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Convention No. 133 

CONCERNING CREW ACCOMMODATION ON BOARD SHIP 

Today the variation in the designs of ships and the modifications 
in the structures of existing ones are a common feature in the ship­
ping industry. 

This Convention seeks to strengthen the terms of the Accommoda­
tion of Crews Convention No. 92 (Revised) 1949, by laying down the 
mmnnum standard requirements for the accommodation and 
provision of facilities for crews on board of all whaling, cargo and 
passenger ships between 200 and 1,000 tons. 

Article 13 of this Convention makes provision for mutual con­
sultations between the relevant authority, ship-owners and appro­
priate workers' representatives for the Conversion of existing ships 
in order to meet the specifications and requirements of this instru­
ment. 

The main feature of this instrument is the provision of adequate 
accommodation for crews. Most ships in service under the Kenya 
flag are old. Due to economic reasons, even the most "recently 
acquired ships are second-hand purchases. Conversion of these 
vessels to meet the requirements of this Convention would, there­
fore, be an uneconomic exercise. Moreover this Convention is 
supplementary to Convention No. 92-Accommodation of Crews 
(Revised) 1949, which Kenya has not ratified. For these reasons the 
Government does not intend to ratify this Convention. 

Crnr.1vention Noo 134 

CONCERNING OCCUPATIONAL ACCIDENTS TO SEAFARERS 

The purpose of this Convention is to ensure that adequate and 
appropriate measures against occupational accidents, and protectipn 
of health hazards are established and complied with aboard ships. 
The Convention augments the requirements of other instruments 
relevant to working conditions on board ships and in particular 
those which provide for a number of safety measures on board 
ships and protection of persons in maritime employment. 

For the purpose of this Convention the term "seafarer" is defined 
to include all persons employed in any capacity o:n board passenger 
and cargo ships. 



The Convention enumerates specifically some of the hazardous 
features of the shipping industry which must be covered by these 
measures. It further requires that causes and circumstances in which 
accidents occur on board ships and in ports shall be inv.estigated 
and analysed by a competent authority and that comprehensive 
:'.·eports or records and detailed statistical data shall -be maintained 
in connection with these accidents. It also requires appropriate 
measures to be taken to bring to the attention of seafarers necessary 
information on safety, 

Due to" rapid technological advancement in the world today 
accident prevention and matters related to occupational health 
hazards are subjects of major interest and concern to both workers 
rnad employers. This instrument is intended to improve on the terms 
and requirements of the Safety at Sea and the International Load 
Line Regulations and to establish better methods of controlling 
accidents, The Government intends to ratify this Convention. 

Recommendation No. 142 

CONCERNING OCCUPATIONAL AOCIDENTS TO SEAFARERS 

The General Conference of the I,LO. meeting in Geneva in 
October, 1970 decided that current efforts in various countries to 
reduce occupational accidents_ could be greatly enhanced through 
the establishment of appropriate programmes on the prevention 
of occupational hazards. 

The Conference adopted Recommendation No. 142 which is supple­
mentary to Convention 134 on the Prevention of Accidents (Sea­
farers) 1970 which it is proposed to ratify. It calls for detailed 
specifications on some of the areas in which research and studies 
should be undertaken to prevent accidents. 

For the purpose of this Recommendation the term "Seafater•J 
is defined to cover all persons who are in any capacity on board 
ship, other than a ship of war, ordinarily engaged in maritime 
navigation, "Occupational accidents" is defined to include accidents 
to seafarers arising out of or in the course of their employment. 

Since the requirements of this Recommendation are met by 
existing legislation, it is, therefore, the intention of the Govern­
ment to adopt it. 
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Convention No. B9 

CONCERNING PREVENTION AND CONTROL OF 
OCCUPATIONAL HAZARD§ CAUSED BY CARCINOGENlC 

SUBSTANCES AND AGENTS 

This Convention requires ratifying member states to periodically 
determine the carcinogenic substances and agents to which occupa­

. tional exposure shall be prohibited or made, subject to authorization 
or control, taking into account codes of practice established by 
the International Labour Office or other competent bodies. 

It also calls for prescription of measures to protect workers against 
the risk of exposure to such substances or agents, and the replace­
ment of such harmful substances with less harmful ones. Measures 
shall be taken to ensure workers are provided with medical or 
biological examination or other tests or investigations, during and 
after the period of employment. Workers who have or are likely 
to be exposed to carcinogenic substances or agents shall be informed 
of the dangers involved and of the measures to be taken. 

The Convention further requires that effect shall be given to its 
provisions by laws or regulations or any other method consistent with 
a member state's national practice, and there shall be an appropriate 

. inspection service for the purpose of supervising the application 
· of its provisions. 

There are no laws at present in Kenya which provide for the 
protective measures of the type envisaged by this Convention. We 
have no means at the moment for obtaining information on the 
type, extent, and number of carcinogenic substances or agents in 
use in this country. We are, however, in the process of developing 
our factory inspectorate in such manner that, in due course, we· 
win be able to have trained personnel pecessary for the implemen• 
tation of the instrument. In the meantime, the Government is not 
in a position to ratify this Convention. 

Recommendation No. 147 

CONCERNING THE PREVENTION AND CONTROL OF 
OCCUPATIONAL HAZARDS CAUSED RY CARCINOGENIC 

SUBSTANCES AND AGENT§ 

The Recommendation provides for measures to be taken to control 
and ensure effective protection of workers against the risks of 
exposure to carcinogenic substances and agents. 



The recommended measures include the periodic determination 
by the competent authority of the carcinogenic substances or agents 
to which occupational exposure shall be prohibited; pre-assignment 
and subsequent periodic medical examination as well .as biological, 
or other tests of all workers assigned to work involving exposure 
to specified carcinogenic substances or agents. Establishment and 
maintenance of a system for the prevention and control of occupa­
tional cancer including the institution, maintenance, preservation 
and transfer of records and exchange of information and the pro­
motion of epidemiological and other studies relevant to occupational 
cancer. 

The competent authority is further required to draw up suitable 
educational guides for both employers and workers, and employers 
are specifically required to make use of processes which do not 
form or emit carcinogenic substances or agents in any form. 

The detailed requirements of this Recommendation cannot be 
achieved at present as we have no means for obtaining information 
on the type, extent, and number of carcinogenic substances or agents 
in use in this country. While we will do all we can to be guided by 
the Recommendation, we will not be able to comply fully with its 
terms at this stage. Moreover, the Recommendation is in furtherance 
of the requirements of the corresponding Convention which the 
Government does not intend to ratify at present. 

Connrention No, ].44 

CONCERNING TR~PARTITE CONSULTATIONS TO PROMOTE 
THE IMPLEiVDL~ATION OF INTERNATIONAL LABOUR 

ST ANDAruJS 

. This Convention provides for tripartite consultation within each 
member state with regard to matters relating to I.L.O. Conventions 
and Recommendations. It requires that at these consultations 
employers' and workers' organizations should be represented on equal 
footing. . 

The consultations sought by this Convention cover the following 
areas;-

(a) During preparation of government replies to questionnaires 
concerning items on the agenda of International Labour 
Conference and government comments on proposed texts to 
be discussed by the Conference. 

(b) Proposals to be made to the Competent authority in connection 
with the submission of Conventions and Recommendations 
in accordance with article 19 of the International Labour 
Organization Constitution. 

(c) Re-examination of unratified Conventions and Recommenda­
. tions to which effect has not been given to consider what 

measures might be taken to promote their implementation 
and ratification as appropriate. 

(d) Questions arising out of annual reports to the International 
Labour Office on measures taken to give effect to ratified 
Conventions. 

(e) Proposals for the denunciation of ratified Conventions. 

Our law and practice show that by and large our manner of 
dealing with the matters raised in the Convention conforms with 
what the Convention requires. 

All these matters are the .:,ubject of consultation in the Labour 
Advisory Board, In view of this, the Government intends to ratify 
the Convention. 

Recommendation No. :i.52 

CONCERNING TIUP ARTITE CONSULTATIONS TO PROMOTE 
THE IMPLEMENTATION OF INTERNATIONAL LABOUR 

STANDARDS AND NATIONAL ACTION RELATING TO THE 
ACTIVITIES OF THE Jf.L.O. 

The Recommendation sets out in great detail measures to be 
taken to ensure effective tripartite consultation with respect to 
matters concerning International Labour Standards. Such consultation 
may be undertaken through a specially constituted committee; 
through a body with general competence in the economic, social or 
labour field; through a number of bodies with special responsibility 
for particular subject area, or through written communications, if 
this is accepted by those involved as adequate means of consultation. 

The representatives of employers and workers for the purpose 
of this Recommendation should be freely chosen by their repre­
sentative organizations. 

:rn addition to those areas of consultation specified in the Con­
vention the procedures indicated above may be extended 'by the 
Government after consultation with the representative organizations 



to other matters of mutual concern such as, preparation, imple­
mentation and evaluation of technical co-operation activities in 
which the International Labour Organization participates; action to 
be taken on resolutions or conclusions adopted by International 
Labour Conference, regional conferences, industrial committees and 
other meetings convened by the International Labour Organization. 

The Consultations should be undertaken at appropriate intervals 
fixed by agreement, but at least once a year. 

Since the Recommendation supplements the Convention which it 
is proposed to ratify, the Government intends to adopt the Recom­
mendation. 

Cimvention No. 145 

CONCERNING CONTINUITY OF EMPLOYMENT OF SEAFARERS 

The Convention applies to seafarers who are regularly available 
for work as such and whose main source of income depends on such 
work. fr does not apply to seafarers employed on board ships of 
war, fishing, whaling or to ships engaged in similar pursuits. 

The Convention requires member states with maritime industry 
to pursue a national policy geared towards the encouragement of 
shipowners or association of shipowners to undertake to provide 
continuous ·or regular employment to qualified seafarers. 

Th·e economic and social situation of a country permitting, the 
Convention requires efforts to be made to guarantee seafarers 
minimum periods of employment or, either minimum income or 
monthly allowance. 

The Convention details possible measures to be taken to' achieve 
its objectives, which include establishment and maintenance of 
registers or lists of seafarers in order of jobs, and occupations, 
qualifications and specifies particulars to be included therein. 

Kenya's merchant fleet consists of one company only which repre­
sents a very small proportion of world shipping lines, whereas 
registered seafarers are far in excess of available jobs. Hence, the 
majority of Kenya seafarers continue to be employed in foreign 
owned ships. In the circumstances, and due to wide unemployment 
in all other sectors of our economic activity, the Government does 
not consider it appropriate, at this juncture, to undertake to 
provide for the measures envisaged by the Convention, and cannot, 
therefore, ratify the Convention at present. 

Recommendation No, 154 

CONCERNING CONT!i.NUITY OF EMPLOYI\1:ENT 0-F SEA.F ARERS 

Th's Recommendation supplements the Continuity of Employment 
(Seaf~rers) Convention No. 145 of 1976, which the Government 
does not intend to ratify. 

The Recommenda~ion details measures to be taken to facilitate 
the provision of continuous or regular employment _to Seafarers. 
It recommends the establishment of systems of alloc~non and selec­
tion aimed at reducing, to the minimum, the necessity of. seafarers 
attendincr calls for selection and placement, where contmuous or 
re ular ~mployment is not practicable. Such sys_tems should pre­
se;ve the seafarer's as well as the shipowner's right to select the 
vessel on which he is to be employed and t!:1-e seafarer to engage, 
and should permit the transfer of seafarers rn t~e regular employ­
ment of one employer to temporary work w1th another when 

required. 
The economic and social situation of a country permitting, 

provisions should be made guarante.eing emplo~ment for a number 
f weeks or months per year or mcome m heu thereof, or un­

~mployment bene11t when no work is available. 

Where -registers or lists of seafarers are maint~in:d as a measi:re 
to obtain regular employment for seafarers, a cntena for determm• 
ing the seafarers to be included in such registers should . be 
established. It specifies measures to be taken in the event a reduction 
in the strength of such registers is contemplated. 

The general principles envisaged by this recommendation entail 
the creation of some form of unemployment benefit for seafarers 
which would place them in a privileged position ove.r other ':?rkers 
in Kenya. Moreover, we are not yet economically m a posltlo~ to 
assume the other obligations envisaged by t~e Recommendation. 
For these reasons, the Government does not mtend to adopt the 
Recommendation at present. 

Convention No. 146 

CONCERNING ANNUAL LEAVE wnu PA.Y FOR SEAFARERS 

This Convention revises the Paid Vacations (Seafarers) Convention 
(Revised) 1949. 



It applies to an persons employed in any capacity on board a 
sea-going ship registered in a member state which ratifies the Con­
ven~ion. It d_oes not apply to ships of war or to those engaged in 
fishmg, whalmg or to ships engaged in similar pursuits. 

It provides that every seafarer shall be entitled to 30 calendar 
days' annual leave with pay after one year of service. Where the 
length of service is less than the period required for full entitlement 
proportionate leave shall be granted in that year. • 

The competent authority shaH determine the manner in which 
the_ length of service shall be calcula.ted provided that service of 
art~c~es or absence from work to attend approved maritime vocational 
trammg course or absence due to illness, injury or maternity leave 
shall be counted as part of the period of service. Public and 
customary holidays, temporary shore leave or compensatory leave 
of any kind shall not be counted as part of ann~al leave. 

It further provides that leave plus any other payments in kind 
shall be paid for in full, before the seafarer proceeds on such 
leave. The competent authority may authorize accumulation or 
division of annual leave into parts or the substitution of cash pay­
ment in lieu thereof. 

Th.e time at which leave is to be taken shall, unless otherwise 
provided, be deter.mined by the employer with the agreement of 
the seafarer. But m the event a seafarer is required to take his 
lea'.'e from a place other than where he was engaged, he shall be 
entitled to free transport and subsistence allowance to the place 
where he was engaged. 

The Convention requires effective enforcement measures to be 
~aken ~o ensure proper application of its provisions by means of 
mspecnon. 

The requirements of the Convention are adequately provided for­
through the Collective Agreement between the Seamen's Union and 
E_rnployers Group, as well as the provisions of our Merchant Ship~ 
pmg Act, and the Employment Act. The Government therefore 
proposes to ratify this Convention. ' ' 

Convention No. 147 

CONCERNING MIMMUM STANDARDS IN MERCHANT SHIPS 

The, Convention applies to every sea-going ship whether publicly 
or pnvately owned engaged in the transportation of cargo or­
passengers . for the purpose of trade or any other commercial 

purpose. It exempts ships propelled by sail or_ those_ en~aged in 
:fishing, whaling and small vessels not engaged m nav1gat10n. 

The Convention details measures to be prescribed through national 
laws or regulations to facilitate effective administration and_ control 
of conditions of employment and living arrangements on shipboard; 
including safety standards, standards of competency, hours of work, 
manning, and social security. 

Ratification entails an obligation to ensure maintenance of 
adequate procedures for the engagement of S~af~rers, ir:vestigati~n 
of complaints in regard to ships registered m its territory or. m 
foreign countries, and requires steps to be taken to ensure ships 
registered in its territory comply with the International Labour 
Conventions in force. Action should also be taken to ensure that 
only properly qualified or trained seafarers are employed. 

The Convention is open to ratification by member states which 
have ratified Conventions on Safety of Life at Sea, 1960, or 1974, 
the Convention on Load Lines 1966; or are parties to, and have 
implemented either, the Regulations for Preventing Colli~ions at 
Sea, 1960, or the Convention on the International Regulatwns for 
Preventing Collisions at Sea, 1972. 

Whereas Kenya's Merchant Shipping Act provides for some of 
the measures envisaged by the Convention, no facilities exist for 
the training of seafarers and our inspection service is not adequately 
developed to be able to enforce the measures envisaged. Moreover, 
we have not ratified the Convention on the International Regulations 
for Preventing Collisions at Sea, 1972 which is a mandatory require­
ment For these reasons the Government does not intend to ratify 
this Convention. 

Recommendation No. 155 

CONCERNiNG THE IMPROVEMENT OF STANDARDS IN 
MERCHAN'r SHIPS 

The Recommendation supplements Convention No. 147, cited 
. as the Merchant Shipping (Minimum Standards) Convention, 1976. 
It requires members to ensure and satisfy themselves that the 
provisions of the laws and regulations provided for under Article 2 
of the afore-mentioned Convention, and the provisions of any 
collective agreements relating to shipboard conditions of employ­
ment and living arrangements are substantially equivalent to the 
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Articles of the Conventions and Recommendation respectively 
referred to, in the appendix to Convention No. 147 and this Recom­
mendation. 

Kenya has ratified two out of the fifteen Conventions in the 
appendix to Convention No. 147 and proposes to ratify two out of 
the eight Conventions in the appendix to this Recommendation, 
namely Prevention of Accidents (Seafarers) Convention No. 134 of 
1970 and Workers' Representatives Convention No. 135 of 1971. 

The existing legislation and the instruments we propose to ratify 
as indicated above do not provide a sufficiently comprehensive 
coverage of the measures envisaged by the twenty-four instru, 
ments referred to in the appendices to Convention No. 147 of 1976 
and to this Recommendation. It is not, therefore, possible to accept, 
at this stage, the full liability imposed by this Recommendation. 

Cmirventfon No. 1418 

CONCERNING 'I'HE PROTECTION OF WORKERS AGAINST 
OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT 

DUJE TO Am POLLUTION, NOISE AND VIBRATION 

The Convention requires ratifying member states to prescribe 
measures to be taken for the prevention, control and protection of 
workers against occupational hazards in the working environment 

. due to air pollution, noise and vibration. 

It calls for the establishment of measures for identifying the 
hazards and determination of exposure limits, taking into account 
opinions of technically competent persons, and calls for effective 
participation by employers and workers organizations in the elabora• 
tion, application and implementation of. the measures. 

Employers and workers are respectively required to observe and 
comply with the prescribed measures as well as safety procedures 
relating· to the prevention and control of the hazards. 

It requires ratifying member states to maintain laws or regulations, .. 
or other methods, adequate to give effect to its provisions and to 
provide appropriate inspection service. 

The Convention applies to all branches of economic activity and •· 
provides for exemption of any branches in respect of which special 
problems of a substantial nature arise. A member state may accept . 
the obligations of the Convention separately in respect of air 
pollution, noise, and vibration. 
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'Ibe provisions of the Factories Act (Cap. 514) do not provide a 
comprehensive coverage or the .measures or ~o?trols suggested by 
the Convention; and no cdtena for determmmg the hazards _of 
exposure or exposure limits have been established. However, e~u1p­
ments for measuring noise and vibration we.re recently acq1:1:ed. 
It is anticipated a survey to determine environmental condxt~ons 
in industry will have to be carried out before rules or regulat1~ns 
in line with the requirements of the Convention are made,_ oth~rw1se 
it will not be practicable to give effect to the Convention m the 
absence of such legislation. 

The Government is, therefore, not in a position to ratify the 
Convention at present. 

Recommendation No. 156 

·coNCERNIN"G THE PROTECTION OF WORKERS AGAINST 
OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT 

· ·· DUE TO AIR POLLUTION, NOISE AND VIBRATION 

This Recommendation applies to all branches of economic activity 
and provides for its application to place_s of wo.rk of self-e~ployed 
persons. It is supplementary to the Workmg Environment (A17-Pollu­
tion Noise and Vibration) Convention No. 148 of 1977, which the 
Gov~rnment does not intend to ratify. 

The Recommendation elaborates in greater detail matters dealt 
with in the Convention and calls for measures by the competent 
authority, for the prevention and control of air-pollution, noise _and 
vibration, including setting of conditions and frequency of momtor­
ing by employers of the hazards. 

F' . It requires harmful substances or processes conducive to air 

.

•····•.l_l.:.•·;.'.·•.:,:·.•.•····•·•·••··.•·.·· .··. ;t~!~~ison~r n;;~:e~:e:.
1
bl~a~~~vi~e~ef:re~~:egr:i;ftit!~~s :ra~i;:!~~?~u:f 

5 ,. manufacturing, supply, or use of harmful substances or machmery 
•.. i.1.Y.·•.< · which do not meet standard. emission levels or other approved 

• .standards. 

·. :./ / < Employers are required to ensure regu_lar inspection and _m~inten-
(>; in:ice .· of machines and installations, with regard to em1ss10n of 
· .. ·. ·. harmful substances. 

'.:':;//: It also :recommends measures for the supervision of the health 
'.\';i' tif Wo:r'k:e:r's, training, communication, research and calls for effective 

.' /'ccinsultations between employers and workers on all matters con­
. ,)··.•terned with the prevention, control and protection of the working 
::r.·, etifiroriment. 
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The competent authority is required, among others, to give effect 
:o the. provisions ?~ the Recommendation by laws or regulations 
mcludmg the prov1s10n of penalties in the event of contraventions 
and to provide appropriate inspection service or to satisfy itself 
that appropriate inspection is carried out. 

No survey of the existing conditions in the working environment 
~as ev_er been car~ied out in Kenya and no rules or regulations in 
Ime with the requirements of the Recommendation exist. Moreover 
the detailed requirements of the Recommendation and in particular' 
the administrative machinery required for its satisfactory applicatio~ 
cannot be met at the present stage of our economic development. 
For these reasons, the Government does not intend to adopt this 
Recommendation. 

Convention No. 149 

CONCERNING EMPLOYMENT AND CONDITTONS OF WORK 
AND UFE OF NURSING PERSONNEL 

This Convention applies to all nursing personnel wherever they 
work. It requires ratifying member states to adopt and apply, in 
~ manne~ appropriate !o national conditions, a policy concerning nurs­
mg ~erv1ces and nursmg personnel designed to provide the highest 
P_oss1ble. level of health for the population. It provides for consulta• 
tions with the relevant employers' and workers' organizations in 
the formul_ation of. the. policy, and requires participation by nursing 
personnel m the planmng of nursing services and their consultations 
m regard to matters of interest to them. 

It furthez: requires, measures to be taken to provide nursing 
personnel with e~ucat10n and appropriate training, including employ­
ment, remunerat10n and working conditions, at least equivalent to 
those of other workers in the specified fields, which are likely to 
attract. persons to. t~e profession. The basic requirements regarding 
educat1~n and tramm~ as well as the requirements for the practice 
of nursmg shall be la1d down by national laws or regulations. 

, For the purpose _of the Convention the term "nursing personnel" 
md1;1des all categories of persons providing nursing care and nursing 
services. 

The standards env~saged by this Convention are in harmony with 
the Government policy and largely conforms with the provisions 
?f the Code .of Regulations. For these reasons, the Government 
mtends to ratify the ·convention. 

1? 

Recommendation No. 157 

CONCERNING EMPLOYMENT AND CONDfflONS OF WORK 
AND LIFE OF NURSING PERSONNEL 

This Recommendation elaborates in detail matters dealt with in 
the corresponding Convention No. 149, 

The Recommendation provides for the adoption and application 
of a policy concerning nursing services and nursing personnel 
designed to provide the highest possible level of health for the 
population. The policy should be co-ordinated with policies relating 
to other aspects of health care and should include the adoption of 
Jaws or regulations concerning education, training, supervision of 
·such education and training, requirements for the practice of the 
·nursing profession as professional nurse or as auxiliary nurse, 
granting of licences to practice the profession, limiting the practice 
.of the profession to duly authorized persons, and disciplinary rules. 

The policy should be geared towards development of nursing 
personnel functions including direct and supportive care, administra­
tion of nursing services, and research as well as the establishment 
of a rational nursing personnel structure whose functions should 
be classified according to specified criteria. 

It requires measur~s to be taken to promote the effective parti­
cipation of nursing personnel in the formulation of their conditions 
of employment and work, including matters concerning national 
health policy. Representatives of nursing personnel should be 
associated and participate in the elaboration and application of 
policies and general principles regarding the nursing profession. 

The Recommendation further requires measures to be taken to 
offer nursing personnel reasonable career prospects, social security 
protection equivalent to that of other persons employed in the 
public service or private sector; remuneration commensurate with 
their socio-economic needs, qualifications and responsibilities; 
uniforms, medical kits and transport facilities; and the reduction 
of hours of work in accordance with paragraph 9 of the Reduction 
of Hours of Work Recommendation, 1962 and a weekly rest of not 
less than 36 uninterrupted hours" 

For the purpose of the Recommendation the term "nursing per. 
sonnel" includes all categories of persons providing nursing care 
and nursing services. 

Whereas there is a substantial compliance with some provisions 
of this Recommendation, its requirements on hours of work, shift 
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work, overtime, weekly rest, including the right it confers on 
nursing personnel to refuse to perform specific duties on grounds 
of religion, moral or ethical convictions, are restrictive and cannot 
be reconciled with established regulations or service practice. For 
these reasons, the Government does not intend to adopt this Recom­
mendation. 

Recomme1111datiom1 No. 137 

CONCERNING VOCATIONAL TRAINING OF SEAFARERS 

This Recommendation is concerned with the establishment and 
development of suitable vocational training programmes for sea• 
forers. The instrument goes into considerable depth to outline 
objectives, aims and content of programmes of training for seafarers. 

The .instrument recommends that national training policies, should 
include adequate provision in the general network of training faci­
lities for the training of seafarers. H this could not be fully done 
nationally there should be collaboration with other countries. The 
training should be systematically organized and financing should 
be on a regular and adequate basis. 

Training standards should be laid down in conformity with 
national requirements for obtaining the various seafarers' certificates 
of competency. The training programmes should be realistically 
based on the work to be performed on board ships. The instrument 
then sets cut v,ritEli: the training should include. 

The Recommendation calls for countries to co-operate in promoting 
the vocational training of seafarers. 

The training needs in the shipping industry can be brought within 
the industrial training programmes under the Industrial Training Act. 
The Recommendation gives useful guides as to training of Seafarers 
and the Government intends to adopt the Recommendation. 

:Recommendation No. 1l38 

CONCERNING SEAFARERS' WELFARE AT SEA AND IN .PORT 

The shipping industry has got its own characteristics unique to 
itself and which are not common to other industries. The provision 
0£ welfare facilities to seafarers is a necessity and requires a regular 
Teview bearing in mind the constant changes in the characteristics 
•of the shipping industry. 
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This Recommendation seeks the establishment and expansion 
(where they exist) of systematic and properly planned welfare 
facilities for seafarers. Welfare boards should be established to be 
responsible for organizing, co-ordinating and ensuring efficient run­
ning of these welfare schemes. In these welfare schemes measures 
should be taken to ascertain that adequate accommodation in ports 
is available to seafarers and that their general welfare requirements 
such as inland transportation, recreation facilities, and educational 
facilities are provided. 

There are only eight Kenya flag ocean gaining steel hulled vessels. 
The provision of welfare facilities in these ships is the responsibi­
lity of employers. This arrangement seems to be working in a 
satisfactory manner and would be greatly improved if it was run 
in close consultation with workers' representatives by bringing the 
provision of welfare issue under the umbrella of the already existing 
joint consultative committees. Consequently, the Government intends 
to adopt this Recommendation. 

Rewrnmend:dfon No. 139 

CONCERNING EMPLOYivIENT PROBLEMS ARISING FROM 
TECHNICAL DEVELOPMENTS ON BOARD SHIPS 

Like any other industry today, the maritime industry experiences 
fast technological development and vast organizational changes are 
needed in order to meet the demands of changing economic and 
social needs of that industry. It is a corollary that these developments 
and changes within the maritime industry must be taken into con­
sideration in any national effort to improv·e the quality of manpower 
requirements of the shipping industry and the terms and conditions 
of employment for seafarers. This is indeed in line with the Inter­
national Labour Organization's World Employment Programme. 

The Recommendation advocates the establishment of systematic 
manpower development and planning in the maritime industry 
within the framework of national employment policies. Such 
schemes should not only cover manpower requirements and employ~ 
ment opportunities in this industry but would also encompass 
training and research to ensure that seafarers keep pace with the 
requirements of their employment. 

As the provisions of this Recommendation are concerned with 
employment problems arising from technological changes and new 
methods of organization within the maritime industry, it is intended 
that the Government should adopt this Recommendation. 



Recommendation No. 140 

CONCERNING AIR CONDITIONING OF CREW 
ACCOMMODATION AND CERTAIN OTHER SPACES 

ON BOARD SHIP 

The International Labour Conference meeting in Geneva in 
October, 1970 observed that there were inevitable changes in the 
characteristics of both the construction and operation of modern 
ships. These changes affect the ways in which crews are accom• 
modated on board ships. Consequently the Conference felt that there 
was need to examine how improvements in crew accommodation 
could be introduced. 

The Conference adopted the above Recommendation which pro­
vides for the installation of air conditioning to all ships over 1,000 
gross tons constructed after its adoption which operate outside 
temperate zones. For most part, ships registered in Kenya operate 
within warm or hot zones and all but one of these ships are air 
conditioned. The Government sees no reason why benefits that this 
instrument seeks to ensure should not be extended to our seafarers 
by adoption of this instrument. 

Recommendation No. 141 

CONCERNING CONTROL OF HAID.IFUL NOISE IN CREW 
ACCOMMODATION AND WORKING SPACES ON BOARD SHIP 

The Accommodation of Crews Convention (Revised), 1949 lays 
down minimum standards for the accommodation of crews on board 
ship. The 55th Maritime Session of the International Labour Con­
ference which met in Geneva in 1970, while taking note of the 
Convention considered that in view of rapid changes in both con­
struction and operation of modern ships, the comfort of crew 
accommodation could be improved by the adoption of an instrument 
aimed at protecting crews from harmful noise. 

The Conference adopted the above Recommendation which calls 
for the re-examination of research into the problems of noise on 
board ships and advocates international collaboration in comparing 
data on the effects of noise on crews. The results of such a study 
should form the basis for establishing national action on the reduc­
tion of and protection from harmful noise on board ships. 

Research in some technical fields such as the effects of noise on 
human-beings can sometimes be an expensive exercise. However, use 
can be made of the results and data established by other countries 
on the effects and control of harmful noise on crew. The Govern­
ment intends to adopt this Recommendation. 

Re~ommendation No. 153 

CONCERNING THE PROTECTION OF YOUNG SEAFARERS 

The Recommendation applies to young persons under 18 years of 
age employed on board sea-going ships registered in a member state. 
It does not apply to ships of war, fishing or to those engaged in 
whaling or to young persons in school or on board training 
vessels. 

It requires provisions to be made to protect and safeguard young 
seafarers' health, morals and safety at sea, incluing the provisions 
of vocational guidance and training in the interest of the seafarers 
and safety of life. 

The daily and weekly hours of work of young seafarers are limited 
· to eight and forty respectively. It details measures to regulate rest­

periods and overtime working and prohibits night work except 
on specified conditions. 

It provides for repatriation of young seafarers found unsuitable 
for work at sea after four months, as well as in the case of those 
serving in foreign-going vessels for six months' without leave. Such 
repatriation to be undertaken at the sole expense of the employer. 

It further requires regulations to be prescribed concerning safety 
and health including medical examination before and during employ­
ment. Such regulations to include provisions restricting young 
seafarers from undertaking hazardous work of the types specified. 

The competent authority is to take such measures as are necessary 
to bring to the attention of young seafarers information concerning 
the prevention of accidents. Subject to national conditions, effect 
is to be given to various educational objectives outlined in para­
graphs 13 to 20 of the Recommendation. 

The provisions of our Merchant Shipping Act provide a reason­
able coverage of the measures recommended. It is therefore, the 
Government's intention to adopt this Recommendation. 



APPENDIX I 

INTERNATIONAL LABOUR CONFERENCE 

Convention 133 

CONVENTION CONCERNING CREW ACCOMMODATION ON 
BOARD SHIP (SUPPLEMENTARY PROVISION§) 

The General Conference of the International Labour Organization, 
Having been convened at Geneva by the Governing Body of the 

International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Noting that the Accommodaion of Crews Convention (Revised), 
1949, lays down detailed specifications concerning such matters 
as sleeping accommodation, mess and recreation rooms, ventila­
tion, heating, lighting and sanitary facilities on board ship, and 

Considering that in the light of the rapidly changing characteristics 
of both the construction and the operation of modern ships 
further improvements in crew accommodation can be provided, 
and 

Having decided upon the adoption of certain proposals with regard 
to crew accommodation, which is the second item on the agenda 
of the session, and 

Having determined that these proposals shall take the form of 
an International Convention supplementing the Accommodation 
of Crews Convention (Revised), 1949, 

adopts this thirtieth day of October of the year one thousand nine 
hundred and seventy the following Convention, which may be cited 
as the Accommodation of Crews (Supplementary Provisions) Con­
vention, 1970: 

PART I. GENERAL PROVISIONS 

Article 1 

1. This Convention applies to every sea-going ship, whether 
publicly or privately owned, which is engaged in the transport of 
cargo or . passengers for the purpose of trade or is employed for 
any other commercial purpose, which is registered in a territory 
for which this Convention is in force, and of which the keel is laid, 
or which is at a similar stage of construction, on or after the date 
of coming into force of the Convention for that territory. 

2. National laws or regulations shall determine when ships are 
to be regarded as sea-going ships for the purpose of this Convention. 

3. This Convention applies to tugs where reasonable and practic­
able. 

4. This Convention does not apply to­

(a) ships of less than 1,000 tons; 
• (b) ships primarily propelled by sail, whether or not they are 

fitted with auxiliary engines; 
(c) ships engaged in fishing or in whaling or in similar pursuits; 

(d) hydrofoils and air-cushion craft. 

