaf'ai-ggs

-prevention of accidents and the protection of health in employment,
which may be applicable to the work of seafarers;.they ‘should
‘specify measures which will minimize occupational dangers to young
seafarers in the course of their duties. T e L g

':'9. (1) Except where a young seafarer is recognized -ééﬁfﬁlly qua-

- lified in a pertinent skill by a competent authority, the regulations
_ should specify restrictions on young seafarers undertaking; without
‘appropriate -supervision and instruction, certain types-of work.pre-

senting special risk of -accident or ‘of detrimental: efféct -on’: their



health or physzcal development, or requiring a particular degreg
of maturity, experience or skill. -

(2) In determining the types of work to be restricted by the
regulations, the competent authority might consider . m particular
work involving—

(a) the lifting, moving or carrying of heavy loads or objects;

(b) entry into boilers, tanks and cofferdams;

(c) exposure to harmful noise and vibration levels;

(d) operating hoisting and other power machinery and tools, or
acting as signallers to operators of such equipment;

(e) handling mooring or tow lines or ground tackle;

(f) rigging;

(g) work aloft or on deck in heavy weather;

(h) night-watchman duties;

(i) servicing of electrical equipment;

() exposure to potentially harmful materials or harmful physzcal
agents such as dangerous or toxic substances, and ionizing
radiations;

(k) the cleaning of catering machinery;

() the handling or taking charge of ships’ boats.

10. Practical measures should be taken by the competent authorlty
or through the appropriate machinery to bring to the attention of
young seafarers information concerning the prevention of accidents
and the protection of their health in work on board ship, for instance
by means of adequate instruction at sea training schools, by official
acc:dentwpr»ventlon publicity intended for young persons, in the
forms indicated in Paragraph 8, subparagraph (2), of the Prevention
of Accidents (Seafarers) Recommendatwn 1970, and by ensurmg
the pmfesclonal instruction and’ superwsmn of young seafarers in

thelr work in ships.

- 11. Education and tr:unmg of voung ‘seafarers both ashore and
on board ship should include instruction appropriate to their needs
in the matters referred to in Paragraph 12, clause (f), of the Voca-
tional Training (Seafarers) Recommendation, 1970, and in Regulation
237 of the LL.0. Model Code of Safety Regulations for Industrial
FEstablishments for the Guidance of Governments and Industry, as
‘amended, as well as guidance on the detrimental effects on their
health and well-being of the abuse of drugs and other potentlally
‘harmful substances, and of other harmful activities, S

VOCATIONAL TRAINING

ent-vauthonty should, in the hght of natxonal
“gi onsideration to the application of the various
p011c1es and ob]ectwes outlined in Paragraphs 13 to 20 below. a

13. Young persons should be provided with information concerning
training and:career: opportumnes and the conditions of entry into the
shipping industty, in-accordance with Paragraph 7 of the Vocational
Training - (Seafarers) Recommendation, 1970, as well as regarding
shipboard ‘employment:and conditions of work general -aspects of
collectwe greements and seafarers rights and obhgatzons under
maritime Iabour Ieglslatmn .

taken to-give young seafarers educatmn, '
vocational gu:dance and “vocational training in conformity with the
objectives :specified :in Paragraph 2 of the Vocauonal Training (Sea-
farers) Recommendation, 1970. e .

ipf ‘practical -expérience des1gned to prepare
for a career within the shipping industry. :

3) Tralmng standards for the sea-going professwn should when-
ever possiblé, be co-ordinated with those applying to- occupations
ashore so that trainees may acquire nationally recdgnized qualifi-
cations acceptable in both the shipping industry and in- other
branches of economic activity.

16. Young seafarers should be assisted in receiving education and

training for shipboard employment, and subsequently in continuing ..
their general and vocational education, through the various means
of financial support specified. in Paragraph 10, subparagraphs (1) to-
(5), of the Vocational Training (Seafarers) Recommendation; 1970.: .

17. The general education and vocational training specified in -
Paragraph 12, clause (g), and Paragraph 15 respectively -of the
Vocational Training (Seafarers) Recommendation, 1970, should be .
available for all young persons who have no experience of a sea—gomg
o,hlp. L

18. Young seafarers should be provided with opportunmes for

contmumg their vocational education and trammg while on board
of -enabling -them-to acquire the: kno ledge and:




experience essential for the efficient performance of their duties,
to qualify for promotion and to pursue their general and technical
education. In this regard, ships’ masters and officers should en-
courage and assist young seafarers in applying and fully developing
the skills and knowledge gained in induction training, in obtaining
appropriate practical experience on board and in pursuing self-
study courses at sea.

19. In addition to the training methods referred to in Paragraphs
20 to 25 of the Vocational Training (Seafarers) Recommendation,
1970, young seafarers should have opportunities of—

(a) continuing their training on board ship by such means as
shipboard training, correspondence courses and the provision
of programmed instruction and other self-study material in
general and nautical subjects designed for the needs of young
seafarers in qualifying for promotion. .

(b) pursuing, on board ship, studies to recognized standards in
other fields.

20. Where practicable and possible, training facilities provided
for young seafarers on board ship should include accommodation

suitable for study purposes, a ship’s library, and appropriate training
equipment for self-study; young seafarers on board ship should
receive special help in their studies, if possible by itinerant in-
structors embarking periodically.

s
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