5. Provided that the Convention shall be applied where reason­
able and practicable to-

(a) ships between 200 and 1,000 tons; and 
(b) the accommodation of persons engaged in usual sea-going 

routine in ships engaged in whaling or in similar pursuits. 

6. Provided also that any of the requirements applicable by virtue 
of Article 3 of this Convention may be varied in the case of any 
ship if the competent authority is satisfied, after consultation with 
the organizations of shipowners and/or the shipowners and with 
the bona fide trade unions of seafarers, that the variations to be 
made provide corresponding advantages as a result of which· the 
over-all conditions are not less favourable than those which would 
result from the full application of the provisions of the Convention· 
particulars of all such variations shall be communicated by th; 
Member concerned to the Director-General of the International 
Labour Office. 

7. Provided further that the competent authority shall, after 
consultation with the organizations of shipowner and/or the ship­
owners and with bona fide trade unions of seafarers, determine the 
extent to which it is appropriate, taking into consideration the need 
for off-duty accommodation, to make exceptions or to diverge from 
the provisions of this Convention in the case of-

(a) sea-going ferries, feeder ships and similar ships which are 
not continuously manned with one permanent crew; 

(b) sea-going ships when repair personnel are carried temporarily 
. in addition to the ship's crew; 
(c) sea-going ships engaged on short voyages which allow members 

of the crew to go home or to make use of comparable 
facilities for part of each day. 



Article 2 
In this Convention-
( a) the term "ship" means a vessel to which the Convention 

applies; 
(b) the term «tons" means gross register tons; 
(c) the term "passenger ship" means a ship in respect of which 

there is in force either (i) a passenger ship safety certificate 
issued in accordance with the provisions of the International 
Conveation for the Safety of Life at Sea for the time being 
in force, or (ii) a passenger certificate; 

(d) the term "officer'' means a person other than a master ranked 
as an officer by national laws or regulations, or, in the 
absence of any relevant laws or regulations by collective 
agreement or custom; 

(e) the term "rating" means a member of the crew other than 
an officer; 

(f) the term "petty officer" means a rating serving in a supervisory 
position or position of special responsibility who is classed 
as petty officer by national laws or regulations, or, in the 
absence of any relevant laws or regulations, by collective 
agreement or custom; 

(g) the term "adult" means a person who is at least 18 years of 
age; 

(h) the term "crew accommodation" includes such sleeping rooms, 
mess rooms, sanitary accommodation, hospital accommodation 
and recreation accommodation as are provided for the use 
of the crew; 

(i) the term "prescribed" means prescribed by national laws or 
regulations or by the competent authority; 

(j) the term "approved" means approved by the competent autho­
rity; 

(k) the term "re-registered" means re-registered on the occasion of 
a simultaneous change in the territory of registration and 
ownership of the ship. 

· Article 3 

Each Member for which this Convention is in force undertakes 
to comply, in respect of ships to which this Convention applies, 
with-

(a) the provisions of Parts II and III of the Accommodation of 
Crews Convention (Revised), 1949; and 

(b) the provisions of Part II of this Convention. 

Article 4 

:1. Each Member for which this Convention is in force undertakes 
to maintain in force laws or regulations which ensure its application. 

2i The laws or regulations shall-

. (a) require the competent authority to bring them to the notice 
of aII persons concerned; 

(b) define the persons responsible for compliance therewith; 
(c) prescribe adequate penalties for any violation thereof; 
(d) provide for the maintenance of a system of inspection adequate 

to ensure effective enforcement; 
(e) require the competent authority to consult the organizations 

· of shipowners arid/or the shipowners and the bona fide trade 
unions of seafarers in regard to the framing of regulations, 
and to collaborate so far as practicable with such parties in 
the administration thereof. 

PART II. CREW ACCOMMODATION REQUIREMENTS 

Article 5 

1. The floor area per person of sleeping rooms intended for 
ratings shall be not less than-

( a) 3.75 square metres (4036 square feet) in ships of 1,000 tons 
or over but less than 3,000 tons; 

(b) 4.25 square metres (45.75 square feet) in ships of 3,000 tons 
or over but less than 10,000 tons; 

(c) 4.75 square metres (51.13 square feet) in ships of 10,000 tons 
or over. 

2. Provided that the floor area per person of sleeping rooms 
intended for two ratings shall be not less than-

(a) 2.75 square metres (29.60 square feet) in ships of 1,000 tons 
or over but less than 3,000 tons; 

• (b) 3.25 square metres (34.98 square feet) in ships of 3,000 tons 
or over but less than 10,000 tons; 

(c) 3.75 square metres (40.36 square feet) in ships of 10,000 tons 
or over. 



3. Provided also that the floor area of sleeping rooms intended 
for ratings in passenger ships shall be not less than-

(a) 2.35 square metres (25.30 square feet) per person in ships 
of 1,000 tons or over but less than 3,000 tons; 

(b) in ships of 3,000 tons or over-
(i) 3.75 square metres ( 40.36 square feet) in rooms accom­

modating one person; 
(ii) 6.00 square metres (64.58 square feet) in rooms accom­

modating two persons; 
(iii) 9.00 square metres (96.88 square feet) in rooms accom­

modating three persons; 
(iv) 12.00 square metres (129.17 square feet) in rooms accom­

modating four persons. 

4. The number of ratings occupying sleeping rooms shall not 
exceed two persons per room, except in passenger ships where the 
maximum number permissible shall be four. 

5. The number of petty officers occupying sleeping rooms shall 
not exceed one or two persons per room. 

6. In sleeping rooms for officers, where no private sitting room 
or day room is provided, the floor area per person shall be not 
less than 6.50 square metres (69.96 square feet) in ships of less 
than 3,000 tons, and not less than 7.50 square metres (80.73 square 
feet) in ships of 3,000 tons or over. 

7. In ships other than passenger ships an individual sleeping 
room shall be provided for each adult member of the crew, where 
the size of the ship, the activity in which it is to be engaged, and 
its layout make this reasonable and practicable. 

8. Where practicable in ships of 3,000 tons or over, the chief 
engineer officer and the chief navigating officer shall have, in ad­
dition to their sleeping room, an adjoining sitting room or day 
room. 

9. Space occupied by berths and lockers, chests of drawers and 
seats shall be included in the measurement of the floor area. Small 
or irregularly shaped spaces which do not add effectively to the 
space available for free movement and cannot be used for installing 
furniture shall be excluded. 

10. The minimum inside dimensions of a berth shall be 198 centi­
metres by 80 centimetres (6 feet 6 inches by 2 feet 7.50 inches). 

Article 6 

1. The floor area of mess rooms for officers and for ratings shall 
be not less than 1 square metre (10.76 square feet) per person of 
the planned seating capacity. 

2. Mess rooms shall be equipped with tables and approved seats, 
fixecl or movable · sufficient to accommodate the greatest number of 
members of the ~rew likely . to use them at any one time. 

3. There shall be available at all times when members of the 
crew are on hoard.;.;_ 

(a) a refrigerator, which shall be conveniently situated, of sufficient 
capacity for the number of persons using the mess room or 

. mess rooms; 
·· (b) facilities for hot beverages; and 
· (c)tool water facilities. 

4-. The competent authority may permit such exceptions to the 
provisions of paragraphs 1 and 2 of this Article concerning m~ss 
room accommodation . as . may be necessary to meet the special 
conditions iiJ. passenger ships. 

Article 7 

L Recreation accommodation, conveniently situated and appro­
priately furnished, shall be provided for officers and for ratings. 
Where this is not provided separately from the mess rooms the 
latter shall be planned, furnished and equipped to give recreational 
facilities. 

2; Furnishings for recreation accommodation shall as a minimum 
include a bookcase and facilities for reading, writing and, where 
practicable, for games. 

3. In respect of ships of 8,000 tons or over, a smoking room or 
library room in which films or television may be shown and a hobby 
and games room shall be provided; consideration shall be given to 
the provision of a swimming pool. 

4. In connection with the planning of recreation accommodation, 
the competent authority shall give consideration to the provision 
of a canteen. 

Article 8 

1. In all ships a minimum of one water closet and one tub and/or 
shower bath for every six persons or less who do not have facilities 
in pursuance of paragraphs 2 to 4 of this Article shall be provided 



at a convenient location for officers and for ratings. When women 
are employed in a ship, separate sanitary facilities shall be provided 
for them. 

2. In ships of 5,000 tons or over but less than 15,000 tons, 
individual sleeping rooms for at least five officers shall have attached 
to them a separate private bathroom fitted with a water closet as 
well as a tub and/or shower bath and a wash basin having hot 
and cold running fresh water; the wash basin may be situated in 
the sleeping room. In addition, in ships of 10,000 tons or over but 
less than 15,000 tons, the sleeping rooms of all other officers shall 
have private or intercommunicating bathrooms similarly fitted. 

3. In ships of 15,000 tons or over, individual sleeping rooms for 
officers shall have attached to them a separate private bathroom 
fitted with a water closet as well as a tub and/or shower bath and 
a wash basin having hot and cold running fresh water; the wash 
basin may be situated in the sleeping room. 

4. In ships of 25,000 tons or over, other thail passenger ships, a 
bathroom for every two ratings shall be provided, either in an 
intercommunicating compartment between adjoining sleeping rooms 
or opposite the entrance of such rooms, which shall be fitted with 
a water closet as welI as a tub and/or shower bath and a wash 
basin having hot and cold running fresh water. 

5. In ships of 5,000 tons or over, other than passenger ships, 
each sleeping room, whether for officers or ratings, shall be provided 
with a wash basin having hot and cold running fresh water, except 
where such wash basin is situated in a bathroom provided in 
conformity with paragraph 2, 3 or 4 of this Article. 

6. In all ships, facilities for washing, drying and ironing clothes 
shall be provided for officers and ratings on a scale appropriate to 
the size of the crew and the normal duration of the voyage. These 
facilities shall, whenever possible, be located within easy accesa 
of their accommodation. 

7. The facilities to be provided shall be­
( a) washing machines; 
(b) drying machines or adequately heated and ventilated drying 

rooms; and 
(c) irons and ironing boards or their equivalent. 

Article 9 

· L In. ships of 1,600 tons or over there shall be provided-

(a}a separate compartment containin!5 a water closet a1!-d .a wash 
.·.·• .. basin having hot and cold runmng fres~ wa~er, w1thm easy 
· · ·. :··. · · · .... · · ·· · · · · · b 1·dge deck pnmanly for those on . access of the navigating r 

dutyirithe area; and . 
· .··. .·. · ·: ·.· · ·. • · 1 ·a· sh basin having hot and cold runnmg 
(b) a water c oset an a wa h" e if 

· · · fresh water, within easy access of the mac 1nery spac 
•.· .· > .not fitted near the engine-room control centre. 

· .. •• 2 In ships of 1 600 tons or over, other than ships in which priy;1~ 
·} · · ·n rooms a~d private or semi-private bathrooms ar~ prov1 e 
io~e~~I gerigine. department personnel, facilities for changing clothes 
shall be provided which shall be-

(a) located outside the machinery space but with easy access 
· to it; and • 
(b)fitted with individual 

and/or shower baths 
running fresh water. 

clothes lockers as well as with tubs 
and wash basins having hot and cold 

Article 10 

The minimum headroom in all crew accommodation where fu~l 
and free movement is necessary shall be not less than 198 ce~ti­
metres .· (6 feet 6 inches): Provi~ed _that the competent authority 
may permit some limited reduct10n m he.adroom m ~n)'." spac_efi 0~ 

art of any space, in such accommodat10n where rt . rs sa~1s e 
ibat it is reasonable to do so and also that such reductIOn Wlll not 
result in discomfort to the crew. 

Article 11 

1. Crew accommodation shall be properly lighted. 

2 Subject to such special arrangements as may be permi~ed i~ 
pas~enger ships, sleeping rooms and mess rooms shall_ be. hg~te 
by natural light and shall be provided with adequate art1fic1al light. 

3 In all ships electric light shall be provided in the crew ac:o~· 
d. t" If there are not two independent sources of electnc1ty 

mo a wn. b · d d b roperly for lighting, additional lighting shall e prov1 e Y P 
· constructed lamps or lighting apparatus for emergency use. 

. 4. In sleeping rooms an electric reading lamp shall be installed 
at the head of each berth. 



5. Suitable standards of natural and artificial lighting shall be fixed 
by the competent authority. 

Article 12 

In the case of ships the manning of which -has · to take account, 
without discrimination, of the interest of crews having differing and 
distinctive religious and social practices, the competent authority 
may, after consultation with the organizations of shipowners and/or 
the shipowners and with the bona fide trade unions of the seafarers 
concerned, and provided that these two sides are in agreement, 
permit variations in respect of the provisions of paragraphs 1 to 
4 and paragraph 7 of Article 5 and paragraphs 1 and 4 of Article 8 
of this Convention on condition that such variations do not result 
in over-all facilities less favourable than those which would result 
from the application of the provisions of the Convention. Particulars 
of an such variations shall be communicated by the Member con­
cerned to the Director-General of the International Labour Office 
who shall notify the Members of the International Labour Organi­
zation. 

PART III. APPLICATION OF THE CONVENTION TO EXISTING SHIPS 

Article 13 

1. In the case of a ship which is fully complete on the date 
of the coming into force of this Convention for the territory or 
registration and which is below the standard set by this Convention, 
the competent authority may, after consultation with the organi­
zations of shipowners and/or the shipowners and with the bona fide 
trade unions of seafarers, require such alterations for the purpose 
of bringing the ship into conformity with the requirements of the 
Convention as it deems reasonable and practicable, having regard 
in particular to technical, economic and other problems involved 
in the application of Articles 5, 8 and 10, to be made when-

(a) the ship is re-registered; 

(b) substantial structural alterations or major repairs are made 
to the ship as a result of long.range plans and not as a 
consequence of an accident or emergency. 

2. In the case of a ship in the process of building and/or con• 
version on the date of the coming into force of this Convention for 
the territory of registration, the competent authority may, after 
consultation with the organizations of shipowners and/or the ship• 
owners and with the bona fide trade unions of seafarers, require 

.... · .. · .. · . . . . f b · ing the ship into conformit: 
such ·alterat10:1s for the f u~o~e ~ven~:~ as it deems reasonable am 
with !11e require_ments o t ~ o rticular to technical, economic am 
pr.,t~t1cabJe, havn~g regard . m pa a lication of Articles 5, 8 am 
other problems. mvolved . m t~e PP r 'th the term 
io· .such alterations shall constitute final comp iance wi 

··' ••• •••• • • • • 4 

ofthis Convention. . . f d t • · • · • · · · h h ship as 1s re erre ' 
3. In the case of a ship, o~her \.afe s:; a aship to which the pre 

i~ paragraphs_ 1 and 2 ~f this ~r ~c licable while she was unde 
v1s1ons of this Convenuoi::i we1 e . PP . after the date o 

t . being re•reg1stered m a territory . h 
construe. ion,. P of this Convention for that territory, . t 
the commg mto fore- f ulta~ion with the organization 

~ thor'ty may a ter cons L · •· d competenL au . ·' . · ' 1i.· and with the bona fide tra 
of shipowners and/or the s ipowners . f h ur ose o 
.··•·.' .·. ·. f seafarers require such alterat10ns or .t e P P f h 
umons o .. · . : f ·t with the requirements o t 
bringing. the s~1p mto con orm~{ and practicable, having regar 
Convention as It deem.s reasona e. and other problems involve 
in particula: t~ techfn1Acal~ el con5om;c and 10· such alterations shal 
. .· the apphcat1on o rt1c es , . , . . 
in . . ·. . 1· 'th the terms of this Convent10n. 
constitute final comp iance wi 

PART IV. FINAL PROVISIONS 

Article 14 

... The formal ratifications of this Conventi~n shlali b~ ~~m~~:~a}~ 
t<J the Director~General of the Internat10na a o 

registration. 
Article 15 

1 b b . d. a nly upon those Membe 1. This Convention shal e m . m,,,_ o h 'fi t. ons ha, 
of the International Labo~r Organization w ose ratl ca I 

been registered with the Director-General. . 
2 It "hall come into force twelve months after the date on wh1, 

the~e h"ave been registered ratifications by tw~lvt; Me.mber\nea 
• f ·. h' h has more than one million tons of sh1ppmg,. 11:cl ud g 
lo wt_ f1c··r Me·mbers each of which has at least two m1lhon tons eas .. o,_,. 
shipping. . f 

h. C nvention shall come mto force or a 
3. bTher~aftmero,ntths1~fte~ the date on which its ratification has be 

Mem er six 
registered. Article 16 

A Member which has ratified this Convention may de_nou~ 
1· • tion of ten years from the date on which 

it after the expira s into force by an act communicated to . 
C?nventioGn firstl coofmt~e . Internatio~al Labour Office for registrati 
Director• enera 
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Such denunciation shall not take effect until one year after the 
date on which it is registered. 

2. Each Member which has ratified this Convention and which 
does not, within the year following the expiration of the period of 
ten years mentioned in the preceding paragraph, exercise the right 
of denunciation provided for in this Article, will be bound for 
another period of ten years and, thereafter, may denounce this 
Convention at the expiration of each period of ten years under the 
terms provided for in this Article. 

Article 17 

1. The Director,General of the International Labour Office shall 
notify all Members of the International Labour Organization· of the 
registration of all ratifications and denunciations communicated to 
him by the Members of the Organization. 

2. When notifying the Members of the Organization of the registra­
tion of the last of the ratifications required to bring the Convention 
into force, the Director-General shall draw the attention of the 
Members of the Organization to the date upon which the Convention 
will come into force. 

Article 18 

The Director,General of the International Labour Office shall 
communicate to the Secretary.General of the United Nations for 
registration in accordance with Article 102 of the Charter of the 
United Nations full particulars of all ratifications and acts Of 
denunciation registered by him in accordance with the provisions 
of the preceding Articles. 

Article 19 

At such times as it may consider necessary the Governing Body 
of the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
examine the desirability of placing on the agenda of the Conference 
the question of its revision in whole or in part. 

Article 20 

1. Should the Conference adopt a new Convention rev1smg this 
Convention in whole or in part, then, unless the new Convention 
otherwise provides-

(a) the ratification by a Member of the new revising Convention 
shall ipso jure involve the immediate denunciation of this 

Convention, notwithstanding the prov1s10ns of Article 16 
above, if and when the new revising Convention shall have 
come into force; 

(b) a:s from the date when the new revising Conventio~ co~es 
· · · into force this Convention shall cease to be open to ratification 

by the Members. 

.· 2. This · CCJ:nventfori shall in any · case remain in force i_n its ~ctual 
form and content for those Members which have ratified 1t but 
have not ratified the revising Convention. 

Article 21 

The English and· French versions of the text of this Convention 
are equally authoritative. 



APPENDIX II 

INTERNATIONAL LABOUR CONFERENCE 

Convention 134 

CONVENTION CONCERNING TIIE PREVENTION OF 
OCCUPATIONAL ACCIDENTS TO SEAFARERS 

The General Conference of the International Labour Organization, 
Having been convened at Geneva by the Governing Body of the 

International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Noting the terms of existing international labour Conventions 
and Recommendations applicable to work on board ship and 
in port and relevant to the prevention or occupational accidents 
to seafarers, and in particular of the Labour Inspection (Sea­
men) Recommendation, 1926, the Prevention of Industrial Ac­
cidents Recommendation, 1929, the Protection against Accidents 
(Dockers) Convention (Revised), 1932, the Medical Examination 
(Seafarers) Convention, 1946, and the Guarding of Machinery 
Convention and Recommendation, 1963, and 

Noting the terms of the Safety of Life at Sea Convention, 1960, 
and the Regulations annexed to the International Load Line 
Convention, as revised in 1966, which provide for a number 
of safety measures on board ship which provide protection for 
persons employed thereon, and 

Having decided upon the adoption of certain proposals with 
regard to accident prevention on board ship at sea and in port, 
which is the fifth item on the agenda of the session, and 

Having determined that these proposals shall take the form of 
an international Convention, and 

Noting that, for the success of action in the field of accident 
prevention on board ship, it is important that close co-operation 
be maintained in their respective fields between the Inter­
national Labour Organization and the Inter-Governmental 
Maritime Consultative Organization, and 

Noting that the following standards have accordingly been framed 
with the co-operation of the Inter-Governmental Maritime Con­
sultative Organization, and that it is proposed to seek its 
continuing co-operation in the application of these standards, 

adopts this thirtieth day of October of the year one thousand nine 
hundred and seventy the following Convention, which may be cited 
as the Prevention of Accidents (Seafarers) Convention, 1970: 

11.1t?Femnrttwerr1mnraa,mrerrrrr·n ·er · rte r· ···w11111111111i..a 

Article 1 
\,; > 1; iFor the purpose of this Convention, the term "seafarer" covers 
ii · au persons who are employed in any capacity on board a ship, 
'· other than a ship of war, registered in a territory for which the 

C:Onvention is in force and ordinarily engaged in maritime navigation. 

2, •fo·.the·. event of any doubt whether any categories of persons 
are to be regarded as seafarers for the purpose of this Convention, 
the question shall be determined by the competent authority in 
each country after consultation with the shipowners' and seafarers' 
organizations concerned. 

3. For the purpose of this Convention, the term "occupational 
accidents" covers accidents to seafarers arising out of or in the 
course of their employment. 

Article 2 
1. The competent authority in each maritime country shall take 

the necessary measures to ensure that occupational accidents are 
adequately reported and investigated, and comprehensive statistics 
of such accidents kept and analysed. 

· •···•.· 2; All occupational accidents shall be reported and statistics shall 
nbibe Hi:nited to fatalities or to accidents involving the ship. 

· .. 3. The statistics shall record the numbers, nature, causes and 
effects of occupational accident, with a clear indication of the 

.. . . department on board ship-for instance, deck, engine or catering­
.· .... · and of the area-for instance, at sea or in port-where the accident 

occurred. 
· 4> The competent authority shall undertake an investigation into 

the causes and circumstances of occupational accidents resulting in 
foss of life or serious personal injury, and such other accidents 

·. as iriay be specified in national laws or regulations. 

Article 3 

Ii::t order to provide a sound basis for the prevention of accidents 
which are due to particular hazards of maritime employment, 

, h 0·ball be undertaken into general trends and into such 
hazards as are brought out by statistics. 

Article 4 

. 1. Provisions concerning the prevention of occupational accidents 
shall be laid down by laws or regulations, codes of practice or other 

\. ·. • appropriate means . 
.. L.:<:·. 



:_··... . 

2. These provisions shall refer to any general pro.visions on the jj'y > > .·.· .. ··. ·• . Article 7 
prevention of accidents and the protection of health in employm1;nt i;,', \ Prdvi~iori, ~,all be . made for the appointment, from amongst the 
which may be applicable to the work of seafare:s, and shall specify ;: tre.v 6fthe ship, of a suitable person or suitable persons or of a 
:::ft~:: !:pl~~~:::.vention of accidents which are peculiar to~ !~lt'1~:io~f111mittee responsible, under the Master, for accident 

3. In particular, these provisions shall cover the following matters: L i< ·.· ·•. .· Article 8 
··· .. ·. L Ptogrammes for the prevention of occupational accidents shall 

(a) general and basic provisions; : b · ·· ·bl' h d b h ; • e esta 1s e y t e competent authority with the co-operation of 
(b) structural features of the ship; f shipowners' and seafarers' organizations. 

(c) machinery; 
(d) special safety measures on and below deck; 

(e) loading and unloading equipment; 
(f) fire prevention and fire-fighting;. 

(g) anchors, chains and lines; 
(h) dangerous cargo and ballast; 

2. In1pl~mentation of such programmes shall be so organized that 
the competent authority, shipowners and seafarers or their repre­

' . sentatives ·,and· other appropriate bodies may play an active part. 

.· }· Iri partic~lar, national or local joint accident prevention com­
>pnttees , or ad hoc. working parties, on which both shipowners' and 
seafar~rs' organizations are represented, shall be established. 

Article 9 (i) personal protective equipment for seafarers. 
Article 5 ·. 1. The competent authority shall promote and, in so far as 

~( appropriate under national conditions, ensure the inclusion as part 
1. The accident prevention provisions referred to in Article 4f of t~e instruction in professional duties, of instruction in 'the pre­

shall clearly specify the obligation of shipowners, seafarers and,~/ ventrnti of accidents and in measures for the protection of health 
others concerned to comply with them. ;1. in employment in the curricula, for all categories and grades of 

. " seafarers, of vocational training institutions. 
2. Generally, any obligation on the shipowner to provide protective'!:\ . . ... .. . 

equipment or other accident prevention safe~uards shall be accom:j: i 2- Ali appropriate and practicable measures shall also be taken 
panied by provision for the use of such eqmpment. and safeguardsl: >:t? bring· to the atte?tion of seafarers information concerning par­
by seafarers and a requirement that they comply with the relevanl ticular hazards, for mstance by means of official notices containing 
accident prevention measures. J relevant instructions. 

L Article 10 
Article 6 t : Members, with the assistance as appropriate of intergovernmental 

1. Appropriate measures shall be tak~n to .ensure the prope~/ a.n? ot!ier international orga1:izations, shall endeavour, in co-opera­
application of the provisions referred to m Article 4, by means of•• tion with each other, to achieve the greatest possible measure of 

adequate inspection or otherwise. > unif ortnity of other action for the prevention of occupational 
accidents. 

2. Appropriate measures shall be taken to ensure compliance wit~ .· Article 11 
these provisions. i ·.·· The formal ratifications of this Convention shall be communicated 

3. All necessary steps shall be taken to ensure that inspectio~ to, the Director-General of the International Labour Office for 
and enforcement authorities are familiar with maritime employ; · registration. 
ment and its practices. ., .. . . Article 12 

4. In order to facilitate application, copies or summarie~ of th~.>.·· 1. This Conv:ntion shall be bin~ing_ only upon t~ose . Members 

1?ro~~~~11:~. stal! ~::r~u:.h; ~~:~fo:tt::tt::r~ :~:;~rers, for mstan!r;~~~~e~~:;;:eaJ
1
:~~ 1;:~0

~Ire~~:;.~::~;~. whose ratifications have 



. . . 

2. It shall come into force twelve months alter the date on whi t,",ititt";~;\[:tirili:'; :f~i:'c~;kgi~! ~~e thagisenCdoanvofentthieonC anfd shall 
. ·questi ·· •· ·f · · · · • . on erence 

the ratifications of two Members have been registered with t Ii > .· ·••· on° 1ts rev1s10n m whole or in part. 

Di:~c;:~~:::::~· this Convention shall come into force for J: i .; • .•. Article 17 
Member twelve months after the date on which its ratificati~ l, J:3lloµld the Conference adopt a ne c · 

·\\)Ortyelition in whole . . w onvent10n revising this 
has been registered. 'Ithei'w:i ,· . . ·ct or m part, then, unless the new Convention 

1. A Member which has r~:::: ::is Convention may denou <• iritt}fJl{i~{f :al~ athMe'.11berd~f the new :ev_ising Convention 
it after the expiration of ten years from the date on which ntion .' ·. •.. . . e Imm~ _rnte denunciat10n of this Con-
Convention first comes into force, by an act communicated to . •:• 1 flC>t'Wlthst~II_dmg the prov1s10ns of Article 13 b 'f .J:he. new revismg c . h . a ove, 1 and 
Director-General of the International Labour Office for registrati , ... ·. · .. >•·•• ·· ... ·• ··· .· .. .• onventwn s all have come mto force· 
Such denunciation shall not take effect until one year after the .. , .:1,ts: ftotn the date when the · · . ' 

.. :this.··.· .. ·· .. c.011ven"t·1··0•n·• .. s· hall. c· new rbev1smg Conven.t10n comes into 
on which it is registered. . •.·.· ... · ... · ... ·.· •. ·.·•··· ease to e open to ratifi +; b h ers; . . .· . ·. .... . cauon y t e 

2. Each Member which has ratified this Convention and w ··. 
does not, within the year following the expiration of the pe 
of ten years mentioned in the preceding paragraph, exercise 
right of denunciation provided for in this Article, will be bo 
for another period of ten years and, thereafter, may den· 
this Convention at the expiration of each period of ten years · 
the terms provided for in this Article. 

Article 14 

1. The Director-General of the International Labour Offi. /' 
notify all Members of the International Labour Organizati6ij 
registration of all ratifications and denunciations comni#. 
to him by the Members of the Organization. · 

2. When notifying the Members of the Organization of th/•• 
tion of the second ratification communicated to him, the<I) 
General shall draw the attention of the Members of the Orgi{ 
to the date upon which the Convention will come into forC 

Article 15 .. .- .: 

The Director-General of the International Labour ()ffi. 
communicate to the Secretary-General of the United N 
registration in accordance with Article 102 of the Chart 
United Naions full particulars of all ratifications and acts 
ciation registered by him in accordance with the provisiH 
preceding Articles. 

Article 16 

At such times as it may consider necessary the 
- _11 Y _1._.. ____ ...... ~ ......... .... 1.-. .... 11 ___ l'>....._L,, 

itlli~::8; >·i>:•;·i . .. 
i,, . :·:::.$qtil!i10:tci:\t m any case rem~in in force fo its actual 

• •··•··•······ ·• . , ... · ·. < ·. ose Members which have rat'fi d . b tf.~J=i:fi~{l "!he tevising Convention. 1 e it ut 

~f td. Ftench .:,::~: :~ the text of th;, Convenn'on 
~h#~tive. ·•· 
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· DIX III{/ ··•·. <2. ;Jri .g1ymg effect to paragraph 3 of Article 2 of the Preventioi 
APPEN f( of Accidents· (Seafarers) Convention, 1970, Members should bav, 

INTERNATIONAL LABOUR CONFERENCE due: ;f~gard tp any international system of recording accidents ti 
seafarers which may have been established by the Internationa 

• tabout Organization. 

Recommendation 14:2 3; :Stiij~c~s to be investigated in pursuance of 
Preve:ntfon · of· Accidents (Seafarers) Convention, 
dud~ 

Article 3 of th; 
1970, might in 

RECOMMENDATION CONCERNING THE PREVENTION OF 
OCCUPATIONAL ACCIDENTS TO SEAFARERS (a) working ~nvironment, such as working surfaces, layout o: 

· · < machinery and means of access and lighting, and method: 
The General Conference of the International Labour OrganizationJ ·.·. ·.• •. · I of work; 

Having been convened at Geneva by the Governing Body of the{ (b}incidence of accidents in different age groups; 
International Labour Office, and having met in its Fifty-fifth( (c)special physiological or psychological problems created by thE 
Session on 14th October, 1970, and ·· · <> shipboard environment; 

Considering that, although much is being done in a number ofi (d) pr_oblems arising from physical stress on board ship, in par 
countries to reduce occupational accidents to seafarers, there: . . ·.·. < t1cular as aconsequence of increased workload; 
is room for further study of such accidents and for further' (e) problems arising from and effects of technical development~ 
measures for their prevention, and that international standardsf > and their influence on the compositioin of crews; 
embodying a relevant programme of action for the maritime•; ·.· ·.· · ··. · · · ·· 

d . 1 d • bl d (f):.Pi:□blems arising from any human failures such as carelessness. sector are accor mg y es1ra e, an ·;, 
Having decided upon the adoption of certain proposals with regar<l{ ..... 4; Jn formulating the accident prevention provisions called for 

to accident prevention on board ship at sea and in port, whic~'" by Artide 4 of the Prevention of Accidents (Seafarers) Convention, 
is the fifth item on the agenda of the session, and 1970, Members should have due regard to any Code of Practice 

Having determined that these proposals shall take the form of ~( i:.:oncerriing the safety an<l health of seafarers which may have been 
Recommendation supplementing the Prevention of Accidenf,/ Ptf lllished by the International Labour Office. 
(Seafarers) Convention, 1970, and t !::',;1~: givi~g effect to Article 5 of the Prevention of Accidents 

Noting that the following standards have been framed with th~} (Seafarers) Convention, 1970, account should be taken of Articles 
co-operation of the Inter-Governmental Maritime Consultatiy{/ 7:~pd lt of the Guarding of Machinery Convention, 1963-and the 
Organization, and that it is proposed to seek its continuing col( corre$po11d.ing provisions of the Guarding of Machinery Recom­
operation in promoting and securing the application of thesf, m,.endation; 19~3-under which the obligation to ensure compliance 
standards, -with ,the reqm~ement that machinery in use is properly guarded, 

•· and 1ts use without appropriate guards prevented, rests on the 
adopts this thirtieth day of October of the year one thousand nint( employer;· while there is an obligation on the worker not to use 
hundred and seventy the following Recommendation, which may bi:• rrtachineiy without the guards being in position nor to make in• 
cited as the Prevention of Accidents (Seafarers) Recommendatiof .oper·ative the guards provided. 
1970: 

1. For the purpose of this Recommendation-
· .. · 6. {1) The functions of the committees and other bodies referred 

. to in paragraph 3 of Article 8 of the Prevention of Accidents (Sea­
(a) the term "seafarer" covers all persons who are employed if, >£atets} ·convention, 1970, might include-

any capacity on board a ship, other than a ship of w;if · (a)the preparation of accident prevention provisions, rules and 
ordinarily engaged in maritime navigation; '\ .·· manuals; 

(b) the term "occupational accidents" covers accidents to seafareJ( •.· '(b) the organization of accident prevention training and program-
arising out of or in the course of their employment. ·· ·· mes; 
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(c) the organization of accident prevention publicity, including 
films, posters, notices and brochures; 

(d) the distribution of accident prevention literature and infor-
. mation so that it reaches seafarers on board ship. 
(2) Relevant provisions or recommendations adopted by the appro­

priate national -authorities or organizations or responsible inter­
national maritime organizations should be taken into account by 
those preparing texts of accident prevention measures and/or 
recommended practices. 

7. The syllabuses of the instruction referred to in Article 9 of 
the Prevention of Accidents (Seafarers) Convention, 1970, should 
be reviewed periodically and brought up to date in the light of 
development in types and sizes of ships and in their equipment, 
as well as changes in crewing practices, nationality, language and the 
organization of work on board ship. 

8. (1) There should be continuous accident prevention publicity. 
(2) Such publicity might take the following forms : 
(a) instructional films, film strips and shorts; for use in vocational 

training centres for seafarers and where possible in film 
programmes screened on board ship; 

(b) display of safety posters on board ship; 
(c) inclusion of articles on hazards of maritime employment and 

accident prevention measures in periodicals read by seafarers; 
(d) special campaigns, during which various media of publicity 

are used to instruct seafarers in accident prevention and 
safe working practices. 

(3) The· publicity should take into account that there are often 
seafarers of different nationalities, languages and habits on board 
ship. 

9. (1} In giving effect to Article 10 of the Accident Prevention 
(Seafarers) Convention, 1970, Members should have due regard . 
to relevant Model Codes of Safety Regulations or Codes of Practice 
published by the International Labour Office and the appropriate 
standards of international organizations for standardization. 

(2) Members should further have regard to the need for inter­
national co-operation in the continuous promotion of action for the .· .. · 
prevention of occupational accidents; such co-operation might take _ 
the form of- · 

(a) bilateral or multilateral arrangements for uniformity in 
accident. prevention standards and safeguards; 

. information on particular hazards affecting sea 
/if~;s;.;;.;;.;,·•:.•.,.,A on means of preventing accidents; 

of equipment and inspection according t;c 
ci,;1u1a.l1u1us of the country of registration of the 

in the preparation and dissemination of acciden1 
.•··:ttt"e'itet1tit>n• provisions, rules or manuals; 

in t~e production and use of training aids; 
L"..,·,-:,·,:.~•,-; .. ·~_: ... '". f~r or mutual_ assistance in the training of 

ift:/:c/f/•'.{fi~al''::i·r,iir:., m accident prevention and safe working practices. 



APPENDIX IV 

INTERNATIONAL LABOUR CONFERENCE 

Convention 139 

CONVENJl'ION CONCERNING PREVENTION AND CONTROL 
OF occm.• ATIONAL HAZARDS CAUSED RY CARCINOGENIC 

SUilSTANCES AND AGENTS 

The General Conference of the International Labour Organization, 

Having been convened at Geneva by the Governing Body of the 
International Labour Office, and having met in its Fifty-ninth 
Session on 5th June, 1974, and 

Noting the terms of the Radiation Protection Convention and 
Recommendation, 1960, and · of the Benzene Convention and 
Recommendation, 1971, and Considering that it is desirable to 
establish international standards concerning protection against 
carcinogenic substances or agents, and 

Taking account of the relevant work of other international 
organizations, and in particular of the World Health Organi­
zation and the International Agency for Research on Cancer, 
with which the International Labour Organization collaborates, 

and 

... ·. r:?f1Z$mmrmwm:mmrwnrrrrnrm,rtrrrr1rtrttifil'l Tlfl"W@ 

• f>in ._making ~he d~terminations required by paragraph 
this ~1~1~, consideration shall be given to the latest inform 

i. . . cqnta1ned.1nthe_ codes of practice or guides which may be establi 
, <> by the Internat10nal Labour Office, as well as to information 
rt•.· oth1c!i"•.competent bodies. 

Article 2 
.. ·.· 

···•. •·•·· 1. lfach Member which ratifies this Convention shall make e 
effort to have caycinogenic substances and agents to which wm 

· ... · Inrf. :he. exposed m the course of their work replaced by non-car 
:j ;eI11c subst;mces or age_nts or by less harmful substances or agi 
}i · :n the chmc_e of s_ubst1tute substances or agents account shal 
/ Laken of their carcmogenic, toxic and other properties. 

f .z, j:'.he number of workers exposed to carcinogenic substa 
.. or ~gents . and the . d_uration and degree of such exposure ~ 
· · be reduced to the mmnnum compatible with safety. 

Article 3 

\ Each Member which ratifies this Convention shall prescribe 
. measures to be _taken to protect workers against the risk~ 
< exposure !o carcmogenic substances or agents and shall em 

the establishment of an appropriate system of records. 

Having decided upon the adoption of certain proposals regarding 
control and prevention of occupational hazards caused by ,;. .. Article 4 
carcinogenic substances and agents, which is the fifth item on " / Each Member which ratifies this Convention shall take step, 
the agenda of the session., and t~at·w?:kers who have been, are, or are likely to be exposed to 

Having determined that these proposals shall take the form of an t< ~mogem~ substances or agents are provided with all the avail 
international Convention, , Informatwn on the dangers involved and on the measures to 

taken.· 
Article 5 adopts this twenty-fourth day of June of the year one thousand nine 

hundred and seventy-four the following Convention, which may be · · 
cited as the Occupational Cancer Convention, 1974: ·· <Ea.th Member which ratifies this Convention shall take measi 

iJ> to en.sure.that workers are provided with such medical examinat 
Article 1 1 i ·· or bwlo15ical. or other tests or investigations during the perioc 

1 .. Each Member which ratifies this Convention shall periodically f . en1ployment au<l thereafter as are necessary to evaluate their 
determine the carcinogenic substances and agents to which•f pnSure >and Supervise their state of health in relation to 

occupational exposure shall be prohibited or made subject to 
authorization. or control, and those to which other provisions of 
this Convention shall apply. 

2. Exemptions from prohibition may only be granted by issue ~off 
a certificate specifying in each case the conditions to be met. 

occupat10nal hazards. 
Article 6 

Each Member which ratifies this Convention-

. (a) sh3:ll,by _laws or re_gulations or any other method consis 
• .. · i with nat10nal practice and conditions and in consultation , 

·· the most representative organizations of employers 



workers concerned, take such steps as may be necessary to 
give effect to the provisions of this Convention; 

(b) shall, in accordance with national practice, specify the persons 
or bodies on whom the obligation of compliance with the 
provisions of this Convention rests; 

(c) undertakes to provide appropriate inspection services for the 
purpose of supervising the application of this Convention, or 
to satisfy itself that appropriate inspection is carried out. 

Article 7 

The formal ratifications of this Convention shall be communicated 
to the Director-General of the International Labour Office for 
registration. 

Article 8 

1. This Convention shall be binding only upon those Members 
of the International Labour Organization whose ratifications have 
been registered with the Director-General. 

2. It shall come into force twelve months after the date on which 
the ratifications of two Members have been registered with the 
Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification has 
been registered. 

Article 9 

1. A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to the 
Director-General of the International Labour Office for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered. 

2. Each Member which has ratified this Convention and which 
does not, within the year following the expiration of the period of 
ten years mentioned in the preceding paragraph, exercise the 
right of denunciation provided for in this Article, will be bound 
for another period of ten years and, thereafter, may denounce this 
Convention at the expiration of each period of ten years under 
the terms provided for in this Article. 

Article 10 

1. The Director-General of the International Labour Office shall 
notify all Members of the International Labour Organization of the 

42 

.:· ·.·.:_. 

j (egfa~ation of all ratifications and denunciarions communic, 
.· .. io·him bythe Members of the Organization. 
< < :. 2;; When notifying the Members of the Organization of the regit 

tio11<of the second ratification communicated to him, the Direc 
·•. <Generafshall draw the attention of the Members of the Organiza . fo the date upon which the Convention will come into force. 

• iTJ, Di,ector-Gcncml of !:ic::,::national Labom Office s 
· >colllintmicate to the Secretary-General of the United Nat 
· ... · for registration in accordance with Article 102 of the Charte1 

. thl;l United Nations full particulars of all ratifications and act: 
> clenuriciation . registered by him in accordance with the provis: 

·· < .· Ofihe preceding Articles. 

Article 12 

< At such times as it may consider necessary the Governing B of the International Labour Office shall present to the Gen, 
•·• . Conference a report on the working of this Convention and s 
•··•exaininl the desirability of placing on the agenda of the Confere 

the <question of its revision in whole or in part. 

Article 13 · .. ·. :- ... . . 

. > 1.< Should the Conference adopt a new Convention revising 
Ji : '·iConvention iil whole or in part, then, unless the new Convell' 
G .. {: otherwise provides-
:ir i ; <(a)the ratification by a Member of the new revising Conven: 

·· < shall ipso jure involve the immediate denunciation of 
•. .. Convention, notwithstanding the provisions of Article 9 ab, 

if and when the new revising Convention shall have C( 

·· •.•.··•·· ·.·• •• · •. .· .. ·.··.into force; 

·(b) as from the date when the new revising Convention co 
· Into force this Convention shall cease to be open to ratifica 

hy the Members. 

.. · ,· . 2. This Convention shall in any case remain in force in its ac 
Jortri and content for those Members which have ratified it 
have not ratified the revising Convention. 

Article 14 
English and French versions of the text of this Convell' 

;equally authoritative. 



APPENDIX V 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 147 

RECOMMENDATION CONCERNING PREVENUON AND 
CONTROL OF OCCUPATIONAL HAZMIDS CAUSED BY 

CARCINOGENIC SUBSTANCES AND AGENTS 

The General Conference of the International Labour Organization, 

Having been convened at Geneva by the Governing Body of the 
International Labour Office, and having met in its Fifty-ninth 
Session on 5th June, 1974, and 

< ·. ·.·.· .... 

\,:Ot.:«, or agents; in the choke of substitute substances or ag, 
; : ac~ouµt should be taken of their carcinogenic, toxic and 01 
!'i:.ptpp!:!rlfos, .'· · 

\'/ f ~ii: n~niJJer of workers exposed to carcinogenic substance: 
·a:gerifr ·a:nd the duration and degree of such exposure should 

'h.: i'edliced to the minimum compatible with safety. 

/r \:( i. H} T~e competent authority should prescribe the measure: 
be. taken fo protect workers against the risks of exposure to 

' . dri9gehic Substances or agents. 

• .. <(2) The competent authority should keep the measures prescri 
up .. • to date, taking into account the codes of practices or gui 
whicfr may be established by the International Labour Office : 
the conclusions Of meetings of experts which may be convened 

Noting the terms of the Radiation Protection Convention and ·· the International Labour Office, as well as information from ot 
Recommendation, 1960, and of the Benzene Convention and c' Cdmpetent bodies. 
Recommendation, 1971, and · ·· ·· · ·· 

Considering that it is desirable to establish international standards 4. {1) Employers should make every effort to use work proce~ 
···•· /which do not cause the formation, and particularly the emission 

:~~cerning protection against carcinogenic substances or agents, I the working environment, of carcinogenic substances or agents, 
l iµaiti products, intermediates, by-products, waste products or otl 

Taking account of the relevant work of other international organi- li •.wise;< 
zations, and in particular of the World Health Organization and J · > · .>.· ••. · ·.·· 
h I • ··· ; (;} Where complete elimination of a carcinogenic substance t e nternat10nal Agency for Research on Cancer, with which 'l · · · · · · 

the International Labour Organization collaborates and t · :/;i:gehtis not possible, employers should use all appropriate measm 
' l j:h c:oiisultation with the workers and their organizations and in 

Having decided upon the adoption of certain proposals regarding l· light o(advice from competent sources, including occupational he~ 
con~ol an.d prevention of occupational hazards caused by j;/ ·. •Services; to eliminate exposure or reduce it to a minimum in tei 
carcmogemc substances and agents, which is the fifth item on the ;j;,, .. ·of JJumbers exposed, duration of exposure and degree of expost 

agenda of the session, and I~: (3) lri >i::ases to be determined by the competent authority, 
Having determined that these proposals shall take the form of •tr· .employer should make arrangements for the systematic surveilla 

a Recommendation, Sf o'fthe dlirati0iI and degree of exposure to carcinogenic substan 
C>t igents in the working environment. 

adopts this twenty.fourth day of June of the year one thousand [< > ·· .. · .. ·. 
nine hundred and seventy-four the following Recommendation which J} (4) Where carcinogenic substances or agents are transported 
may be cited as the Occupational Cancer Recommendation, i974 : ·.j.\ .•. :.•.••.·., .. ··. stored, all appropriate measures should be taken to prevent leak 

, or contamination. 
I. GENERAL PROVISIONS •.~••·.•·.i · .. •. . .· .· .· .· 

.f > 5,<Workets and others involved in occupational situations in wl:J 
1. Every effort should be made to replace carcinogenic substances:\;;' >the riskc:i£ exposure to carcinogenic substances or agents may oc 

and agents to which workers may be exposed in the course of their\*'. ·shQlild c()nform to the safety procedures laid down and make pro 
work by non-carcinogenic substances or agents or by less barmfulff: •::•.;seJ:~,~a~. e~uipment furnished for their protection or the protec1 



II. PREVENTIVE MEASURES 

6. The competent authority should periodically determine th 
carcinogenic substances and agents to which occupational exposur 
should be prohibited or made subject to authorization or contro 
and those to which other provisions of this Recommendation appl 

7. In making such determinations the competent authority shou 
give consideration to the latest information contained in the cod 
of practice or guides which may be established by the Internation 
Labour Office, and in the conclusions of meetings of experts whi 
may be convened by the International Labour Office, as well 
to information from other competent bodies. 

8. The competent authority may permit exemptions from pro 
bition by issue of a certificate specifying in each case- · 

(a) the technical, hygiene and personal protection measures 
be applied; 

(b) the medical supervision or other tests or investigations to 
carried out; 

(c) the records to be maintained; and 
(d) the professional qualifications required of those dealing wi 

the supervision of exposure to the substance or agent · 
question. 

9. (1) For substances and agents subject to authorization or co 
trol, the competent authority should-

( a) secure the necessary advice, particularly as regards the exi 
ence of substitute products or methods and the technic 
hygiene and personal protection measures to be applied, 
well as the medical supervision or other tests or investigatio 
to be carried out before, during and after assignment to wo 
involving exposure to the substances or agents in question; 

(b) require the institution of such measures as are appropriate. 

(2) The competent authority should further establish the criter 
for determining the degree of exposure to the substances or agen 
in question, and where appropriate should specify levels 
indicators for surveillance of the working environment in connecti 
with the technical preventive measures required. 

10. The competent authority should keep the determination 
carcinogenic substances and agents made in pursuance of this pa 
of this Recommendation up to date. 

• ·:1.'.·.•.l.l.i.\.•.·.·.·.l.l.i.l.•.•.I .. ir·Ci( · 
:,:)-.·:··.i/\:::.:::;._-/::: __ .. 

).i:jj:]i :;i:;:,:;1~:;;;;:~~~it:i~;;fti~n:,"~o~~• 
1¥.~t~ ~$~ig11ed to work involving exposure to specified carcino 
lC s,lJs~ances or agents to undergo as appropriate-

. . . . pre~~ssignment medical examination· 
. ··=\·_;;"•:·./.)"=.::•"::(-:_:->=-- _._ .. ,. ·-:--:.-·· ·· __ '.' , 

.... JJ9di.cimedical examinations at suitable intervals· 
l?l?~i?~(. or other tests and investigations whic~ may bE 
rt~f~Js.aryJo evaluate their exposure and supervise their statE 
of.health in relation to the occupational hazards. 

n s -~···· ~ .. · ··· ·· :r r Tm:zrrrrrrrn 

The co111petent .authority should ensure that provision is madE 
9F fppropriate medical examinations or biological or other test~ 
1\.illx~s1:igati6ris to . continue to be available to the worker after 
~stp9Il of ~lie assignment referred to in Paragraph 11 of this 
com:rnendat10n. 

J~. •'.I'he efalllinations, tests and investigations provided for in 
p~s .11 and 12 of this Recommendation should be carried out 

t11:.:a,s p1)ssible }n working hours and should be free of cost to 
.>workers, f . 

;~;?if .~s thfreshlt of any action taken in pursuance of this Recom-
11,~fifll.it i~ inadvisable to subject a worker to further exposure 
AfflilOgemc substances or agents in that worker's normal 
[p~ent, ev~ry re_asonable effort should be made to provide 
:i,1/ .wprker. with . smta b le alternative em p I oymen t. 

~:i.'iJr 'I'he competent authority should establish and maintain 
.!;f:~ pr~Stit~ble and as soon as possible, in association with 
/:I;~Y.~:!M,\·e.111:ployers and representatives of workers, a system for 
/~:t;~Jf~flfil and control of occupational cancer including-
f)J~e ifostitution, maintenance preservation and tranfer of 

···•·•\>' r.ffotcJ,s; .... and ' 
1J) exdhahge 0£ information. 

)\.rf{t~talJli~hing such a system of records and exchange of 
t9f.111f?on; acc~unt sho.uld be taken of the assistance which may 
]).rfln~ed by mternat10nal and national organizations, including 

.gfI11zations of employers and workers, and by individual employers. 

(3)}ll lhe ~ase of c~osure of an undertaking, records and infor­
on /t1,~4 m comp_hance with this Paragraph should be dealt 

acc9rdance with the directions of the competent authority. 



(4) In any country in which the competent authority does no 
establish such a system of records and information, the employe 
in consultation with representatives of workers, should make eve 
effort to attain the objectives of this Paragraph. · 

IV. INFORMATION AND EDUCATION 

16. (1) The competent authority should promote epidemiologic •· 
and other studies and collect and disseminate information releva 
to occupational cancer risks, with the assistance as appropriate 
international and national organizations, including organizations 
employers and workers. 

(2) It should endeavour to establish the criteria for determini 
the carcinogenicity of substances and agents. 

' ' 
17. The competent authority should draw up suitable education· 

guides for both employers and workers on substances and ageri 
liable to give rise to occupational cancer. ·· 

18. Employers should seek information, especially from the co . 
petent authority, on carcinogenic hazards which may arise wit 
regard to any substance or agent introduced or to be introduc 
into the undertaking; when a carcinogenic potential is suspect 
they should decide in consultation with the competent authority 
the additional studies to be carried out. 

19. Employers should ensure that in the case of any substan 
or agent which is carcinogenic there is at the workplace an appr 
priate indication to any worker who may be liable to exposure 
the danger which may arise. 

20. Employers should instruct their workers before assignme 
and regularly thereafter, as well as on introduction of a new care· 
genie substance or agent, on the dangers of exposure to carcin 
genie substances and agents and on the measures to be taken. 

21. Employers' and workers' organizations should take positi 
action to carry out programmes of information and education wi 

·regard to the hazards of occupational cancer, and should encoura 
their members to participate fully in programmes of preventi 
and control. 

V. MEASURES OF APPLICATION 

22. Each Member should­

(a) by laws or regulations or any other method consistent wi 
national practice and conditions, take such steps, includi' 

"'""··'''______ of appropriate penalties, as may be necessar 
to the provisions of this Recommendation• · 

,, , 
with natio~al practice, specify the bodies 01 

the obhgatJ.on of compliance with the pro 
Recommendation rests; 

services for the purpose ol 
- .... ..--•·-~·.· ,vu of the provisions of this Recom-

1tself that appropriate inspection is 

of this Recommendation the com­
consult with the most representative organi­

and workers concerned. 
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APPENDIX V i till~wi!il,t~ti!t~tof the 1n,:;:~~::.1 Labour Organfaatinn whicl 

.. , ,s C:p~yention undertakes to operate procedures whicl 
INTERNATIONAL LABOUR CONFERENCE 

Convention 144 

CONVENTION CONCERNING TRIPARTITE CONSULTATIONS 
TO PROMOTE THE IlvlPLEMENI'ATION OF INTERNATIONAL 

LABOUR STANDARDS 

The General Conference of the International Labour Organization 

Having been convened at Geneva by the Governing Body of th 
International Labour Office, and having met in its Sixty-fir 
Session on 2nd June 1976,. and 

Recalling the terms of existing international labour Conventio 
and Recommendations-in particular the Freedom of Assad 
tion and Protection of the Right to Organize Convention, 194 
the Right to Organize and Collective Bargaining Conventfo 
1949, and the Consultation (Industrial and National Level 
Recommendation, 1960-which affirm the right of employe 
and workers to establish free and independent organizatio 
and call for measures to promote effective consultation at 
national level between public authorities and employers' a 
workers' organizations, as well as the provisions of numero 
international labour Conventions and Recommendations whi 
provide for the consultation of employers' and workers' org 
nizations on measures to give effect thereto, and 

Having considered the fourth item on the agenda of the sessi 
which is entitled "Establishment of tripartite machinery 
promote the implementation of international labour standards 
and having decided upon the adoption of certain proposa 
concerning tripartite consultations to promote the impl 
mentation of international labour standards, and 

.,:i,,.termined that these proposals shall take the form 
·---=ntion, 

y of June of the year one thousand ni 
the following Convention, which may 
isultation (International Labour Standar 

, , .\~fl'~c:tive,iconsultations, with respect to the matters concern 
., .,ftii(t/<l:f pyities of the International Labour Organization set ou· 
, /A,.f!}CIE! 5, paragraph 1, below, between representatives of thE 
y~rnpeit, ofi employers and of workers. 

#. i#e fratur~. and . form of the procedures provided for in para• 
f;fBR }:, t:1f:th,1s. Art1~le shall be determined in each country hi 
cc,qre~I1Cf. ¥/Ith· ... nat10nal practice, after consultation with the 
, Fr8ef1tative organizations, where such organizations exist and 

pcli procedures have not yet been established. 

Article 3 

:i: )j_<~JfJrfresentatives of employers and workers for the purposes 
.I!\r P~?sed1;1~es·. ptovided for in this Convention shall be freely 
oser ?Yt their representative organizations, where such organiza­

ex1s . 
. ··-.·' .. 

fo.:EI!lployers an? workers shall be represented on an equal 
()Oting on any bodies through which consultations are undertaken. 

if¼if~ competent author;:'!: :ssume respon,;b;I;ty for the 
rniiii,strative support of the procedures provided for in this 
nvention . 

. •J\ppro'priate arrangements shall be made between the competent 
i, o~ity. ?nd the represent~tive organizations, where such organi­
P~¥:8, :xist, for the financmg of any necessary training of parti­
)lIItsim these procedures. 

(i. '.!'he purpose of the procedures provided for in this Convention lia11 be consultations on-

\(a)government replies to questionnaires concerning items on the 
, >agenda of the International Labour Conference and govern­

.> . ment comments on proposed texts to be discussed by the 
, '>• <,C,onference; 

Article 5 

22. Ek 
{f) t~~ _Proposals to ~e ma~e to the competent authority or autho-

Article 1 ·.·.· · ..• nties m conn:ction with the submission of Conventions and 

:• term «representative organizations" meal~:• > . ~fe~~:~;:!:~foU:af i!t~~~to:~a~:i;!fo;t of the Constitution (a) by ia, 
nation.; ~ organizations of employers and worker/1'• 

.eedom of association. 



•u- --···- -- -- FIS '2® liliiiWIIW~ 

(c) t~::r~~e~a:;ndati0ot :!c~;v;~~~i::i:~;t:~~ti~~. :~e~~fi:~s C~~~>,f:i~!~;~itj::tJhVke~:h;~~ ~:1i::~~figedt~:hi!x;i~:;t0~i:~ :ed.;!f~ 
yet been given? to cons1de~ what mea~ures. might be take_n t~~f: ~f·~~,,:$;\;latcS Ilient10ned m the precedmg paragraph, exercise tl:J 
promote their 1mplementat10n and ratificatIOn as appropnate,,f;;friithf ofdenundation provided for in this Article, will be boun 

(d) questions arising out of reports to be made to the. In~er-Jl1t?:~~?:~pef pedod of t~n :rears and, there~fter, may denounce thi 
national Labour Office under article 22 of the Const1tution,¥,)'Glt,1tve,nt10n at ,the expiration of each period of ten years unde 
of the International Labour Organization; i&,:i:tli:e firms .~rovided for in this Article. 

~~) ::o::::~ ::r :::u::n:::~a~~:: ac:::::~::ti~:nvoefnt:::s. matters:!t': : . '··•· . ·. . Article 10 . 
h 1 f th" A fl ultat·ons shall be'l·, l +he Director-General of the Internat10nal Labour Office shal 

referred to in Paragra~ ? ls r IC e, ions e ~ent but at!'.(ll'tjfily; alf M'embers of the International Labour Organization of th( 
undertaken at appropriate mtervals fixed Y agr e ' ,~!\registration of all ratifications and denunciations communicated tc 
least once a year. ';\i:..ltim by'the Members of the Organization. 

Article 6 {,, < ·•· • • · · 

. . i!:' . 2. 'Whet! Dotifying the Members of the Organization of the registra-
When this is considered appropriate after consultatwn with the1,, noti .of ihe second ratification communicated to him the Director­

representative organizations, where such organizations exist, ~h~~;Ceneraishall draw the attention of the Members of the Organization 
competent authority shall issue an annual report on the workm~.~';;to the .date upon which the Convention will come into force. 
of the procedures provided for in this Convention. :t\ · .. · .. · .· ·. 

Article 7 ½+ .ihe Dfrector~General of ::ic::t:
1
national Labour Office shall 

,~0mnninicate to the Secretary-General of the United Nations for 
';pegistratiori in accordance with Article 102 of the Charter of the 
:UnitedNations full particulars of all ratifications and acts of denun­
tiatiotr registered by him in accordance with the provisions of 

The formal ratifications of this Convention shall be communicate 
to the Director-General of the International Labour Office fo. 
registration. 

Article 8 

1. This Convention shall be binding only upon those Membe ·· 
of the International Labour Organization whose ratifications hav 
been registered with the Director-General. 

2. It shall come into force twelve months after the date on whi 
the ratifications of two Members have been registered with th 
Director-General. 

3. Thereafter, this Convention shall come into 
Member twelve months after the date on which its 
been registered. 

Article 9 

1. A Member which has ratified this Convention may denoun 
it after the expiration of ten years from the date on which 
Convention first comes into force, by an act communicated to 
Director-General of the International Labour Office for registrat" 
Such denunciation shall not take effect until one year after> 
date on which it is registered. 

r::.? 

l>precedfog Articles. 

,,~~ i timfs · as it may ,~:::, 
1
:ecessary the Governing Body 

::\he International Labour Office shall present to the General 
, rence a report On the working of this Convention and shall 

'¼rii:'t:he desirability of placing on the agenda of the Conference 
:<14~?tii?n''6f its revision in whole or in part. 

Article 13 

, ;id ·the Conference adopt a new Convention rev1srng this 
·: Jirt whole or in part, then, unless the new Convention 
• \pfoyicies~· 

.· t:1.~¢ittion by a Member of the new revising Convention 
,!t'pfO Jure involve the immediate denunciation of this 
M#>Ii;riotwithstanding the provisions of Article 9 above, 
.. , en the new revising Convention shall have come 



(b) as from ·the date when the new revising Convention comes into 
force this Convention shall cease to be open to ratification 

APPENDIX 

,,: •• :,;t~f'.E:~kA.TIONAL LABOUR CONFERENCE 

:: '.lj[~iridi~~!Jsz · · by the Members. 

2. This Convention shall in any case remain in force in its actu 
form and content for those Members which have ratified it b 
have not ratified the revising Convention. 

Article 14 

The English and French versions of the text of this Conventio 
are equally authoritative. 

,. . 

i( /'.i.: .,,.->;.tt:ECO~NDATION CONCERNING TRIPARTITE 
·.:;co'NsuttiT10Ns ro PROMOTE THE IMPLEMENTATION o 

,_.,_. lN'I'.ER:NATIONALLABOUR STANDARDS AND NATIONAL 

. . >; •i 4~~~t:~ i~B~~~ ~~1r~J;!;-;~NmE 
//':.Th~ dJn~rhl Conference of the International Labour Organizat 

:: · :•:jia'.yiri~ been convened at Geneva by the Governing Body of 
. O; InteriiatioriaLLabour Office, and having met in its Sixty-J 

·• . .-.·.' .·; S~$~ioriort2nd_June 1976, and 
·.· :· : ·• •:~e~::i:1liii~ the terms of existing international labour Conventi 
. . · ii• zjl.d Recommendations-in particular the Freedom of Asso 
· · / · tion a.rid Protectiim of the Right to Organize Convention, 1! 

\•ii.•• the. Right· to Organize and Collective Bargaining Convent 
. : 1~49, arid the Consultation (Industrial and National Lev 

•-) · ;.• R¢c:diriinendation, 1960-which affirm the right of emplo:s 
. ,•gt • &ad. workers to establish free and independent organizati 

-:i\ and cia.11 for measures to promote effective consultation at 
. ._- national level between public authorities and employers' , 

.-.. ,::•.·.' workers'< organizations, as well as the provisions of numer 
·::,,,;/ :.:: i11tel'hational labour Conventions and Recommendations wll 
? ;/.: ptovide •for .the . consultation of employers' and workers 01 

' \: ;•_ .:niza}foris on measures to give effect thereto, and 
.... fn~yiµg ~onsidered the fourth item on the agenda of the sess 

·/Which .is. entitled "Establishment of tripartite machinery 
\pl'titllote. the implementation of international labour standarc 
)\<did/1:iaving decided upon the adoption of certain propm 

co11tefoing tripartite consultations to promote the implem 
_ _ _ _ _ .ita9on ;of .international labour standards and national act 
· •":.( ;.:.,rel~ting to the activities of the International Labour Org, 
:•/}i /'_ ,a~lo~, and · 
:>, _..~ayirig determined that these proposals shall take the form o 

>f;;{: 'I.lfcqp:i~endation, 
J;itlopts this twenty-first day of June of the year one thousand n 
/}!"µpdrecl. arid seventy-six the following Recommendation, which n 
. •:6.ei dt~d as the· Tripartite Consultation (Activities of the In1 

·' ·jia;tioriafLabour Organization) Recommendation, 1976: 

... f'/·£ Iii this Recommendation the term "representative organizatio1 
·,'mean$• the most representative organizations of employers .: 
_ii' :!f<itJ:l:er.s enjoying the right of freedom of association. 



2. (1) Each Member of the International Labour Organization ~:;:: / a.~d, ~econimendations pursuant to article 19 of the Cons1 
should operate procedures which ensure effective consultations · ······ \' · '' ·. ttition of the International Labour Organization; 
with respect to matters concerning the activities of International I~{.· · fr) subject to national practice, on the preparation and impl 

Labour Organization, in accordance with Paragraphs 5 to 7 of this ,.·• •. ··;•·1',!';·~•·•••,.;':.'.•:•.:•,·•:'.\',•.•···•:,.•.•.•: , , ' ' !llenta.tion of legislative or other measures to give effect 1 
Recommendation, between representatives of the government, of \ '• : , i ,~~t~~natfonal labour Conventions and Recommendations, 1 
employers and of workers. > ' J),att1cular to ratified Conventions (including measures fc 

(2) The nature and form of the procedures provided for in sub- ).l,),!,,.·.;,·•,:.:,\. > ' : 'the iniplementation of provisions concerning the consultatic 
paragraph ( 1) of this Paragraph should be determined in each , , 'pr collaboration of employers' and workers' representatives 
country in accordance with national practice, after consultation with lL ~cl) 011: #1f, re~examination at appropriate intervals of unratifie 
the representative organizations where such procedures have not · ····· · ; / CCl:riyentions and of Recommendations to which effect h, 
yet been established. f.~\ ) < pot yet been given, to consider what measures might be take 

(3) For instance, consultations may be undertaken- < > ' ~?'.promote their implementation and ratification as appr 
(a) through a committee specifically constituted for questions fl': ><. .priate; 

concerning the activities of the International Labour 0rga- \':(ti) bh qllistions ansmg out of reports to be made to the Inte 
nization; ·.·. ,>< national Labour Office under articles 19 and 22 of th 

(b) through a body with general competence in the economic, < ·. Constitution of the International Labour Organization; 
social or labour field; · (f)Ori proposals for the denunciation of ratified Conventions. 

(c) through a number of bodies with special responsibility for ;,, ')i. tl:ie ~Omp~tent authority, after consultation with the repr, 

(d) t:;:~~:1:ri:~:le:~;::~ic:ions, where those involved in the ,'·.•·,,,\,t.:.:.:.; .•. •::, }~~ci~411e~r:t~~fJio~!' ~~~~ldfo~et;~;ii;~r~~~eex!;°~0t:s:J~~~i~::e~ 
consultative procedures are agreed that such communications ,, other matters of mutual concern, such as-
are appropriate and sufficient. l~ :' {a)the preparation, implementation and evaluation of technic; 

3. (1) The representatives of employers and workers for the 1ii , :\, co~operation activities in which the International Labot 
purposes of the procedures provided for in this Recommendation ~:: Organization participates; 

should be freely chosen by their representative organizations. •.•,·,•, .. :·,.· .... t,:,~,;.':;•·,.;'•:·••.;,'.· ': ,/p)tiie action to be taken in respect of resolutions and otht 
(2) Employers and workers should be represented on an equal f. ' ): : , : J'.:ondusions adopted by the International Labour Conferenc, 

footing on any bodies through which consultations are undertaken. ! ,,< ·, I'¢15iortal conferences, industrial committees and other mee 
(3) Measures should be taken, in co-operation with the employers' r> >' > ings convened by the International Labour Organization; 

and workers' organizations concerned, to make available appropriate / (c;J!he promotion of a better knowledge of the activities of th 
training to enable participants in the procedures to perform their <, International Labour Organization as an element for use i 

fut:hn: ::;;~::!:· authodty should assume responsibiHty for the {{:t."~::::ic;n:::r~ :::::,:::"!:~:~::=es~f the matte 
administrative support and financing of the procedures provided for '!'¢f¢tred to . in the preceding Paragraphs, consultations should l 
in this Recommendation, including the financing of training pro• ''U..'¥P~rtakeir at appropriate intervals fixed by agreement, but i 

grammes where necessary. •1:¢a:stonce a year; 

5. The purpose of the procedures provided for in this Recom- ::\'a; MJisures appropriate to national conditions and practice shoul 
mendation should be cons It f ' /~,e; ,t,kei:i .to ensure co-ordination between the procedures providt 

( ) u a wns- 1!1;;;, ; f. or 1n . this Recommendation and the activities of national bodi1 
a on government replies to questionnaires concerning items on 1. /:.:.:.

1,. a·· 1·· · ·· · · h l ec1 1ng wit analogous questions. 
the agenda of the International Labour Conference and govern- \\Ni · · · · · · · · 
ment comments on proposed texts to be discussed by the j]C:: ';: 9. '1Vh~n this is considered appropriate after consultation wi1 
Conference; <I/'• !~e feptesentative organizations, the competent authority shou: 

(b) on the proposals to be made to the competent authority or )~/' lS$Ul;''an :innual report on the working of the procedures providt 
authorities in connection with the submission of Conventions •It<,' for m this Recommendation. 
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APPENDIX VIII 

INTERNATIONAL LABOUR CONFERENCE 

Convention 145 

CONVENTION CONCERNING CONTINUITY OF EMPLOYMENT 
OF SEAFARERS 

i,~{IP<ori~,,afions of employers. and _workers con;erned s~ 
::;,b(ii/;ifo:ilst1ltid on;·• or otherwise part1c1pate m the establishment < 

r~visiori . of definitions in pursuance of paragraphs 2 and 3 
tld.s Article'. ;;· .. 
•• "c"" \O•" ••• ••• • Article 2 

!i''/;;'it{()J:ii;: ;~ich member state which has a maritime in?-ustry i! sh 
(jy~:\riatiollai policy to encourage all concerned to. provide contm1;1( 
/: ;tit f~gular employment for qualified ~eafar~rs m so fa_r as this 

The General Conference of the International Labour Organization, · .; · · ··.· ;. ·.. • ·. ;b1··. ;. ·d · d · t provide shipowners with a stal ptactic:a . e an , lll so 01ng, 0 

Having been convened at Geneva by the Governing Body of the )arid competent workforce. 
International Labour Office, and having met in its Sixty-second i' :::.2i'.kv~iYe~ortshaUbe made for seafarers to be assured minim, 
Session on 13th October, 1976, and · perii:idi of ·etnpfoymen:t, or either a minimum in~ome or a monet, 

Having noted the terms of Part IV (Regularity of Employment and · ·ill.lowatfoe, in a manner and to an extent dependmg on the econon 
Income) of the Employment of Seafarers (Technical Develop- , · . arid sQt:ial situation of the country concerned. 

H~i;;; :~B~~J,tf:e;j;~~:{f :.:;1~eri.'~~:ts W ~= ::)gig f!X~?:J~gt~h:J~:at:_ o~;:::e: set out in Article 2 of t 

Having determined that these proposals shall take the form of ' i 'ii(J)tori.tr~cts or agreements providing for_ continuous or. r:gu 
an international Convention, · .;\; ,./: ; employment with a shipping undertakmg or an association 

~rif 1~~;er;:r~f ~~;;~r1 ;!~111~.;.r i::~:E~:~::~l~~~ il[[f ~~},:i;.~;:t:fr:.:~,~t r::~1":::;.::~:a;~::r1;;;:t:~sb~,m~: 
1976: .. ;·.· ;;. ; < h:{categoties, of qualified seafarers. 

Article 1 

1. This Convention applies to persons who are regularly available 
for work as seafarers and who depend on their work as such for 
their main annual income. 

2. For the purpose of this Convention the term "seafarers" means ·. 
persons defined as such by national law or practice or by collective ·. 
agreement who are normally employed as crew members on board 
a sea-going ship other than-

(a) a ship of war; 
(b) a ship engaged in fishing or in operations directly connected 

therewith or in whaling or in similar pursuits. 

3. National laws or regulations shall determine when ships are · 
to be regarded as sea-going ships for the purpose of this Convention. ·; 
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Article 4 

:} ./if \.vft~re the continuity of employment of seafarers is ass1:1 
{;iblely· by the establishment and maintenanc~ of registers or ~1: 

:/tihese shall include all occupational categories of seafarers rn 
\~fuinel' 'determined by national law or practice or by collect 

:l!li!t;:'lor o;,.;~;;',,/ regist~r or list shall have priority 
\):: · .:-i. ;i;'eafarers on such a register or list shall be requir~d to 
{ilalailable for work in a manner to be determined by national l 
i:,]i:(:iJ~~t:ticfoI' by collective agreement. 



reviewed so as to achieve levels adapted to the needs of the maritime 
industry. 

2. When a reduction in the strength of such a register or Iis 
becomes necessary, all appropriate measures shall be taken to 
prevent or minimize detrimental effects on seafarers, account being 
taken of the ecomonic and social situation of the country concerned; 

Article 6 

Each member state shall ensure that appropriate safety, health; 
welfare and vocational training provisions apply to seafarers. 

Article 7 

The prov1s10ns of this Convention shaU, except in so far as they 
are otherwise made effective by means of collective agreements, 
arbitration awards, or in such other manner as may be consistent 
with national practice, be given effect by national laws or regulations.:, 

Article 8 

The formal ratifications of this Convention shall be communicated 1 

to the Director-General of the International Labour Office for 
registration. 

Article 9 

1. This Convention shall be binding only upon those Members 
of the International Labour Organization whose ratifications h,rve 
been registered with the Director-General. 

2. It shall come into force twelve months after the date 011 

which the ratifications of two Members have been registered with. 
the Director-General. · 

3. Thereafter, this Convention shall come into force for any , 
Member twelve months after the date on which its ratification has 
been registered. 

Article 10 

L A Member which has ratified this Convention may denounce· 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to the 
Director-General of the International Labour Office for registration. 
Such denunciation shall not take effect until one year after th!'! 

lilL,b,r whicl, has ,atified th~ Convention aod ~I 
a6Jk ,frc1~· :vnthin the year following the expiration of t~e per10~ 
'teti., yeal:'s IJ.1entfoned in the preceding paragraph, :xerc1se the r1 
;:hf\id'entihciatiori provided for in this Article, will be bound 

····. ·,,r•,1:foriod of ten years and, there.after, may denounce 1 
/Convention at the expiration of each period of ten years under 
\i~tttt$!ptbvJded for in this Article. 

Article 11 

:};i'.::':i:;: fi~ bii-kc:tor-General of the International Labour O!fic~ sl 
\n:dtify . <ill Members of t_he I;1ternational La~oi:r Orgamzatr?n' 

'th¢ 1'.egistration of all ratifications ~nd _denunciations commumca, 
( 'to him:iby the Members of the Orgamzatrnn. 

,;,:, .i.:~h;# notifying the Members of the 0:ganization _of 1 
,',iregistration of the second ratification . commumcated to him, 1 
? ,d)frectbr~GeneraI shall draw the attention of th~ Mer:ibers of .1 
.\t):tgin1zationto the date upon which the ConventIOn wrll come 11 

iit~ft'¢./·'·· ... · 
Article 12 

:i:\{.'.i&Z' 1>l;ect:of~General of the International Lab.our Offi~e sh 
,t'ofurl'fu'nitafo >to the Secretary-General of the Umted N at10ns · 
?e:gisJ:tatfon fa accordance with Article 102 _of t~e Charter of 1 

;f\lJ:fri:te,ifiNations full particulars of all rauficat~ons and ac~s. 
'L 'hndation registered by him in accordance with the prov1s1< 

.. :tA~i)?r~cedi.rig Articles. 

Article 13 

//ik:iiJch tiines as it may consider necessary the Governing B< 
'Jl lliei/:rrit:erriational Labour Office shall present to the Gene 
ti&n:Mr~llCe a report on the working of this Convention and sl 

· · h:ie the desirability of placing on the agenda of the Confere1 
)'.i.u1~tfon of its revision in whole or in part. 

} }.I~{~hocid •. the Conference ~~~;~e a1:ew Convention revising 
{cinveiltion'in whole or in part, then, unless the new Convent 
}6:fhJt'Mse provides-
(/'' :}~)ihe ;atifi.cation by a Member of the . new revisin_g ~onven1 
•, "'' " · shall ipso jure involve the immediate denunciation of · 

.'· Cohverition, notwithstanding the provisions of Article 
\above, if and when the new revising Convention shall h 

·.;_·_:.:_·_ .::. : .. _.· .· ._...._ __ £ __ - -



(b) as from the date when the new revising Convention co~es i?to 
force this Convention shall cease to be open to rat1ficat10n ·• 
by the Members. 

2. This Convention shall in any case remain in force in its actuaL 
form and content for those Members which have ratified it but, 
have not ratified the revising Convention. 

Article 15 

The English and French versions of the text of this Convention· 
are equally authoritative. 

APPENDIX I 

,:):~'TE~NATIONAL LABOUR CONFERENCE 

; )~{jl¾MENOATION CONCERNING CONTINUITY OF 
. •· >EMPLOYMENT OF SEAFARERS 

}ffift~k~:~·~taL C~~ference of t~e International Labour Organizati01 

•.,}ikyihi beeh convened at Geneva by the Governing Body of th 
; . . !1:nterniitiorial Labour Office and having met in its Sixty-secon 
: .. ''Se$!;ioi:i hti 13th October, 1976, and 

/./JraMrit(1i~ted th~terms of the Employment of Seafarers (Teel 
·• · hfoa:1 Developments) Recommendation, 1970, and 

·. :.'lfayi~g d.ecided upon·· the adoption of certain proposals wit: 
. ·.regard to ·continuity of employment of seafarers, which is th 
,. ,:•.f'oµr:thitem on the agenda of the session, and 

iaafh1i deterrrdned that these proposals shall take the form of 
. iR¢.commendation supplementing the Continuity of Employmen 

f(&.¢li~iir~i's)Convention, 1976, 

....... · i~)this iw-enty-eighth day of October of the year one thousani 
.·.· .. 'ihunµred arid. seventy-six the following Recommendation, whic: 

iiµay{9e\:it:ed as the Continuity of ·Employment (Seafarers) Recorr 
·w~il4~t~&,n,·)976.: 

.. [J'.sdbject to the provisions of Paragraph 11, this Recommer 
#; ~pplies to persons who are regularly available for work a 
:rets'•and who '1epend .on their work as such for their mai 
1+1nc&me. · 

s:'il"th~ ~urpi~e of• this Recommendation the term "seafarers 
·};p~r~ons defined .as such by national law or practice or b: 

. . . Hve agreement who are normally employed as crew member 
/f;ipa:rd a: sea0going ship other than-

··:ciA:;t~hip. engaged. in fishing or in operations directly connectet 
·. i: • ·.•·· ):hefewithor in whaling or in similar pursuits. 

:{~)~~tlb.nal Iaws or regulations should determine when ships ar, 
· ·•,tt'!S.ir~ed as sea-going ships for the purpose of this Recom 

atio:ii:<, · 



( 4) The organizations of employers and workers concerned should·• 
be consulted on or otherwise participate in the establishment and' 
revision of definitions in pursuance of subparagraphs (2) and (3) 
of this Paragraph. 

2. In so far as practicable, continuous or regular employment. 
should be provided for all qualified seafarers. 

3. (1) Except where continuous or regular employment with a: 
particular shipowner exists, systems of allocation should be agreed 
upon which reduce to a minimum the necessity for attending calls 
for selection and allocation to a job and the time required for this 
purpose. 

(2) In so far as practicable, these systems should preserve the 
right of a seafarer to select the vessel on which he is to be 
employed and the right of the shipowner to select the seafarer 
whom he is to engage. 

4. Subject to conditions to be prescribed by national laws or 
regulations, or collective agreements, the transfer of seafarers in' 
the regular employment of one employer to temporary work with' 
,mother should be permitted when required. · 

5. (1) Where continuous or regular employment is not practicable, 
guarantees of employment and/or income should be provided in a 
manner and to an extent depending on the economic and social• 
situation of the country concerned. 

(2) These guarantees might include the following:­
(a) employment for an agreed number of weeks or months 

year, or income in lieu thereof; 
(b) unemployment benefit when no work is available. 

6. (1) Where the measures to obtain regular employment faf: 
seafarers provide for the establishment and maintenance of registers 
or . lists of qualified seafarers, criteria should be laid down for 
determining the seafarers to be included in such registers or lists; 

(2) Such criteria might include the following:-
(a) residence in the country concerned; 

. Jb) age and medical fitness; 
(c) competence and skill; 

.. (d) previous service at sea. 

:· ·t. When the strength of such registers or lists is reviewed· b. 
the parties concerned, account should be taken of all relevan 

Jfjt:,<···· .. • 
. . {~l'lt;ltidfog< the long-term factors such as the modernization 
•~jij~f~m'l¥ }µc(ustry and changing trends in trade. 

~;::i£~~~;~~ri i~.Jhe bver-all strength of such a register or list 
.· ·.· .. \MvClidabie, all necessary efforts should be made to help 

:to .:firid employment elsewhere through the provision qf 
::Iat::ilities;. as provided for in Part III of the Employment 

.· 'f~?Yfetlinical •Developments) Recommendation, 1970, and 
p<1l'lte of the public employment services. 

t)~·xrlt·$() ,;at as··Practicable, any necessary reduction in the 
gJ~\ qf ~11cli a register or list should be made gradually and 
.#f.f1=1;:outse.fo tej:rnination of employment. In this respect, 

efte#ce ;with peI'sonnel planning techniques at the level of the 
1=ffaking< and at industry level can be usefully applied to the 
#iw.~:: ~licltlstfy.:·· 

.:i~\:~~t~tiiiinirig the extent of the reduction, regard should be 
,fo. ifrit.foiliearis as~ ... 

J, t~b~r~; ~astag~;.·• 

~;ti~~!~:: 0:fr:::it:::t; do not derive their 
• ;JiyeJihtfodJfom seafaring work; 

main means of 

"!Jij~t:;ihg:Jhe reti;ement age or facilitating voluntary early 
>fetfreJ#~ri( by the grant of pensions, supplements to state 
Jp~b:'sioris; or: l11mp0sum payments. 

.. :¾~t~iii.ttion of employment should be envisaged only after 
Jiijgijfd/has. been had to the means referred to in subpara­· .. · ... o~ Paragraph 9 and subject to whatever guarantees of 

·. r.:·may have been given. It should be based as far as 
.·~greed criteria, should be subject to adequate notice, 
:)ie accompanied by payments such as-

*~$'plt>yirte:nt irisurance or other forms of social security; 
:~~yer~nci allowance or other types of separation benefits; . 

tt;.:fh:¢~:•c~rtilliriatfon of benefits as may be provided for by national 
., :, 'la:Ws ot regulations, or. collective agreements . 

''/( ·:r9;ria.t~ provisions of this .Recommendation should, as far 
. .·. able and. in accordance with national laws and practice 
Jective 'agreements, also be applied to persons who work as 
rs;pn\a.seasortal basis. 



INTERNATIONAL LABOUR CONFERENCE 

Convention 146 

CONVENTION CONCERNING ANNUAL LEAVE WITH PAY 
FOR SEAFARERS 

The General Conference of the International Labour Organizati 

Having been convened at Geneva by the Governing Body of t 
International Labour Office and having met in its Sixty-seed 
Session on 13th October, 1976, and 

Having decided upon the adoption of certain proposals with reg 
to revision of the Paid Vacations (Seafarers) Convention ( 
vised), 1949 (No. 91), in the light of, but not necessarily restric 
to, the Holidays with Pay Convention (Revised), 1970 (No. 1 
which is the second item on the agenda of the session, and · 

Having determined that these proposals shall take 
an international Convention, 

adopts this twenty-ninth day of October of the year one thous 
nine hundred and seventy-six the following Convention, which 
be cited as the Seafarers' Annual Leave with Pay Convention, 19 

Article 1 

The provisions of this Convention, m so far as they are 
otherwise made effective by means of collective agreements, a 
tration awards, court decisions, statutory wage-fixing machinery, 
in such other manner consistent with national practice as may 
appropriate under national conditions, shall be given effect · 
national laws or regulations. 

Article 2 

1. This Convention applies to all persons who are employed 
:seafarers. 

2. For the purpose of this Convention, the term "seafarers" nie 
a person who is employed in any capacity on board a sea-going s .. 

/j2/ 
i ititory for which the Convention is in force, othe 

/:i-'"::i-ii::::--:_ 
::._·:··.c.:,._=.-.-::·._:··; 

iid in fishing. or in operations directly connecte, 
iOr in whaling or similar pursuits. 

\:i~yv{Clr•regi.Ilations shall determine, after consultatio1 
izations of shipowners and seafarers concerned, wher1 

:ythicliLships are to be regarded as sea-going ships fo1 
Cpf/1:his•Convention. 

... :•:·tM!~fubel' wllicl1,ra1:ifies . this Convention. may, after con 
11';witlithe organizations of employers and workers concerned 
siit:~. ~:X:ist, extend its application, with the modificatiom 
· necfssary by the conditions of the industry, to the persom 

()i:n t~e definition of seafarers by Paragraph 2, sub­
), of .this Article, or to certain categories thereof. 

1-i'\ifehtber ;htih extends the application of this Convention 
·a~!ie.of p~ragtaph4 of this Article at the time of ratifying 
·,. ~ecify Jn a <ieclaration appended to its. ratification the 

to whith the application is extended and the modifications, 
deI'ed :necessary. 

. \k~het which has ratified . this Convention may further 
... , . ~19tify. thr . Director-General of the International 
t:lffi:Ce, by ·a·· declaration, that it extends the application of .. ·· 'on to categories beyond those, if any, specified at the 

dfrioii; . 

'f,:;~~ecessary, measures may be take11by the competent 
> tliroughthe appropriate machinery in a country, after 
jvi1:.h Jhe. organiza.ti.ons. of shipowners and seafarers 
~ire 5uch exist, to exclude from the application of this 
i111ited categories of persons employed on board sea-

·\k:rlhiber which ratifies this Convention shall list, in the 
fjm the· application of the Convention submitted under 
. 1f fl1e Constitution of the International Labour Organi-

c.i{egorie~ which may have been excluded in pursuance 
plls 3/and 7 of this Article, giving the reasons for such 
and.51Iall state in subsequent reports the position of its 
?cticeinrespect of the categories excluded and the extent 
~~¢pt has been given or is proposed to· be given to the 

op dn respect of such categories. 



Article.3 
1. Every seafarer to whom this Convention applies shall be entit 

to annual leave with pay of a specified minimum length. .· 
2. Each Member which ratifies this Convention shall specify f 

length of the annual leave in a declaration appended to its 
fication. 

3. The leave shall in no case be less than 30 calendar days 
one year of service. 

4. Each Member which has ratified this Convention may s 
sequently notify the Director-General of the International Lab 
Office, by a further declaration, that it specifies annual leave Ion 
than that specified at the time of ratification. 

Article 4 

1. A seafarer whose length . of service in any year is less t · 
that required for the full entitlement prescribed in the preced, 
Article shall be entitled in respect of that year to annual le 
with pay proportionate to his length of service during that year; 

2. The expression "year" in this Convention shall mean 
calendar year or any other period of the same length. 

Article 5 
1. The manner in which the length of service is calculated 

the purpose of leave entitlement shall be determined by 
competent authority or through the appropriate machinery in e 
country. ·. 

2. Under conditions to be determined by the competent autho 
or through the appropriate machinery in each country, service . 
articles shall be counted as part of the period of service. ·•·· 

3. Under conditions to be determined by the competent author' 
or through the appropriate machinery in each country, absence fr 
work to attend an approved maritime vocational training cou 
or for such reasons beyond the control of the seafarer concerned 
illness, injury or maternity shall be counted as part of the per 
of service. · 

Article 6 

The following shall not be counted as part of the minimum ann 
leave with pay prescribed in Article 3, paragraph 3, of this G 
vention:-

(a) public and customary holidays recognized as such in ·. 
country of the flag, whether or not they faII during the am:1 
leave with pay; · 

co 

L~1~6fJJ1capacity for wo,k resulting from illness, injur, 
· · · · .. · · Jty, under conditions to be determined by the c1 

.. a\ft:llority •· ot through the appropriate machinery 
.... ' pttiitt"y;· ... . . . 

etripqr.~ry sl:iore leave granted to a seafarer while on articl 
itJmpe~sa.tory leave of any kind, under conditions to be de1 
: :in.fµeid by the competent authority or through the appropri 

'µi~~µin.eryin each country. 

Article 7 

Ji./E*~ry: se;,tfarer taking the annual leave envisaged in t 
.iConveiitictri shallq:,c:eive in respect of the full period of that le, 

·1;.:it'Je~~t; his rtornial remuneration (including the cash equival1 
•··;:ttMn:v:·p~rt of.that remuneration which is paid in kind), calcula1 
•:fi{a,m.aiihef:io be determined by the competent authority or throu 

tj~t:i:!~!;f~:::t::::n;:YP~:s::::ec::n;::~graph 1 of this Arti 
dsJ:iill .;b¢ :paid to the seafarer concerned in advance of the lea 
•\unleiss otherwise provided by national laws or regulations or in 
" ,. '•:~µt~IIt ~pplicable to him and the employer . 

. . '.i:>~ii:ritet ·who leaves or is discharged from the service 
. ehipltiyef befc:,te he has taken annual leave due to him sh 
:heiv:e. iri •·· respect Of such leave due to him the remunerati 
•,hv:i;iil'Elcl>for in paragraph 1 of this Article. 

,}tjivision of the ann!:i"~~:v~ wfrh pay into part~ or 1 
aij~hin.ulatic:,n of such annual leave due in respect of one YE 
· ... · .·· · ··· y,rith a subseqeunt period of leave, may be authorized 

itqmpetent authority or through the appropriate machinery 
·· •\:ounfr:i: 

/~••ject tf paragraph 1 of this Article and unless otherw 
. . . •c1. i'n an. agreement applicable to the employer and 1 
ir~t· ~oncerned, the annual leave with pay prescribed by t: 

Xi¾:'e~ti6rt shall consist of an uninterrupted period. 

J'Siitional cases, prov,:,:;c1::, he made by the compet, 
'0:thql'ify 9r> through the appropriate machinery in each coun: 
· :'theisubstitutitm for annual leave due in virtue of this Conventi 
· ii'c~~h pi:tyrn_e11t at least equivalent to the remuneration provid 

Artl<ile 7. 



Article 10 

. 1. The time at which the leave is to be taken shall, unless it i 
fixed by regulation, collective agreement, arbitration award o 
other means consistent with national practice, be determined b 
the employer after consultation and, as far as possible, in agre 
ment with the seafarer concerned or his representatives. 

2. No seafarer shall be required without his consent to take annua 
leave due to him at a place other than that where he was engage 
or recruited, whichever is nearer his home, except under the pr 
visions of a collective agreement or of national laws or regulations 

3. If a seafarer is required to take his annual leave from a plac 
other than that permitted by paragraph 2 of this Article, he shal 
be entitled to free transportation to the place where he was engage·· 
or recruited, whichever is nearer his home, and subsistence an· 
· other costs directly involved in his· return there shall be for th 
account of the employer; the travel time involved shall not ·· 
deducted from the annual leave with pay due to the seafarer. 

Article 11 
Any agreement to relinquish the right to the minimum annu 

leave with pay prescribed in Article 3, paragraph 3, or-excep. 
as provided, exceptionally, in pursuance of Article 9 of this Conver( 
tion-to forgo such leave, shall be null and void. ··•· 

Article 12 
A seafarer taking annual leave shall be recalled only in 

qf extreme emergency with due notice. 

Article 13 
Effective measures appropriate to the manner in which effect 0 

given to the provisions of this Convention shall be taken to ensu · 
the proper application and enforcement of regulations or provision 
concerning annual leave with pay, by means of adequate inspectio 
or otherwise. · 

Article 14 
This Convention revises the Paid Vacations (Seafarers) Conve~ 

tion (Revised), 1949. 

Article 15 
. · The formal ratifications of this Convention shall be communicate: 
-to the Director-General of the International Labour Office f . 
registration. 

Article 16 

\hiion · shall be binding only upon those Members of 
\:ifiabour Organization whose ratifications have been 
+the Director-General. 

!)1n1:o .force twelve months after the date on which 
:c:,f ;,two Members have been registered with the i'i:Ci ·. . . 

it: ~his · Coilv-ention shall come into force for any 
after the date on which its ratification has 

-?~iiii:j;'.,Jlii2hilfas ;t:::~ :~s Convention may denounce 
"t:ii:i e:ipfra.tion . of ten years from the date on which the · 

rst{contes drtto force; by an .act communicated to the 
er~f;6fih'e1International Labour Office for registration. 
'11ti6ri1ishail- not . take effect until one year after the 
. :it'is"tegistered.•· 

6ib~f j\rlti~h has ratified this Convention and which 
·•rn::)the''.YeaFfolkiwing the expiration of the period of 

ent16hed:i:H the tireceding paragraph, exercise the right 
Holl provided • for in this Article, will be bound for 
si1%f.::•h£;.ten •. years and, thereafter, may denounce this 
. \ihe,.exp_iration .of .each period of ten years under the 
eaJ'b.f)11 this Artlde ..•. 

Yi~E-~eneral of~z~:_tionaJ Labour Office shall 
..,.,riihers ·of.the International Labour Organization of the 
.... 'f all ratifications and denunciations communicated to 

imbers of the Organization. 

· gfi~;t~g the Members of the Organization of the registra• 
•&ed:irid ratification communicated to him, the Director­
"-it&rkw the attention of the Members of the Organization 
.. '0h'which the Convention will come into force. 

lttii;~al of =~t:ationaJ Labour Office shall 
··· )Secretary-General of the United Nations for 

tdiirici with Article 102 of the Charter of the 
'Pi=lrHculars of all ratifications and acts of 



denunciation registered by him in ac_cordance with the 
of the preceding Articles. 

Article 20 

At such times as it may consider necessary the Governing Bo 
of the International Labour Office shall present to the Gener 
Conference a report on the working of this Convention and s 
examine the desirability of placing on the agenda of the Confere · 
the question of its revision in whole or in part. 

Article 21 

1. Should the Conference adopt a new Convention revising.; 
Convention in whole or in part, then, unless the new Conver( 
otherwise provides- ·· ·· 

(a) the ratification by a Member of the new revising Cony 
shall ipso jure involve the immediate denunciation o 
Convention, notwithstanding the provisions Qf i · 

above, if and when the new revising Convention· · 
come into force· . > \' " . .:.· .. :·:;"::r:•:·-::. 

(b) as from the date when the new revising Conv:e 
into force this Convention shall cease to be Opifaf'"' 
by the Members. · · · ·-·· 

2. This Convention shall in any case remahi ih;~b} 
form and content for those Members which · have\' 
have not ratified the revising Convention. · · ·-

Article iz 
The English and French versions of the 

are equally authoritative. 

APPENDI)i, 

ih~A±WNAL LABOUR CONFERENCE 

....• ()NCONCERNING MINIMUM STANDARDS 
..... ·.. IN MERCHANT SHIPS 

-r~l c:lilference of the International Labour Organizati 

~11 -ibnvened at Geneva by the Governing Body of 1 

. tional Labour Office, and having met in its Sixty-seco 
·:r:i,011 13th October, 1976, and 

· ':}he ;rovisions of the Seafarers' Engagement (Forei~ 
:f.?:~cpmmendation, 1958, and of the Social Conditior 

·· ·. f$¢afarers) Recommendation, 1958, and 

-.·. ; upon the adoption of certain proposals witl:J 
--~.t;~nf!~rd vessels, particularly those registered 
· · ¢nieitce, which is the fifth item on the agenda 

'Jiat. these proposals shall take the form of 
yeiition, 

·tJi day. of October of the year one thousand 
..y~jrty7six. the following Convention, which may 

''"¢-h~rit Shipping (Minimum Standards) Conven-

Article 1 

_·twise provided in this Article, this Convention 
. c,goihg-ship, whether publicly or privately owned, 

·_irk the transport of cargo or passengers for the 
~;,-;i~:E!niployed for any other commercial purpose. 

<}r; r~gufations shall determine when ships are 
a):goi:ng ships for the purpose of this Convention. 

~(.applies to sea-going tugs. 

i?~es llbt apply to-
: 'propeUed by sail, whether or not they are 
filia(y- engines; 
.. tfis~ing o:r in whaling or in similar pursuits; 



(c) small vessels and vessels such as oil rigs and drilling platforms 
when not engaged in navigation, the decision as to which 
vessels are covered by this subparagraph to be taken by the 
competent authority in each country in consultation with the 
most representative organizations of shipowners and sea­
farers. 

5. Nothing in this Convention shall be deemed to extend the scope 1 

of the Conventions referred to in the Appendix to this Convention 
or of the provisions contained therein. 

Article 2 

Each Member which ratifies this Convention undertakes­

(a) to have laws or regulations laying down, for ships registered 
in its territory- ;; 

(i) safety standards, including standards of competency, hours' 
of work and manning, so as to ensure the safety of life •. 
on board ship; 

(ii) appropriate social security measures; and 

(iii) shipboard conditions of employment and shipboard Hving 
arrangements, in so far as these, in the opinion of thti 
Member, are not covered by collective agreements or 
laid down by competent courts in a manner equally. 
binding on the shipowners and seafarers concerned; 

and to satisfy itself that the provisions of such laws and> 
regulations are substantially equivalent to the Conventions{ 
or Articles of Conventions referred to in the appendix tot 
this Convention, in so far as the Member is not otherwise• 
bound to give effect to the Conventions in question; · 

(b) to exercise effective jurisdiction or control over ships which are' 
registered in its territory in respect of- · 

(i) safety standards, including standards of competency, hours· 
of work and manning, prescribed by national laws ·· 
regulations; 

(ii) social security measures prescribed by national laws 
regulations; 

(iii) shipboard conditions of employment and shipboard living 
arrangements prescribed by national laws or regulations/ 
or laid down by competent courts in a manner equally 
binding on the shipowners and seafarers concerned; 

7 

wltin~lli•iliat measures fo, the effective control of ot 
····.•· d conditions of .employment and living arrangeme 

;;,; it has no effective jurisdiction, are agreed betw 
i'f,•$ijjp·~wii~fs or their organizations and seafarers' organizati 
i · · fed in accordance with the substantive provisiom 

edbm of Association and Protection of the Righ1 
nizf Convention, 1948, and the Right to Organize 

''.{ ctiv~ Ifargairiing Convention, 1949; 

• 11;,;{«d) ,i~}'.~ris~fe th~t:7" 
, (i)ad~quate procedures-subject to over-all superv1s10n 
':( \ the , Aompetent authority, after tripartite consul tat 
,\ amongst that authority and the representative organ 
·.•.· .. ·.·.·. tions of shipowners and seafarers where appropriat 
> exist for the engagement of seafarers on ships registe 
r in its tefritory and for the investigation of complai 

:'·: ' ifi$irigin that connection; 
:(.ii)JJ~~uate procedures-subject to over-all supervision 

j,;.#1e ;cClntpetent . authority, after tripartite consultat 
,.,. amongst that authority and the representative organ 
<tions of shipowners and seafarers where appropriat 
\exis(for the .investigation of any complaint made in c 

·' jJ:exion with and, if possible, at the time of the engagem 
Iii its territory of seafarers of its own nationality on sb 
r;gistered in a foreign country, and that such compla 
as well as arty complaint made in connexion with a 

.'jf p0$sible, at the time of the engagement in its territ, 
'/of foreign seafarers on ships registered in a fore 
· tbµntri is promptly reported by its competent authot 
· ·to j:he co:rt1petent authority of the country in which 
' sliip is registered, with a copy to the Director-Gene 

. 'o(th~ International Labour Office; 

~l)i;~rtsrii~ that seafarers employed on ships registered in 
,"i'\tertito:i-y are properly qualified or trained for the duties 

/1}/whtch they are engaged, due regard being had to the Vo 
''\(:tional Ti-aining (Seafarers) Recommendation, 1970; 
. '{g' ;:etitrby inspection or other appropriate means that sh 
;;?:iJfegisterediriits territory comply with applicable internatio: 
.>'lic1.Botir· Conventions in force which it has ratified, with 1 

?Ji\J:ii,WS;arid regulations required by subparagraph (a) of t 
'\&rticle· and, as may be appropriate under national Ja, 
;.W'ith; c1.pplicable c_ollective agreements; 
,;y, •hriid an official inquiry into any serious marine casua 

.. •.< •. ,.'.'tp;<>lvlng ships .registered in its territory, particularly the 



involving injury and/or loss of life, the final report of such 
inquiry normally to be made public. 

Article 3 

. Any Member which has ratified this Convention shall, in so far .. 
as practicable, advise its nationals on the possible problems of 
signing on a ship registered in a state which has not ratified the 
Convention, until it is satisfied that standards equivalent to those 
fixed by this Convention are being applied. Measures taken by the 
ratifying state to this effect shall not be in contradiction with the 
principle of free movement of workers stipulated by the treaties 
to which the two states concerned may be parties. 

Article 4 

1. If a Member which has ratified this Convention and in whose. 
port a ship calls in the normal course of its business or for opera- · 
tional reasons receives a complaint or obtains evidence that the.; 
ship does not conform to the standards of this Convention, after it 
has come into force, it may prepare a report addressed to the 
government of the country in which the ship is registered, with 
a copy to the Director-General of the International Labour Office, 
and may take measures necessary to rectify any conditions on board< 
which are clearly hazardous to safety or health. 

2. In taking such measures, the Member shall forthwith notify 
the nearest maritime, consular or diplomatic representative of the 
flag state and shall, if possible, have such representative present.· 
It shall not unreasonably detain or delay the ship. 

3. For the purpose of this Article, "complaint" means information •. · 
submitted by a member of the crew, a professional body, an asso­
ciation, a trade union or, generally, any person with an interest 
in the safety of the ship, including an interest in safety or health· 
hazards to its crew. 

Article 5 

.1. This Convention is open to the ratification of Members which­

(a) are parties to the International Convention for the Safety of 
Life at Sea, 1960, or the International Convention for the . 
Safety of Life at Sea, 1974, or any Convention subsequently 
revising these Conventions; and 

.. /b) are parties to the International Convention on Load Lines; 
· 1966, or any Convention subsequently revising that Conven/ 

tion; and · 

.··.··.· ,. ····i?fo,; Or .have implemented the provlSlons of, tt 
ris;for Preventing Collisions at Sea of 1960, or tl: 
-ii>oh >t:he International Regulations for Preventin . ·n.~ at Sea, 1972, or any Convention subsequentl 

gNthese international instruments . 

Jtinti6n< is further open to the ratification of an 
,;6il ratification undertakes to fulfil the requiremen1 

cititih ilmade ~ubject by paragraph 1 of this Articl 
~bt :s,,etsatisfied; 

<>~l fatifications of this Convention shall be comm1 
fhe Directo:t'-General of the International Labour Offic 

tt~tion;·•·· . 
. .. Jf, :/•:,/. ;_·.•.•·· :·· Article 6 

;J:;.;ci'this.Converitfon shall be binding only upon those Members o 
. 'tkfuaji(\nal Labour Organization whose ratifications have beei 
. .... '"'•·twith• thf Director-General. 

all. t()ili~ iri:t() forte twelve months after the date on whicl 
e: ~eetL-l'egistered ratifications by at least ten Member 
alsharedn world.shipping·gross tonnage of 25 per cent. 
ehftir< this Convention shall come into force for an: 
.. · Ive' months after the date on which its ratification ha 

,·: .:·,.:-::\_:_..-·· 

. . .,..,. ,.., : · .. ·. . Article 7 
1/Mimb&r which has ratified this Convention may denounc 
· •:1:lie)eipiration of ten years from the date on which th 

iftL:first comes into force, by an act communicated to th 
. ;e;xibnif0f the International Labour Office for registratior 

.. tioh shall not take effect until one year after th 
)i it: is registered. 

M~riiber which has ratified this Convention and whic 
~itli.in .the year following the expiration of the period c 
,.,. tttfi:i:tie~ Jn the preceding paragraph, exercise the rigl 

. . fr provided for in this Article, will be bound fc 
of ten years and, thereafter, may denounce th: 

;af.the expiration of each period of ten years under th 
. ~a for in this Article. 

! ~~rector-GencraJ of~i~n,!,national Labour Office sha 
fill •::t~1irnbers of the International Labour Organization c 

'\niori 'of a]l ratifications and denunciations communicatE 
}til~ ,Meµibers Of the Organization. 



2. When the conditions provided for in Article 6, paragraph 
above have been fulfilled, the Directorr-General shall draw 
attention of the Members of the Organization to the date up 
which the Convention will come into force. 

Article 9 

The Director-General of the International Labour Office sh 
communicate to the Secretary-General of the United Nations f 
registration in accordance with Article 102 of the Charter of t 
United Nations full particulars of all ratifications and acts 
denunciation registered by him in accordance with the provisio 
of the preceding Articles. · 

Article 10 

At such times as it may consider necessary the Governing Bo 
of the International Labour Office shall present to the Gene · 
Conference a report on the working of this Convention and s 
examine the desirability of placing on the agenda of the Conferen 
the question of its revision in whole or in part. ·· 

Article 11 

1. Should the Conference adopt a new Convention rev1smg 
Convention in whole or in part, then, unless the new 
otherwise provides-

( a) the ratification by a Member of the new revising Conventi 
shall ipso iure involve the immediate denunciation of t 
Convention, notwithstanding the provisions of Article 7 abo 
if and when the new revising Convention shall have co' 
into force; 

(b) as from the date when the new revising Convention comes i 
force this Convention shall cease to be open to ratification 
Members. 

2. This Convention shall in any case remain in force in its act 
form and content for those Members which have ratified it b 
have not ratified the revising Convention. 

Article 12 

The English and French versions of the text of this Conventi · 
are equally authoritative. 

APPENDIX 

' '\ )rii#~~tion; 1973 (No. 138), or 
.. :(Sea) Convention (Revised), 1936 (No. 58), or 

i$.~¢ (Sea}Corrvention, 1920 (No. 7); 
Lial:!il1fy: (Sick and Injured Seamen) Convention, 193E 

/01" / . ·.···. . 
;;jµs;ura.nc:e (Sea). Convention, 1936 (No. 56), or 
, lire. and Sickness Benefits Convention, 1969 (No. 130); 

!E~;ihirilh(lll (Seafarers) Convention, 1946 (No. 73); 

·• ~·,:bf., ,A'cticlents .(Seafarers) Convention, 1970 (No. 134) ' ·.· ' 4 ~nrl 7); . 

'tlori: <>f Crews Convention (Revised), 1949 (No. 92); 
':.~~d:'C~t¢~i~g (Ships' C~ews) Convention, 1946 (No. 68) (Article 

•:,'i\:!]E:;~;~;~~ty Certificates Convention, 1936 (No. 53) (Articles 
;,?~Ji,', < . . . . .,· .· . 
''fArticles of Agreement Convention, 1926 (No. 22); 
;i~iihii o{Seam~n Cohvention, 1926 (No. 23); 
fu} at' A~~d~iation and Protection of the Right to Organize 
·.·.· .. fo 1948 (No. 87); 

·Q~ga~ttf i;ind. Collective Bargaining Convention, 1949 (No. 

shed licen!;ing sy&tem or certification structure of a Stat.e 
piobleins arising from strict ·adherence to 'the relevant s'tandards 

ete:ticy Ce.r<tifica.tes Convention, 1936, the ,principle of substantial 
. · piled so tha~ there will ·be no conflict with tha<t Staite's e,;,it,aibli~hed 
tmoiAfon> 



INTERNATIONAL LABOUR CONFERENCE 

Recommendation 155 

RECOMMENDATION CONCERNJNG THE IMPROVEMENT 
OF STANDARDS IN IWERCHANT SHIPS 

The General Conference of the International Labour Organizati 

Having been convened at Geneva by !he Gove7ni"'.1g B?dY of , 
International Labour Office and havmg met Ill its S1xty-seco 
Session on 13th October, 1976, and 

Having decided upon the adoption of certain proposals .. 
regard to substandard vessels, _Part_icularly thos_e registe 
under flags of convenience, which 1s the fifth item on 
agenda of the session, and 

Having determined that these proposals shall take the form.() 
Recommendation supplementing the Merchant Shipping (M 
mum Standards) Convention, 1976, 

adopts this twenty-ninth day of October of the year one. thom; 
nine hundred and seventy-six the following Recommendat10n, w 
may be cited as the Merchant Shipping (Improvement of Standa 
Recommendation, 1976: 

1. (1) Except as otherwise provided in this Paragraph, this Rec, 
mendation applies to every sea-going ship, whether publicly 
privately owned, which is engaged in the transport of cargo 
passengers for the purpose of trade or is employed for any o,, 
commercial purpose. \ 

(2) National laws or regulations should determine when. shit?~· 
to be regarded as sea-going ships for the purpose of this R , 
mendation. 

(3) This Recommendation applies to sea-going tugs. 
(4) This Recommendation does not apply to-­

(a) ships primarily propelled by sail, whether or not 
fitted with auxiliary engines; .. 

· (b) ships engaged in fishing or in whaling or in simi1arj::/' 

(c) small vessels and vessels such as oil-rigs and drillihf 
when not engaged in navigation, the decisi(}p_ f 

f}f ~L~cd by Lhis dause to he Laken by ilic co, 
·· r:,~µthprity .·· in .• each country in consultation with tl 

b1'f¢s~~~ative organizations of shipowners and seafare1 

ii~{this R~commendation should be deemed to exter 
tli~ Jns:truments referred to in the Appendix to tl 
'ping {Miniimim Standards) Convention, 1976, or 
to this Recommendation . 

..'.iiJl1,r··'•·•.· 
1:n#(thtprovisions of the laws and regulations provide 
/4-fticle 2; subparagraph (a), of the Merchant Shippir 
IilU'm St::tndards) Convention, 1976, and 

. :il:teriiselvesthat such provisions of collective agreemen: 
dehl with shipboard conditions of employment and shiJ 

.' ~t;q) 'ljy\qg· arrangements, 
~~~t: ¢C{Jiiva1ent .to the . Conventions or Articles of Conve1 , ~rre4 to' in the Appendix to the Merchant Shippin 

u):r{'Stari_dards) Convention, 1976. 

, , , i~i6t ste~s should be taken, by stages if necessar: 
:to sifcliJ.:nvsor regulations, or as appropriate collectiv 
' Q.n~ail1ing: provisions at least equivalent to the pr1 

... , instruments l'eferred to in the Appendix to th 

:/ steps for Such revision of the Merchant Shippin 
at4s) Conv:ention, 1976, as may become necessar 
i3:i'ges fo Jhe circumstances and needs of merchar 
, ceishouid be taken in the application of th, 

·. c:ortsultatfon with the most representative organiz, 
¢rs ;:ind seafarers, of any revision of individua 

Je#~d td in the Appendix thereto that has com 

&}';iouid be taken in the application of this Recom 
, cO:risultation with the most representativE 

s~ipowners and seafarers, of any revision of 
llft:!tltio11s referred to in the Appendix thereto that 
.f9r~e and of any revision of other instruments therein 

, tltlias been adopted. 

APPENDIX 

\\ 1tYCertificates Convention 1936 (No. 53); 

i\•(~l1ips' Crews) Conventfo:_ 1g,1_1; o,T- ""'-



Accommodation of Crews (Supplementary Provisions) Conventi 
1970 (No. 133); 

Prevention of Accidents (Seafarers) Convention, 1970 

Workers' Representatives Convention, 1971 (No. 135); 

Paid Vacations (Seafarers) Convention (Revised), 1949 (No. 91);> 
Seafarers' Annual Leave Convention, 1976 (No. 146); 

Social Security (Seafarers) Convention, 1946 (No. 70); 

Vocational Training (Seafarers) Recommendation, 

IMCO/ILO Document for Guidance, 1975. 

APPENDIX XIII 

.,,.A.TIONAL LABOUR CONFERENCE 

n "iLG THE PROTECTION OF WORKERS 
. ATIONAL HAZARDS IN THE WORKING 

ON'l\1ENT DUE TO AIR POLLUTION, 
.· '• . i < NOISE. AND VIBRATION 

)cid11tirence of the International Labour Organization, 
·) 2oti;~ried at Geneva by the Governing Body of the 
'?i Labour pffice, . and having met in its Sixty-third 
i'~tJ)1rie, 1977, and 
fus 9i: ~iistiI1g international labour Conventions and 
..•. ps itvhi'.ch are relevant and, in particular, the 

.··•·· Workers' Health Recommendation, 1953, the 
. .. Health iServices Recommendation, 1959, the Radia­

.. rotectiori Convention and Recommendation, 1960, the 
g·:6f Machinery. Convention and Recommendation, 1963, 
. . .'.Y:mex# Injury Benefits Convention, 1964, the Hygiene 

··. an,diOffices) .. Convention and Recommendation, 1964, 
·e Goriveiltiofr··and· Recommendation, 1971, and the 
al Callcer .Convention and Recommendation, 1974, 

J~e~·:t~~n the adoption of certain proposals with 
··· 'W:9fl:t,ing eriviror1inerit: atmospheric pollution, noise :.o~, .W;hich is . the fourth item on the agenda of the na: · · · .. · · · 
; tllliA~d that these proposals shall take the form of 

ifo:r:1aJ. Convention, 
···,ti¢th d~y bf June of the year one thousand nine 
'ven,fr,seven the following Convention, which may 

W'i:frking Environment (Air Pollution, Noise and 
:µtj9h/ 1971 : . 

/ ii~FI. SCOPE. AND DEFINITIONS 

Article 1 
i,•··::;y¢titioI1 .applies to all branches of economic activity. 

;'· ;,i'tatifyirig this Convention may, after consultation 
,~,P,t¢~e'p,tative organizations of employers and workers 
iijp.~re. stic}J,. exist, exclude from the application of the 



Convention particular branches of economic act1v1ty in 
which special problems of a substantial nature arise. 

3. Each Member which ratifies this Convention shall list in 
first report on the application of the Convention submitted un 
article 22 of the Constitution of the International Labour Organ 
tion any branches which may have been excluded in pursuance 
paragraph 2 of this Article, giving the reasons for such exclus 
and shall state in subsequent reports the position of its law 
practice in respect of the branches excluded, and the extent 
which effect has been given or is proposed to be given to 
Convention in respect of such branches. 

Article 2 
1. Each Member, after consultation with the representa 

organizations of employers and workers, where such exist, 
accept the obligations of this Convention separately in respect 

(a) air poilution; 
(b) noise; and 
(c) vibration. 

2. A Member which does not accept the obligations of the c'; 
vention in respect of one or more of the categories of haza 
shall specify this in its ratification and shall give reasons in · 
first report on the application of the Convention submitted un 
article 22 of the Constitution of the International Labour Organ 
tion; it shall state in subsequent reports the position of its 
and practice in respect of the category or categories of haz 
excluded and the extent to which effect has been given o 
proposed to be given to the Convention in respect of each s 
category of hazards. 

3. Each Member which has not on ratification accepted 
obligations of this Convention in respect of all the categories 
hazards shall subsequently, when it is satisfied that condiH 
permit this, notify the Director-General of the International Latl 
Office that it accepts the obligations of the Convention · 
of a category or categories previously excluded. 

Article 3 

For the purpose of this Convention-
(a) the term "air pollution" covers all air contaminated by .·· 

stances, whatever their physical state, which are harmfu 
health or otherwise dangerous; 

((':._•._:_-:·· .. 

,J~]co,ets all sound which can ,csult in headn, 
~#':be h<1r111ful to health or otherwise dangerous; 

1't-ijtjqb} cpversany vibration which is transmitted 
h btidy through solid structures and is harmful 

ot citherwise dangerous. 
·:., .. · . ... ·. 

i ;~RT II. GENERAL PROVISIONS 

:)){:. :,ts:~rregulat::::c:::il prescribe that measures be 
<:Pt~v-e:t(;ion and control of, and protection against, 

!l(a,zalf(fo Jn the working environment due to air pol-
\1a11d,ivibration; .· . 

;:;~~i~Ai/ iiic~r~irig the practical implementation of the 
> so'~rispribed may be adopted through technical standards, 

Ui~ 'l:i:1:1«tti¢e ithd Other . appropriate methods. 

ff :;''.g/¢£f•d ;o •·· ,/::,!on, of this Convention, the 
}fry shajf act .. in. consultation with the most repre­

'zations of employers and workers concerned. 

>litj~es pf employers and workers shall be associated 
• g,r~tion:.M provisions concerning the practical imple­
}b¢ measu:1:1es prescribed in pursuance of Article 4. 

'tsh~If be made for as close a collaboration as possible 
i>:etween employers and workers in the application of 
· p:t?~¢r(bed in pursuance of this Convention. 

,;e;, ·,;10~s of th; employer and representatives of the 
unqertaking shall have the opportunity to accompany 
iyising ·.the. application of the measures prescribed 

.... <:this Convention, unless the inspectors consider, in 
; the general instructions of the competent authority, 

lzy he prejudicial to the performance of their duties. 

Article 6 

made responsible for compliance with the 

.. . . ~~~; i~o \>r D:lore employers undertake activities simul­
'\t~yiaHq17e ;wcfrkplate; they shall have the duty to collaborate 



in order to comply with the prescribed measures, without prejudice 
to the responsibility of each employer for the health and safety 
of his employees. In appropriate circumstances, the competent 
authority shall prescribe general procedures for this collaboration;. 

Article 7 

1. Workers shall be required to comply 
relating to the prevention and control of, and I)rotection agains ·. 
occu:pational haza,ds due to air pollution, noise and vibration in 
the working environment. 

2. Workers or their representatives shall have the right to presen 
proposa~s, to O~tain information and training and to appeal e 
appropriate bodies so as to ensure protection against occupation· 
hazards due to air pollution, noise and vibration in the worki · 
en viro nrnen t. 

p ART III. PREVENTIVE AND PROTECTIVE MEASURES 

Article 8 

1. The competent authority shall establish criteria for determini · 
the hazards of exposure to air pollution, noise and vibration in J 
":'o~king environ~ent and, where appropriate, shall specify expos 
hmlts on the basis of these criteria. 

2. fo the elaboration of the criteria and the determination of::;. 
exposure limits the competent authority shall take into ace· 
the opinion of technically competent persons designated b ' 
most representative organizations of employers and worker~ 
cerned. •. :/· 

3. The criteria and exposure limits shall be established\ 
~ented and revised regularly in the light of current mh( 
mter_national _knowledge and data, taking into accout1j/ ... 
possible any mcrease in occupational hazards result111gf 
taneous exposure to several harmful factors at the wo 

Article 9 

As far as possible, the working environment i;~z 
from any hazard due to air pollution, noise or vibrati 

(a) by technical measures applied to new plant o 
design or installation, or added to existing plant• 
or, where this is not possible, ·· · · ·· · 

(b) by supplementary organizational measures . . 

Article 10 

\ • :Where the measures taken in pursuance of Article 9 do not 
·· bring air pollution, noise and vibration in the working environment 
··•within the limits specified in pursuance of Article 8, the employer 
• sijall provide and maintain suitable personal protective ~quipment. 
.'The employer shall not require a worker. to work without t~e 
;.·personal protective equipment provided in pursuance of this 
\Article. 

\ •1. there shall be supervis::i~~e s~:table intervals, on conditions 
. iri circumstances determined by the competent authority, of 
>heii.Ith of workers exposed or liable to be exposed to occupational 

. . 1·ds due to air pollution, noise or vibration in the working 
i~nvJrOntnent. Such supervision shall include a pre-assignment medical 
...... ·.·.)nation. arid periodical examinations, as determined by the 

eteiit'authority. 

\n1e s~pervision provided for in paragraph 1 of this Article 
(btfitee of cost to the worker concerned. 

:'.Wb¢t~ continued . assignment to work involving exposure to 
'· µti on/noise or vibration is found to be medically inadvisable, 

· r( shall be made, consistent with national practice and 
to provide the worker concerned with suitable alternative 
t qr to maintain his income through social security 
r otherwise. 

?i~fuenting this Convention, the rights of workers under 
.itY. or Social insurance legislation shall not be adversely 

. f /t;o,<sics, · stib~:::~:. '!achinecy and equipmen< to 
.. ·. competent authority, which involve exposure 
· · Jttiqnal hazards in the working environment 

·>ipciis~ or vibration, shall be notified to the 
:aijq · the competent authority, as appropriate, 
/!;::¥ prescribed conditions or prohibit it. 

Article 13 

:d\h~ii b~ .. adequately and suitably-
teri.iial occupational hazards in the working 
µf to air pollution, noise and vibration; and 
f trieasures available for the prevention and 

'4'Pr:tjtection against, those hazards. 



Article 14 

Measures taking account of national conditions and resources shall 
be taken to promote research in the field of prevention and control 
of hazards in the working environment due to air pollution, noise 
and vibration. 

PART IV. MEASURES OF APPLICATION 

Article 15 

On conditions and in circumstances determined by the competent 
authority, the employer shall be required to appoint a competent 
person, or use a competent outside service or service common to 
several understandings, to deal with matters pertaining to the pre~ 
vention and control of air pollution, · noise and vibration in the 
working environment. 

Article 16 
Each Member shall-

( a) by laws or regulations or any other method consistent .. 
national practice and conditions take such steps, including> 
the provision of appropriate penalties, as may be necessary< 
to give effect to the provisions of this Convention; · 

(b) provide appropriate inspection services for the purpose of·: 
supervising the application of the provisions of this Cons 
vention, or satisfy itself that appropriate inspection is carried 
out. 

PART V. FINAL PROVISIONS 

Article 17 
·. ·.••:.• 

The formal ratifications of this Convention shall be communic >. 
to the Director-General of the International Labour Offiee; 
registration. 

Article 18 

1. This Convention shall be binding only upon those :. 
of the International Labour Organization whose ratific~ti 
been registered with the Director-General. > •• ... : 

2. It shall come into force twelve months after th~ cf . 
t1:e ratifications of two Members have been regis( 
Director-General. · · · ·· ····' · 

IF 3. Thereafter, this Convention shall come into 
( .. ·· Member twelve months after the date on which its 
· \ been registered. 

Article 19 

force for an 
ratification ha 

':' t A Member which has ratified this Convention may denounc, 
it, in whole or in respect of one or more of the categories o 

•····.hazards referred to in Article 2 thereof, after the expiration o 
/: teli years from the date on which the Convention first comes inti 

·· >force, by an act communicated to the Director-General of the Inter 
....- national Labour Office for registration. Such denunciation shal 
: not take effect until one year after the date on which it i 

... registered. 

i,> 2. Each Member which has ratified this Convention and whicl 
• does not, within the year following the expiration of the perio( 
): 6f ten years mentioned in the preceding paragraph, exercise thi 
i dght of denunciation provided for in this Article, will be bound foi 
>.> another period of ten years and, thereafter, may denounce tbi: 
< convention at the expiration of each period of ten years under tht 
> terms provided for in this Article. 

Article 20 

)i ;,;• / The Director-General of the International Labour Office shaI: 
? :\iotiry all Members of the International Labour Organization of thE 

'registration of all ratifications and denunciations communicated tc 
/hitn•by the Members of the Organization. 

..... i when notifying the Members of the Organization of the registra­
.·. im of the . .second ratiflcation communicated to him, the Director­
, ' t1Isha11 · draw the attention of the Members of the Organization 

~<(late upon which the Convention will come into force. 

(: ··••·····•.· ·... Article 21 

.;irict~i--GeneraI of the International Labour Office shall 
·fo to the Secretary-General of the United Nations for 
. .. <accordance with Article 102 of the Charter of the 

i fi.4}particulars of all ratifications and acts of denun­
~c(by him in accordance with the provisions of the 
Jes:·· 

Article 22 

ifr may consider necessary the Governing Body 
{:Labour Office shall present to the General 
. . the working of this Convention and shall 



examine the desirability of placing on the agenda of the Conference 
the question of its revision in whole or in part. 

Article 23 

1. Should the Conference adopt a new Convention · rev1smg this 
Convention in whole or in part, then, unless the new Convention 
otherwise provides-

(a) the ratification by a Member of the new revising Convention 
shall ipso jure involve the immediate denunciation of this 
Convention, notwithstanding the provisions of Article 19 above, 
if and when the new revising Convention shall have come 
into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi, 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 24 

The English and French versions of the text of this 
au equally authoritative. 

APPENDIX XIV 

INTERNATIONAL LABOUR CONFERENCE 

){ Recommendation 156 

RECOMMENDATION CONCERNING THE PROTECTION OF 
WORKERS AGAINST OCCUPATIONAL HAZARIDS IN THE 

WORKING ENVIRONMENT DUE TO AIR POLLUTION, 
NOISE AND VIBRATION 

. < The General Conference of the International Labour Organization, 

< Having been converted at Geneva by the Governing Body of the 
· · International Labour Office, and having met in its Sixty-third 

Session on 1st June, 1977, and 
\ /.· · Nofing the terms of existing international labour Conventions 

· · and Recommendations which are relevant, and, in particular, 
.• the Protection of Workers' Health Recommendation, 1953, the 

.. \>\ ; . Occupational Health Services Recommendation, 1959, the 
"(· < Radiation _ Protection Convention and ·Recommendation, 1960, 
i: . the Guarding of Machinery Convention and Recommendation, 
,. ( · 1963, ·· the Employment Injury Benefits Convention, 1964, the 

;;. Hygiene (Commerce and Offices) Convention and Recommenda-
! ' tfon, 1964, the Benzene Convention and Recommendation, 1971, 
:>.>. and the Occupational Cancer Convention and Recommendation, 

· 1974, and 

·; ::Having decided upon the adoption of certain proposals with regard 
to working environment: atmospheric pollution, noise and 
vibration, which is the fourth item on the agenda of the session, 

.and·· 
?"liaving deterffiined that these proposals shall take the form of 

·. • f• >a Recommendation supplementing the Working Environment 
(1\:ir Pollution, Noise and Vibration) Convention, 1977, 

,uiopts this twentieth day of June of the year one thousand nine 
-~undred and seventy-seven the following Recommendation, which 
}nay be cited as the Working Environment (Air Pollution, Noise and 
,·-;.:Vibration) Recommendation, 1977: 

r. SCOPE 

,;,! /1/J1) To the _.greatest extent possible, the prov1s10ns of the 
"JYc:Jrldng Environment (Air Pollution, Noise and Vibration) Con• 
>ve~tI()n, 1977, and of this Recommendation should be applied to 

branches of economic activity. . 



(2) Measures should be taken to give self-employed persons pro• 
tection in the working environment analogous to that provided for 
in the Working Environment (Air Pollution, Noise and Vibration) 
Convention, 1977, and in this Recommendation. 

II. PREVENTIVE AND PROTECTIVE MEASURES 

2. (1) The competent authority should prescribe the nature, 
frequency and other conditions of monitoring of air pollution, noise 
and vibration in the working environment to be carried out on the 
employer's responsibility. 

(2) Special monitoring in relation to the exposure limits referred 
to in Article 8 of the Working Environment (Air Pollution, Noise 
and Vibration) Convention, 1977, should be undertaken in the 
working environment when machinery or installations are :first put 
into use or significantly modified, or when new processes are 
introduced. 

3. It should be the duty of the employer to arrange for equip­
ment used to monitor air pollution, noise and vibration in the 
working environment to be regularly inspected, maintained and 
calibrated. 

4. The workers and/or their representatives and the inspection 
services should be afforded access to the records of the monitoring 
of the working environment and to the records of inspection, 
maintenance and calibration of apparatus and equipment used/ 
therefor. ·. 

5. Substances which are harmful to health or otherwise dangerous: 
and which are liable to be airborne in the working environme · ··· 
should, as far as possible, be replaced by less harmful or harmf 
substances. · 

6. Processes involving air pollution, noise or vibration 
working environment as defined in Article 3 of the Working~·. 
ment (Air Pollution, Noise and Vibration) Convention, 1977, 
be replaced as far as possible by processes involving Jes· 
air pollution, noise or vibration. · 

.:·· ·,·.,·, 

7. The competent authority should determine the ~ 
which the manufacture, supply or use in the wc\rl<lrig/ 
should be prohibited or made subject to its sped,ne:: 
requiring compliance with particular measures of 
protection. 

.. : •· 8. (1) In appropriate cases the competent authority should approve 
:• >standards for the emission levels of machinery and installations as 
/ iregards air pollution, noise and vibration. 

•· · ··.:•··• (2) Those standards should be attained as appropriate by­

< \ i (a) design; or 
((b) built-in devices; or 

(c) technical measures during installation. 

.. (3) An obligation to ensure compliance with these standards 
• should be placed on the manufacturer or the supplier of the 
•machinery or installations. 

/: <9. Where necessary, the manufacture, supply or use of machinery 
<and installations which cannot, in the light of the most recent 

. technical knowledge, meet the requirements of Paragraph 8 of > this Recommendation should be made subject to authorization by 
/ the competent authority requiring compliance with other appro­
/·priate technical or administrative protective measures. 

. ;: lo. The provisions of Paragraphs 8 and 9 of this Recommendation 
f ·should not relieve the employer of his obligations in pursuance of 
.:<Article 6 of the Working Environment (Air Pollution, Noise and 
• Vibration) Convention, 1977. 

·: \1; The employer should ensure the regular inspection 
· .Ji.iiitenance of machines and installations, with respect to 

· · iss~on. of harmful substances, dust, noise and vibration. 

and 
the 

./~. The competent authority should, when necessary for the 
· · tion Of the workers' health, establish a procedure for the 

~al/of personal protective equipment. 

·:.pursuance of Article 9, subparagraph (b), of the Working 
·· .nt (Air Pollution, Noise and Vibration) Convention, 1977, 

·terif autho:dty should, as appropriate, provide for or 
· hsriltation with employers' and workers' organizations, 

· pf exposure . through suitable systems or schedules 
•)?il~ion, including the reduction of working time 

•.;:. ih~asures for the prevention and control of air 
: vibration in the working environment, the 
:.Iiould take into consideration the most recent 

.· ··c:Ies established by the International Labour 
. ... . o:f meetings of experts which may be 



convened by the International Labour Office, as well as information 
from other competent bodies. 

15. In prescribing measures for the prevention and control of air 
pollution, noise and vibration in the working e~viroi:ment, the 
competent authority should take account of the relat10nsh1p be_tween 
the protection of the working environment and the protection of 
the general environment. 

III. SUPERVISION OF THE HEALTH OF WORKERS 

16. (1) The supervision of the health of workers provided for in 
Article 11 of the Working Environment (Air Pollution, Noise and 
Vibration) Convention, 1977, should include, as determined by the 
competent authority-

( a) a pre-assignment medical examination; 

(b) periodic medical examinations at suitable intervals; 

(c) biological or other tests or investigations which . 
necessary to control the degree of exposure and superv1s~ 
the state of health of the worker concerned; 

(d) medical examinations or biological or . other tests ~>r inv . 
gations after cessation of the ass1gnment which, W 
medically indicated, should be made available as of .r. 
on a regular basis and over a prolonged period. 

(2) The competent authority should req_uire that the res\il 
any such examinations or tests be made available to the >V/'. 
and at his req_uest to his personal physician. · · 

17. The supervision provided for in Paragraph 16 of tlii~::/ 
mendation should normally be carried out in working·', · 
should be free of costs to the worker. · · · 

18. (1) The competent authority should devel~k :,)t 
records of the medical information obtained irt pursu 
graph 16 of this Recommendation and should deter .•. 
in which it is to operate. Provision should be nui.de 
ance of such records for an appropriate period of 
their availability, in terms which will permit persp 
by the competent authority only, for epidernio]o 
research. · ··· ·· · · 

(2) To the extent determined by the com.i}~t~ 
records should include information on occupational . 
pollution, noise and vibration in the working envir<i~; 

19. Where continued assignment to work involving exposure to 
. air pollution, noise or vibration is found to be medically inadvisable, 
/'every effort should be made, consistent with national practice and 
; conditions, to provide the worker concerned with suitable alternative 
< employment and to maintain his previous income through social 
tjecurity measures or otherwise. 

<zo. In implementing this Recommendation, the rights of workers 
:<under social security or social insurance legislation should not be 
{:adversely affected. 

IV. TRAINING, INFORMATION AND RESEARCH 

\ :zL (1) The competent authority should take measures to pro. 
)riqte the training and information of all persons concerned with 
r~spect to the prevention and control of, and protection against, 
'· · ting and potential occupational hazards in the working environ­

. fdue to air pollution, noise and vibration. 

·).:a;presentatives of the workers of the undertaking should be 
·:med. and consulted in advance by the employer on projects, 
" > S and decisions which are liable to have harmful conse­

jm Jhe health of workers, in connection with air pollution, 
\tibratfon in the working environment. 

\ e :,being assigned to work liable to involve exposure to 
/'.iair pollution, noise or vibration, workers should be 
y .fb.e employer of the hazards, of safety and health 
· · · ofj:iossibilities of having recourse to medical services. 

:\~Jbetent authority, in dose co-operation with 
'bi'kets' organizations, should promote, assist and 
·· ·· · · .):he field of prevention and control of hazards 

hltlent due to air pollution, noise and vibration, 
,af appropriate, of international and national 

·. 'illtI he informed of the objectives and results 

;:\::rkers' organizations should take positive 
fammes of training and information with 

.. Ii and control of, and protection against, 
.. . ... cltpational hazards in the working environ­
ll.cl6J:!.Lnoise and vihr>Jtinn 



. . 1 . undertakings should have 
24. Workers' representat1ve_s w1~I~out loss of pay, to play an 

the facilities and necessary time, fon and control of, and_ the 
active role in respect of t?e preven ids in the working environ· 
protection against, occ1;1pat10n;l h:;~r vibration. For this purp?sed 
ment due to air pollut10?, no,se k assistance from recogmze 
they should have the nght to see 
experts of their choice. 

. h ld be taken to secure 
25 Such measures as are necessary rfq)~~ce of a substance liable 

that. in connection with the use ~t a dw~gerous adequate information 
to b~ harmful to health or otherwise ar , 

is available on- 1 f g to the substance; and 
(a) the results of any relevant tests re a hmt when properly used, 

. . · d to ensure t a , 
(b) the cond1t1ons require the health of workers. 

it is without danger to 

V. MEASURES OF APPLIO,'IION 

26 Each Member should- h method consistent with 
. . any ot. er . l er 

(a) by laws or regulations or d'tions take sucb steps, inc u mg 
national practice and co1;1- l alti.es as may be necessar-y 

• • c annropr1ate pen • d · • . • .. • the l)rov1s1on Ol .,,., • • " this Recommen ation, · ... ·· 
• is. t. the nrov1s1ons OL . • c 

to gwe enect o "' . . ior t.he l)Ul:l)OSe Ol · 
. 1.nspecnon services . R . • . 

lh) 1wovide al):pro:pnat.e ,. t:' o" t'-e nrnvisi.ons oi tlns _ecq.~ 
\. • · the ann11Ca 10n '- .H k' • • c .... on' 

su:penns1ng ·"= . W that. a\):p1:o:pnate 1.ns"Qe u. .· < 
mendation, or sat.1.si-y itse 
canied out; .,, · nermi 

dil-y as nat.i.onal conu1t1ons .,.. . ·• 
(c) emleavou1: to OJ.} so as ':,;pee d: .. ·>· .. 

. . . he 1:ov1.s1.ons oi fu.'l.s Recom~en a,~ 
?.1. ln gw1.ng efr:ct to :b.~u\l act in com,u\tat1.on vnth , 

com"t)etent _autn.ont:r . s . oi ero.:p\o;;ers and. 'Wo1:ke-i:s (:. 
rel)-i:esentatwe o1:g~n-1:iat1.ons iacture:rs su:pv\1.e1:s atl.o. > 
and, as ari1:1ro1>nate, manu. , 
0 -rganb.ations. . 

. . " t.h· Recommeno.at.on . 
1.S (1.) 'Ihe :prov1.s1.ons 01. 1s :n·. · <O 

the ·des'i.gn, m.anufactu-re and su111>l:r ~i ~~h~W-~ 
an al)\11:0Ved standard sh?u\d li\lll :i > ,- •· 

to '-·' an-" enu1nment. ·· · • : iact.ured macn1.ne1:-y u ..,_ ... . > , 
(2.) 'the competent. authority s?ould, as so~ffa,s 

time limits atil)l'Ol)t'late to . their nature io .· ..... · • .·· ... 
existing machinery and equipment. 
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CONVENTION CONCERNING EMPLOYMENT AND CONDITIONS 
OF WORK AND UFE OF NURSING PERSONNEL 

The General Conference of the International Labour Organization, 

Having been convened at Geneva by the Governing Body of the 
International Labour Office, and having met in its Sixty-third 
Session on 1st June, 1977, and 

Recognizing the vital role played by nursing personnel, together 
with other workers in the field of health, in the protection and 
improvement of the health and welfare of the population, and 

Recognizing that .the public sector as an employer of nursing 
personnel should play an active role in the improvement of 
conditions of employment and work of nursing personnel, and 

Noting that the present situation of nursing personnel in many 
countries, in which there is a shortage of qualified persons and 
existing staff are not always utilized to best effect, is an obstacle 
to the development of effective health services, and 

Recalling that nursing personnel are covered by many inter• 
· ·. national labour Conventions and Recommendations laying down 

, · general standards concerning employment and conditions of 
+ .>work, such as instruments on discrimination, on freedom of 

'ti~s-ci'dation and the right to bargain collectively, on voluntary 
xiciliation and arbitration, on hours of work, holidays with 
'>#rid paid educational leave, on social security and welfare 

·.· " 1¢$/ •·arid.· on maternity protection and the protection of 
· s\health, and 

· <th~t the special conditions in which nursing is carried 
. > fr . desirable to supplement the above-mentioned 
· ' d#I'c!s by standards specific to nursing personnel, 

:~·nable thein to enjoy a status corresponding to 
·.·. e field of health and acceptable to them, and 

'ftillowing standards have been framed in co­
:;thf World Health Organization and that there 

·g>~o~operat:ion with that Organization in pro• 
)i'g the application of these standards, and 

,pd~ tlte adoption of certain proposals with 
ilfl;l,nd conditions of work and life of nursing 

. . . ~Jhe ·sixth item on the agenda of the session 
).,: ·::::/::,-:!:· . .:.: ... ·: . , 



Having determined that these proposals shall take the form of an 
international Convention, 

adopts this twenty-first day of June of the year one thousand nine 
hundred and seventy-seven the following Convention, which may 
be cited as the Nursing Personnel Convention, 1977: 

Article 1 
1. For the purpose of this Convention, the term "nursing per­

sonnel" includes all categories of persons providing nursing care 
and nursing services. 

2. This Convention applies to all nursing personnel, wherever 
they work. 

3. The competent authority may, after . consultation with the 
employers' and workers' organizations concerned, where such 
organizations exist, establish special rules concerning nursing 
personnel who give nursing care and services on a voluntary basis; 
these rules shall not derogate from the provisions of Article 2, 
paragraph 2 (a), Article 3, Article 4 and Article 7 of this Convention. 

Article 2 

1. Each Member which ratifies this Convention shall adopt and 
apply, in a manner appropriate to national conditions, a policy 
concerning nursing services and nursing personnel designed, within 
the framework of a general health programme, where such a pro­
gramme exists, and within the resources available for health care 
as a whole, to provide the quantity and quality of nursing care 
necessary for attaining the highest possible level of health for the 
population. 

2. In particular, it shall take the necessary measures to provide 
nursing personnel with-

(a) education and training appropriate to the exercise of their 
functions; and 

(b) employment and working conditions, including career prospects 
and remuneration, 

which are likely to attract persons to the profession and retain 
them in it. 

3. The policy mentioned in paragraph 1 of this Article shall be 
formulated in consultation with the employers' and workers' organi• 
zations concerned, where such organizations exist. 

4. This policy shall be co-ordinated with policies relating to other 
~~"""T" of health care and to other workers in the field of health, 

in consultation with th I ' 
concerned. e emp oyers and workers' organizations 

Article 3 
1. The basic requirements r a· . 

training and supervision f :gar mg_ nursmg education and 
laid down by national 1 o sue education and training shall be 
authority or competent apwr sf or. regulations or by the competent 
I O ess1onal bodies aws or regulations to do so. ' empowered by such 

2. Nursing education and traini h 
education and training of th ngk s al.I be co-ordinated with the 

o er wor ers m the field of health. 

Article 4 
National laws or regulations sh 11 . 

the practice of nursing and limi: ;pec1fy t?e requirements for 
meet these requirements. t at practice to persons who 

Article 5 
1. Measures shall be taken t 

personnel in the planning of o pr_omote the participation of nursing 
such personnel on dec1·s1·0 nursmg .services and consultation with 

• ns concermng them · 
pnate to national conditions. ' m a manner appro-

2. The determination of conditi f 
shall preferably be made b n ~ns_ o employment and work 
workers' organizations conce!ned~gouanon between employers' and 

3. The settlement of dis t . . . 
determination of terms and c~:dJ.:io::1:ng Ill connection with the 
through negotiations between the ! emplo:yment shall be sought 
to ensure the confidence of th _Pa~ties or, m such a manner as 
and impartial machinery e p~rt1es mvolye1, through independent 
voluntary arbitration. sue as med1at1on, conciliation and 

Article 6 
Nursing personnel shall · 

those of other workers in en3oy conditions at least equivalent to 
fields: - the country concerned in the following 

(a) hours of work includin r . 
. overtime, inco~venient h~urtgulat10n and compensation of 

(b) weekly rest; and shift work; 

(c) paid annual holidays; 
(d) educational leave· 
(e) maternity leave· ' 
(f) sick leave; ' 
(g) social security. 



Article 7 

Each Member shall, if necessary, endeavour to improve exist~ng 
laws and regulations on occupational health and safety by .adaptmg 
them to the special nature of nursing work and of the environment 

in which it is carried out. 

Article 8 

The provisions of this Convention, in so far as they are not 
otherwise made effective by means of collective agreements, works 
rules, arbitration awards, court. decisions, or in such ot~er manner 
consistent with national practice as may be appropriate under 
national conditions, shall be given effect by national laws or 

regulations. 
Article 9 

The formal ratifications of this Convention shall be communicated 
to the Director-General of the International Labour Office for 

registration. 
Article 10 

1. This Convention shall be binding only upon those Members 
of the International Labour Organization whose ratifications have 
been registered with the Director-General. 

2 It shall come into force twelve months after the date on which 
the· ratifications of two Members have been registered with the 

Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification has 

been registered. 
Article 11 

1. A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to the 
Director-General of the International Labour Office for registration. 
Such denunciation shall not take effect until one year after the date 

on which it is registered. 

2. Each Member which has ratified this Convention and :Which 
does not within the year following the expiration of the period of 
ten year~ mentioned in the preceding paragraph, 7xerdse the right 
of denunciation provided for in this Article, will be bound f~r 
another period of ten years and, thereafter, may denounce th1s 
Convention at the expiration of each period of ten years under the 
terms provided for in this Article. 

Article 12 

1: The Director-General of the International Labour Office shall 
notify all Members of the International Labour Organization of 
the registration of all ratifications and denunciations communicated 
to him by the Members of the Organization. 

2: Wh~n notifying the Members of the Organization of the 
reg1strat10n of the second ratification communicated to him the 
Director-General shall draw the attention of the Members of the 
Organization to the date upon which the Convention will come into 
force. 

Article 13 

The Director-General of the International Labour Office shall 
co~mun~cate. to the Secretary-General of the United Nations for 
reg1strat10n m accordance with Article 102 of the Charter of the 
United Nations full particulars of all ratifications and acts of 
denunciation registered by him in accordance with the provisions 
of the preceding Articles. 

Article 14 
At such times as. it may consider necessary the Governing Body 

of the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
examine the desirability of placing on the agenda of the Conference 
the question of its revision in whole or in part. 

Article 15 
1. Should the Conference adopt a new Convention revisino this 

Conve1:tion in whole or in part, then, unless the new Conv:ntion 
otherwise provides-

( a) the rat~ficati?n b3". a Member of the new revising Convention 
shall ipso Jure mvolve the immediate denunciation of this 
Conven~ion, notwithstanding the provisions of Article 11 
above,_ if and when the new revising Convention shall have 
come into force; 

(b) a~ from the ~ate when the new revising Convention comes 
mt? force this Convention shall cease to be open to ratifi­
cat10n by the Members. 

2. This Convention shall in any case remain in force in its actual 
form and content for those Members which have ratified it but 
have not ratified the revising Convention. 

Article 16 
The English and French versions of the text of this Convention 

are equally authoritative. 
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RECOMMENDATmN CONCERNING EMPLOYMENT AND 
CONDITmNS OF WORK At~ LIFE OF NURSING PERSONNEL 

The General Conference of the International Labour Organization, 

Having been convened at Geneva by the Gover1=in~ Bo~y of ~he 
International Labour Office, and having met m its S1xty-th1rd 
Session on 1st June, 1977, and 

Recognizing the vital role played by nursing p~rsonnel, toget~er 
with other workers in the field of health, m the protec~on 
and improvement of the health and welfare of the population, 

and 
Emphasizing the need to expand health services through co­

operation between governments' and employers' and ',"~rkers' 
organizations concerned in order to ensure the prov1~1on of 
nursing services appropriate to the needs of the commumty, and 

Recoimizing that the public sector as an employer of nursing 
pe;sonnel should play a particularly active role in the impro_ve­
ment of conditions of employment and work of nursmg 

personnel, and 
Noting that the present situation of nursing perso~nel in many 

countries, in which there is a shortage of qualified persons 
and existing staff are not always utilized to best effect, is an 
obstacle to the development of effective health services, and 

Recalling that nursing personnel are covered by many inter­
national labour Conventions and Recommendations laying down 
general standards concerning employment and conditions of 
work such as instruments on discrimination, on freedom of 
asso~i.ation and the right to bargain collectively, on voluntary 
conciliation and arbitration, on hours of work, holidays with 
pay and paid educational leave, on social security and welfare 
facilities, and on maternity protection and the protection of 
workers' health, and 

Considering that the special conditions in which nursing is carried 
out make it desirable to supplement the above-mentioned general 
standards by standards specific to nu.rsi']g personnel, designed 

!o enable them to enjoy a status corresponding to their role 
m the field of health and acceptable to them, and 

Noting that the following standards have been framed in co­
OJ?eration with the World Health Organization and that there 
will. be continuin~ co-operation with that Organization in pro­
motmg and securmg the application of these standards, and 

Having decided upon the adoption of certain proposals with 
rega~d to employment and conditions of work and life of 
nursmg personnel, which is the sixth item on the agenda of 
the session, and 

Having determined that these proposals shall take the form of 
a Recommendation, 

adopts this twenty-first day of June of the year one thousand nine 
hundred ~nd seventy-seven the following Recommendation, which 
may be cited as the Nursing Personnel Recommendation, 1977: 

I. SCOPE 

1. For the purpose of this Recommendation the term "nursing 
personnel" includes all categories of person; providing nursing 
care and nursing services. 

2. This Recommendation applies to all nursing personnel, wher-
ever they work. · 

3. The competent authority may, after consultation . with the 
emplo_Yer~' and. workers' organizations concerned, where such 
orgamzat10ns _exist, e~tablish special rules concerning nursing per­
sonnel who give services on a voluntary basis· these rules should 
not derogate ~rom the provisions of Parts II, III, IV and IX of this 
Recommendat10n. · 

II. POLICY CONCERNING NURSING SERVICES AND NURSING PERSONNEL 

~· ~1) Each. Member ~h.ould adopt. and apply, in a manner appro­
pnatv to. natwnal cond1t10ns, a policy concerning nursing services 
and nursmg personnel des~gn_ed, within the framework of a general 
health programme and w1thm the resources available for health 
care as a whole, to .P:ovide the .quantity and quality of nursing care 
necessary f?r attammg the highest possible level of health for 
the population. 

(2) The said policy should-
(a) be co.ordinated with policies relating to other aspects of 

health care and to other workers in the field of health in 
consultation with representatives of the latter- ' 

' 



(b) include the adoption of laws or regulations conc_erning edu_ca­
tion and training for and the practice of the nursing profession 
and the adaptation of such laws or regulations to develop­
ment in the qualifications and responsibilities required of 
nursing personnel to meet all calls for nursing services; 

(c) include measures-
(i) to facilitate the effective utilization of nursing personnel 

in the country as a whole; and 
(ii) to promote the fullest use of the qualifications of nursing 

personnel in the various establishments, areas and sectors 
employing them; and 

(d) be formulated in consultation with the employers' and workers' 
organizations concerned. 

5. (1) Measures should be taken, in consultation wit~ the 
employers' and workers' organizations conc:r1:ed, to :stablish a 
rational nursing personnel structure by class1fymg nursmg person­
nel in a limited number of categories determined by reference to 
education and training, level of functions and authorization to 
practise. 

(2) Such a structure may include the following categories, in 
accordance with national practice: 

(a) professional nurses, having the education and training 
recognized as necessary for assuming highly complex and 
responsible functions, and authorized to perform them; 

(b) auxiliary nurses, having at least the education and trai~ing 
recocrnized as necessary for assuming less complex functions, 
und:r the supervision of a professional nurse as appropriate, 
and authorized to perform them; 

(c) nursing aides, having prior education a~d/or on-the-job train­
ing enabling them to perform specified tasks under the 
supervision of a professional or auxiliary nurse. 

6. (1) The functions of nursing perso~nel should be_ classified 
according to the level of judgement reqmred, the authority to take 
decisions, the complexity of the relationship with other fun~ti?:is, 
the level of technical skill required, and the level of respons1b1hty 
for the nursing services provided. 

(2) The resulting classification sho1:ld be use? to ensur: greater 
uniformity of employment structure m the various estabhshments, 
areas and sectors employing nursing personnel. 

(3) Nursing personnel of a given category should not be used as 
substitutes for nursing personnel of a higher category except in 

case of special emergency, on a provisional basis, and on condition 
that they have adequate training or experience and are given 
appropriate compensation. 

!IL EDUCATION AND TRAINING 

7. (1) Measures should be taken to provide the necessary infor­
mation and guidance on the nursing profession to persons wishing 
to take up nursing as a career. 

(2) Where appropriate, basic nursing education should be con• 
ducted in educational institutions within the framework of the 
general education system of the country at a level similar to that 
of comparable professional groups. 

(3) Laws or regulations should prescribe the basic requirements 
regarding nursing education and training and provide for the super­
vision of such education and training, or should empower the 
competent authority or competent professional bodies to do so. 

(4) Nursing .education and training should be organized by 
reference to recognized community needs, taking account of resour­
ces available in the country, · and should be co.ordinated with the 
education and training of other workers in the field of health. 

8. (1) Nursing education and training should include both theory 
and practice in conformity with a programme officially recognized 
by the competent authorities, 

(2) Practical training should be given in approved preventive, 
curative and rehabilitation services, under the supervision of qualified 
nurses. 

9. (1) The duration of basic nursing education and training should 
be related to the minimum educational requirements for entry to 
training and to the purposes of training. 

(2) There should be two levels of approved basic education and 
training-

(a) an advanced level, designed to train professional nurses having 
sufficiently wide and thorough skills to enable them to provide 
the most complex nursing care and to organize and evaluate 
nursing care, in hospitals and other health-related community 
services; as far as possible, students accepted for education 
and training at this level should have the background of 
general education required for entry to university; 

(b) a less advanced level, designed to train auxiliary nurses able 
to provide general nursing care which is less complex but 



which requires technical skills and aptitude for personal 
relations; students accepted for education and training. at 
this level should have attained as advanced a level as possible 
of secondary education. 

10. There should be programmes of higher nursing· education 
to prepare nursing personnel for the highest responsibilities in 
direct and supportive nursing care, in the administration of nursing 
services, in nursing education and in research and develoment in 
the field of nursing. 

11. Nursing aides should be given theoretical and practical trainin~ 
appropriate to their functions. 

12. (1) Continuing education and training both at the workplace 
and outside should be an integral part of the programme referred 
to in Paragraph 8, subparagraph 1, of this Recommendation and be 
available to all so as to ensure the updating and upgrading of 
knowledge and skills and to enable nursing personnel to acquire 
and apply new ideas and techniques in the field of nursing and 
related sciences. 

(2) Continuing nursing education and training should include pro­
vision for programmes which would promote and facilitate the 
advancement of nursing aides and auxiliary nurses. 

(3) Such education and training should also include provision for 
programmes which would facilitate re-entry into nursing after a 
period of interruption. 

IV. PRACTICE OF THE NURSING PROFESSION 

13. The laws or regulations concerning the practice of the nursing 
profession should-

( a) specify the requirements for the practice of the nursing pro­
fession as professional nurse or as auxiliary nurse and, where 
the possession of certificates attesting the attainment of the 
required level of education and training does not automatic­
ally imply the right to practise the profession, empower a 
body including representatives of nursing personnel to grant 
licences; 

(b) limit the practice of the profession to duly authorized persons; 
(c) be reviewed and updated, as necessary, in accordance with 

current advances and practices in the profession. 

14. The standards concerning nursing practice should be co­
ordinated with those concerning the practice of other health pro-
fessions. 

15. (1) Nursing personnel should not be assigned to work which 
goes beyond their qualifications and competence. 

(2) Where individuals are not qualified for work on which they 
are alre_ady employed, they should be trained as quickly as possible 
to obtam the necessary qualifications, and their preparation for 
these qualifications should be facilitated. 

16. Consideration should be given to the measures which may be 
called for by the problem of civil liability of nursing personnel 
arising from the exercise of their functions. 

17. Any disciplinary rules applicable to nursing personnel should 
be determined with the participation of representatives of nursing 
personnel and should guarantee such personnel a fair judgment 
and adequate appeal procedures, including the right to be repre­
~ented by persons of their choice at all levels of the proceedings, 
m a manner appropriate to national conditions. 

18. Nursing personnel should be able to claim exemption from 
performing specific duties, without being penalized, where per­
formance would conflict with their religious moral or ethical 
conyictio~s ~nd where they inform their supervisor in good time of 
their obJect10n so as to allow the necessary alternative arrange­
ments to be made to ensure that essential nursing care of patients 
is not affected. 

V. PARTICIPATION 

19. (1) Measures sh?uld be taken to promote the participation 
of ~mrsmg person~el ~n the planning and in decisions concerning 
national health pohcy m general and concerning their profession in 
particular at all levels, in a manner appropriate to national con­
ditions. 

(2) In particular-
( a) qu_alified represe1;1tatives of nursing personnel, or of organiza­

tions representmg them, should be associated with the 
elabor~tion and ap~lication of policies and general principles 
regard7ng the nu:s~ng profession, including those regarding 
educatrnn and trammg and the practice of the profession; 

(b) conditions of employment and work should be determined 
by. negotiation between the employers• and workers' organi­
zatrnns concerned; 

(c) the settlement of disputes arising in connection with the 
determination of terms and conditions of employment should 
be sought through negotiation between the parties or through 



independent and impartial machinery, such as mediation, 
conciliation and voluntary arbitration, with a view to making 
it unnecessary for the organizations representing nursing 
personnel to have recourse to such other steps as are normally 
open to organizations of other workers in defence of their 
legitimate interests; 

(d) in the employing establishment; nursing personnel or their 
representatives in the meaning of Article 3 of the Workers' 
Representatives Convention, 1971, should be associated with 
decisions relating to their professional life, in a manner 
appropriate to the questions at issue. 

20. Representatives of nursing personnel should be assured the 
protection provided for in the Workers' Representatives Convention 
and Recommendation, 1971. 

VI. CAREER DEVELOPMENT 

21. (1) Measures should be taken to offer nursing personnel 
reasonable career prospects by providing for a sufficiently varied 
and open range of possibilities of professional advancement, leader• 
ship positions in direct and supportive nursing care, the 
administration of nursing services, nursing education, and research 
and development in the field of nursing, and a grading and a 
remuneration structure recognizing the acceptance of functions 
involving increased responsibility, and requiring greater technical 
skill and professional judgment. 

(2) These measures should also give recognition to the importance 
of functions involving direct relations with patients and the public. 

22. Measures should be taken to give nursing personnel advice 
and guidance on career prospects and, as appropriate, on re-entry 
into nursing after a period of interruption. 

23. In determining the level at which nursing personnel re-entering 
the profession after an interruption of its practice should be 
employed, account should be taken of previous nursing experience 
and the duration of the interruption. 

24. (1) Nursing personnel wishing to participate in programmes . 
of. continuing education and training and capable of. doing so should 
be given the necessary facilities. . .. / 

(2) These facilities might consist in the grant of paid or unpai> 
educational leave, adaptation of hours of work, and payment 
study or training costs; wherever possible, nursing personnel sho .. 

be granted paid educational leave in accordance with the Paid 
Educational Leave Convention, 1974. 

(3) Employers should provide staff and facilities for in-service 
. training of nursing personnel, preferably at the workplace. 

vn. REMUNERATION 

25. (1) The remuneration of nursing personnel should be fixed 
at levels which are commensurate with their socio-economic needs, 
qualifications, responsibilities, duties and experience, which take 
account of the constraints and hazards inherent in the profession, 
and which are likely to attract persons to the profession and retain 
them in it. 

(2) Levels of remuneration should bear comparison with those 
of other professions requiring similar or equivalent qualifications 
and carrying similar or equivalent responsibilities. 

(3) Levels of remuneration for nursing personnel having similar 
or equivalent duties and working in similar or equivalent conditions 
should be comparable, whatever the establishments, areas or sectors 
in which they work. 

(4) Remuneration should be adjusted from time to time to take 
into account variations in the cost of living and rises in the national 
standard of living. 

(5) The remuneration of nursing personnel should preferably be 
fixed by collective agreement. 

26. Scales of remuneration should take account of the classification 
of functions and responsibilities recommended in Paragraphs 5 and 
6 and of the principles of career policy set out in Paragraph 21 
of this Recommendation. 

27. Nursing personnel who work in particulary arduous or un­
pleasant conditions should receive financial compensation for this. 

28. (1) Remuneration should be payable entirely in money. 

(2) Deductions from wages should be permitted only under con­
/ ditions and to the extent prescribed by national laws or regulations 

> or fixed by collective agreement or arbitration award. 

,. (3) Nursing personnel should be free to decide whether or not 
· \to use the services provided by the employer. 

29. J-V?rk clothing, . medical kits, transport facilities and other 
.. · p~ies required by the employer or necessary for the performance 

he)vork should be provided by the employer to nursing personnel 
rnaintained free of charge. 



VIII. WORKING TIME AND REST PERIODS 

30. For the purpose of this Recommendation­
(a) the term "normal hours of work" means the number of hours 

fixed in each country by or in pursuance of laws or regulations, 
collective agreements or arbitration awards; 

(b) the term "overtime" means hours worked in excess of normal 

hours of work; 
(c) the term "on-call duty" means periods of time during which 

nursing personnel are, at the workplace or elsewhere, at 
the disposal of the employer in order to respond to possible 

calls; 
(d) the term ''inconvenient hours" means hours worked on other 

than the normal working days and at other than the normal 
working time of the country. 

31. The time during which nursing personnel are at the disposal 
of the employer-such as the time needed to organize their work 
and the time needed to receive and to transmit instructions-should 
be counted as working time for nursing personnel, subject to possible 
special provisions concerning on-call duty. 

32. (1) The normal weekly hours of nursing personnel should not 
be higher than those set in the country concerned for workers in 

general. 
(2) Where the normal working week of workers in general exceeds 

40 hours, steps should be taken to bring it down, progressively, 
but as rapidly as possible, to that level for nursing personnel, 
witl1out any reduction in salary, in accordance with Paragraph 9 
of the Reduction of Hours of Work Recommendation, 1962. 

33. (1) Normal daily hours of work should be continuous 
not exceed eight hours, except where arrangements are made by .. 
laws or regulations, collective agreements, works rules or arbitration 
awards ror flexible hours or a compressed week; in any case, 
the normal working week should remain within the limits reien'e\l\ 
to in Paragraph 32, subparagraph l1), of this Recommendation. · · · · 

(._'2) The w01:k'mg da-y, including overtime, should 

hours. 
(~) 'Temporar-y exce-ptions to the vrovisions of this Pa.tag 

should be authorized onl-y in case of spec'l.al emergency. ;':( 

34. (1) There should be meal breaks of reasonable du:ratl 
('2) There should be rest breaks of reasonable 

" ..-m,1 hours of work. 

sct:dJf :;s;ng personnel should have sufficient notice of working 

acrr~ingI/ ~nx:~;ti~h:sm t~0 ;h::t:~h:hde~f efe:~~~!~ a;i ~:~~i;!~ 
on Y m case of special emergency. 

h 36. (11 Whe_re nursing personnel are entitled to less than 48 
thou_rs O k]contmuous weekly rest, steps should be taken to bring 

e1r wee Y rest to that level. 

1es~2{h!~e3t::f~fe:re;P\;J hnoursing personnel should in no case be 
urs. 

37. (1~ There should be as little recourse to . 
work at mconvenient hours and on call duty "bJovert1me work, . - . as poss1 e. 

(2) Overtime and work O bl' h l"d in time off and/ . . n P.u ic o I ays should be compensated 
salary rate. or remunerat10n at a higher rate than the normal 

be (!~~~~~a~:~n~;n;;n~~~1tt~u~~ ~~~:;/han public holidays should 

38. (1) Shift work should be co d b .. neration which should mpensate Y an mcrease in remu-
other employment in t:~tc~:~:;;.than that applicable to shift work in 

(2) Nursing personnel assigned to shift k 
of continuous rest of at least 12 h b wor sho;1Id have a period ours etween shifts 
. (3) A ~ingle shift of duty divided by a. . d .f . 

time (spht shift) should be avoided. per10 o unremunerated 

: . 39. (1) Nursing personnel should b • 
; take, a paid annual holiday of at 1 e :~tled to, and required to 
i .· workers in the country. eas e same length as other 

'/ . (2) Where the length of the 'd . . :(fotir weeks for one year of. . . par annual hohday is Jess than 
. Jf progressively, but as rapid~;r;~c~ s~:it should be taken to bring 

p~:rsonnel. os 1 e, to that level for nursing 

,fq .. Nursing personnel who work · · · 
~ant conditions should benefit ~n particularly . arduous or un-

' ~IId/or an increase in rest per;i: a -~duct10n of working 
mtmeration. ' WI out any decrease in 

'\• ::~t1rf1~ pers?nnel absent from work by reason of illness 
S:., p:ud b: entitled, for a period and in a manner determined 

:7~~ftf?ns or by collective agreements, to-
llCe. nfthe employment relationship and of rights 

tllE!rE!from; • . . 



,.._. ..... ,-? .... , ..... ~. ~✓-····••.•·-·· . .. . . ·-·-··'-

(b) income security. 

(2) The laws or regulations, or collective agreements, establishing 
sick leave entitlement should distinguish between-

(a) cases in which the illness or injury is service-incurred; 
(b) cases in which the person concerned is not incapacitated for 

work but absence from work is necessary to protect the 
health of others; 

(c)- cases of illness or injury unrelated to work. 

42. (1) Nursing personnel, without distinction between ma~ed / 
and unmarried persons, should be assured the benefits and protect1.on, 
1:)rovided for in the Maternity "Protection Convention (Revised)( 
1952, and t.be Maternity "Protection Recommendation, 1952. /" 

- (2) Maternit,g leave should not be consid.ered to be sick leav~.< 

(?.) 'Ihe measures provided. for in the Emplo,gment (W ome#' 
"Family Resl)onsibilities) Recommendation, 1965, should be" · ·-

i.n ::~"P:t ::c:::::: ::::
0
:::~graph 1-9 oi this Rec~'(/ 

decisions concerning the organhation of work, wtit1.,c" 
test veriods should be taken in agreement. or inj:.d· 
ireely chosen re-presentatives of the nu-.:sing \ 
organizations re-presenting them. 'Ihey shoull:l\ , 
on­

(a) the hours to be regarded as inconvenie~ti/ 

(b) the conditions in which on-call duty ~{ 
time; --

(c) the conditions in which the exception~} 
graph 33, subparagraph (3), and JnC::, 
Recommendation will be authorized; · "/ 

(d) the length of the breaks provided for_i11:( 
Recommendation and the manner in W 
taken; -- ·•• . ii 

(e) the form and amount of the compe~~~t:ici/ 
Paragraphs 37 and 38 of this Recomme11~~t 

.(f) working schedules; 

(g) the conditions to be considered as partic~lf 
pleasant for the purpose of Paragraphs> .. 
Recommendation. 

IX. OCCUPATIONAL HEALTH PROTECTION 

44. Each Member should erideavour to adapt laws and regulations 
on occupational health and safety to the special nature of nursing 
work and of the environment in which it is carried out, and to 
increase the protection afforded by them. 

45. (1) Nursing personnel should have access to occupational health 
Sfrvices operating. in accordance with the provisions of the Occupa­
tional Health Services Recommendation, 1959. 

< (2) Where occupational health services have not yet been set up 
J::f?r all undertakings, medical care establishments employing nursing 
'"'i.J?~l"son1;1el should be among the undertakings for which, in accord­
- >~e "11th. Paragraph 4 of that Recommendation, such services should 

· ttip m the first instance. 

·:<%1) Ea:th Member and the· employers' and workets' organiza­
t~.t'11ed should pay particular attention to the provisions 

tection• of Workers' Health Recommendation .1953 .and 
'~~11reits application to nursing personnel.' ' ----

< \pti~te .. measures should be taken in accordance 
:,i'.1-)to !7 of that Recommendation to prevent, reduce 

itp(the health or safety of nursing personnel. 

J~f~16iiiel .· should undergo medical examinations 
·-·· in.a.ting an appointment, and at regular inter-
ic~f' > -- ---- -•-· -•--• --•-- · >· -

Sf~gi.tfatly assigned to work in drcumlitances 
· fo• their health or to that of others around 
/suspected should undergo regular medical 
'$\~ppropriate to the risk involved. 

'})6'I)¥dentiality should be assured in examina­
'ifhis Paragraph; the examinations referred to 
(lC. otit . by doctors . with whoi:n the persons 
f-v.ork1rig relationship. 

"hid be undertaken-and kept up to date-to 
sks to which nursing personnel may be exposed 
'heir ·profession so that these risks may be pre­
.. priate, compensated. 

'e;;;:tases of occupational accidents and cases of 
(];is> }occupational under -laws. or __ . regulations 
lit injury benefits, or liable to be occupational 

·e notified to the competent authority, in . a 



manner to be prescribed by national laws or regulations, in accord­
ance with Paragraphs 14 to 17 of the Protection of Workers' Health 
Recommendation, 1953. 

49. (1) All possible steps should be taken to ensure that nursing 
personnel are not exposed to special risks. Where exposure to 
special risks is unavoidable, measures should be taken to minimize 
it. 

(2) Measures such as the provision and use of protective clothing, 
immunization, shorter hours, more frequent rest breaks, temporary 
removal from the risk or longer annual holidays should be provided 
for in respect to nursing personnel regularly assigned to duties 
involving special risks so as to reduce their exposure to these 
risks. 

(3) In addition, nursing personnel who are ~xposed to special 
risks should receive financial compensation. 

50. Pregnant women and parents of young children whose normal 
assignment could be prejudicial to their health or that of their 
child should be transferred, without loss of entitlements, to work 
appropriate to their situation. 

51. The collaboration of nursing personnel and of organizations 
representing them should be sought in ensuring the effective appli­
cation of provisions concerning the protection of the health and 
safety of nursing personnel. 

52. Appropriate measures should be taken for the supervision of 
the applicatoin of the laws and regulations and other provisions 
concerning the protection of the health and safety of nursing per­
sonnel. 

X. SOCIAL SECURITY 

53. (1) Nursing personnel should enjoy social security protection 
at least equivalent, as the case may be, to that of other persons 
employed in the public service or sector, employed in the private 
sector, or self-employed, in the country concerned; this protection 
should cover periods of probation and periods of training of persons 
regularly employed as nursing personnel. 

(2) The social security protection of nursing personnel should 
take account of the particular nature of their activity. 

54. As far as possible, appropriate arrangements should be made 
to ensure continuity in the acquisition of rights and the provision 
of benefits in case of change of employment and temporary cessation 
of employment. 

55. (1) W~ere the social security scheme gives protected erson 
;~~u~rdee c~oiceh of doctor and medical institution, nursing pe~sonne~ 

enJoy t e same freedom of choice. 

fid~~ti!te medical records of nursing personnel should be con-

;.6. National laws or :regulations should make possible the compen­
sa 10;1, as an occupat10nal disease, of any illness contracted by 
nursmg personnel as a result of their work. 

XI. SPECIAL EMPLOYMENT ARRANGEMENTS 

57. With a view to making the most effective use of 
nursing personnel and to preventing the withdrawal of 
persons from the profession, measures should be taken 
possible temporary and part-time employment. 

available 
qualified 
to make 

58. The conditions of employment of tern ora d · 
nursi_ng personnel should be equivalent to th:se :1 p:~ma~=~~t~r;: 
fulll-t1lmedstaff respectively, their entitlements being as appropriate 
ca cu ate on a pro rata basis. ' ' 

XII. NURSING STUDENTS 

59. Nui;sing students should enjoy the rights and freedom f 
stude~ts m othe; disciplines, subject only to limitations whi h s o 
ess_ential for their education and training. c are 

60. (1) Practical work of nursing students should ·b· · · 
and carried t b f . · e orgamzed 

b ou Y re erence to their training needs· it should in 
no case e used as a means of meeting normal staffing ~equirements. 

(2) ~uring their p_ractical work, nursing students should onl 
be assigned tasks which correspond to their level of ptepatation, Y 

sh (3{dTtrough~ut their education and training, nursing students 
ou ave t e same health protection as nursing personnel. 

( 4) Nursing students should have appropriate legal protection. 

61: During their education and training, nursing students should 
rec~1,v~ precise and detailed information on· the employment workin 
con it10ns ~nil career prospects of nursing personnel and on th! 
::~~!si~;:1 ~nt:r!~t/hem to further their economi~, social and 



XIII, INTERNATIONAL CO-OPERATION 

62. In order to promote exchanges of personnel, ideas and knows 
ledge, and thereby improve nursing care, Members should endeavour, 
in particular by multilateral or bilateral arrangements, to-

(a) harmonize education and training for the nursing profession 
without lowering standards; 

(b) lay down the conditions of mutual recognition of qualifications 
acquired abroad; 

(c) harmonize the requirements for authorization to practice; 
(d) organize nursing personnel exchange programmes. 

63. (1) Nursing personnel should be encouraged to use the pos­
sibilities of education and training available in their own country. 

(2) Where .necessary or desirable, they should have the possibility 
of education and training abroad, as far as possible by way of 
organized exchange programmes. 

64. (1) Nursing personnel undergoing education or training abroad 
should be able to obtain appropriate financial aid, on conditions to 
be determined by multilateral or bilateral agreements or national 
laws or regulations. 

(2) Such aid may be made dependent on an undertaking to return 
to their country within a reasonable time and to work there for 
a specified minimum period in a job corresponding to the newly 
acquired qualifications, on terms at least equal to those applicable 
to other nationals. 

65. Consideration should be given to the possibility of detaching 
personnel wishing to work or train abroad for a specified period, 
without break in the employment relationship. 

66. (1) Foreign nursing personnel should have qualifications 
recognized by the competent authority as appropriate for the posts 
to be filled and satisfy all other conditions for the practice of the 
profession in the country of employment; foreign personnel par­
ticipating in organized exchange programmes may be exempted 
from the latter requirement. 

(2) The employer should satisfy himself that foreign nursing 
personnel have adequate language ability for the posts to be/• 
filled. 

(3) Foreign nursing personnel with equivalent qualifications should:( 
have conditions of employment which are as favourable as those 
of. national personnel in posts involving the same duties··. · ··· 
responsibilities. 

XIV. METHODS OF APPLICATION 

70. This Recommendation ma b 1 · , 
regulations collective a re Y e app ied by national laws or 
or judicial decisions or i; a~;:~ts, works rules, _arbitration awards 
practice which may be appropriat/r mannerb .. c?ns1stent with national 
in each country. ' account emg taken of conditions 

71. In applying the provisions of th' R . 
and the employers' and , is . ec~mmendat10n, Members 
be guided to the extent P:~;~~:s oJgam:at10ns concerned should 
concerning its practical applicatio/nset fdes1hra?le hby the suggestions 

Ort m t e Annex. 

ANNEX 

Suggestions concerning Practical Application 

.· POLICY CONCERNING !NURSING SERVICES AND NURSING PERSONNEt 

'.: ; .. ~ufficienit 'bu,dgetary P'rovision shou]<l be m . 
~Jectives of 'the nationaI policy coru:errun. , . _a<le to . P6 ffi11't the a_ttainment of the 
....... '.:., ·. g nursing services and nursmg personnel. 

'(1) The programming of nursing services S'h u1 . . .· .. };js of general health programming. 0 d be a contmumg process a,'t aU 



E7t1:z;st;iJl§ijmt "'0Tfll!iUifi -17mnww-

(2) INUJrSing services should be <programmed on the basis of-

{a) -infmmatfon obtained i£rom S'tudies and reseaToh which_ ~re -df a continumg na1tu.re 
and .permit adequwte evaluation of the prnblems ansmg and of lthe needs and 
available resources ; 

{b) ~echnical standa•r.ds •ap<prnpriate ito chaIJJging needs and national and local conditions. 

'@) iln <particular, moosures sihouM tbe -taken to-

(a) est:.crblish adequia:te numing 8tandards; 
(b) specify ,ohe nursing functions called for by the •recognized needs; 
'(c) dtltermine the staffing 'Sltand·a.ds for ithe adeq1:1a•te com~osition of nursing reams as 

-rega~ds -~he numbeT of persons and qua-lificat1o-ns reqmred wt ·the v-anous levelJS and 
[n 1the various catego,ries ; 

{_d) ,de)termine on tha!t basis ithe categories, number and level of personn~l req_':1,j:ed 
for the devel1opmen1t ·df nursing services as a whole -and for ,the e.ffect1ve utrh,:a-

'tion of ·pe-r&onnel ; 
,(e) determine, in comutbation with the representatives of_ those concerned, the rela,tion­

sihip ,beJrween nu-ming ,personnel and other caregones. of healch personnel. 

3. The policy concerning nur.sing services and nursing personneil s:h~mM aim a-t 
-developing foucr ty,pes of funcbions of n·u-rsing personnel: direct and suppo~tive nu-rning 
.care; the administraltion of nursing services ; nuTsing education; and reseairoh and 
development i!n 'the field of nursing. 

4. Appropriate -technical and mMerial resources 6hould be p·rovided for :the p,roper 
·exeroise of the tasks otf nursing personnel. 

5. 'Jlhe classification of functions recommended in Paragraph 5 of irhe Recommendation 
~h-ould be based ,on an an.al)lsis of jobs and an evaluation •of functd-ons miade in consult­
•altion with ,the employers' and workers' mgani-zations concerned. 

EDUCATION AND TRAINING 

6. Where the educational pos~i1bi.Jities olf large sedti.ons of the population GTe. li_mHed, 
.measu,res s:houM be talken wi't'hin tJhe programmes O'f nursing educa11:J.on and tra1mng to 
'Su-p,plement the generrul education of situ.dents wh'o ~a-ve not a:t,tained ·the level requi·red 
::in accordance wiith IParngraph 9 of the Recommen-da·t1on. 

7. Programmes df nurs-illg educa1t<ion and training should 1pr~ide a tbas.iG _for access to 
education and -trainmg for !higher res:pnnsfoi,lities, crealte a des:ire fur se1f.JTI1provernent, 
and prepaire studen,ts ~o apply tih.eir knowledge and skills as members ·of !the ihealith team. 

il'RACTlCE OF nm NURSING PROFESSION 

1l. ~l) ,In condit,\on"S -to be deitermined, the renewail O'f an au~hmizati.on. -to practise the 
nursing ,profession may the required. 

{2) such renewa'l might I\Je ma-de subject ,to requirements of co~tini.lin•g e_ducatilOU and >;, 
training, where ,this rs consi-dered necessary -to ensure thalt authom:z:ed nmsmg ,peroonnel _, •' • 
·rema,i:n folly qua]j.fted. 

9. Re..-en:~ry ifl,t0 'the -profession '3'fter an in'~erru,;,tkm ~-f its_ prnct~ce ma".{ be ma~{:{ 
subject, in speoified circumstances, to verifi.catlon of q_u,aliftcatiom; 1n such case, c<:>n,-,,. 
~dera,tion. stiould be given to facilltiruting ,re-entry 1by such methods a5 employ · 
•a1on1s5ide a-no·tber person 1for a ~ec\fi.ed peri.od loefore ver\:fi.ca;tion. takes '!,)'lace. 
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10. ~1) Any disciplin'ary ruies app-licaible to nursing personnel should include-

(a) a defin~tion oif breach of professional conduct taking acc:ounrt of the naturn olf t!l:ie 
prnfession ·and of &uoh t>tandards o'f ,professional ethics as may be applicable 
tthereto; 

(b) <1n indication of the sanctions app1ica:ble, which should be pnoportional to ~he 
,gra,vity oif 1bhe fault. 

(,2) Any disciplinary rules aipplicable to nursing personnel should be laid down in 
-the frnmework of Tules applicaible ito hea1't'h personnel as a ,whole or, where 'there a'fe 
n·o suoh rules, shou'ld take due aCCIOunt o:f rules applicable to other categoriies o[ hea]th 
personnel. 

!CAREER DEVELOPMENT 

11. Where the pos'Si'bi-!Hies of pnxfess.ional advancemem are limi,ted as a re.suh df the 
m-a:1:1er in which nursing services in general a•re conceived, measures mighlt be ,taken to 
facilitate access to studies [eading ~o qualifiaa,tions for dther health ,professions. 

,12. ~1) !Measures should be taken to es-ta1blish sy61tems of class,ification and of scales 
of ,remunera~ioo which provide ,possvbiwties of ,profe&;ional advancement cn the 1bafils of 
ili~ class·ific'ation olf the level o\f functions envisaged <in :Paragraph 6 df the Recommend• 
'1ltion. 

(2) These 5ystems s-hould 'be sufficiently to.pen to provide an incentive for nursing 
personnel ro <paSIS from one level ito anolfuer. 

(3) The promotion oif nursing personnel S'houJ.d be based on equitable criteria and 
'take account of ex:perience and demon~brated wbility, 

113. Increases in .remuneration .should 'be p,rovi-ded for, ·alt every level, by reifercnce to 
the development df experience and ability. 

14,- (1) 1Measure~ ~hould be taken 'to encourage nursing personnel 'to make the groatcst 
,poss,ible u~e of t'helf knowledge and !their qualifications in their work. 

(2) il1he responsi:tbili-ties effectively a-ssumed by nursing ,personnel and the co,mpetence 
s'l:J.o"'.'11. :b7 them shouiJ.-d 'be continuously reviewed ~o as to ensure rnmunera-tion and 
,possl'bilities of a-dv,ancement -or ,promoltion corresponrnng !thereto, 

,15. (1) Periods of Pl'lid educationG:l lea:ve should be considered to ,be periods of work 
for the pu•rpose of entitlement to social benefits and otther righits deriYing from the 
employment refationshi·p. 

(2) ~ far as poss!ble, perio,ds of unpaid educaltional leave for ithe purpose df additional 
edu~a:tion and tra-in:mig s'hou1d 'be t1ken into consideraticn in the caiJculation of seniority, 
pa,rticularly as regards remuneration and pension rights. 

Rl!MtlNERAT!ON 

16. ~ending ~~e- at~~ent of 1ev_els of remunern-tion comparable with 'tlhose of other 
professions ~e51~~.rmg smi.i:Jar or eqmvaJent qualifications and caT•rying simifar w equiva• 
lent re~pons]b1ht1es, mea-sures ,should ·be taken, where necessary, to b:ring rnmunernition 

... . as _wp~dly as pos:s!1ble cto ? !_evel which is likely to attrnelt nu,rsing personnel to the 
,profession and ,retam them m rt. 

< j !· {1) Ad<litiml!s 00 sala;ry and compeni,a,~ory payments which are grain,ted on a re,gular 
.,,.l:,as1s ~houl~, to an extent oommensurate with general practice in the pi,ofessions 

~ferred to m ,Pa-ragr~ph 16 of l~is Annex. be ·regarded as an initegral :part of ,emunera­
,tion for the calculation c1f holiday pay, peni;ions and o-~her social •benefits. 



(2) Their amount should be per,lodically reviewed in the light of changes in the cossr 
df ·living. 

WORKING TIME AND REST PERIODS 

118. (1) :In 1bhe organization Olf hours of work, every effort should be made, subject to 
the requirements of the service, 1to alloca,te sihift work, overtime work and work a,t 

inconvenient hou-rs equHa'bly between nursing per6onnel, and in partlcular bcitween 
permanent and temporary and between full~t:me and pa;pt-t.ime personnel, and to take 
account as far as po~8ible of indiv]dual preferences -and of SIJedal considerations regard~­
ing such matters as climate, 'transportation and fanuly res•pomrbilrties. 

(2) The organization of houm o'f work for nursing personnel should be ba·sed on the 
need fu,r nursing services mther •than subordinated Ito ithe work pattern o'f other health 
service personnel. 

19. {1) Appropr]ate measures 'to limit ,the need for overtime, for work a·t inconvenient 
hours and for on-call -duty should be itaken in it,he or~anization of work, in determining 
the number and use olf staff and in scheduling hours of work; in particu,Jacr:, account 
should be taken of the need for replacing nursing personnel during absences or leave 
authorized by laws or regula-tions or collective agreements, so ,that the personnel who 
are present will no't be ove~buPdened. 

{2) Ove·rtime should be worked on a vo1unta:ry basis, except where it is essential for 
pallien!t care and sufficient volun,teers are not a¥ai'la·ble. 

20. The notice of working ~chedules provided for i-n Paragraph 35 of the Recom­
men,da:tion should be given at least ~wo weeks in adv:mce. 

2'1. Any period of on-call duty durmg which nursing IJersonnel are required to remain 
at -the workp),ace m t:he services of nursing personnel are actually use-d should be fully 
rega•rded as working time and remunerated as such. 

22. (1) Nursing personnel should be free to take thei-r meals in places of thek choice. 

(2) They :;,hould be -a•ble to take t'heir res,t breaks a,t a ,place other than their workplace, 

23. The time at which the annual holiday is to be taken should be detennme-0 on an 
equitable ba•sis, due account being taken of famiily obligaltions, mdividual preferences 
and the requirements o,f the ser¥ice. 

OCCUPATIONAL HEALTH lPROTECTl0N 

24. !Nursing personnel jn uespec't O'f whom ~peoial measures such as those envis.aged 
in Paragraphs 47, .su'bpamgra1ph (2}, 49 and 50 of the Recommendation should be t<:iken 
should include, in particular, personnel regularly exposed to io,n,izin,g radiaoons or to 
anaes~hetic su~stances and personnel m contact with irufecti'Ous diseases or mental 
illness. 

25. Nursing personnel reguia,rly exposed to ionizing radiations ,should, in aiddition, 
enjoy 1the protection of the measures prnvided for ~n the Radiation Protection Oon­
vention and Recommenda'tion, 1960. 

!26. Work to which ]}regnant women or mothers of young children should not be 
assigned should include-

(a) as regards women covered by Paragraph 5 of rthe Maternity Protection Recom­
mendaition, 1952, lthe types df work enumerated therein ; 

(b) generally, work involving exposure to ionizing radiations ·or anaesthetic substances 
or involving con-tact wit'h infectious disea·ses. 

SOCIAL SECURITY 

27. In order to ensure continuity in 1th , · -· · f · 
,benefits, as provided in Paragraph 54 of !h acims1tion o r:ghts and t:he prov1s1on of 
to co-ordinate such private supp!ementa- eh ecommcndatio~, steps should be taken 
9tatutory schemes. ry sc ernes as exi~t wi,th each other and with 

28. In order to ensure -that nursiri> . 1 · 
contracted as a result of lh .-, kg pe.rson1:-e" r~ce.iv~ the compensaJtion for illnesses 
mendation Members should ';:ry lwaowrs , as pro! v1.dcd for rn Paragraph 56 of the Recom• 

' , u or regu atwns-
(a) prescdbe a list establishing a pn:isumpti-on . 

':ertam .d1s~ases when they •Scre contracted ot occupational ongm in re,pect of 
lisrt penodically in the light df scientific by nursJ!~ personnel, and revise the 
nursing pe'fS1Jnnel; and tee ical developments affecting 

(b) complement that list by a g 1 d fi · · · • 
p~ovision ena'bling nursmg e~{~on~ef1~in e~tfa,;~~1P:~:mll ~isea_ses or b! .o:ther 
d1reases not presumed Ito be occupaMonal by v1nue of the l,~~cupational ongm of 

INTERNATIONAL CO-OPERATION 

' 29. The_ financial aid given to nursing 1 
abrood might mclude, as appropriate-- personne undergoing education or training 

(a) payment of travel expenses; 

(b) payment of sltudy costs; 
(c) scholars•hi])S; 

(d) continuation of full or partial . 
already employed. . remunerat10n, in -the case of nursing pers11nnel 

30. As for as possible, ,periods of leav d h . · 
should be taken into con.sidemtion in :the: ~r ~~ac ment ~.m. trarning or work abroad 
remuneration and pension rights. alculatwn of sernonty, Darticula·rly as regards. 

-----J,.---.- ------



APPENDIX XVII 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 137 

R.ECOM'MENDATION CONCERNING VOCATIONAL 
TRAINING OF SEAFARERS 

The General Conference of the International Labour Organization, 
Having been convened at Geneva by the Governing Body of 

the International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Having decided upon the adoption of certain proposals with regard 
to the vocational training of seafarers, which is the sixth item 
on the agenda of the session, and 

Having determined that these proposals shall take the form of a 
Recommendation, 

adopts this twenty-eighth day of October of the year one thousand 
nine hundred and seventy the following Recommendation, which 
may be cited as the Vocational Training (Seafarers) Recommenda­
tion, 1970; 

I. SCOPE 

1. (1) This Recommendation applies to all training designed to 
prepare persons for work on board a publicly or privately owned 
seagoing ship engaged in the transport of cargo or passengers for 
the purpose of trade, engaged in training or engaged in scientific 
exploration. National laws or regulations, arbitration awards or 
collective agreements, as may be appropriate under national condi­
tions, should determine when ships are to be regarded as seagoing 
ships. 

(2) This Recommendation applies to training for the performance 
of the duties of persons in the deck, engine, radio or catering 
departments or of general purpose crews. It does not apply to 
fishermen. 

II. OBJECTIVES OF TRAINING 

2. The basic objectives of policy concerning vocational training: 
of seafarers should be-

(a) to maintain and improve the efficiency of the shipping ,n,,.woM"v 

and the professional ability and potential of seafarers, 
due regard to the educational needs of the latter and 
economic and social interests of the country; 

(b) ti maintain and improve accident prevention standards on 
oard merchant ships, both at sea and in port in order 

to reduce the risk of injury; ' 

(c) to encourage a sufficient number of suitable persons to ak 
the merchant marine their career- m e 

(d) to ens?-re that adequate inductio; training is given to all new 
recru1~s, ash~r~ as far as possible, or on board ship; 

(e) to l{rov1de trammg and retraining facilities commensurate with 
! : current and projected manpower needs of the shipping 
fm ustry for all the various categories and grades of sea 
ar~ -

(f) to provide the traini~g facilities necessary in order that tech­
n1cfal development~ m the fields of operation, navigation and 
sa ety can be put mto effect· 

(g) to make training for uparad:ng and for p · h · h ,,, romonon up to the 
1~ est r~~ks on board available to all seafarers with appro-

pna!e ability, ar:d thereby to assist them to develo their 
efficiency, potential productivity and job satisfaction~ 

(h) to provide suitable practical training for th · ' • 
and grades of seafarers; e various categories 

(i) to e~sure, as far as possible, the entry into employment of all 
tramees after completion of their courses. 

IIL NATIONAL PLANNING AND ADMINISTRATION 

A. Organization and Co-ordination 

3. In planning_ ,a 1;1ational education and trainina olic 
~o1I?et~nt a_u~ont1es m countries possessing or intendi;g ~o d;el~~e 
. s ~ppmg m ustry should ensure that adequate provision . d . 
m t e general network of training facilities f _1s_ ma e 
seafarers in order to achieve the ob ·e t' or t_he trammg of 
of this Recommendation. J c Ives set out m Paragraph 2 

4. Where national circumstances do not . 
of fa_cilities for the training of seafarers f ~7rm1t th: development 
reqmred, collaboration with other c to· a categories and grades 

t· 1 . oun ries as well as with . na wna orgamzations, in setting up "oint , . . . . mter-
... for such seafarers as cannot be co!. d mbant1m: trarnmg schemes 
, : should be considered, ere Y natwna1 programmes 

• . 0 ·s. (1) The training programmes of alJ bl' . . . 
/.tions engaged in the training of f pu htc and private mstttu­
' sea arers s ould be . . .. .-A;r 



and developed in each country on the basis of approved national 

standards. 
(2) Such programmes should be drawn up in co-operation w~th 

government departments, educational institutions ~nd othe: !wd1es 
which have an intimate knowledge of the vocational trammg of 
seafarers and should be so designed as to meet the operational 
requirem'ents of the shipping industry, as established in consultation 
with shipowners' and seafarers' organizations. 

6. Bodies which draw up such programmes should, in particular­

(a) maintain close contacts between the training institutions and 
all those concerned so as to keep training in line with the 
needs of. the industry; <i 

(b) make regular visits to the training schools with which they ; 
are concerned and be fully conversant with the programmes i' 

being carried out; . •······• •·· 
(c) ensure that information about avauable training o-pportunit1.isi 

is disseminated to all those concerned; . i i .··· 
(d) co-operate in setting up and operating practical ma.if 

training schemes; : .. . ·:-·:.:_-:· 

(e) 1?arti.cipate in establishing the general training stanJi~ 
vided for in l'aragral)h 11; 

(f) IJarticipate in establishing such national certifi.<:atieini~ 
as are a1?l)ropriate for the various grades and. 
seafarers; .·. .· < < 

(g) promote direct co-operation between traini11g in$ 
those responsible for recruitment and emplo}'I# 

7. The competent authorities and bodies, in• c6-p' 
shipowners' and seafarers' organizations, should enf 
information on public and private training schen1es • 
and on conditions of entry into the shipping industry' ... 
to those providing vocational guidance and employmeriJ;~ 
services, to public employment services and to vocatiori'4 
nical training institutions. ..- · <,;:: 

8. The competent authorities and bodies should .;~) 
ensure that- .·. < /. 

(a) the facilities of shipyards, engineering works( 
facturers of equipment, naval installations,· etc;,· 
where available and appropriate in training both} 
ratings; 

(b) arrangements are made in order that, other things being equal 
p~efelence ma:v: be given in employment placement to person~ 
w o ave received appropriate and recognized training. 

k 9. (1) Training programmes should be regularly reviewed and 
. edpt up to date in the light of the developing needs of the 
m ustry. 

(2) In the review of tr · · k ammg programmes account should be 
!a. en of the Document for Guidance, 1968_:wbi'ch o ntl b h I was prepared i; 1 Y Y t e nt.e:national Labour Organization and the Inter-
b o1ernmen~al .Mant1me Consultative Organization and agreed by 

0~. org~~izattns and. which deals, in technical detail, with the 
,su Jee~ irect Y affectmg the safety of life at sea-as well as of 
~ny su sequent amendments or additions thereto. 

B. Financing 

i'(do: _(1) Seafare~s' train.ing .schemes should be systematically 
,~~tchand .their financrng should be on a regular and adequate 
1lay1II~ regard t~ t~e p~esent and planned requirements and 

.~1;1,t ofthe sh1ppmg mdustry. 

•~i~fappropriate, the government should make .financial 
.IlS)6 training schemes carried on by local government 

)~~· These cont~ib;utions may take the form of general 
~ts of land, bmldmgs or demonstration material such 
.11~~'. navigational equipment and other apparatus, the 
,,instructors free of charge, payment of trainees' 
; J)a;v~ent ~f fees for trainees in day or boarding 
•·trammg ships . 

. 't( sliq~ld not, through lack of financial resources or 
P:'.t11nities, be denied . the possibility of reaching the 

...~.011_ board. T.herefore, 1t should be possible for seafarers 
:lecf1Ve sufi.i':1ent financial resources to enable them to 
:rqpl'iate trarnmg. 

iiik in PU?licly :un training centres for seafarers should, 
le, be given without charge to trainees. 

, .: irig necessitated by the introduction of technical 
L;s~o_uld . be pr~vided free of charge to the seafarers 
.t,Bunng the period of such retraining, seafarers should 
~~11ate _allowances; seafarers sent to courses of such 
·by a shipowner should receive their full basic wage. 



C. Training Standards 

11. Training standards should be laid down in conformity with 
national requirements for obtaining the various seafarers' certificates 
of competency. In particular, there should be laid down-

(a) the nature of medical examinations, including chest X-rays and 
diabetic, hearing and sight tests, required for persons entering . : 
training schemes; the standards of such examinations, par- .) 
ticularly of the hearing and sight tests, could difi.er according ..• i 
to the departments which the persons concerned are planning ·/ 
to enter, but should in no case be lower than the medical:) 
standards required for entry into emp10:1ment in the shippi11gl/:. 
industry; · 

(b) the level of general education required for admission. 
vocational training courses leading to certificates of \f 
11etenc-y; ··•·•· \. <••· 

(.c) the subjects, such as navigation, seamanship, radio, eltj~t •· 
engineering, catering and human relations, that slf 
included in the training curricula; ·•. > i· 

(d) the nature of any examination to be taken ti.po11·~ 
of training courses which are subject to examina 

(e) a procedure whereby the authorities ensure t~~t··· 
staff of training institutions have the requisit 
and qualifications, including adequate ptactic .... 
retical knowledge of technical and operaticinaFd~'.f 

IV. TRAINING PROGRAMMES 

12. The various training programmes should be rea~iJ~ci . 
on the work to be performed on board ship. They ··• 
periodically reviewed and kept up to date in order fo 1c;· 
of technical developments. They should include the fol 
appropriate : -

(a) training in navigation, seamanship, ship handling;> 
cargo handling and stowage, ship maintenance;\. 
matters relating to the operation of merchant slrlpf 

(b) training in the use of electronic and mechanii:ltlt 
as radio and radar installations, radio directiori-
compasses; .· . ./ \ 

(c) theoretical and practical instruction in the use 6£\ 
and fire-fighting equipment, survival at sea •proce· 
other aspects of the safety of life at sea; · ·· · · · 

( d) theoretical and_ practical instruction in the operation m . t 

1~::~11::~;e:,~:~ 0 ~:::ain i:ropulsi?n installations and' au~~~a~; 
1 d" ' ~ . P_ as1s on tne types of equipment in­

c u mg edlecLromc equipment, installed in ships of the cou~try 
concerne; 

(e) training for the catering department as appropriate for those 
~~c~~n:mbu:tyed a~ stewards: ~ooks, w~iters and galley staff, 

~ . ng ~aken of trarnmg reqmrements for d"ff 
cacegones of ships; 1 erent 

(f) training in accident prevention on board I . . 
regard f k" sup, particularly as 
. _s sa e wor mg practices in all de art 
mcl.udmg personal safety as part of trainin ~n m_ents,". and 
subJects, training in first aid, medical care !ct 0fi:::~:;1li;e~ 

. m~tt:rs ~n? h::a!th ~nd pl1ysical training, especially swim­
mmg, t:arnmg m med1c~1 care and particularly special trainina 

•.•. pe1~onne1 placed m charge of medical care on board 
4• m a~I cases be related to the content of medical 
t comp11~d by competent authorities and to full utili­

pf medical radio services· 

iJ#t }n the_ ,case of trai~ees under 18 years of age, 
ft~op. m subJects of general educational value· 

}ioh iri ele1:1ertts of s?dal and labour Iegislati~n related 
:trfh~nt ship ,operations and to industrial relations, 
}/,tIClrts. concern111g seafarers transpor·l·at1'on e · f ·. ···· · · • . ' conom1cs 
.l111e insurance, maritime law, etc.; ' 

J}~on fo mana~ement techniques, including such subjects 
;rsonnel relat10ns and work study. 

· •1~g ~rogrammes should be designed_, inter alia, to prepare 
Jer,t1fi.cates of ~ornpeten~y an~ should be directly related, 

.. pnate, to 7at10nal cert1ficat10n standards. They should 
~eq11ate f r~ct1cal train_ing and t~ke account of any mini­
)•ancl 1:11.m11:um workmg expenence laid down by the 
• f!rthont1es m respect of the various grades of certificates 
~.J1ould also be taken of other nationally recognized 
.·• .. : .. ·· 

. :}ration of ~he various !ra_ining programmes should be 
.··.· enable tramees to assmu!ate the teachi'ng · d · t · · d · h given an 
termme Wlt reference to such matters as-

·::·· e{ of training required for the shipboard occupation 
hich the course is designed; 



(b) the general educational level and age required OI 
entering the course; 

(c) tbe trainees' "Previous l)ractical exverience. 

\[. GENERAL 'IRAlNlNG ScffEMES FOR SEAFARERS 

15. Induction training designed to introduce trainees t~ t};f' 
board environment and sa're working vractices on ,bo~rq; 
where apvrol)riate and practicable, pre-sea training_ coµl:~ 
provide adequate training for the duties regularly ass1g11~.? 
of the deck, engine and catering departments, d~v~Wi\. 
and inculcate a sense or self-cFscipline and respons1b1hty 
available for young persons with no sea experience. · .. 

16. Suitable courses or instruction should also be P 
enable young persons of appropriate ability to prepare•·.· 
for statutory certificates or diplomas currently in ~fr7c:~ 
merchant navy of their country in respect of both ·9,j 
rating categories. 

17. Training for upgrading and promotion should, a1t1 r 

means, be provided by short-term courses at nauti¢<! 
and technical institutions and correspondence courses\ 
adapted to the needs of specific categories of officers an 
and to the grades to which they aspire. 

VI. ADVANCED TRAINING 

18. (1) Retraining, refresher, familiarization and upgr~~iri:~ 
should be available as required for suitable officers and · 
enable them to increase and widen their technical· skills 
ledge, to keep abreast of technological changes, in JJ~(. 
the development of automated ships, and to meet/.the. 
ments of new methods of operations on board ship. 

(2) Such courses may be used, for instance, to compleme: 
courses and provide advanced specialized training op¢nirt 
to promotion, as well as to provide advanced electronics· 
for appropriate personnel. 

(3) Special attention should be given to the ability<?; 
other officers and ratings to navigate and handle new typ 
safely. 

19. Where training would be facilitated thereby, shipoJJ 
release suitable seafarers employed on board their ships £9 

'..·'· .·. 

)IJ.er~ods _ashore, at appropriate schools, to enable them to improve 
... ~µfir skills,. learn to use new techniques and equipment and qualify 

;.promotion. P~rsons in_ a supervi.~ory position on board ship 
~I~ Jake an active part m encouragrng such training. 

VII. TRAINING METHODS 

.i\; frairiing . methods adopted should be the most effective 
.l:l~virtg regard to the nature of the instruction, the trainees' 

·~1. gerteral education and age, and 'the demonstration 
t and financial resources available. 

£W~aLtraining, requiring active participation of the trainees 
s,i~hould be an important part of all training programmes. 
. pr~v~ded by assigning .sea£2:rers to merchant ships for 

J<~rammg at sea, to engmeermg workshops or shipyards 
ppmg · company offices. 

i~J11g v~ssel.5 use~ b}'. training inst_itutions should provide 
}f1~tr1:lctIOn m nav1gatwn, seamanship, machinery operation 
t~nanceand other nautical subjects as weI1 as comprehen• 
;board safety education . 

.Pto~tia:te demonstration equipment such as simulators 
:~?at models, ship equipment, life-saving equipment, navi: 
\~ids and cargo gear should be used in training schemes. 
Jp~ellt should be selected with reference to the shipboard 
;i 1nd equipment which the trainee may be called upon 

;'i:( and .other audio-visual 
te:c.,- · 

· .. ·· ·. 

aids should be used, where 

jupple~ent to, but not a substitute for, demonstration 
flpment m the use of which trainees take an active part; 

Primary training aid in special fields such as the teaching 
.languages. 

i:~retical training and general education given as part of 
g cour~e should be related to the theoretical and practical 
1=.,reqmred by seafarers. 

ii :rles ::~:,:~::;:::Lt:::;;: the vocational 
.J seafarers; m some cases it may be of particular value 

<?P a regional basis. 
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27. In so doing they might collabora!e wit? t~1e ~ntern.ationa~ 
Labour Organization and other international rnst;tut1ons, 1;n J?ar 
ticular the Inter"Governmental Maritime Consultanve Orgamzation, 

or other countries-
(a) in recruiting and training teaching staff; ... 

· · f 1 t es for officers (b) in setting up and improving trammg ac1 1 1 

and ratings; 
tral·n1·ng facilities with other countries 

(c) in setting up joint 
where necessary; 

(d) in making training facilities available t? selecte~ trainees 
or instructor"trainees from other countries .and m sending 
trainees or instructor"trainees to other countries; 

(e) in organizing international exchanges of per~ormel, inr.ormatio~ 
and teaching materials, as well as internat10nal semmars an 

working groups; .. 
Cf) in providing qualified and experie.nced instructors for maritime 

training schools in other countries. 

IX. EFFECT ON EARLIER RECOMMENDATIONS 

d the Vocational Training 28. This Recommendation superse es 
(Seafarers) Recommendation, 1946. 

T□i.,,._ 

A.PPENDIX XVII 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation :138 

RECOMl\1:El">IDATION CONCElF'"1'¾'!l\TG §EAF ,ill.JERS' l'VELF ARE 
AT SEA A.ND [N PORT 

The General Conference of the Intern::!tional Labour Organization, 

Having been convened at Geneva by the Governing Body of the 
International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Noting the provisions of the Seamen's Welfare in Ports Recom­
mendation, 1936, and 

Conscious of the funda::nentaI need for the provision of welfare 
facilities both in port and on board ship, and in particuiar, in 
the light of changing characteristics of the shipping industry, 
the need for continuing development of the former and the 
growing importance of the latter, and 

Considering the importance of recognizing the role of statutory 
welfare bodies and voluntary organizations in this field and 
of seeking their expert assistance, and 

Having decided upon the adoption of certain proposals ,vith regard 
to seafarers' welfare at sea and in port, which is the seventh 
item on the agenda of t11e session, aud 

Having determined that these proposals slrnll take the form of 
a Recommendation, 

adopts this twenty-ninth day of October of t11e year one thousand 
nine hundred and seventy the foHowing Recommendation, ·which 
may be cited as the Seafarers' ·welfare Recommendation, 1970: 

I. ORGANIZATION AND FINANCING OF iNELFARE ACTIVITIES 

; >< L Welfare schemes should be systematically organized and financ­
i;ng ~hould be on an adequate and regular basis. 

· '}2: Welfare services should be reviewed frequently to ensure 
· ·· )they keep pace with changes in the needs of seafarers resulting 

./technical, operational and other developments in the shipping 
ry;; 



3. There should be national, regional and/or port welfare boards, 
on which representative shipowners' and seafarers' organizations, 
the competent authorities and, where desirable and appropriate, 
voluntary organizations and social bodies concerned should be 
represented. 

4. The functions of such boards should include surveying the need 
for, and assisting and co-ordinating, welfare facilities in the area 
for which the board is responsible. 

5. Consuls and local representatives of foreign welfare organi­
zations should, as appropriate, be associated with the work of 
regional and port welfare boards. 

6. Measures should be taken to ensure that, as necessary, tech­
nically competent persons are employed :£ult time in the OIJeration -­
of seafarers' welfare facilities, in addition to voluntary workers. --

7. Where large numbers of seafarers oi different nationalities j'; 
re(lui.re facilities such as -hotels, dubs and sports facilities in a .> 
particular port, the competent authorities or bodies of fr,.e countries', 
oi origin of: the seafarers and or the flag States should consult ~ -·­
co-operate with the competel!t authorities and bodies 01 tbe Cou 
in which the port is situated and with each other, with a vie,w 
to the pooling of :resources and to avoiding unnecessary dupJi~. _ 

8. With a view to better organizing welfare and leisure a.c:ti, ·· 
and stimulating the use of welfare materials on board Jlµp 
struction in the organization of welfare activities on boa.rd, S 
be indudetl in training courses for officers and ratings. <;::o:ri{ 
tion should be given to the periodic assignment to merchaii{yi 
of an officer specially trained in such work. - --· 

II. ACCOMMODATION IN PORTS 

9. Seafarers' hotels or hostels should be maintained 
of interest to international shipping where there is ___ _ 
them; they should provide facilities equal to those found ·. 
good-class hotel, and should wherever possible be located W\ 
surroundings away from the immediate vicinity of the docks/ ) 

10. These accommodation facilities should be open to se:i~~~ 
of all nationalities, irrespective of colour, race or creed. Wit 
in any way infringing this principle, it may be necessary in··· · 
ports to provide several types of facilities, comparable in/s_ 

~T. - -- ~ - -· - --- 'f -- - - (" '"i~rt"' ....•. -1. -------- _·,[!·_._:·~ 

11. Where_ necessary and possible, prov1s10n should be made f 
accommodatrng seafarers' families -i'n f 

sea arers' hotels and hoste. 

12. Prices charged for board and accommodation in 
hotels and hostels should be kept at a reasonable level. seafarer 

13. Seafarers' hotels and hostels should b I 
on the same b · h e proper Y supervise« 

asis as ot er comparable establishments. 

III. GENERAL WELFARE MEASURES IN PORT AND ON BOARD SHIP 

14. Governments shculd take meas . d . 
restrictions on and to expedite th. f _mes .. es1g~ed to overcome 
central supply g · d e lee cuculatwn among ships _ a enc1es an welfar t bl'~h , 

•: i materials such as films books · e es a fo ments of welfare 
' for use by seafarers o~ boarl t~::vsp_~?ers a1d1d. sports equipment 
·-- --- ashore. 1r 8 ips an 1n welfare centres 

:;; ))f f very, effo_rit. should .be made to ensure that the forwarding 
;, !:!a arers mm rn as rehab1e and expeditious as possible Eff t 

Wd be made a1~o t - 'd .: . · _or s ;_-_,.. _ _ ~ o avo1 sea,arers bemg required to pay 
fp11aipostage when mail has to be readdressed owin,,. t 

stances beyond their control. "' o 

/~4:quate means of transl?ortation at moderate prices should 
.lJavle at any _reasonable time when needed in order to enable 

>(:!rs, to reach c1ty centres from port areas. 

}~i~ry effort should be made by those responsible to f Tt 
rn~tl~~ of s~ore !eave to officers and ratings as soon as ;~ls 1-~~e 
:•tsh1p s arnval m port. SI e 

·::xn or;'ler to ~~sure the r~aintenance of seafarers' family ties 
_ special cond1t10ns of their empiovment the grant' f 1 
me at rea b1 · · ' mg o eave ·: i> sona e mtervals should be encouraged. 

::Measures should be taken to ew1,1·e SllbJ'ect to · 1 - - - • u " , any nat10na r:~~atr1:ial laws or regu1':tions, that whenever possible and -______ e oth offi~ers . and ratmgs are expeditiously granted per-
. to have their wives, other relatives and friends a · · 

___ d.their ships when in port. s v1s1tors 

{consideration should be given to 
___ ... yes of seafarers to accomn<>M'" ~"- -· 
''·.· . ·;.,-~.i_'.,.l,. . .-....:.....-

the possibilitv ,,i: -It~ • 



accompany the:r hucbands should carry adequate insurance cove1· 
against c:cci.derrt and illnesc:; the shipovmer should give every 
assistc~ncc tn the ::;eufarcr to eff2ct such insurance. 

21. 'WlwTe po:_;,siblr.: and appn:-;Qriate, the provision or canteens on 
board. ship for officers and ratings should be considered, unless 
this is cm,trary to national, religious or social customs. 

22. Vvhere possible, conside,·adon should be given to the provision 
on board ship of facilities for the projection cf films, television 

vie-<;,ving~ bandicra-fts and reading. 

IV. RECREATION FACIUTIE.S IN PORT AND ON BOARD SHIP 

23. Centres providing meeting and recreation rooms for seafarers 
of aU rrntionaEties should be established or developed in all ports 
of interest to international. shipping ·where there is a need for 

them, 
24. Healthy recreation such as hobbies, gymnastics, games or 

sports, both ashore and on board, as wen as excursions to places 
of irnterest, should be encouraged and should be organized by and 
for seafarers with assistance as appropriate from the port welfare 
bodies. Where possible, facilities for swimming should be provided 

on board ship. 
25. AH seafarers visiting a po;:t should, v,here practicable and 

possible, have the opportunity of taking part in sports and outdoor 
recreation; for this purpose suitable facilities should be made 
available, for example by providing sports fields for the use of 
seafarers or by arranging for them access to existing sports fields. 

26. There should be co-operation a:mong the competent authorities 
0£ difl:enmt countries, shipowners' and seafarers' organizations, 
welfare organfaations and ships' captains in the establishment of 
international seafarers' sports con:petitions such as lifeboat races, 

athletics and football matches. 

V. lNFO,!.MATWN AND EDUCATIONAL F f,CIUTIES IN PORT AND ON 
BOARD SHIP 

27. Apprnpriate vocational trair.ir:.g schemes for seafarers should 
include education and information o:n matters affecting their welfare, 

including general health hazards. 
28. Informatior, should be di2seminated among seafarers concern­

ing facilities open to the general public in ports of call-particularly 
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transport, welfare and educati n 1 f . , . 
as ~ell as facilities provided osp:ci:~~N1e; and places of wors~ip­
matrnn could be .1·n, th f f Y or seafarers. Such mfor-
1 

· e orm o a b kl • . 
anguages, which also contains a pla footh et, , prmted m several n o e city and port. 

29. Interesting and culturall board ship should be enc Y profitable spare-time activities on 
literatu_re and assistance . i;ur~;ed_ through the . s~rply of suitable 
enterta1:nrrient. P sumg hobby act1v1nes and amateur 

30. Correspondence courses in a . 
to seafa~ers should be available· o v;nety of ~ubjects_ of interest 
film proJectors film l"b '. t er educat10nal aids such as 
b 

• 1 rary services a d ' e provided on individual sh· h n a t:ipe recorder, should ips w ere appropriate. 
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APPENDIX XIX 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 139 

· ·RECOMMENDATION CONCERNING EMPLOYMENT PROBLEMS 
ARISING FROM TECHNICAL DEVELOPMENTS ON BOARD SHIP 

•. The General Conference of the International Labour Organization, 
Having been convened at Geneva by the Governing Body of the 

International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Considering that in times of accelerated changes in the operation 
of merchant ships, both as regards technical and organizational 
methods and as regards economic aspects, special attention 
needs to be given to the employment problems which may arise 
from such changes in order to safeguard and improve the 
conditions of seafarers, provide sufficient and suitable man­
power for the maritime industry, and generally secure for all 
concerned the greatest benefits from technical progress, and 

Considering further that in the establishment and implementation 
of national and regional manpower plans under the World 
Employment Programme of the International Labour Organi­
zation adequate attention should be given to the changing 
manpower requirements of .the maritime industry, and 

Noting that technical co-operation is available from the Inter­
national Labour Organization for the purpose of maritime 
manpower planning and development, including the introduction 
and adaptation of maritime training schemes to meet the require­
ments of modern merchant ships, and 

Noting the terms of existing international labour Conventions and 
Recommendations which may be relevant to employment pro­
blems arising from technical developments, and in particular 
of the Placing of Seamen Convention, 1920, the Seafarers' 
Pensions Convention, 1946, the Employment Service Convention 
and Recommendation, 1948, the Termination of Employment 
Recommendation, 1963, and the Employment Policy Convention 
and Recommendation, 1964, and 

Considering that it is important to adopt a programme of action 
specifically designed to meet the requirements of the maritime 
industry, and 

Having decided upon the ado ~- . 
regard to problems arisina fiLIOD of ~ertam proposals with 
modernization on board ship or;:, ~e~hm~al develo?rnents and 
agenda of the session, and ' w Ic IS t e fourth item on the 

Having determined that these proposals 
a Recommendation shall take the form of 

a:iopts this twenty-ninth day of October 
nme hundred and seventy the f 11 . , of the year one thousand 
may be cited as the Employment o t°wmg Recommendation, which 
ments) Recommendation, 1970: o Seafarers (Technical Develop-

,/ 

L MANPOWER PLANNING 

1. Each Member which has a mariti . 
the establishment of national me mdustry should ensure 
within the framework of its nati marpoweJr plans fo; that industry 

. ona emp .oyment pohcy. 

0. f. 2: In preparing si.tch. manpower plans . 
account should be taken 

(a) the conclusions drawn from . d" . . • ... 
the maritime labour force th~enot ic studies of the size of 
ment, the distribution of {he 1 bna urfe and extent of employ-
. t· · a our orce by su h h 1s 1cs as age and occi.tpati 1 c c aracter-
trends in these fields· ona group ·· and probable future 

(b) srudi~~ of trends in 'the evolution of .· .. . . 
mar1t1me industry . both at horn new techm9ues m . the 
~mong other things, to structur:l a~d abro~d, m :elation, 
m the form.of- c anges m the mdustry 

(i) change.d m_ ethods of.· operation··· o·f . 
1 ships~ technically a···n· d . orgamzat10na ly; and 

(ii) m~difications in . manning scales .· . . . . 
different types of ships; and }Ob contents on 

(c) forecasts, in the light of the fore oin . .• . .. < 
requirements, at different dat/ . g ~u~es, of the probable 
categories and grades of seafar!r:~ t e uture, for various 

. 3. Such manpower plans should be desi<>n ... ·. . . 
owners and seafarers as well as f h "" ed t? obtam for ship-
greate~t benefits from technical o~:o er:~mmumty as a wholetl:te 
hardship seafarers whose employme t ~ ,; and to protect from 

· n IS auected thereby .· 
.. 4. (1) If _they do not formulate the man . . 
representatives of shipowne·rs' and f power plans themselves 

•b . sea arers'· or · • . . , e consulted m connection with their f .. gamzations should 
ormulat10n and. subsequent 
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adjustment, and the co-operation and participation of these organi­
zations should be sought in the practical application of the plans. 

(2) There should be regular consultation between shipowners and 
seafarers and their various organizations on employment problems 
related to technical change. · 

II. RECRUITMENT AND PLACEMENT 

5. Recruitment of seafarers into the maritime industry should 
take account of existing manpower plans and of the forecasts 
contained therein. 

6. (1) Mobility within the maritime labour force should be faci­
litated by the operation of an effective employment service. 

(2) Where the placement of seafarers is the· concern of specialized 
employment offices, and where these offices are responsible for 
finding jobs ashore, placement in such jobs should be facilitated 
by close collaboration between those offices and the general public 
employment service. 

7. (1) Having regard to natural wastage, positive steps should 
be taken by those responsible to avert or minimize as far as 
practicable the effects of any material reductions in the number of 
seafarers employed, by such measures as providing employment 
opportunities on as wide a range of ships as is reasonable and 
practicable, and by retraining where appropriate. 

(2) The selection of seafarers to be affected by a reduction of 
the workforce should be made according to agreed criteria and on 
a basis appropriate to the special conditions of the maritime industry. 

8. Up-to-date information should be made available on the nature 
of technical changes on board ship for the guidance of seafarers 
and potential seafarers. 

Ill. TRAINING AND RETRAINING 

9. Where technical changes require study of the need to train 
seafarers and to help them to adapt to these changes, account 
should be taken of the Vocational Training (Seafarers) Recom­
mendation, 1970. 

10. Where changes in functions and required skills arising from 
technical developments are likely to affect seafarers, basic training 
of those concerned, including certificated personnel, should be 

reviewed to take account of these changes and to ensure that sea­
farers_ are adequately trained for the functions they will be required 
to carry out. · 

11: Whe_re the nature ?f technical developments so requires 
cons1derat10n should be given to the possibility of retraining sea: 
farers to enable them to take full advantage of the opportunities 
offered by these developments. 

12. _Th~re should be consultation with shipowners' and seafarers' 
o_rgamzat10ns, and between them, where technical developments are 
hkel:y to lead to c~an?es in manning scales or in certification 
reqmr~ments or t? significant changes in the duties and functions 
of various categories of seafarers. 

I 
13. Changes in the duties and functions of the various categories 

of seafar~rs should be explained clearly and with adequate notice 
to those mvolved. 

IV. REGULARITY OF EMPLOYMENT AND INCOME 

~4. (1) Consideration should be given to schemes providing regu­
larity of e?J-ployment and income for seafarers and suitable personnel 
to man ships. 

(2) Such sch.emes might provide, for instance, for contracts of 
e1:1phloyment ynth a company or with the industry for seafarers 
wit appropriate qualifications. 

15. Consideration should also be given to arranging for seafarers 
as part of the national social security system or otherwise som: 
form of benefits during periods of unemployment. ' 

16; (1) Efforts should be made to meet the needs of seafarers 
Part1cula_rly older persons, who have special difficulty in d · ti ' 
to techmcal change. a JUS ng 

to (2) Amongst possible measures, consideration should be given 

(a) retraining for other industries through government and other 
schemes that are available; and 

_ (b) the provisio~ of adequate benefits, within the framework of 
soc1~ security systems or other schemes, for those who are 
reqm~ed to leave the maritime industry at an earlier age 
than 1s generally the case. 



V. INTERNATIONAL CO-OPERATION 

17. To avoid hardship to such seafarers employed in forei~n 
ships as are likely to be affected by technical changes aboard ship, 
the governments and shipowners' and seafarers' organizations con­
cerned should undertake early consultation and should co-operate 
with a view to-

( a) adjusting the supply of these se.afarers gra~ually to the cha1;1g­
ing requirements of the foreign countries on whose ships 
they are employed; and 

(b) minimizing the effects of redundancy by the Joint application 
of relevant provisions of this Recomriiendat10n. 
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APPENDIX XX 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 140 

RECOMMENDATION CONCERNING AIR CONDITIONING OF 
CREW ACCOMMODATION AND CERTAIN OTHER SPACES 

ON BOARD SHIP 

The General Conference of the International Labour Organization, 

Having been convened at Geneva by the Governing Body of the 
· International Labour Office, and having met in its Fifty-fifth 

Session on 14th October, 1970; and 

Noting that the Accommodation of Crews Convention (Revised), 
· 1949, lays · down minimum standards for the accommodation of 

crews on board ship, and 

Considering that in the light of the rapidly changing character­
istics of both the construction and the operation of modern 
ships further improvements in crew accommodation can be 
provided, and 

Having decided upon the adoption of certain proposals with regard 
to crew accommodation, which is the second item on the agenda 
of the session, and 

Having determined that these proposals shall take the form of a 
Recommendation, 

adopts this thirtieth day of October of the year one thousand nine 
hundred and seventy the following Recommendation, which may 
be cited as the Crew Accommodation (Air Conditioning) Recom­
mendation, 1970 : 

1. {l) All ships of 1,000 gross register tons or over constructed 
after the adoption of this Recommendation, except those regularly 
engaged in trades where temperate climatic conditions do not require 
this, should be equipped with air-conditioning of crew accommo­
dation. 

(2) Whenever possible such ships should also have air-conditioning 
of the radio room and any centralized machinery control room. 
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2. The competent authority should-

(a) investigate the possibility of installing air•conditioning. in 
ships of less than 1,000 tons constructed after the adopt10n 
of this Recommendation; 

(b) consider the possibility of providing existing s~ips with air· 
conditioning of all or part of crew accommodation spaces by 
means of conversion of mechanical ventilation systems to full 
air-conditioning at a time when substantial structural altera• 
tions are being made to the accommodation. 

I 
3. The air-conditioning system, whether of a centralized or in• 

dividual unit type, should be designed-

{a) to maintain the air at a satisfactory temperature and relative 
· .. humidity as compared to outside air conditions, and to ensure 

a sufficiency of air changes in all air-conditioned spaces; 

· (b) to take account of the particular characteristics of operations 
. at sea and not to produce objectionable noises or vibrations. 

APPENDIX XXI 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 141 

RECOMMENDATION CONCERNING CONTROL OF 
HARMFUL NOISE IN CREW ACCOMMODATION AND 

WORKING SPACE'S ON BOARD SHIP 

The General Conference of the International Labour Organization, 
Having been convened at Geneva by the Governing Body of the 

International Labour Office, and having met in its Fifty-fifth 
Session on 14th October, 1970, and 

Noting that the Accommodation of Crews Convention (Revised), 
1949, lays down minimum standards of the accommodation of 
crews on board ship, and 

Considering that in the light of the rapidly changing characteristics 
of both the construction and the operation of modern ships 
further improvements in crew accommodation can be provided, 
artd .. . .. 

Having decided upon the adoption of certain proposals with regard 
to crew accommodation, which is the second item on the agenda 

. of the session, and 
Having determined that these proposals shall take the form of 

a Recommendation, 

adopts this thirtieth day of October of the year one thousand nine 
hundred and seventy the following Recommendation, which may be 
cited as the Crew Accommodation (Noise Control) Recommendation, 
1970: 

1. (1) The competent authority in each maritime country, in 
conjunction with . the competent international bodies and with 
representatives of shipowners' and seafarers' organizations, should 
review research into the problem of noise on board ships with the 
object of. obtaining. and pooling data on the basis .· of which autho­
ritative criteria and standards can be established at an early date, 
so that national provisions can be drawn up to protect seafarers, so 
far as necessary, from the ill effects of noise, 

(2) Such research should cover-
( a) the effect of exposure to excessive noise on the hearing, health 

and comfort of seafarers; 



(b) the measures which should be prescribed to reduce shipboard 
noise and/or to protect the hearing of seafarers. 

z. The competent authority in each maritime country sho1:ld, 
in the light of that research, establish provisions for the red1;1ct1on 
of, and protection of seafarers from, excessive and. harmful noise on 
board ship as soon as this becomes reasonably possible. 

3. As appropriate in the light of the research, the measures to 
be considered might include the following: 

(a) instruction of seafarers in the dan_gers to hearin_g and health 
of prolonged exposure to high n01se levels and m the proper 
use of noise protection devices and equipment; 

(b) provision ol: ear plugs and/or ear. muffs, approved by the 
competent authority, to s'eafarers m the engine-room where 
necessary; 

(c) the reduction of noise in sleeping rooms, mess rooms, retrea­
. tion rooms and other crew accommodation by-

(i) the locating of such spaces as far as practicable from 
the engines, steering gear rooms, deck winches, ventila­
tion, heating and air-conditioning equipment and other 
noisy machinery and apparatus; 

(ii) the use of acoustic insulation and other appropriate sound­
absorbing materials in the construction and finishing of 
bulkheads, overheads and decks within the sound-pro­
ducing spaces, and self-closing noise-isolating doors for 
machinery spaces; 

(d) the reduction and control of noise levels in engine-rooms and· 
other machinery spaces by- ·· 

(i) provision, wherever practicable, of sound-proof centralized 
machinery control rooms for engine-room personnel; 

(ii) insulation, as far as practicable, of working spaces such .. • · ·· 
as the machine shop from the general engine-room noise; 

(iii) measures to reduce noise in the operation of machinery._:. 
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APPENDIX XXII 

INTERNATIONAL LABOUR CONFERENCE 

Recommendation 153 

RECOMMENDATION CONCERNING THE :PROTECTION OF 
YOUNG SEAFARERS 

The General Conference of the International Labour Organization, 
having been convened at Geneva by the Governing Body of 
International Labour Office, and having met in its Sixty-second 
Session on 13th October, 1976, and 

Having decided upon the adoption of certain proposals with regard 
to the protection of young seafarers, which is the third item 
on the agenda of the session, and 

Having determined that these proposals shall take the form of a 
·.. Recommendation, .. . . 
a?opts this twenty-eighth day of October of the year one thousand 
nme hund_red and seventy-six the following Recommendation which 
i:iay be cited as the Protection of Young Seafarers Recom'menda• 
tion, 1976: · · 

l. METHODS OF IMPLEMENTATION ·. .· .. 

L Effect may. be given t~ this Recommendation thr~u~l1 national 
laws or regulations, collective agreements, works rules, arbitration 
awards _or court decisions, or in.· such .other. manner as may be 
appropriate under national conditions. · · · · ·· · 

II. DEFINITION AND . SCOPE 
.·. 2. (1) ?o.r ·rhe purpose .of this Recommendation, the .. term "young 

~eafarers m':ludes all young persons under 18 years of age employed 
!Il _any capacity on board a sea-going ship other than-"' · · 

(a) a ship of war; and ·.· ·• · · .· .. .. ·· ·· , · 

(b) a ship ~ngage_d in fishing or in operations directly connected 
. therewith or m whaling or similar pursuits. · · · ·· 

(_2) Na~ional laws o: t~gulations should determine, after consul­
tatwn w~th the orgamzations of employers and workers toncernetl; 
whe~ ships are to h: regarded as sea-going ships for the purpose 
of this Recommendat10n. 
: (3) This R~c~mmendation does not apply to young persons in 
~cho_ol or tr~mmg vessels or pursuing an educational prograninie 
earned out m. accordance with c?nditions approved ,by the cClni­
petent authority after consultation with the . organizations of 
employers and workers concerned. · · · · · · · ' · · -
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III. OBJECTIVES 

3. In each country in which ships in which young seafarers are 
employed are registered, provision should be made for-

( a) the effective protection of such seafarers, including the s~fe­
guarding of their health, morals and safety, and the promotion 
· of their general welfare; 

{b) vocational guidance, education and vocational training of. such 
· seafarers in their interest as well as that of the efficiency 
of shipb~ard operations, in the interest of safety of life ,a!ld 
of property at sea and in that of the creation of opportumt1es 
for the advancement of young seafarers within the sea­
going profession. 

IV. HOURS OF PERMITTED DUTY AND REST PERIODS 

4. (1) At sea and in port the provisions set out in the following 
clauses should apply-

(a) the normal working hours of young seafarers should not exceed 
eight hours per day and forty hours per week and the 
consistent working of overtime should be avoided whenever 
possible; 

(b) while sufficient time should be allowed for all meals, young 
seafarers should be assured of a break of at least one hour 
for the main meal of the day; 

(c) no young seafarer should work at night; for the purpose of 
this clause "night" means a period of at least nine consecutive 
hours between times before and after midnight to be pre­
scribed by national laws or regulations or by collective agree-
ments; 

(d) young seafarers should be allowed a 15-minute rest period 
as soon as possible following each two hours of continuous 
work. 

(2) Exceptionally, the provisions of subparagraph (1) of this 
Paragraph need not be applied-

(a) if they are impracticable for young seafarers in the deck, 
engine room and catering departments assigned to watch~ 
keeping duties or working on a rostered shift-work system; 

(b) if the effective training of young seafarers in accordance with 
established programmes and schedules would be impaired; or 

(c) in cases of operational necessity. 

mrrrrna?TTrrrrmn::r: I II!-
Such · exceptions should be recorded, with reasons, and signed by 
the captain. 

5. The provisions of Paragraph 4 of this Recommendation do not 
exempt young seafarers from their general obligation to work under 
the master's direction during any emergency involving-

(a) the safety of the crew, the passengers, the vessel or its cargo; 
(b) the safety of other vessels or of lives and cargoes on board 

such vessels. 
V. REPATRIATION 

6. (1) If, after a young seafarer has served in a vessel for at least 
four months during his first foreign-going voyage, it becomes 
apparent that he is· unsuited to life at sea, he should be given the 
opportunity of being repatriated at no expense to himself from the 
first suitable port of call in which there are consular services of 
the country either of the flag of the ship or of the nationality of 
the young seafarer. Notification of any such repatriation, with the 
reasons therefor, should be given to the authority which issued the 
papers enabling the young seafarer to take up sea-going employ­
ment. 

(2) After six months' service without leave in a foreign-going 
vessel which has not returned to the young seafarer's country of 
residence in that time, and will not so return in the subsequent 
three months of the voyage, a young seafarer should be entitled to 
be repatriated at no expense to himself to the place of original 
engagement in his country of residence for the purpose of taking 
any leave earned .during the voyage. 

VI. SAFETY IN WORK AND HEALTH EDUCATION 

. . 7. Regulations concerning safety and health for young seafarers 
should be adopted. 

· • K These regulations should refer to any general provisions on 
medical examinations before and during employment and on the 
prevention of accidents and the protection of health in employment 
which may be applicable to the work of seafarers; they should 
specify measures which will minimize occupational dangers to young 
seafarers in the course of their duties. 

· 9. (1) Except where a young seafarer is recognized as fully qua­
lified in a pertinent skill by a competent authority, the regulations 
should specify restrictions on young seafarers undertaking without 
appropriate supervision and instruction, certain types of ~ork pre­
senting special risk of accident or of detrimental effecLon their 



health or physical development, or requiring a particular degree 
of maturity, experience or skill. 

(2) In determining the types of work to be restricted by the 
regulations, the competent authority might consider in particular 
work involving-

(a) the lifting, moving or carrying of heavy loads or objects; 

(b) entry into boilers, tanks and cofferdams; 
(c) exposure to harmful noise and vibration levels; 
(d) operating hoisting and other power machin~ry and tools, or 

acting as signallers to operators of such eqmpment; 

(e) handling mooring or tow lines or ground tackle; 

(f) rigging; 
(g) work aloft or on deck in heavy weather; 

(h) night-watchman duties; 
(i) servicing of electrical equipment; 
(j) exposure to potentially harmful materials or harmful physical 

agents such as dangerous or toxic substances, and ionizing 
radiations; 

(k) the cleaning of catering machinery; 
(l) the handling or taking charge of ships' boats. 

10. Practical measures should be taken by the competent authority 
or through the appropriate machinery to bring to the attent~on of 
young seafarers information concerning the prevention of accidents 
and the protection of their health in work on board ship, for instance 
by means of adequate instruction at sea training schools, by official 
accident-prevention publicity intended for young persons, in the 
forms indicated in Paragraph 8, subparagraph (2), of the Prevention 
of Accidents (Seafarers) Recommendation, 1970, and by ensuring 
the professional instruction and supervision of young seafarers in 
their work in ships. 

. 11. Education and training of young seafarers both ashore and 
on board ship should include instruction appropriate to their needs 
in the matters referred to in Paragraph 12, clause (f), of the Voca­
tional Training (Seafarers) Recommendation, 1970, and in Regulation 
237 of the I.L.O. Model Code of Safety Regulations for Industrial 
Establishments for the Guidance of Governments and Industry, as 
· amended, as well as guidance on the detrimental effects on their 
-health and well-being of the abuse of drugs and other potentially 
·harmful substances, and of other harmful aqivitie~. 

VII.. QppoituNiriES FOR VocATIONAL GUIDANCE, EDUCATION AND 
. ... . VOCATIONAL TRAINING 

12. The competent authority should, in the light of national 
toriditiOns, .· give consideration to the application of the various 
policies and objectives outlined in Paragraphs 13 to 20 below. 

13. Young persons should be provided with information concerning 
training and career opportunities and the conditions of entry into the 
shipping industry, in accordance with Paragraph 7 of the Vocational 
Training (Seafarers) Recommendation, 1970, as well as regarding 
shipboard employment and conditions of work, general aspects of 
collective agreements . and seafarers' rights and obligations under 
maritime IabOur legislation. 

14. Measures should be taken to give young seafarers education, 
vocational guidance and vocational training in conformity with the 
objectives specified in Paragraph 2 of the Vocational Training (Sea­
farers) Recommendation, 1970. 

. 15. (1) Initial arid further training for occupations in the shipping 
industry should be broad and comprehensive and should be com­
bined; as appropriate, with further general education. 

{2) ·Such·. training. should combine theoretical instruction with a 
systematic programme of practical experience designed to prepare 
for a career within the shipping industry. 

(3) Trafoing standards for the sea-going profession should, when­
ever possible, be co-ordinated with those applying to• occupations 
ashore so that trainees may acquire nationally recognized qualifi­
cations acceptable in both the shipping industry and in other 
branches of economic activity. 

16. Young seafarers should be assisted in receiving education and 
training for shipboard employment, and subsequently in continuing 
their general and vocational education, through the various means 
of financial support specified,,mJ:'.-1ti::!!g,:aph 10, subparagraphs (1) to 
(5), of the Vocational Training (Seafarers) Recommendation, 1970. 

17. The general education and vocational training specified in 
Paragraph 12, clause (g), and Paragraph 15 respectively of the 
Vocational Training (Seafarers) Recommendation, 1970, should be 
available for all young persons who have no experience of a sea-going 
s_hip. 

18. Young seafarers should be provided with opportunities for 
continuing their vocational education and training while on board . 
ship as a mea11s pf enabling them to acquire tli~ krih'Wled2e anili/ 



experience essential for the efficient performance of their duties, 
to qualify for promotion and to pursue their general and technical 
education. In this regard, ships' masters and officers should en­
courage and assist young seafarers in applying and fully developing 
the skills and knowledge gained in induction training, in obtaining 
appropriate practical experience on board and in pursuing self­
study courses at sea. 

19. In addition to the training methods referred to in Paragraphs 
20 to 25 of the Vocational Training (Seafarers) Recommendation, 
1970, young seafarers should have opportunities of-

(a) continuing their training on board ship by such means as 
shipboard training, correspondence courses and the provision 
of programmed instruction and other self-study material in 
general and nautical subjects designed for the needs of young 
seafarers in qualifying for promotion. 

(b) pursuing, on board ship, studies to recognized standards in 
other fields. 

20. Where practicable and possible, training facilities provided 
for young seafarers on board ship should include accommodation 
suitable for study purposes, a ship's library, and appropriate training 
equipment for self-study; young seafarers on board ship should 
receive special help in their studies, if possible by itinerant in­
structors embarking periodically. 
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